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Our Impact

Supported

800

Sustainable
Energy

Communities PU bllC SeCtOr
QLY A7 St
D=4 rogramme. "
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o/ Almost

16,000

EVs and more than
20,000 home chargers
grant aided

More than

D €44m

Launched the

Single Point of Contact
portal for renewable
energy projects

:

47,952

homes

upgraded

including 17,599
B2 upgrades

grant support offered
to 3,900 businesses
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Total

€1.6 billion

invested in Ireland’s energy revolution

including

€500 million

Government support through SEAI

800 GWh

energy savings

& €132 million

Published the National
Energy Projections

2023 3s well as reduced energy spend

Ireland’s definitive

energy data in Energy
jobs supported

in Ireland 2023

a2 234k
In funding to support COZ

47 tomes, . avoided
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Chair Statement

am pleased to present SEAIl's Annual
Report for 2023, a year in which the
reality of climate change was brought
home for many communities in Ireland
and around the world.

“The era of global warming has ended, and
the era of global boiling has arrived”: so said
the UN Secretary General, Anténio Guterres,
after scientists confirmed July 2023 was
on track to be the world’s hottest month
on record. This stark message highlights
the formidable challenges we face today.
Climate change is an existential threat to
our planet and ourselves. The urgency of
this issue cannot be overstated. We must
act decisively and together to safeguard our
environment for future generations.

In Ireland, working with our European
partners, we have responded by putting
in place a robust policy framework to
decarbonise all aspects of our economy.
Challenging targets are set for 2030 and
beyond to 2050. But policy is not enough,
delivery is key. At SEAI, we recognise

the critical role that we play in driving
decarbonisation. Our job is to foster
sustainable practices, drive innovation, and
spearhead transformative initiatives to
mitigate climate change.

In 2023 we made significant strides in
advancing our climate agenda across multiple
fronts. SEAI, funded by the Government,
supported record numbers of households

to begin their journey to‘net zero'through
our home energy upgrade schemes. A stroll
through any town, village or housing estate
will show evidence of this.

We are collaborating with our partners in
the public and business sectors to build
capacity and momentum. At a local level,
we work with over 800 Sustainable Energy
Communities as they move through the
‘Learn—-Plan-Do’ trajectory. Through rigorous

research and energy system modelling, and
working collaboratively with our parent
Department, and other government
Departments, we input to sound, evidence-
based policymaking. Through all of this we are
harnessing the collective power of people to
drive meaningful change as we chart a course
towards a carbon-neutral future.

As we rapidly scale our programmes, we are
working to make them more easily accessible
to all energy users. The increasing scale of
the SEAIl organisation and its budget means
that strong and transparent Governance is
more important than ever. In this regard the
Board pays particular attention to governance
and risk management processes to ensure
that they are embedded across all levels

of SEAI, and we will be seeking SWIFT 3000
recertification in 2024. We will continue to
pursue the highest standards of governance
in all our dealings, while keeping the
customer front and centre.

Looking forward, our work is far from finished.
We must sustain the momentum that was so
evident in 2023. We have brought the ‘drive
to decarbonise’ from the periphery to the
centre of all our thinking and now we need to
capitalise on this momentum one home, one
farm, one business at a time.

At SEAI we value the close and collaborative
working relationship with Minister Eamon Ryan
TD and his officials in the Department of the
Environment, Climate and Communications
and in the Department of Transport, and with
the officials in the other departments we

work with. We are grateful for their continued,
unstinting support in all we do.

I thank my colleagues on the Board of SEAI
who have embraced the ever-increasing

scale of SEAI and governance challenges that
come with rapid growth. They all demonstrate
extraordinary commitment to the vision and
values espoused by the Authority.

CHAIR STATEMENT

Finally, | want to thank the Chief Executive
William Walsh, and all the staff of SEAI for their
continued dedication and commitment over
the past year. Their commitment delivered
another successful year for the Authority. | say
to them - you are making a difference.

The targets set for us in 2024 are even more
challenging than before. | look forward

to working with the Board, management,
and staff of SEAI, and all our partners and
stakeholders. In delivering on our targets, we
are delivering Ireland’s energy revolution.

Dermot Byrne
Chairperson, SEAI Board

SEAI Annual Report 2023 7

“In 2023 we made significant
strides in advancing our
climate agenda across
multiple fronts. SEAI,
funded by the Government,
supported record numbers
of households to begin
their journey to ‘net zero’
through our home energy
upgrade schemes.”
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-0 Review

Facing an extraordinarily steep
challenge to meet ambitious
climate targets, we made

real progress in delivery and
creating demand. Across the full
breadth of our programmes we
helped avoid 234,000 tonnes

of CO2 emissions. That is real
decarbonisation in action.

CEO REVIEW

e story of SEAl in 2023 which
we set out in detail in this report
is one of commitment to our
purpose, and delivery on our
programme. Our purpose is

to be the lead authority driving Ireland’s
sustainable energy transformation. Our
mission is to drive the reduction and
replacement of fossil fuel usage. We are a
knowledge based organisation. We partner
with citizens, communities, businesses, and
Government. We are trusted collaborators,
innovators, funders, and educators.

2023 was the year when SEAI gained critical
momentum across the board. In the first full
post-Covid year, and facing an extraordinarily
steep challenge to meet ambitious climate
targets, we made real progress in delivery
and creating demand. Across the full breadth
of our programmes we helped avoid

234,000 tonnes of CO2 emissions. That is real
decarbonisation in action.

We worked in a context which was one of
urgency to meet the ambitious targets for
decarbonisation set by the Government.
These targets are not aspirational. They are
part of a necessary global response to climate
change to ensure our very survival. As this
report is written in 2024, we look back on

a winter at home which was the eleventh
consecutive season with above average
temperatures'. In April 2024, the Copernicus
Climate Change Service's European State

of the Climate painted a sombre picture,
including the finding that Europe is the fastest
warming continent, with temperatures rising
at around twice the global average rate’.

We began 2023 against the backdrop of our
own report in December 2022 that Ireland'’s
energy-related CO2 emissions increased by
54% in 2021. Emissions were returning to
pre-Covid levels and further increases are
anticipated based on initial data for 2022.

The need to move to renewables and use
less oil, gas, coal, and peat for our energy
needs is clear. Ireland is committed to
achieving climate neutrality no later than
2050 with a 51% reduction in greenhouse
gas emissions by 2030. These legally

binding objectives are set out in the Climate
Action and Low Carbon Development
(Amendment) Act 2021. Our job is to give
thought leadership and deliver detailed
programmes across sectors that translate
ambitious policy into practical action.

Carrying the responsibility for collating,
analysing, and publishing our annual energy
statistics and projected energy related
emissions, SEAl produced several reports

and insights in 2023 on our energy use, and
our corresponding performance against our
energy targets. Coupled with our research
capacity, in both performing research and
funding others to drive solutions to accelerate
our energy revolution, SEAI research provided
insights and supported policymaking
decisions throughout 2023, in particular in
relation to national climate action planning
and meeting EU climate commitments.

In 2023 SEAI supported 47,900 home energy
upgrades, a 76% increase on 2022. Of the
homes upgraded, 17,600 achieved a BER B2
or better. Almost 5,900 were energy poor
homes which benefited from free upgrades
and represented, a 38% increase year on year.
In a major investment by the state, capital
expenditure of €319.6 million, an increase

of 70% on the previous year, was invested

by SEAIl'in upgrading Irish homes. Climate
action, reaping the advantages of retrofitting
existing homes and building new ones to
much higher standards is the cultural change
that is now in-progress.

Transport is another key area of climate policy
based on the principles of Avoid - travel,
Shift — to lower emission modes of transport,
and Improve — with improved performance
and fuel technologies. A key objective of the
Government’s transport policy to 2030 is to
reduce the kilometres travelled by car by
20%. That is about a shift to public transport
and active travel and ensuring that they are
carbon neutral going forward. In 2023, 20%
of new cars sold were electric vehicles. SEAI
offers a range of grants for the purchase

of electric vehicles and the installation of
charging grants for homes and businesses
and is supporting their rollout nationally.

SEAI Annual Report 2023

SEAlis an administrative and regulatory
hub. As a single point of contact we offer
guidance on licences and permits for
renewable energy projects in Ireland®. In
parallel, One Stop Shops offer homeowners
all the services required for a complete
energy upgrade. SEAI also has an important
regulatory role. As the Market Surveillance
Authority (MSA), we monitor the compliance
of products on the Irish market with EU
energy labelling and Ecodesign regulations.
Under the Energy Efficiency Obligation
Scheme, energy suppliers and distributors
must support energy efficiency projects

in homes, businesses, and communities
across Ireland. Actions carried out through
the scheme are expected to achieve 60% of
Ireland’s energy efficiency target for 2030.

In 2023 we focused on the processes,
partnerships, and people needed to deliver
at scale and at speed. Partnership is key

to our effectiveness and includes the HSE,
the education sector, the OPW and local
authorities. We aim to strategically multiply
the resources of our budget and our people.
And that dynamic of speed and scale must
accelerate rapidly for Ireland to meet its
agreed targets.

In 2023 our total headcount increased to
227.We spent €551 million, up 61% on the
previous year. We complied with the Code of
Conduct for State bodies in all we did, and
we made a real impact in our mission on
tackling climate change.

| owe a debt of gratitude to the people I am
privileged to lead in SEAL They are passionate
and informed. They share a real sense of our
mission, and it is that commitment that makes
us what we are. | say thanks to our Chairman
Dermot Byrne and our board. Their leadership
is invaluable in driving us forward. The agenda
we lead on is now centre stage for the next
generation and failure is unthinkable. We are
also very grateful for the stalwart support
from Minister Eamon Ryan TD and our parent
department.

vals

William Walsh
Chief Executive Officer, SEAI

1. https//www.met.ie/climate-statement-for-february-2024

2. https;//climate.copernicus.eu/widespread-floods-severe-
heatwaves-esotc-2023-puts-europes-climate-focus

3. https://singlepointofcontact.seai.ie/
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trategic Review

SEAI's Statement of Strategy 2022-2025 sets out our vision to be a leading authority driving How we deliver on our mission and achieve our vision is summarised under six Strategic Goals
Ireland’s sustainable energy transformation for the benefit of society. This aligns with our mission, summarised below. Under the leadership of the CEQ, the strategic framework is a constant

to be at the heart of delivering Ireland’s energy revolution, which we will achieve by: driving touchpoint for all business operations across the entire organisation. During 2023, we continued
the replacement of fossil fuel usage; partnering with citizens, communities, businesses, and steady implementation of the 2022-2025 strategy, under the oversight of the Board.

Government and; being knowledge led, trusted collaborators, innovators, funders, and educators.

STRATEGIC GOAL 2023 ACHIEVEMENTS STRATEGIC GOAL 2023 ACHIEVEMENTS
Delivering our targets - Forthe first time, the level of capital investment in Ireland’s clean energy transition Building capacity and developing « We plan to grow our staff base and our expertise in the evolving space of the
exceeded half a billion euros in one year. knowledge energy revolution. We work with external partners to connect our offerings with

Achievement of the carbon reduction T : .
theirs, piloting schemes, leveraging areas of research excellence and data modelling.

targets we have set ourselves over the - We surpassed the total retrofit target set, with almost 48,000 homes upgraded, An infrastructure and delivery approach
lifetime of this strategy. approximately 17,000 of those achieved a B2 BER rating and just under 6,000 were fully appropriate to the achievement of SEAI's « Werecruited 70 new people into the organisation, a combination of new vacancies
funded by SEAI. ambitious targets. and backfills for those who were promoted or left SEAI, using their acquired
knowledge to advance Ireland’s energy revolution.
Almost 16,000 electric vehicle grants were paid, together with grant aid for more than SEAlis the thought leader in sustainable energy 9 %
e 20,000 home chargers. in Ireland and provides research informed « We submitted a Strategic Workforce Plan 2024-2026 to our parent Department. The
) ) insights and data to inform policy and delivery Plan defines a pathway to deliver our current and future mandate, which could see
- Across all programmes led, directed, or supported by SEAI, the total carbon reduction L o L
of targets. the organisation double in size within the next five years.

was approximately 234,000 tonnes.
We laid the foundations for changes to the heat loss indicator requirements for heat
pumps and prepared for the introduction of the low cost loan scheme with partners

Communicating our message - We strive to be proactive in our communications, leading critical conversations, / in Strategic Banking Corporation of Ireland (SBCI).
i i o leveraging our data and evidence to deliver informed insights, educate, and stimulate I ) i i o )
SEAlis a recognised and trusted voice in debate Eﬂ We conducted field trials and behavioural studies to gather insights into
Ireland and internationally, influencing ’ homeowner attitudes to retrofitting.
and educating households, communities, - During 2023 we published four quarterly home energy upgrade reports detailing our
businesses, the public sector and progress to National Retrofit targets.
Government to act in driving Ireland’s Engaging with and supporting our staff < Our people are absolutely critical to delivering our mandate. We progressed on our
) 9 ) We developed evidenced based insights on important subjects including data centres, . = . : P J y . . 2 . 2o
sustainable energy transformation i ) o = ) : ) journey to grow the organisation and acquire new talent during 2023.
hydrogen, and heat pumps to continue our aim of delivering expert opinions. A highly skilled and engaged staff community,
) o : : ) who recognise and are committed to the critical  +  We undertook a culture audit to gather insights on who we are and how things get
P We delivered several data and insights reports regarding progress to targets including o : . . .
< ! . o i : ) work that they perform and its importance for done in SEAIL We were pleased with the level of cultural alignment with our values
N~ the National Energy Climate Projections, Energy in Ireland, and Community Attitudes to : : : )
) Ireland and who know that they are valued for, of passion and commitment emerging particularly strongly.
©® Renewable Energy projects. o
and supported in this important work. : : :
We are working through actions where we can make improvements such as
An organisation culture that reflects our values streamlining processes and getting even closer to customers.
Collaborating with others - SEAl participates in Government energy related task forces including those on the Built where all staff can grow, develop and contribute. . : :
) : ' - Equality, diversity and inclusion are at the heart of our People Strategy. In 2023, we
i Environment Taskforce, Accelerating Renewables and Offshore Wind. ) ST o
SEAl'is an open, externally focused, launched a new strategy and retained our Investors in Diversity Silver Accreditation
connected and collaborative Organisation, . We strengthened our Public Sector programmes and increased the energy savings g: J from the Irish Centre for Diversity in 2023.
harnessing and developing the strengths of which SEAI supports through advisory services, training and capital funding. Partner
the wider eco-system in which it operates, organisations commenced over €130 million of new building retrofit projects with 50%
at the heart of delivering Ireland’s energy funding through SEAI Pathfinders. Underpinned by a strong governance - We apply best practice in governance matters, with an emphasis on embedding
revolution. ) . o framework it in the organisation’s culture, including active identification and management of
- We collaborated with key players driving and delivering energy sector research for )
: S ) . . . : risks.
policy and knowledge. Collaborations included those with national climate and energy We will meet the highest standards of corporate
modelling bodies, energy research funders and implementors, government departments, governance. « This year SEAl agreed a new Oversight Agreement with the Department of the
all focussed on accelerating Ireland’s decarbonisation and the delivery of actions within Environment, Climate and Communications and this strengthens the formal
CAP23. arrangements for reporting and oversight of SEAI's activities.
Under a Memorandum of Understanding with ADEME, our counterparts in France, < The Controller and Auditor General conducted an examination of the performance
we have established a partnership which allows us to learn and understand from of certain residential retrofit schemes and included a chapter outlining his findings
international agencies working on climate and energy related matters; we also continue in the Report on the Accounts of the Public Services 2022, published in September
pRQ to grow and strengthen our engagements with the International Energy Agency (“IEA"). 2023. SEAl welcomed the insights and recommendations provided by this review.
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limate action requires cultural

change, systemic change,

and personal commitment.

When we personally

experience actions that deliver
decarbonisation and we can see the
benefits, then we are more inclined to
seek the systemic changes that will make a
bigger difference. The benefits of a home
energy upgrade are among the most
personal and most important experiences

one can have of Ireland’s energy transition.

Upgraded homes are warmer, more

comfortable, healthier, and cost less to run.

The value of the home also increases.

The 47,900 home energy upgrades
supported through Government funded
SEAI grant schemes in 2023 represented an
increase of 76% on the number of upgrades
delivered in 2022. The target set for 2023

was 37,000. Of the homes upgraded, 17,600
achieved a BER B2 or better and almost 5,900
were energy-poor homes which benefited
from free energy upgrades. This is testimony
to the increasing appetite for home

energy upgrades, effectively accelerating
cultural change, where large numbers of
homeowners are becoming ambassadors for
the same actions among their friends, family,
and neighbours.

It is the compound effect across hundreds
of thousands of homes, and across all
sectors, which delivers decarbonisation at
scale. Against the backdrop of this long
term objective, in 2023, SEAI processed
over 67,400 home energy upgrade scheme
applications, a year-on-year increase of
35%. The record budget in 2024 of more
than €430 million for SEAI residential and
community energy upgrade schemes will
allow for further ramp up of momentum.

| Retroft

Delivery on residential solar photovoltaic was
the standout performance in 2023 with 22,214
upgrades, more than double the number in
2022.This is because of the range of incentives,
the ease of installation, the immediate benefits
in terms of reduced energy costs and the self-

generation of renewable, sustainable electricity.

While heat pump installations were up 65% in
2023, there needs to be a rapid and dramatic
increase in uptake of this key technology. They
are the default heating system for new build
homes and more homeowners are choosing
heat pumps as a replacement for their old oil
and gas boilers. SEAI built on its marketing
and information campaign to promote the
technology. We continued to explore ways

to streamline the process for homeowners
accessing heat pump grants with a view to
implementation through 2024.

The Community Energy Grant scheme is

a multi-annual scheme that is generating

a pipeline of demand to support energy
upgrades in the community sector. The
non-domestic projects included community
buildings, educational/schools, community
and sports facilities, local businesses, public
sector and not for profit or charity projects. 601
property upgrades were completed in 2023.

The National Residential Retrofit Plan
anticipates that by 2025, almost 185,000
home energy upgrades will be delivered
with over 83,000 to a B2/cost optimal level.
When the carbon savings from the non-B2
upgrades are included, this is the equivalent
of 120,000 B2 upgrades over the period.
This means that we will need to deliver, on
average, approximately 75,000 B2-equivalent
home upgrades per year from 2026 to 2030
to achieve the overall target of 500,000 by
2030. Thus far we have achieved 132,721
home upgrades of which 36,115 were to
BER B2 or better. There is clear evidence of
momentum building on both the demand
and supply sides. The next two years will

be critical in achieving our targets and
putting in place the groundwork for a more
significant acceleration of delivery across all
programmes to achieve the 2030 targets.

Greg Heylin from
Terenure, Dublin

NATIONAL RETROFIT
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The biggest risk to not achieving the 2025
and 2030 targets is having a sufficient pool

of skilled workers to scale up the delivery

of home energy upgrades. Construction
sector inflation and material supply chain
constraints did ease in 2023. However,

while the availability of labour to complete
retrofitting works is undoubtedly the biggest
risk to delivery at the present time, the
importance of keeping public demand strong
should not be underestimated. The challenge
is both to generate and to meet demand.

67,485
[Z==28\ home energy

grant applications
0
|

47,952

homes upgraded
including 17,599
B2 upgrades

5,897

energy
poor homes
completed

Climate action

Supported

800 ©©@ requires cultural
Sustainable Change SyStem 1C 4
Energy Communities

change, and
personal \
commitment.

More than

150,000

residential BERs published
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e need a significant

step change in j

decarbonisation across

the business, public

and transport sectors to
meet both our national target to reduce
greenhouse gas emissions by 51% by
2030 and significant EU 2030 targets.
The obligation is challenging but the
opportunity is enormous. This is about
rethinking the way we provide public
services and the way we move and do
business in Ireland.

SEAI's Public Sector Partnership Programme
helps public bodies to save money, improve
the environment, and meet national energy
saving obligations. Many of the largest energy
consuming public sector organisations are
working with us to maximize their energy
efficiency. We work with every part of the
public sector, and we currently have 47 new

partnership agreements signed with the
most committed public sector organisations
across the country. SEAI conducted

training sessions for the public sector with
3,600 people attending in 2023. These
organisations have set an example, and we all
benefit from their success.

An estimated €2.5 billion in energy spend

has been avoided since 2009. The 345 public
bodies and 3,015 schools that reported,
collectively improved their energy efficiency
by 32.5% since the 2009 baseline. Non-
electricity greenhouse gas emissions in

2022, the last full year for which figures are
available, were 3.9% below the baseline (2016-
2018 average), while total greenhouse gas
emissions in 2022 were 17.3% below the same
baseline. There has been success in doing
more for a similar amount of energy use in the
public sector, but this now has to change to
doing more while using a lot less energy.

BUSINESS, PUBLIC AND TRANSPORT SECTORS

Our job in partnerships across the public
sector is to accelerate progress. Over 600
representatives from across the public sector
attended the annual SEAI Public Sector Energy
Conference. 2023 saw a major scaling up of
activity across the public sector pathfinder
retrofit programme with approximately €130
million invested in decarbonisation activities
(just over 50% funded by SEAI) across our
schools, hospitals and public buildings in

an investment that will benefit the whole
community. The SEAI Pathfinder programme
is catalysing energy efficiency in the Public
Sector through capital funding, partnerships,
and technical support.

As part of Ireland’s transition to a more
sustainable energy future, electric vehicles
(EVs) have emerged as a key component

of reducing carbon emissions in the
transportation sector. Roughly half of the
national car fleet will need to be electrified if
the Climate Action Plan transport sector target
to reduce emissions by 50% by 2030 is to be
achieved. The transport sector represents
about 40% of Ireland’s energy emissions. We
are doubling the growth in EVs year on year
and are on track to meet our 2025 target of
175,000 electric cars on the road. In 2023 over
20% of new cars purchased were EVs, which
is a new record, and SEAI provided grant
support to almost 16,000 EVs. In parallel, there
is an urgent emphasis on rolling out more
public charging points and we grant aided
more than 20,000 home chargers in 2023.

Collaboration is key, and in 2023, SEAI
developed decarbonisation partnerships
with the most significant energy users in our
Large Industry Energy Network. Members
are companies with an annual energy spend
of €1 million or more. SEAI works with these
companies, 205 of our largest energy users,
employing 144,000 people and accounting
for 18% of Ireland’s total energy requirement,
to improve their energy performance and
reduce absolute emissions. In turn, SEAI

=X

leverages their networks to reach into a far
wider stratum of enterprises among their
customers and suppliers.

SEAI'has developed supports for the close

to 300,000 SMEs across Ireland. We engage,
educate, support, and incentivise action
through our grants, helping them unlock the
opportunities of decarbonisation.

Our Energy Academy was specially created
for smaller businesses to help their managers
and staff understand their energy use and
what they can do to reduce it. More than
8,000 people have been trained through the
Academy with 2,500 of those in 2023 alone.
We also trained 650 businesses in energy
management. SEAI also offers SMEs a voucher
of €2,000 to get a high-quality energy audit
of their business and over 1,000 Energy Audit
Vouchers were offered by the end of 2023.

In 2023 SEAI laid down foundations to
leverage the much bigger change that is
ahead. As a state body we have stepped into
a new space as a regulator setting guidelines
and giving assurance. Our role also includes
Regulatory roles such as the Energy Market
Surveillance Authority and the regulatory
administrator of the Energy Efficiency
Obligations Scheme. In 2023 we had 18 active
MSA campaigns targeting specific energy
using equipment and spent much of 2023
working with our parent department and the
Obligated Energy Suppliers to transition to a
new level of energy efficiency activity.

There is a real sense that our ecosystems across
the public service, business and transport

are growing and developing. While we are
moving in the right direction and seeing great
leadership within the committed organisations
we work with, the truth is that we have barely
begun what we need to do as a country. We
have improved our processes and are set for
the scaling up that will be necessary to meet
our targets and realise our opportunity.

o

Bus Eireann renewed their partnership with SEAI to reflect commitment to 2030 targets. They are an exemplar
within the public sector in terms of rolling out a pilot EV Bus project in Athlone and moving forward to roll it

out at scale (Limerick).

SEAI Annual Report 2023

oY'O

- Y / Almost
16,
EVs and more than

20,000 home chargers

grant aided

More than

1€44m

grant support offered to
3,900 businesses

2,500 new
enrolments

to SEAI Energy Academy
and 650 businesses trained
in energy management

47 vz
3,600

Training / briefing event
participants

€130m

Retrofit projects

Market
Surveillance
Authority
campaigns
active
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Research

Offshore

RESEARCH AND POLICY INSIGHTS

EAl is a national Authority, a
role that brings responsibility.

and future generations in Ireland, and globally.

SEAI Annual Report 2023

one place for prospective renewable energy
project developers. During the year SEAI

technologies We are both implementers of, Anew modelling cycle for 2024 began in also further progressed the development of
rt d . X September 2023 and will produce a new set ) i ) :
supporte and advisors on national energy the Atlantic Marine Energy Test Site which,
F X . of projections in early 2024. The 2024 cycle . o
or prototype policy. We assist our parent i : = supplements the suite of test sites in Ireland
) ' testing LIR department, broader Government, the il eensteCrE e TS ene s o os supported by SEAI. Together they will

a I I O l < ili / En\r/)ironmen’tal Protection Agenc ’and introduced in the upcoming Climate Action catpaFI) se the i/ealisa'tior?of |re|and>’/s offshore

FaClllty . g y Plan 2024, and our commitment to Europe U )

citizens and stakeholders alike who are energy potential.

Insights

€20m

in funding to support

Research and

Published baseline
survey of community
attitudes to wind

: : The NIMBUS DENiM project received fundin
INnnovation d l . a sobering reality that this unprecedented published in 2022, continued to support i e Researd’:y DJeveIopment & J
p rOjeCtS \ ' ’ andsolar p rOJ ecC ts delivery will still not be sufficient to meet our and provide a comprehensive evidence Demonstration Funding Programme.
\' - national targets based on projected energy base for government decisions in driving
LY

concerned collaborators. We aim to be
the runway lights for the take-off and
landing of the largest socio-economic
change since the industrial revolution. An
essential part of our function is to be a
source of authoritative fact and evidence,
and to distil data into knowledge fit for
practical applications.

Our data and research are essential evidence
for policy makers and the public. It provides
the definitive energy data for Ireland and
informed Climate Action Plan 2023 which
will see massive changes to our energy
infrastructure and relationship to energy itself.
Renewable electricity will be scaled up to hit
80% of generation by 2030. We will see half a
million existing homes upgraded, delivering
reduced carbon emissions and all new
buildings meeting a zero emissions status by
2030. Our recent energy projections set out

demand growth and policy out-turn.

Understanding the challenge is the first step
towards finding a solution. Time is short, but
there are actions we can take to rectify the
situation. Due to the cumulative nature of our
targets, rapid and significant corrective action
is essential to keep within our second carbon
budget period 2026 to 2030. If we make the

through our National Energy and Climate Plan.

Change across multiple sectors on an
unprecedented scale requires evaluation
and modelling, coupled with critical
understanding of people’s drivers and
behaviours. It is SEAI's job to mind the gap
between where we are, and where we need
to be. We measure it and map it to support
policy makers make the decisions needed to
move on specific actions, and across a broad
front. The best antidote to fear is hope, and
our role is to provide evidence that often
highlights hard reality, but our aim is to
provide hope that is married with action.

In relation to heat, it is responsible for 35.6%
of energy emissions in Ireland and in 2022
(the latest full year assessment) 94% of
Ireland's heat demand was met by fossil

fuels. Of that heat demand, 45.3% was for the
residential sector. SEAI's National Heat Study,

decarbonisation plans for heat, including
actions that support heat in buildings to be
supplied by district heating. We have effective
solutions to meet formidable challenges.

We are Ireland’s designated Single Point

of Contact for guidance on all aspects of
licencing and permitting for renewable
energy projects. We make the process easier,

Our Research, Development and
Demonstration Funding programme funds
research to deliver solutions and overcome
barriers for our clean energy revolution. In
2023 the programme awarded €20 million
to over 40 projects across academia and
industry. One awarded project will look at
measures to improve energy efficiency and
ensure a low carbon future for lrish Traveller,
Direct Provision and displaced communities
living in mobile homes. Another will apply
data analytics and artificial intelligence
techniques for optimal design and

operation for electrification of the public bus
transportation system. We provide agency for
ideas and bridge the gap between research
and policy. This gives Ireland the best chance
to make the best decisions.
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Launched the

Single Point of Contact
portal for renewable
energy projects

leap required now, we can protect each other, by bringing together all the information in

Published Ireland’s
definitive energy
data culminating in

the Energy in Ireland
2023 report

Launched process
to verify biomass
sustainability

Launched the
Behavioural Energy
and Transport
Tracker

Modelled and
published
National Energy
Projections
2023
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Regulatory Functions

SEAI AS MARKET SURVEILLANCE AUTHORITY

At the end of 2022, SEAl was formally
established as the Irish Market Surveillance
Authority (MSA) in respect of the EU
Ecodesign Directive, the EU Energy Labelling
Regulations, and the EU Tyre Labelling
Regulation. The SEAI MSA is responsible for
ensuring compliance with these regulations.

In 2023, SEAI undertook market surveillance
activities in four broad areas:

- Promoting compliance: raising
awareness and educating businesses
about their obligations under relevant
regulations

« Monitoring and verifying compliance:

undertaking planned compliance
assessment activities such as inspections
of retail outlets and websites,
documentation checks and laboratory
testing of products, typically chosen for

assessment based on risk

- Investigations: typically undertaken
in response to allegations of non-
compliance received from third parties
or in response to discovery by SEAI
of potentially serious breaches of the
regulations

« Addressing non-compliance: typically
involving engaging with businesses
to ensure non-compliant products are
brought into compliance or withdrawn
from the market.

The SEAI market surveillance activity covers a
wide range of products, both domestic and
commercial, including heating, water heating,
lighting, electrical appliances, water pumps,
electric motors, and tyres.

Major SEAI market surveillance
activities during 2023:

SEAlinspected 83 retail outlets to

assess levels of compliance with their
obligations under the EU Energy
Labelling Regulations. Energy labels
were correctly displayed for 83% of the
17,247 products inspected, up from 72%
the previous year. SEAl's compliance
promotion efforts contributed to
improving this performance.

SEAl also inspected 62 retailer websites
and 34 visual advertisements to assess
labelling compliance. SEAI noted
significant improvements, particularly
across the websites of larger retailers
which are now typically compliant for
most products on sale. Improvements
have come about following our
engagement with retailers such as
inspections, one-to-one meetings,
webinars, and the provision of retailer
compliance guidance.

SEAl undertook formal compliance
assessments of 182 products and tested
24 products in laboratories to assess
technical compliance. Where products
were found to be non-compliant, SEAI
ensured that the businesses concerned
took action to address these non-
compliances such as withdrawing the
products from the market or taking
action to bring them into compliance.

SEAI developed guidance for retailers
to help them to comply with the
regulations including a training module
for retail staff regarding energy labelling
compliance and materials to help

them advise consumers regarding the
information provided on energy labels.

SEAI published four market surveillance
campaign reports to increase awareness
of our work and to support businesses in
complying with the Regulations.

SEAI participates in three EU funded joint
action projects working alongside MSAs
from other EU member states. These
projects facilitate best practice sharing
and coordinated market surveillance
campaigns.

SEAl reviewed and refined the
governance framework for the MSA
including management of authorised
officers and the creation of Regulatory
and Case Review committees, to ensure
oversight of decision making is fully in
accordance with a Delegated Authority
Framework.

SEAI continued national and European
engagement with relevant stakeholders.
We chaired the Ecodesign and Energy
Labelling Administrative Cooperation
Groups which bring together our
counterpart MSAs from across the EU to
share information, build relationships,
tackle specific issues and more generally,
find ways to improve market surveillance
across the EU.

In 2023, SEAl deployed a new case
management system to ensure the
efficient management of its MSA
casework. We also used a web crawler (Al)
tool to undertake online energy labelling
inspections which helped us to deal
with the scale of the online marketplace.
SEAlis leading the way in relation to the
development and use of such IT tools

to support our market surveillance work
and are sharing our knowledge with our
counterparts across the EU.

REGULATORY FUNCTIONS

ENERGY EFFICIENCY OBLIGATION SCHEME

Since 2014, the largest energy companies
operating in Ireland must meet annual
targets for energy efficiency savings under
the Energy Efficiency Obligation Scheme
(EEOS). To meet these targets, obligated

parties support homes, businesses, and other

organisations to invest in energy efficiency

measures such as heat pumps, insulation, and

electric vehicles. As scheme administrator,

SEAlis responsible for calculating the targets,

monitoring progress, and reporting to the
Minister for the Environment, Climate and
Communications and wider stakeholders.
A robust quality management system
underpins the scheme, ensuring that only
eligible savings are accepted.

The scheme entered a new phase at the
start of 2023 with the introduction of new
regulations to closer align the scheme with
Ireland’s Climate Action Plan ambitions. Key

A change to the largest sub-target,
with a new cross-sectoral remit
Previously classed as non-residential, this
sub-target now represents 85% of EEOS
and is open for all sectors of final energy
savings. Large-scale projects within

the industrial and commercial sectors
remain eligible, where energy savings are
subject to measurement and verification.
Individual home upgrades and electric
vehicles can also be counted, with
energy savings determined on a deemed
basis. Together, the full range of projects
eligible under this target are aligned with
national decarbonisation priorities.

In 2023, there was a transition to the new
scheme requirements, with final measures for
the 2022 target notified in June. Overall, across
the 2023 calendar year, approximately 515
GWh savings of final energy were accounted

changes included:

A new emphasis on significantly
improving the Building Energy Rating
of homes.

The residential sub-target now imposes
a minimum home BER improvement
which will ensure that savings achieved
are enduring and make a tangible
contribution to Ireland’s climate goals.

For homes in energy poverty,
focussing efforts on improving the
hardest to heat homes.

For the energy poverty sub-target,
eligible homes must be improved from

a BER of D2 or worse to B2 or better. This
should bring a significant improvement
for those energy poor households which
benefit from the scheme, making it more
affordable to heat their homes.

for under the EEOS. This included energy
upgrades of more than 9,500 homes and
1,300 businesses.

In response to the EU Energy Efficiency
Directive, the current phase of EEOS was

designed to deliver savings equating to 60%
of Ireland’s energy efficiency target. Following

a recast of the Directive in September 2023,

the target has been increased. As a result, the

EEOS will be reviewed in 2024, to reflect any

required amendments ahead of transposing

the new Directive into Irish law.

Happy Homeowners after completing their
Home Energy Upgrades. Natalie Garland Cooke
and Phil Cooke from Mooncoin, Co. Kilkenny
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SINGLE POINT OF CONTACT

Under S.I. 350/2022, SEAl was appointed as
the implementing body for the guidance
element of the Single Point of Contact for
Renewable Energy function, a requirement
first set out in the EU Renewable Energy
Directive I. The Single Point of Contact is
expected to be a centralised guidance service
for any renewable energy producer who
needs to interact with the consenting system.
The core objective being to make this
process more accessible, reduce complexity,
and to speed up the end-to-end timeframe,
thereby accelerating the crucial deployment
of renewable energy in Ireland.

In 2023, the programme team mapped

the entire consenting system as it applies

to renewable energy production. Through
this process, the team identified more

than 60 different licences and permits,
issued by 22 different bodies, spanning

13 renewable energy technologies. After
detailed consultation with this broad

range of stakeholders, SEAI then designed
and developed a website to display this
information in a user-friendly, accessible
format. Each renewable technology was
assigned its own set of unique user-journeys
which accounted for different user types eg.,
domestic, or non-domestic self-consumer,
commercial or community, project scale, and
current stage of the subject project. These
user journeys facilitate an end user to input
project specific data from which the website
generates a tailored list of licences and
permits likely to be needed. For each licence
or permit, there is a detailed information
page indicating where it might apply with a
handy link to the issuing body’s website. SEAI
also published technology specific manuals
outlining the consenting processes relevant to
each renewable energy technology.

SEAIl launched the service in October 2023
supported by a short promotional campaign
to stakeholders and relevant audiences. Since
the launch, the service has attracted more
than 500 users to the website.
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Sustainability

Our primary goal at SEAI is to be
at the heart of delivering Ireland’s
energy revolution. As outlined
elsewhere in the report, our
purpose is to play a leading role in
the technical transition as well as
the necessary cultural change.

Our mission is motivated not just by urgent
ecological need, but by being a catalyst and
leader for a broader movement of people

who want to live differently by doing better.

Our purpose influences our daily rhythm

as an organisation and the means we use

to reach our mission. In everything we do,
we strive to have a positive impact on our
people, the environment, the marketplace,
and the community, all within a framework
of strong governance and customer care. In
doing so, corporate sustainability is reflected
in how we deliver on our mission and
achieve our vision.
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Our Peo

People Strategy

Our People Strategy is our overall plan

to attract, engage, train, and retain our
workforce. Launched in early 2023, during

a time of significant growth and change, it
defines our approach to the relationship with
our people across all stages of the employee
lifecycle. It sets an ambitious agenda for

the next five years for the development

and management of a skilled motivated
workforce with the required competencies,
capacity, and capability to deliver SEAI's
strategic objectives. The strategy is framed
against the Civil Service Renewal Strategy
2030 and is aligned in its ambition and
actions with SEAI's Statement of Strategy
2022-2025. As such, this People Strategy

is founded upon the bedrock of our vision,
mission, and strategic framework. There are
six pillars with 60 actions to enable us to be
the best organisation we can be.

The strategy sets a pathway of deliverables

at both a strategic and operational level. It is
designed to ensure we have the workforce,
the workplace, and the culture to support our
people as they deliver our targets and, in so
doing, achieve fundamental societal change.

By doing this we aim to provide an
exceptional employee experience that
attracts, engages, and retains talented and
passionate experts. During the year we
conducted a comprehensive culture audit
to sense check our fitness for the future.
That culture audit identified areas where
our culture is particularly strong such as
alignment of our people with the mission

of the organisation, and our ethos as a
public sector organisation with respect for
governance and good processes. It also
highlighted areas where we can enhance our
culture. There is strong desire among staff
to be more agile, and to deliver our services
in a customer-centric, fully digitally enabled
manner. We are building a culture that
nurtures all individuals and teams, where
people collaborate, innovate, and know that
they are valued for their work in Ireland’s
sustainable energy transformation. We do
that with processes that are effective and a
culture that is based on our ethos of equality,
diversity, and inclusion.

€

During 2023 we focused on enhancing
our employer brand, updated our careers
website, our candidate experience, our
internal mobility policy and continued
to recruit new staff. Given the scale

and pace of growth, we have placed
particular emphasis on staff learning and
development to assist with integration
into the teams and the workplace.

We prepared a comprehensive strategic
workforce plan 2024-2026. This plan is a
building block to help ensure we have
the right number of people with the
right skills, in the right place, at the right
time, to deliver our mandate.

We invested in organisational
development, putting the structures
in place to deliver accessible and
appropriate training both in terms
of leadership development, revised
onboarding training and ongoing
support for continuous professional
developments and skills training.

To encourage and support the wellbeing
of our teams, we arranged several
mindfulness initiatives for employees,
which received overwhelming positive
feedback.

We updated our performance

management and development process.

During 2023 we delivered more than
400 staff training days across a range
of subject areas including: health and
safety, performance management, IT
skills, cyber security, data protection,
freedom of information, energy
awareness, and interviewer training.

SEAI provides an Employee Assistance
Programme which offers confidential
counselling, parent and career coaching,
unlimited specialist information, and
online wellbeing support to our direct
and indirect staff and their families.

Employee Health and Safety activity
has continued in a remote working
environment, including ergonomic
assessments and toolbox talks on
relevant issues.

Employee Health Screening and
wellbeing assistance is provided
for all employees.

The Women in Energy Group is an
SEAl employee-led initiative
supporting and encouraging female
engagement within the energy sector.

CULTURE
AND VALUES

TRANSFORMING
OURHR & OD
FUNCTION

EQUALIT
DIVERSITY AND
INCLUSION

ATTRACTING
TALENT

RETAINING
AND ENGAGING
OUR PEOPLE

DEVELOPING
TALENT

OUR PEOPLE SEAI Annual Report 2023
OUR VALUES UNDERPIN WHO WE ARE, WHAT WE DO AND HOW WE WORK.
Y- S . e
y d=5 Navs
WE ARE WE ARE WE ARE WE ARE WE ARE WE ARE
PASSIONATE COURAGEOUS INNOVATIVE EXPERTS COLLABORATIVE TRUSTED

Our people are solutely |<ey- to
achieving our goals Theyare THOtvate

by a shared sense of plirposerWe-support
them to lead on fundamental’change,
directly and in partnership with other
organisations and stakeholders.
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Equality, Diversity and Inclusion

In 2023 our workforce grew increasing our
headcount to 227. As we expanded, we
became more diverse. And by being more
diverse, we are growing stronger. SEAI has

an active Equality, Diversity and Inclusion
Committee comprising a cross section of our
staff, with representation from all teams and
all grades. We were proud to retain the silver
level accreditation in 2023 from the Irish
Centre for Diversity.

As we implement our 2023-2025 Equality,
Diversity, and Inclusion (EDI) Action Plan,

we monitor the gender balance across

our organisation. This helps us provide
transparency regarding our EDI journey.

We are pleased that the gender pay gap

has again narrowed in 2023 from 13.03% to
8.46% and we continue to focus on initiatives
that will bring us to parity.

The graphs show the number of employees
in each of the grades in both 2019 and
2023, with a breakdown of female and
male employees. The gender balance of
employees will naturally fluctuate from year
to year as some colleagues leave and new
colleagues join. In the past six years, the
gender balance has changed year to year
from a 48% female and 52% male split in
2018 to a 54% female and 46% male split at
the end of 2023.

FEMALE AND MALE SEAI EMPLOYEES
ACROSS ALL GRADES FOR 2019 AND 2032

12
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)
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The trend has been for a higher proportion of female employees to be in the lower grades
and a higher proportion of male employees in the higher grades. However, this has been
changing and we are seeing the number of female employees in the higher grades growing.
In particular, we have seen Grade E (Programme Manager level) change from predominantly
male employees in 2018, to a gender balance in 2019 and then swing to predominantly
female employees in 2023.Although Grade F (Head of Department level) has improved, a
higher proportion of male employees remained at this grade by the end of 2023.

Sustainable energy is our core
business. We consider sustainable
energy from the perspectives
ofthe energy use we influence
through our programmes, detailed

throughout this report, and the
energy we use as an organisation.
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SEAI’s Green
Team Activity

SEAl has a proactive Green Team,
comprised of management and
staff from across the organisation.
Chaired by an SEAIl senior
executive, the Green Team’s
activities are fully supported

by the Board of SEAI, the CEQ,
management, and staff.

ENVIRONMENT AND ENERGY EFFICIENCY

The Green Team is actively following

the organisation’s 2023 Climate Action
Roadmap, primarily focusing on energy
efficiency. The focus for 2023 was to build
better understandings of how to maximise
energy efficiency in our buildings as

staff levels and occupancy increase. SEAI
continued to implement the “Reduce

Your Use”Public Sector mandate. Being a
tenant in commercially owned buildings,
we work closely with our landlords and
other tenants to influence behaviours
throughout the buildings we occupy.
During 2023 we identified building-wide
energy efficiency opportunities in our head
office building which is an A3 BER rated
building. We completed detailed audits of
our buildings and sought more granular
data on our building energy use to allow
for better measurement and management.
We are making strong progress towards
recertification to 1SO50001 in 2024.

As demonstrated in SEAI's energy efficiency
report, even with higher occupancy, total
consumption increased by less than 1%
with electricity usage falling by 12%. This
reduction in electricity was achieved by
adjusting the setpoint of heating energy
services to 19°C in the heating months,

SEAI CLIMATE ACTION ROADMAP

reducing the requirement for summer
cooling, coupled with regular audits and
checks of operational control and active
energy management in all office locations.
We are currently targeting additional
reductions in lighting levels through smarter
use of controls. Our electricity efficiency was
offset by an increase in the use of natural gas
for heating as occupancy levels in the offices
increased in 2023 relative to 2022. We were
pleased to achieve an overall 4% reduction in
CO, emissions year on year.

Staff participated in targeted Energy
Academy energy management training
sessions during 2023.

Through 2023 we continued to reduce our
environmental footprint, beyond the scope
of our direct energy use, through

the following initiatives:

SEAl is committed to the principles

of environmental management in

its activities, and it encourages the
implementation of sustainability
principles in its procurement practices.
We request tenderers to make all
reasonable efforts to minimise adverse
environmental impact in the methods of
services delivery and in materials used.

SEAl'is subject to many energy targets

driven by EU directives and national

Renewable energy
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We encourage the concept of a circular
economy, avoid consumption where
possible such as reducing printing,
avoiding the use of disposable and
plastic items, employee book-sharing
library, using compostable tea

bags. Where goods and services are
consumed, we have segregation of
waste practices throughout our offices.

We invested in staff training around
green procurement, increasing
awareness and preparing for the
implementation of actions as set out
in the Government'’s “Green Public
Procurement Strategy and Action Plan
2024-2027", published in April 2024.

The Smarter Travel Workplaces Step
Challenges and Smarter Travel Cycling
Challenges initiatives encourage staff
to get active, promoting sustainable
mobility.

Monitoring and
reporting
(Years 1-8)

Monitor energy usage
and emissions relative to

.............. reduction targets and adjust

plan as necessary.

Conduct strategic
assessments of: SEAl scope
3 emissions, programme
related low carbon

legislation. Among them are: installations
(Years 3-4)
Energy efficiency
improvements Transition to heat pump
(Years 2-4) heating system in 3 Park
__________________________________________________________ Place.
Planning phase _ _—
o Identify heat electrification
(Year 1) - Secure and maintain

ISO50001 certification.

Upgrade lighting systems,
controls and operational

Conduct an energy audit,
develop a decarbonisation

buildings.

measures.

strategy, and define emission
reduction targets for

Identify suitable options to
accommodate organisation
growth.

Develop heating, ventilation,
buildings. and air conditioning
improvements and
operational controls to
increase efficiency.

applicable.

Incorporate building

Develop a capital budget
plan and build support for
decarbonisation efforts.

adjustments to facilitate SEAI
growth.

opportunities in other

Conduct feasibility studies
for potential alternative
renewable energy sources.
Install solar panels with
battery storage, as

construction methods,
Apply ‘Do No Significant
Harm” principles, with
strategic decision making on
programmes’ adoption.

Report impact to build
support for SEAI climate
action efforts.

Conduct Annual ISO50001
Management Review
process.
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Energy Efficiency Report 2023

ENERGY PERFORMANCE OF SEAI

SEAlis subject to many energy targets driven
by EU directives and national legislation.
Among them are:

To improve our energy efficiency
indicator by 50% by 2030 relative to a
2009 baseline.

To continuously reduce absolute energy
consumption by 1.9% per annum.

SEAI's energy efficiency indicator for 2023
shows an improvement of 55% since the
2009 baseline year, meaning that SEAI has
already surpassed its 2030 target for energy
performance. In short, this means that SEAl's
primary energy consumption, measured on a
floor area basis, has reduced by 55% since the
baseline year. On a year-on-year basis, SEAI's
electricity usage has decreased by 12% due to
light saving initiatives in the offices and overall
emissions have reduced by 4%. However,
overall energy consumption has increased
slightly because of the increased occupancy
with more staff recruited in 2023, which in
turn has led to a higher demand for heating.

SEAI has the potential to improve its
energy performance:

By reducing energy use through
demand reduction activity.

By securing any necessary increase in
floor area through more efficient building
services or use.

When the national power generation
efficiency or renewable contribution
improves, and the resulting primary
energy conversion factor improves.

All these factors have influenced the
significant improvement in SEAI's energy
efficiency indicator from the baseline year.
SEAI's move to a new A3 rated office building
in 2019 played a big part in this.

While SEAI's energy efficiency indicator
improved by more than 50% following the
move to our new headquarters in Dublin, our
greenhouse gas emissions have increased
from our baseline (2016-2018 average).

This is primarily because the baseline year
represented our lowest energy consumption

in our former Dublin headquarters which
had a significantly smaller floor footprint.
The new building floor space is more than
double that of the previous location to
accommodate the ongoing significant
increases in the SEAI staff headcount. SEAI's
primary energy factor has also increased
because the new building is mechanically
rather than naturally ventilated.

SEAlis now fully focussed on reducing our
absolute energy consumption.

SEAI's Climate Action Roadmap has been
updated in 2023 and approved by the
Board of SEAl and can be viewed on our
website. The roadmap to 2030 comprises of
several actions including the consideration
of full decarbonisation of the heating
system in the future and other uses, energy
demand reduction actions and ISO50001
recertification.

ENERGY USE ACROSS THE FOUR OFFICES AND COMPANY VEHICLES
IS SUMMARISED IN THE TABLE BELOW.

Direct Energy Consumption 2023* 2022
Electricity (kWh TFC) 220,572** 250,730
Lighting, ICT, office power,

Heating Ventilation and Air Conditioning,

two electric vehicles, and three EV charging points

Natural gas for heating (kWh TFC) 232,760%** 197,596
LPG for Heating (kWh) 6,385 8,390
Totals for Direct Consumption 460,217 456,716
CO2 Emissions (kg) 119,686%**** 124,515

*The energy data in this annual report may
differ slightly (@approx.+/- 3%) from the
national monitoring and reporting data
including the national carbon conversion
factors which are not available at time of
publishing.

** SEAI Electricity use has decreased year on
year by 12% due to light saving initiatives.

*** Natural gas usage has increased by 18%

due to a colder winter and an increase
in staff occupancy.

***x SEAl overall emissions have reduced
by 4% from 2022.

ENVIRONMENT AND ENERGY EFFICIENCY

Marketplace and the Community

The business of sustainable energy is
growing every day. This represents energy-
use which we can and do influence. As the
national sustainable energy authority, our
programmes catalyse sustainable energy
business activities in every sector. We help
develop the markets related to sustainable
energy best practices and standards.

SEAI provides advice and support to all
energy users, large and small, to help them
reduce their use of fossil fuels and to make
greater use of renewable energy sources.
This happens across all our programmes, be
that home energy upgrades, community
networks, industry and business, public
sector, and transport. Our programmes
enable activities delivered through a
substantial ecosystem of specifiers, suppliers,

COMMUNITIES
Through our programmes in 2023:

We mentored and advised a national
network of over 800 sustainable
energy communities nationwide which
continues to grow year on year.

We directly supported upgrade works
across diverse building types in 40
community energy projects.

installers, advisors, and consultants, all of
whom amplify our reach into society.

SEAl's programmes supported approximately
9,700 jobs in the economy in 2023.

In our procurement activity we routinely
request tenderers to demonstrate either
current or planned green public procurement
practices. SEAl encourages tenderers to
develop green initiatives and provide relevant
information in their tenders as to their

carbon footprint, ISO14000 or other proofs of
working towards a greener environment.

Sustainable procurement is also an important
consideration for our event planning. We use
a checklist of environmental measures from
potential event venues and online means for
delegate registration and communications.

We further developed the renewable
energy community support scheme
by providing additional supports and
assistance for the development of
community renewable projects.

We delivered more than 680 schools’
workshops nationwide, attended by
almost 19,000 pupils.
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SEAI SUPPORTING
PUBLIC SECTOR ACTION

SEAI, in collaboration with the Office of Public
Works and our parent department, supported
the wider public sector to implement the
Reduce Your Use mandate, helping to
implement energy awareness campaigns
across the public sector. We provide support
and resources across the entire public

sector to facilitate the achievement of the
wider public sector energy targets. SEAl also
delivered an enhanced Engaging People
Accelerator Programme to train and support
public sector organisations implementing
staff engagement programmes on energy in
the workplace.

Tanya Osborne (right), SEAI, Programme Executive,
Community Energy Grants Debbie Kelliher (left),
Down Syndrome Cork, Care Coordinator

JUST TRANSITION

A Just Transition is one that ensures that the
substantial benefits of a green economy
transition are shared, while supporting those
who stand to lose economically — be they
countries, regions, industries, communities,
workers, or consumers. Ireland’s Territorial Just
Transition Plan and associated programme takes
an area-based approach and aims to support
those in designated areas of the Midlands who
were most impacted by the ending of peat
extraction for energy production.

The programme focuses on three priorities,
namely.

generating employment by investing in
the diversification of the local economy

providing former peat communities with
smart and sustainable mobility options

supporting the restoration and
rehabilitation of degraded peatlands

SEAI has a direct role in first and second
priority areas. SEAl is also a member of
the Just Transition Project Monitoring
Committee.

The exponential increase in the support
for retrofitting homes has a dual impact on
diversifying the economy. Firstly, it provides
employment opportunities for individuals
to transition into new careers. Secondly,
the grant supports assisted almost 28,000
homeowners, since 2019, in the Midlands
area to improve the energy performance
of their homes. Over the same period, the
fully funded Warmer Homes Scheme has
transformed the energy performance and
comfort of homes for more than 3,600
vulnerable homeowners in this area.

Separately, SEAI's Sustainable Energy
Communities programme supports
communities across Ireland, including
those in the Just Transition region, with
local mentors to help them achieve
their decarbonisation ambitions. The
mentors guide the formation of a
sustainable energy community and the
development of an energy masterplan.
SEAI fully funds the energy masterplan
which establishes a baseline of the
energy used in the community and

a register of opportunities for energy
projects.
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Governance

GOVERNANCE

The Board leads the organisation in
implementing government policy. In 2023
our responsibilities increased significantly
as our expenditure increased to €551.2
million from €342.9 million in 2022. The
responsibility of reporting, accounting, and
supporting government in implementation
of policy is a central theme of our
governance. The processes which underpin
our efficiency and utility are important.
Marshalling the resources of people and
money, inside and outside SEAI, connecting
with and providing support and advice for
people around t

ond legal compliance. We aim to
ample and perform with the best
ic sector.

- During 2023, we worked to ensure that

i growth in scope and volume of activities
continued to be underpinned by strong
governance right across all our programmes
and systems. Full details of how we govern

are set out later in this report (See page 32).

RISK MANAGEMENT

SEAI's Risk Management Framework takes

a holistic approach including defined
policies and procedures, coupled with a risk
management culture that has been fostered
within the organisation.

All personnel at SEAI have a responsibility

to engage in good risk management
practices and contribute to the identification,
management and reporting of risks, risk
events and known/potential control
deficiencies. SEAI's Risk Management appears
later in this document (See page 36).

CUSTOMER CARE
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Customer Care

We are making a very conscious
effort to focus on the customer
journey, removing friction, and
simplifying our communications.

CUSTOMER CARE

In 2023, SEAI continued our transformation
programme Project Evolve, a multi-year

programme of change within the organisation.

This helps all parts of the organisation to
evolve in an appropriate and sustainable way
given the significant increase in activity and
demands on all parts of the organisation. A
key pillar is the customer experience, and we
are making a very conscious effort to focus on
the customer journey, removing friction, and
simplifying our communications.

During 2023, our customer contact centre
served 300,000 customer calls, emails, and chats
across our whole portfolio of support schemes.

We continuously survey customer satisfaction,
with more than 7,000 survey respondents
during 2023. Two key indicators are Net
Promoter Score and Customer Satisfaction.

Net Promoter Score is an industry
standard indicator, on a scale from

-100 to +100, for those who would
recommend SEAI, with a score over +50
considered best in class. SEAI's average
score was +54.

Customer Satisfaction is the average
proportion of respondents who rated
SEAl at 9 or 10 on a ten-point scale for
overall satisfaction. SEAI's score was 72%.

During the year we completed several
customer focused changes to our contact
centre processes, among them:

We rolled out an online application form
for our energy poor scheme, greatly
simplifying citizen experience. This

was designed in conjunction with the
Department of Social Protection enabling
instantaneous validation of eligibility.

We completed energy advisor training

for all frontline staff, improving their
capability for more detailed conversations
about home energy upgrades and
enhancing customer experience.

We enhanced our Interactive Voice
Recognition, embedding self-service
functionality for frequently asked
information, application forms, and BER
advisory report.
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CORPORATE GOVERNANCE

Governance is the set of responsibilities, practices, policies, and
procedures that provide strategic directions to an organisation.
While the primary source of corporate governance for SEAl is the
Sustainable Energy Act, 2002 the Authority is also required to comply
with a range of other statutory (National and EU) and administrative
requirements. Outlined below is an overview on governance and

reporting measures in SEAI

GENERAL ADMINISTRATIVE AND
POLICY REQUIREMENTS

At national level, SEAI works closely with the
relevant officials in the Department of the
Environment, Climate and Communications,
and officials from other Government
Departments and state agencies. This is
necessary in the context of advancing its
objectives and ensuring compliance with
statutory, administrative, and Ministerial /
Government requirements. At local level,
SEAI'works closely with other state agencies
and a wide range of local organisations and
public representatives to proactively develop
sustainable energy policy and initiatives.
This underpins the overall national strategic
objective that SEAI will be central to bringing
about a low carbon economy through
measures and activities focused on the
transition to a smarter and more sustainable
energy future. This work and interaction

is carried out in accordance with various
policy directives issued by the Minister for
Environment, Climate and Communications.

CODE OF PRACTICE FORTHE
GOVERNANCE OF STATE BODIES

In September 2016, the SEAI Board formally
adopted the revised Code of Practice for
the Governance of State Bodies which sets
out best practice in corporate governance
for State bodies. SEAI provides briefings for
Board members on the requirements of

the Code and has put in place a range of
actions, procedures, and initiatives to ensure
compliance with the Code. SEAI has its own
Code of Governance Framework for the
organisation, incorporating the requirements
of the Code of Practice for the Governance
of State Bodies. This Framework is reviewed
by the SEAI Board on an annual basis and is
available on the SEAI website www.seai.ie.

Against this background, SEAI confirms
compliance with the following Sections of
the Code of Practice issued by the Minister
for Finance.

SECTION 1: ROLE OF THE BOARD

The Board is responsible for keeping adequate
accounting records, which disclose, with
reasonable accuracy at any time, its financial
position and enables it to ensure that the
financial statements comply with Section

24 of the Sustainable Energy Act 2002. The
maintenance and integrity of the corporate
and financial information on the SEAI website
is the responsibility of the Board.

The Board is responsible for approving the
annual plan and budget. An evaluation of
the performance of SEAI by reference to the
annual plan and budget was considered in
January 2024 in respect of 2023.

The Board is responsible for safeguarding its
assets and hence taking reasonable steps for
the prevention of fraud and other irregularities.
The Board considers that the financial
statements of SEAI give a true and fair view

of the financial performance and financial
position of SEAI as of 31 December 2023.
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Ethical Standards

The SEAI Board, in consultation with SEAI
senior management has devised a specific
SEAI Code of Governance Framewaork. This
sets out the appropriate structures and
procedures to ensure that the governance
and accountability arrangements are

robust and effective across the Authority.
This Framework includes Codes of Business
Conduct for Board members and staff. Board
members and designated staff members are
also required to comply with the Ethics in
Public Office legislation on an annual basis.

Matters for Decision by the Board

The SEAI Board has approved a formal
Schedule of Matters specifically reserved to
it for decision, to ensure that the direction
and control of the body is firmly in their
hands. This is set out in the SEAI Code of
Governance Framework.

Conflict of Interest

The SEAI Board has established comprehensive
procedures to monitor and manage potential
conflicts of interests of management and
Board members.

Protected Disclosures Act 2014

The SEAI Board at its meeting 27 March

2024, approved a Protected Disclosures
(Whistleblowing) Policy and Procedure, which
takes account of the new requirements
arising from the Protected Disclosures
(Amendment) Act 2022. SEAI reports on
protected disclosures to the Minister of the
Department of Public Expenditure, NDP
Delivery and Reform each year and publishes
this report by 31 March on its website. In
2023 there was one report of a potential
protected disclosure received through

SEAl's internal reporting channel and one
further potential report assigned to SEAI

by the Office of the Protected Disclosures
Commission (OPDC) which was re-directed to
another more appropriate procedure within
SEAI for investigation.
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Statement of Strategy

SEAI's Strategy “Delivering Irelands Energy
Revolution” covers the period from 2022

to 2025 and was formally launched by the
Minister on June 2022 and is available on the
SEAl website www.seai.ie.

External Evaluation

SEAl achieved SWIFT 3000 certification under
the National Standards Authority of Ireland
(NSAV), which is an independent examination
and evaluation of the SEAI corporate
governance procedures and compliance with
the Code of Practice for the Governance of
State Bodies (2016). The last NSAl evaluation
was completed in January 2021 and a further
certification evaluation will take place in 2024.

In October 2023, the IPA were selected

after a tender process to undertake a Board
Effectiveness Review as required under

the Code of Practice for the Governance

of State Bodies (2016) and to demonstrate
the Board and organisation’s commitment

to good governance. This review looked at
roles and responsibilities of the Board and
Committees, Board focus, Board relationships
and Board processes and was carried out
between October 2023 and January 2024.
The report concluded that the feedback

and observations point to a well-performing
Board with a professional approach

adopted in terms of behaviours, approaches
and processes. The review offered some
suggestions for enhancements to support
the Board which will be progressed over time.

SECTION 6: BUSINESS AND
FINANCIAL REPORTING

The SEAI Financial Statements are audited
annually by the Comptroller and Auditor
General and submitted to the Minister for
Environment, Climate and Communications
with the SEAI Annual Report in compliance
with the Sustainable Energy Act 2002. This
includes an examination of the annual
Statement of Internal Control (SIC). The Chair
submits these reports in accordance with the
requirements set out in Paragraph 1.9 of the
Business and Financial requirements of the
revised Code.

SECTION 7: RISK MANAGEMENT
AND INTERNAL CONTROL

Risk Management

A comprehensive risk assessment and
management policy has been developed

in SEAl and the overall risk management
framework has been approved by the Board.
The SEAI Board and the Audit and Risk
Committee have established appropriate
mechanisms to monitor and review its
effectiveness.

Review of Effectiveness of
Internal Control

An effective system of internal control

is maintained and operated by SEAI.

The system of internal financial controls

is reviewed on an annual basis by the
outsourced internal auditors, and this was
the case in respect of 2023.

The review of internal controls and the
associated Statement of Internal Control (SIC)
for 2023 have been approved by the SEAI
Audit and Risk Committee and the Board.
The review is confirmed in the annual letter
from the Chairperson to the Minister for
Environment, Climate and Communications,
in addition, the Chairpersons’statement on
internal financial controls is included in the
Annual Report (see page 50).

Internal Audit

SEAl has a properly constituted Internal Audit
function in accordance with the principles
set out in the Code of Practice and has a
formal Charter, which has been approved by
the Board.

Audit and Risk Committee

SEAI has an established Audit and Risk
Committee with specific terms of reference,
approved by the Board, which are reviewed
on an annual basis.

SECTION 8: PARENT DEPARTMENT
AND OVERSIGHT ROLE

Oversight Agreement

The Department of the Environment, Climate
and Communications (DECC) in partnership
with SEAI have a formal Oversight Agreement
which sets out the broad governance and
accountability framework within which

SEAl operates and defines the key roles,
responsibilities and interactions that underpin
its relationship with DECC. The agreement
was signed in October 2023 and covers a
three-year period to 30 October 2026.

Procedures for Procurement

SEAI'has an appropriate Public Procurement
process, which is informed by the Office of
Government Procurement public procurement
guidelines for goods and services. These
guidelines ensure the objectives and

key principles of competition, equality of
treatment and transparency, which underpin
national and EU rules, are complied with. A
Corporate Procurement Plan is approved by
the Executive Leadership Team each year.

Tax Compliance

The Chairperson, in the separate letter furnished
to the Minister for Environment, Climate and
Communications confirms that SEAI has
complied with its obligations under tax law.

Customer Charter

SEAI has published a Customer Charter,
setting out its commitment to a high quality
of service. This Charter includes a procedure
for dealing with complaints if they arise. In
2023, 319 complaints were received under
this Charter. This is also available on
www.seai.ie.

Annex 2020 to the Code of Practice
for the Governance of State Bodies on
Gender Balance, Diversity, and Inclusion

As of 31 December 2023, the Board had
five (42%) female and seven (58%) male
members. The Board therefore meets

the Government target of a minimum of
40% representation of each gender in the
membership of State Boards.

To support gender balance on this

Board, there will be close coordination

and cooperation between SEAl and the
Minister for Environment, Climate and
Communications in relation to Board
appointments. Board appointments, when
they arise, are made by the Minister in
accordance with the Sustainable Energy Act
2002, as amended by the Energy Act 2016.
The requirements of Annex 2020 will be
applied in relation to all Board appointments.

Employment Equality Acts 1998-2015

SEAlis committed to a policy of equal
opportunities and equality, diversity, and
inclusion (EDI) are established priorities in
the organisation. SEAI has a progressive EDI
Strategy including a number of key pillars
which is delivered by the EDI committee.
The pillars under the strategy include
policies, learning, recruitment & progression,
celebrating, services, and monitoring.

This approach ensures that we operate a

CORPORATE GOVERNANCE

number of schemes providing employees
with opportunities in relation to meeting
their career and personnel needs. The SEAI
Performance Management and Development
Process also facilitates career and personal
development. SEAl has achieved a silver
accreditation from the Irish Centre for
Diversity, which we have retained and will
continue to build on.

Throughout SEAI, we believe in being
welcoming, diverse and inclusive in our
workplace, and in the services that we deliver,
where we are respectful and value different
experiences and perspectives. We are
committed to achieving this for the benefit of
all who work with SEAl and for all whom we
support through our services.

The Safety, Health, and Welfare at
Work Act 2005

This Act, which replaced the provisions of
the Safety, Health, and Welfare at Work Act
1989, consolidates, and updates the existing
law. The provisions of the Safety, Health, and
Welfare (General Application) Regulations
2007-2020 also apply. SEAI continues to take
appropriate measures to protect the safety,
health and welfare of all direct and indirect
staff, contractors and visitors and promote
awareness within its offices and home-work-
spaces to meet the provisions of this Act.

Prompt Payment of Accounts Act 1997

SEAI comes under the remit of the Prompt
Payment of Accounts Act 1997 which came
into effect on 2 January 1998, and the
European Communities (Late Paymentin
Commercial Transactions) Regulations 2002
which came into effect on 7 August 2002.

Itis a policy of SEAI to ensure that all invoices
are paid promptly. Procedures are in place,
however, to ensure that late interest is paid,
if required.

Ethics in Public Office Act, 1995 and
Standards in Public Office Act, 2001

In accordance with the above Acts, SEAI
Board Members furnish each year, to the
Board Secretary, completed Statements of
Interests in compliance with the provisions
of the Acts. In addition, SEAI staff members,
holding designated positions, comply with
both Acts.

Freedom of Information Act, 1997,
Freedom of Information (Amendment)
Act 2003 and Freedom of Information
Act 2014

SEAl'is a prescribed body under the Freedom
of Information Acts and complies fully with
the requirements set out in the Acts. Requests
for information under the Acts should be
addressed to the FOI Officer at foi@seai.ie.

Data Protection Acts 1988-2018 and
the General Data Protection Regulation
(GDPR)

SEAl'is a Data Controller under the Data
Protection Acts. Data protection is concerned
with the protection of the individual's
fundamental right to privacy and to exercise
control over how their personal information
is used. SEAI has appointed a Data Protection
Officer (DPO) who can assist data subjects in
exercising their rights under data protection
legislation. Such requests can be addressed
to dataprotection@seai.ie.

Access to Information on the
Environment Regulations 2007 - 2018
(AIE)

SEAl s a Public Authority for the purposes

of the European Communities (Access to
Information on the Environment Regulations)
2007 to 2018 (the “AlE Regulations”) and
complies with the obligations set out
thereunder. Requests for information under
the AIE Regulations should be addressed to
aie@seai.ie

Ombudsman Acts

SEAI are listed under the ‘Bodies under the
remit of the Ombudsman’which outlines

a list of bodies that the Ombudsman can
examine complaints about. The Ombudsman
examines complaints from members of the
public who believe they have been unfairly
treated by certain public service providers.
SEAI'has well-developed complaints handling
procedures in place. Where any problems are
identified, SEAI takes appropriate measures to
address these issues.
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Data Sharing and Governance Act, 2019

SEAlis a public body for the purposes of
the Data Sharing and Governance Act,
2019 (DSGA) The DSGA regulates how and
when public bodies can share personal data
with other public bodies when providing
public services and when both bodies fall
within the scope of the Act. SEAI considers
its responsibilities under the DSGA when
engaging in data sharing with other public
bodies, but to date, has not been required
to implement a specific Data Sharing
Agreement as required by the DSGA.

Official Languages Act 2003 and Official
Languages (Amendment) Act 2021

SEAI comes under the remit of the Official
Languages Act 2003, which was signed into
law on 14 July 2003 to provide a statutory
framework for the delivery of services
through the Irish language. In accordance
with Section 10 of the Act, this Annual
Report is published simultaneously in both
Irish and English. The Official Languages
(Amendment) Act 2021 was signed into law
on 22 December 2022 and is designed to
make a significant contribution to the quality
of services in Irish provided to the public by
State bodies.

Public Sector Duty

As a public body, SEAl acknowledges its

role and obligation to promote equality,
prevent discrimination and protect the
human rights of our employees, customers,
service users and everyone affected by our
policies and plans. This is mandated by the
Public Sector Equality and Human Rights
Duty, under Section 42 of the Irish Human
Rights and Equality Act 2014. In January 2023
SEAl'launched its new Equality, Diversity,

and Inclusion (EDI) strategy, aligned to its
organisational and people strategies, and
informed by the work completed in achieving
its Silver Investor in Diversity accreditation
from the Irish Centre for Diversity. SEAl has an
EDI Committee and, within this committee,
has established the Public Sector Duty
Equality and Human Rights Working Group.
Many of the objectives under the Public
Sector Equality and Human Rights Duty will
be addressed through the working group.
This work is currently at pre-assessment
stage, working towards a series of training
workshops in 2024. The working group has
been established with terms of reference that
underpin an egalitarian style of operation, to
reflect the broader mission of embedding a
consideration of human rights and equality
matters at all stages in our processes.
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Risk Management

SEAl applies best practice, as outlined in
the Code of Practice for the Governance of
State Bodies (2016) and I1SO 31000, in the
identification, assessment, and control of
risks to ensure that, in so far as possible, they
are reduced to a level acceptable to the
Board in the achievement of its objectives.
The effective management of risks and

the pursuit of opportunities supports the
development and effective implementation
of SEAI's strategy.

All personnel at SEAl have a
responsibility to engage in good
risk management practices and
contribute to the identification,
management and reporting of
risks, risk events and known/
potential control deficiencies.

SEAI RISK MANAGEMENT

RISK MANAGEMENT FRAMEWORK

SEAI's Risk Management Framework takes

a holistic approach, including defined
policies and procedures, coupled with a risk
management culture that has been fostered
within the organisation.

The Board of SEAI is responsible for
establishing the foundation for risk
management throughout the organisation
by clearly articulating and communicating
its tolerance for risk (“Risk Appetite”) on

an ongoing basis. Risk appetite sets the
understanding of SEAI's ability to take risk,
articulated and quantified in a manner that
is meaningful for day-to-day decisions. SEAI
Management are responsible for ensuring
that SEAl operates in a manner that is
consistent with the Board'’s Risk Appetite.
The management of risk is integrated across
all levels of the organisation, so that each
level supports another. Risk management

is led from the top and based upon clearly
defined structures and responsibilities. It is
embedded in the normal working routines
and activities of the organisation, with all
staff conscious of the relevance of risk in
pursuit of their objectives. Risk Assurance is
provided across three lines of defence: First
line functions own and manage risks as part
of their operational activities, second line
functions oversee risk management and
compliance across the organisation and
third line independent assurance is provided
through internal and external audits.

During 2023, SEAl adopted a new IT platform
to further support the identification and
assessment of risks and related actions.
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PRINCIPAL RISKS IN 2023 AND BEYOND

During 2023, SEAI continued to adapt to the
challenges of an increasing urgency to scale
up activities nationally against a backdrop of
the impact of geo-political conflicts on the
energy sector. SEAl continues to adapt and
update the Risk Management Framework,

to navigate the challenges and inform key
decisions, ensuring an appropriate balance is
struck between opportunity and risk. A key
aspect of the Risk Management Framework
is regular communication and engagement
with the Department of the Environment,
Climate, and Communications.

SEAI's risks are considered in the context
of strategic goals as illustrated in the
diagram below.

The table on the next page summarises the
principal risks that SEAl managed during
2023 and continues to manage into 2024 in
the context of its strategic objectives:

STRATEGIC GOALS AND OBJECTIVES TO 2025

Delivering

Delivering our targets

il

Engaging and collaborating externally

Communicating
our message

8%6

Collaborating
with others

0Q

Transforming SEAI

Building capacity
and developing
knowledge

I

Engaging with
and supporting
our staff

G

Governance framework

Underpinning our organisation
with a strong governance framework
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Risk Management

RISK AREA

Strategic

bl

% B
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RISK DESCRIPTION

Strategic Delivery Risk

SEAlis central to delivering the Government'’s Climate Action
Plan. The Plan sets ambitious goals and targets for 2030.
SEAI's ability to deliver key capital programmes and other
strategic deliverables may be impacted by economic, socio-
political, financial and operational risks as outlined below.

Strategic Mandate - Transformation and Growth

SEAl's mandate is expanding and increasing in complexity in
support of actions set out in the Climate Action Plan 2024.
In response SEAI needs to grow and transform accordingly,
with associated operational risks.

MITIGATION

SEAI continues to work on new and existing initiatives
across the domestic and non-domestic sectors to create
awareness and stimulate demand in support of the
achievement of challenging targets.

To achieve our strategic objectives and ambitions, in
support of the Climate Action Plan, and deliver on the
enhanced role in the regulatory area, SEAI has been
scaling up its operations, expanding its workforce and
sourcing new skills and talent to develop and progress
activities new to SEAl and Ireland.

Supply Chain Risk

Supply chain challenges continued during 2023, owing

to a lack of contractor capacity in some areas, with an
ongoing shortage of skilled labour. There is a risk that the
supply chain will not be able to scale up sufficiently to meet
increasing demand, thus restricting SEAI in the delivery of its
strategic objectives.

Macro-Economic Factors

There is a risk that external factors such as inflation or a
recession negatively impact the delivery of SEAI objectives
leading to reduced demand/affordability for key programmes.

SEAI has been monitoring the impact of the supply chain
challenges as well as engaging with the supply chain,
enhancing our understanding of other market conditions
and how to respond to these challenges. SEAI collaborated
with external agencies to drive skills development in 2023
and into 2024.

SEAI monitors the take-up of supports and engages with
all relevant stakeholders to understand current market
conditions and respond as appropriate.

fotete}

Socio-Political Risk - Energy Transition Risk

There is a risk that external socio-political factors may
negatively impact the delivery of SEAI objectives. Specifically,
new perspectives and dimensions to the urgency of the
energy transition created uncertainty with potential to
impact the delivery of goals and objectives during 2023,
with ongoing issues such as the cost of fossil fuels for energy
and the security of energy supply in light of ongoing geo-
political conflicts.

During 2023, SEAI collaborated with colleagues

in its parent Department and other state agencies and
actively participated in the ‘Reduce Your Use’ campaign
and on the Energy Security Emergency Group (ESEG),
adapting policies where appropriate.

SEAI continued organisational focus on delivery of key
programmes.

Financial Loss / Fraud Risk

Given the nature of SEAI's business, including the provision
of grant supports, it must continually manage the risk of
financial loss, including the risk of fraud.

SEAI has implemented robust financial and other controls
and checks to prevent and detect fraud and error. These
controls are subject to yearly review for appropriateness
and effectiveness.

Cyber Security Risk

Risk of a Cyber-attack leading to business continuity
disruption, potentially including compromised networks,
systems, or data.

SEAI has an Information Security Management System
(ISMS), which is continually reviewed and enhanced (using
external expertise where necessary), considering the
evolving cyber risk landscape. We implement mandatory
training for staff and conduct system penetration testing.

ANNUAL FINANCIAL STATEMENTS
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Governance Statement

and Board Members' Report

For the Year Ended 31 December 2023

The Sustainable Energy Authority of Ireland (SEAI) was established with
effect from 1st May 2002, pursuant to the Sustainable Energy Act 2002
(as amended). The functions of the Authority are set out in Section 6

of the 2002 Act. The principal functions of SEAI as prescribed in the
2002 Act (as amended) are to:

- promote and assist the production,
supply and use of energy, including
from renewable sources, in
environmentally, economically
sustainable and efficient ways;

- promote and assist the reduction of
greenhouse gas emissions and air
pollutants associated with energy use;

- promote and assist research and
development of technologies and
to provide advice, information and
guidance on energy related matters;

- licence, regulate and control activities
so directed by the Minister from time
to time.

SEAl adheres to relevant laws and
regulations governing its activities
and to the Code of Practice for the
Governance of State Bodies, 2016
(as amended) (“the Code").

This Governance report sets out SEAI's
governance structures and details the
main areas of focus of the SEAI Board
in 2023.

BOARD STRUCTURE

The Board structure is prescribed by
statute. Board members are appointed
by the Minister for The Environment,
Climate and Communications, (“the
Minister”) with the consent of the
Minister for Finance, in accordance with
the Sustainable Energy Act 2002, as
amended by the Energy Act 2016.The
Minister designates one member of the
Board (other than the Chief Executive)
as Chairperson for a period not greater
than 5 years. Board members are
appointed for up to 5-year periods and
may be reappointed up to a maximum
period of 8 years in accordance with
Annex 2020, on Gender Balance
Diversity and Inclusion, of the Code of
Practice for the Governance of State
Bodies. The Chief Executive Officer is an
ex officio member of the Board.

The Board is accountable to the
Minister. The Minister’s objectives
and priorities are communicated to
the Board through the formulation
of National Development Plans,
Climate Action Plans and a Oversight
Agreement as well as annual

Service Level Plans. There is regular
dialogue between the Chair, the CEQ,
management of SEAl and the Minister
and his officials.

The Board has established a Committee
structure to assist it in discharging its
responsibilities.

The regular day-to-day management,
control and direction of SEAI are the
responsibility of the Chief Executive
Officer (CEO) and the Senior
Management Team. The CEO and

the Senior Management Team follow
the broad strategic direction set by

the Board and ensure that all Board
members have a clear understanding
of matters of relevance to the operation
of SEAI, including those relating to the
delivery of its mandate as set by the
Minister. The CEO acts as a direct liaison
between the Board and management
of SEAI.

ROLE OF THE BOARD AND
BOARD RESPONSIBILITIES

The broad role of the Board is set
out in Section 10 of the Sustainable
Energy Act 2002 and the more
specific responsibilities of the Board,
both individually and corporately,
are detailed in the SEAI Code of
Governance Framework, which is
approved on an annual basis by the
Board and is available on the SEAI
Website (www.seai.ie).

The Board is responsible for setting
the broad strategy and policies for
the organisation. It is responsible for
the system of internal control and
for putting in place processes and
procedures for ensuring that the
system is effective. It performs these
functions directly and through the
operation of specific Board Committees
in accordance with approved Terms
of Reference. Responsibility for the
implementation of policy rests with
the executive management of SEAI.

The Board has certain matters
specifically reserved for Board decision
and the standing items considered by
the Board include:

- Quorum and Declaration of
Interest requirements

- Verification of Minutes of
previous meeting
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- Matters arising and
associated Action Points

« Chairperson’s Report
+ CEO Report

- Finance, Budget and
Expenditure Reports

- SEAI Strategy developments
and performance reports

- Consideration of procurement and
grant proposals, in accordance with
approved delegated authority

- Consideration of Committee reports

- Corporate Risk Review /Risk
management

- Governance and reserved matters

Section 24 (2) of the Sustainable Energy
Act 2002 requires the Authority to keep,
in such form as may be approved by
the Minister, with the consent of the
Minister for Public Expenditure, NDP
Delivery and Reform, all proper and
usual accounts of money received and
expended by it. In preparing these
financial statements, the Board of SEAl is
required to:

- Select suitable accounting policies and
apply them consistently.

- Make judgements and estimates that
are reasonable and prudent.

- Prepare the financial statements on
the going concern basis unless it is
inappropriate to presume that it will
continue in operation; and

- State whether applicable accounting
standards have been followed, subject
to any material departures disclosed
and explained in the financial
statements.

The Board is responsible for keeping
adequate accounting records, which
disclose, with reasonable accuracy

at any time, its financial position and
enables it to ensure that the financial
statements comply with Section 24
of the Sustainable Energy Act 2002.
The maintenance and integrity of the
corporate and financial information

on the SEAI Website is the responsibility
of the Board.

The Board is responsible for approving
the annual plan and budget. An
evaluation of the performance of SEAI
by reference to the annual plan and
budget was considered in January 2024
in respect of 2023.

The Board is responsible for
safeguarding its assets and hence taking
reasonable steps for the prevention of
fraud and other irregularities.

The Board considers that the financial
statements of SEAI give a true and
fair view of the financial performance
and financial position of SEAl at 31
December 2023.

BOARD EFFECTIVENESS

The Board is responsible for setting
the broad strategy and policies for
the organisation. It is responsible for
the system of internal control and
for putting in place processes and
procedures for ensuring that the
system is effective. An appropriate
and comprehensive induction and
development process is in place for
Board members. New members, on
their appointment, are provided with
extensive briefing on the agency and its
operations.

SEAI achieved SWIFT 3000 certification
status, which is an independent
examination and evaluation by the
NSAIl assessors of the SEAI corporate
governance procedures and
compliance with the Code of Practice
for the Governance of State Bodies. The
last NSAl evaluation was completed in
January 2021 and a further certification
evaluation will take place in 2024.

The Board had ten meetings during
2023. Nine of these meetings took
place in Three Park Place and one

in the RDS. In February 2024, in the
context of reviewing overall Board
effectiveness, the Board carried

out a comprehensive review of its
activities, operations and outcomes
for 2023. The Board considered the
comprehensive summary of strategic
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leadership activities, decisions, oversight
and its monitoring of the systems

and controls in SEAI Overall, this
analysis demonstrated that the Board
made every effort to discharge its
responsibilities, in an appropriate and
efficient manner, in accordance with the
requirements set out in the Sustainable
Energy Act 2002 and the revised Code
of Practice for the Governance of State
Bodies.

An external evaluation review focussing
on the effectiveness of the Board was
undertaken in 2023 and considered

by the Board in 2024. In 2023, the IPA
were selected after a tender process

to undertake a Board Effectiveness
Review as required under the Code of
Practice for the Governance of State
Bodies (2016) and to demonstrate the
Board and organisation's commitment
to good governance. This review looked
at roles and responsibilities of the Board
and Committees, Board focus, Board
relationships and Board processes and
was carried out between October 2023
and January 2024. The report concluded
that the feedback and observations
point to a well-performing Board with

a professional approach adopted

in terms of behaviours, approaches

and processes. The review offered
some suggestions for enhancements
to support the Board which will be
progressed over time.
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Dermot Byrne
Chairperson

Appointed 1 September 2020

Dermot’s background is

in utility engineering and
management. He was

CEO of EirGrid through its
initiation and growth phase,
from 2005 to 2012. Prior to
that he served as Head of
ESB Networks. Since retiring
from EirGrid, Dermot has
served on a number of
Boards including that of
Element Power (a wind
development company),
and VITA (an Irish overseas
development agency with
a strong focus on rural
communities and climate
action in East Africa) which
he chaired. Dermot is a
Fellow of Engineers Ireland
and served as its president
in 2016/17. On behalf of
DCENR (now DECC) he
chaired an expert group to
develop a National Energy
Research Strategy. The
report of the group - Energy
Innovation Ireland - was
published in 2016.

<8
il

Dr Peter Brennan

Appointed 6 May 2015,
reappointed 9 May 2018,
resigned at end of term on
8May 2023

Peter is Managing Director
of EPS Consulting, a public
policy research consultancy,
and Chairman of Bid
Services, Ireland’s largest
tender and procurement
advisory company. He has

a particular interest and
expertise in climate change
and energy. He chaired

the IEA's Climate Change
Research Group from 2007
to 2015 and was an advisor
to the Oireachtas Joint
Committee on Climate
Change and Energy. He
lectured on the DCU
Masters and Certificate
Programme on Sustainable
Energy Finance. He is author
of an eBook on business
opportunities in the green
economy. He was IBEC's
Director for European Affairs
and Strategy Development
and was Director of the
Brussels based Irish Business
Bureau from 1986 to 2001.
In his earlier career he
worked in the Departments
of Industry and Energy and
Foreign Affairs.

Andrew Ennis

Appointed 14 July 2017,
reappointed 14 July 2022

Andrew is Director,
Investments and Structuring
with Bartra Capital, which
has development and
investment activities in
several areas in the Irish
infrastructure market
including, housing,
healthcare and commercial
property. He is a Chartered
Accountant and holds a
B.Comm and M.Acc from
U.C.D. Andrew has over 20
years'corporate finance
experience in the Irish
infrastructure market,
specialising in energy and
renewable energy. Andrew
has previously worked

for the NewERA Unit of

the National Treasury
Management Agency which
was established to provide
corporate finance advice

to the Irish Government in
relation to the management
and disposal of State assets
and investment in key
economic infrastructure.

He also worked with NCB
Corporate Finance (now
part of Investec Ireland),
specialising in infrastructure
mergers and acquisitions,
valuations and fundraising.

Ann Markey

Appointed 14 July 2017,
reappointed 14 July 2022

Ann is a Fellow of Chartered
Accountants Ireland and an
experienced business leader,
committee chair and non-
executive director. She has
extensive experience in the
electricity industry and was
a senior executive with ESB
and with Greencoat Capital,
a leading renewable energy
investment company. Her
experience spans traditional
electricity businesses as well
as investing in low carbon
technology and renewable
energy companies. She is an
independent non-executive
director of Foresight Solar
Fund Limited, a FTSE 250
company, which invests

in utility scale ground-
based solar PV and battery
storage assets in the UK,
Spain, and Australia. She

is an independent non-
executive director of the
Land Development Agency
DAC and is Chair of its

Audit & Risk Committee.
Ann is a former non-
executive director of Velocys
plc, an AIM listed, UK-
headquartered international
sustainable fuels technology
company. She is also a
former member of the Audit

& Risk Committee of the HSE.
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Léan Doody

Appointed 31 October 2018,
reappointed 31 October 2023

Léan is Director of Cities,
Planning & Design for Arup
in Europe. She has over

25 years of professional
experience in the industry
which includes working with
a variety of clients from city
and national governments to
private developers, and on a
variety of projects involving
extensive strategy and policy
work on the application of
smart technologies. Recent
project work includes digital
strategy and policy work for
the Danish and Singaporean
governments, the Greater
London Authority, Dublin
City Council, Sydney,
Canberra and major master
planning projects in Madrid,
Singapore and Dubai. In

this evolving field she has
been active in working

with research institutes

and industry bodies to set
international standards and
research agendas, including
the British Standards
Institute and Cambridge
University's Centre for

Smart Infrastructure and
Construction. She is an
Honorary Senior Lecturer at
University College London in
the Department of Science,
Technology, Engineering and
Public Policy and an external
examiner at the Royal
College of Art in London.

Joe O’Carroll

Appointed 28 February 2019
reappointed 31 October 2023

Joe has 30 years'experience
in the Energy, Sustainability,
Forestry and Digital
Technologies sectors. He
has worked in Ireland, the
UK, USA, Africa, and the
Balkans. An Agricultural
Science Graduate from

UCD, he has an MBA (UCC)
and a Diploma in Company
Direction (Institute of
Directors). Having founded,
scaled, and sold his own
renewable energy business
between 2008 and 2017 he
has held senior management
positions covering areas such
as general management,
strategy, commercialisation,
sales & marketing, and
fundraising. Joe was General
Manager of a series of
Innovation Hubs in the Mid-
East Region, including MERITS
- a hub for Tech StartUps,
and the National Equine
Innovation Hub at the Irish

National Stud from 2020-2022.

He is currently Investment
Director at Gresham House,
a speciality asset manager,
where he runs the Irish
Strategic Forestry Fund. He
holds board positions with
Treemetrics - a SaaS business
based in Cork, Fairways
and FunDays - Europe’s
leading Golf Tour operator,
and Lochlann Enterprises

- a technical consultancy

business in the Pharma sector.

Justina Corcoran

Appointed 7 May 2020

Justina currently holds the
position of Head of Retail
Energy Policy and Regulation
at the Department of the
Environment, Climate

and Communications.

She has over 25 years’
professional experience, in
the public sector, across a
broad and varied number
of Departments. As the
former Head of Internal
Audit in the Department
she understands and is
passionate about promoting
and ensuring that a strong
and effective system of
Governance and Internal
Control exists and flourishes
within an Organisation. She
has also held leadership
roles in relation to National
Projects such as Climate
Adaptations, Sustainable
Development Goals, and the
National Postcodes System
(“Eircodes”).

Sharon O’Connor

Appointed 1 September 2020

Sharon is a Fellow and
Chartered Director of the
Institute of Directors with
over twenty-five years senior
leadership experience. A
Chartered Fellow of the
Institute of Personnel
Development, she is also
professionally qualified

in Marketing. Previous

roles include Chair of the
Education Authority NI and
Chief Executive of Derry City
Council. Sharon has a strong
interest in local government
and served on the Accounts
Commission for Scotland
and the National Oversight
and Audit Commission.
Sharon is a NED with the

NI Transport Holding Co.
(Translink) and David
MacBrayne Ltd (CalMac).
Previous and current work
spans the private, public
and community/voluntary
sectors as a business

owner and consultant. She
is particularly interested

in community planning,
regeneration and innovation
in the public sector.
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Maria O’'Dwyer

Appointed 17 June 2022

Maria is Head of Asset
Management with Uisce
Eireann and a Chartered
engineer with over 20
years'experience in the
engineering and utility
sector. She is an effective
and strategic leader, with

a keen focus on delivering
through empowering
people. In her career to date
Maria has held a number of
senior management roles in
both Gas Networks Ireland
and Uisce Eireann where
she had responsibility for
delivering large multifaceted
programmes and national
transformations. Maria

has a Research Master’s
degree in Engineering
Science augmenting her
primary degree in Electronic
Engineering (University
College Dublin). Maria

also holds Postgraduate
Diplomas in Supply Chain
Management (University
College Cork), Business

and Executive Coaching
(Smurfit Business School)
and a Diploma in Company
Direction (Institute of
Directors). Maria previously
served as a Director on the
Board of Irish Water.

Robert Wasson

Appointed 17 June 2022

Robert’s background

is in renewables,

utility management

and regulation, asset
management and
management consulting.
On the utility side, he held
various senior management
roles in ESB and ESB
International, both in Ireland
and overseas. He was
responsible for transitioning
Northern Ireland Electricity
into new ownership
following its acquisition

by ESB, then becoming an
Executive Director. Previous
board work includes as

an NED at Drogheda Port,
and two terms as Chair

of Lagan Valley Regional
Parkin Northern Ireland. In
consulting, he led KPMG's
Strategy and Performance
Improvement practice in
Ireland, and went on to
found Watershed Consulting,
which became a leading
boutique consultancy

and interim management
provider. Robert is an MBA
alumnus of the Smurfit
School at UCD and is a
Chartered Director. He

is a member of both the
Institute of Directors, and the
Institution of Engineering
and Technology in the UK.

Barry McMullin

Appointed 17 June 2022

Barry is a Full Professor in the
Faculty of Engineering and
Computing at Dublin City
University. He has worked
and published across a

wide variety of fields, with

a special focus on the
interdisciplinary application
of complex systems science.
He has recently led research
projects investigating the
potential role of negative
emissions technologies in
Ireland, the application of
multi-gas greenhouse gas
budgets in national climate
action scenarios, and the use
of open access software and
datasets in developing deep
decarbonisation scenarios for
the Irish energy system. He
has held various senior roles
in DCU including serving as
Faculty Executive Dean, and as
a member of DCU's Academic
Council, Senior Management
Group, and University
Executive Committee. He is

a member of the Engineers
Ireland Energy, Environment
and Climate Action Division,
serving as Division Committee
Chair for 2021-2023.

Ciaran Hayes

Appointed 9 May 2023

Ciardn is Principal of Ciaran
Hayes Consultancy Ltd. a
consultancy established in
2021 providing strategic
advice to the public and
private sector. Over a

long Local Government
career across five Local
Authorities, he has 21

years senior management
experience culminating

as Chief Executive of Sligo
County Council. While Chief
Executive, he established
the Climate Action

Regional Offices (CARO)

and governance structure
facilitating the management
of Local Government's
sectoral challenges and
opportunities arising from
the circular economy,
sustainability, and climate
change. He completed a
Harvard University Senior
Fellowship in December
2022 researching climate
change, holds a BA Degree
in Local Government and
Higher Diploma in Computer
Studies. The Senior
Fellowship followed earlier
periods of study in Harvard,
Boston College and Irish
College, Leuven, Belgium. He
was appointed a member of
the National Oversight and
Audit Commission (NOAC) in
July 2021.
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William Walsh

William Walsh is Chief

Executive Officer in SEAI,

having previously held

the position of both Chief
Operations Officer and Chief

Financial Officer. William

joined SEAI'in 2013. Prior to
joining SEAI he worked for
IFl where he held a number
of roles including Assistant
Chief Executive Officer and

Director. Prior to that he

held senior management

positions in the private

sector. William is a Chartered

Accountant, holds a

Bachelor of Business Studies
from Dublin City University,

a Graduate Diploma in
Strategy, Innovation and
Change from UCD and
a Diploma in Company

Direction from the Institute

of Directors.

SEAI Annual Report 2023 45



SEAI Annual Report 2023

BOARD MEMBERSHIP
CHANGES

Dr Peter Brennan resigned at the end of
his term on 8 May 2023. Ciaran Hayes was
appointed on 9 May 2023.

Léan Doody and Joe O'Carroll were
reappointed for a second term on 31
October 2023.

BOARD COMMITTEES

Following the Board appointments
in May 2023 and the reappointments
in October 2023, the Board reviewed
the composition of its Committees.
The following Committees are now
established:

Audit and Risk Committee

This Committee supports the Board in
discharging its legal and accounting
responsibilities; communicates with
external auditors and evaluates and
oversees the internal audit function;
reviews financial planning, the system of
internal controls, the risk management
and assessment process, including

the SEAI Risk Register, and oversees
budgeting and banking arrangements.
The Committee is independent from

the financial management of the
organisation and ensures that the internal
control systems, including audit activities
are monitored actively. The Committee
reports to the Board after each meeting
and formally, in writing, annually.

During 2023, the Committee had an
active programme of work and addressed
a wide range of financial, internal control,
risk management and governance
matters. Overall, seven meetings were
held during the year. The Committee has
continued to provide an independent
and objective view of issues outside of
the day-to-day management structures.

Members

Ann Markey

Chair, appointed 6 February 2019,
reappointed 28 September 2022
Martina Maher

External member, appointed 31 July 2019,
reappointed 25 May 2022
Sharon O’Connor

Appointed 4 November 2020,
reappointed 28 September 2022
Joe O’Carroll

Appointed 30 June 2021,
reappointed 31 October 2023
Robert Wasson

Appointed 28 September 2022

Performance Management and
Remuneration Committee

This Committee is responsible for
reviewing the terms and conditions

of employment of the CEO, within the
guidelines established by Government.
Itis also responsible for reviewing and
assessing the performance of the CEO
on an annual basis in the context of
agreed goals and objectives and the
Oversight Agreement between SEAl and
the Department of the Environment,
Climate and Communications. In addition,
the Committee approves the Authority’s
Action Plan in respect of any Public
Sector Agreements, where applicable.
The Committee held two meetings
during 2023.

Members

All originally appointed on 4 November
2020 and reappointed on 28 September
2022

Dermot Byrne
Board Chair
Justina Corcoran

Sharon O’Connor
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Business and Public Sector
Committee

The Committee is responsible for ensuring
appropriate oversight and monitoring

of developments/outputs in relation

to the SEAI Business and Public Sector
Programme and also the Support Scheme
for Renewable Heat. This Committee

has a role to play in advising on matters

in relation to the funding of industry/
business. The Committee held five
meetings during 2023.

Members

Andrew Ennis
Chair, appointed 30 June 2021,
reappointed 28 September 2022

Ann Markey
Appointed 30 June 2021,
reappointed 28 September 2022

Joe O’Carroll
Appointed 30 June 2021,
reappointed 31 October 2023

Barry McMullin
Appointed 28 September 2022

National Retrofit Delivery Body
(NRDB)

This Committee has responsibility to
oversee and monitor developments,

at a strategic level, in relation to the
establishment and operation of the NRDB
within SEAI This includes approval of

an NRDB Implementation Plan. It is also
responsible for monitoring and reviewing
the outputs from the NRDB in the context
of the annual SEAI Business Plans. The

Committee held six meetings during 2023.

Members

Peter Brennan

Chair, appointed 30 June 2021,
reappointed 28 September 2022,
resigned 8 May 2023

Dermot Byrne

Interim Chair from 9 May

10 27 June 2023

Maria O’'Dwyer

Appointed 28 September 2022,
appointed Chair 28 June 2023

Léan Doody
Appointed 30 June 2021,
reappointed 31 October 2023

Robert Wasson

Appointed 28 September 2022
Ciaran Hayes

Appointed 28 June 2023
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Research Policy and
Insights Committee

The Committee has responsibility for
monitoring strategic communications
and measures to enhance SEAI's impact in
dissemination of data and insights across
the energy ecosystem. It also oversees
the provision of strategic energy policy
insights and advice to the Department

of the Environment, Climate and
Communications and other Government
Departments and the delivery of SEAI's
statutory functions relating to Energy
Statistics, Energy Modelling, and the
National Energy Modelling Framework.
The Committee held four meetings during
2023.

Members

Justina Corcoran

Appointed 30 June 2021,
appointed Chair on 28 September 2022
Peter Brennan

Appointed 30 June 2021,
reappointed 28 September 2022,
resigned 8 May 2023

Barry McMullin

Appointed 28 September 2022
Maria O’'Dwyer

Appointed 28 September 2022
Ciaran Hayes

Appointed 28 June 2023
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BOARD AND COMMITTEE ATTENDANCE

The Board had ten meetings during 2023. Nine took place in Three Park Place and one in the RDS.

Board Fees
Board Board Audit & Risk PMRC NRDB BPSC RPIC 2023
Member (10 meetings) (7 meetings) (2 meetings) (6 meetings) (5 meetings) (4 meetings) (€)
Dermot Byrne 10 1 2 2 2 2 11,970
Peter Brennan (a) 3 = - 2 = - 2,730
Sharon O'Connor 9 7 2 = = - 7,695
Andrew Ennis 9 = = = 5 = 7,695
Ann Markey 10 7 - - 3 - 7,695
Léan Doody (c) 10 - - 5 - - 7,695
Joe O'Carroll (c) 9 5 = - 4 - 7,695
Justina Corcoran 8 = 2 - = 4 -
William Walsh 10 = = - = = -
Barry McMullin 10 - = - 5 4 -
Maria O'Dwyer 10 = = 6 = 4 =
Robert Wasson 10 7 = 6 = = 7,695
Ciardn Hayes (b) 6 - - 3 - 2 4,965
Total 65,835
a) Resigned on 8 May 2023 at end of term
b) Appointed 9 May 2023
o) Reappointed 31 October 2023

Four Board members, Justina Corcoran, William Walsh (CEQO), Barry McMullin and
Maria O'Dwyer did not receive Board fees under the One Person One salary (OPOS) principle.

Expenses to the value of €4,625 were paid to Board members in 2023.
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CODE OF PRACTICE FOR
THE GOVERNANCE OF
STATE BODIES REPORTING
REQUIREMENTS

The Board is responsible for ensuring
that SEAI has structures and systems in
place to comply with requirements of
the Code of Practice for the Governance
of State Bodies. The following
disclosures are required by the Code.

EMPLOYEE SHORT-TERM
BENEFITS

Employees’ short-term benefits in
excess of €60,000 are categorised
into the following bands:

Benefit Number of Number of

Band € Employees Employees
2023 2022

60,000 - 22 20

69,999

70,000 - 29 19

79,999

80,000 - 9 9

89,999

90,000 - 20 13

99,999

100,000 - 4 4

109,999

110,000 - 5 3

119,999

120,000 - 1 3

129,999

130,000 - 3 1

139,999

140,000 - 1 0

149,999

150,000 - 0 0

159,999

160,000 - 0 1

169,999

170,000 - 1 0

179,999

For the purposes of this disclosure,
short-term employee benefits in
relation to services rendered during
the reporting period include salary,
and other allowances where applicable
but exclude employer’s PRSI.

The movement in the numbers of staff
in salary brackets is reflective of the
Financial Emergency Measures in the
Public Interest (FEMPI) pay restoration
and the recruitment of additional staff
in line with the approved head count
and Work Force Plan.

CONSULTANCY COSTS

Consultancy costs include the cost of
external advice to management and
exclude outsourced ‘business-as-usual’
functions.

2023 2022
Detail €000 €000
Professional Advice 452 641
Human Resources 196 74
Programme/ 827 273
Organisational
Improvement
Scheme 2451 1,784
Development
Total 3926 2,772

Consultancy
Costs capitalised = =

Consultancy 3926 2,772
costs charged to

the Income and

Expenditure and

Retained Revenue

Reserves

Total 3926 2,772
LEGAL COSTS
AND SETTLEMENTS

The table below provides a breakdown
of legal costs recognised as expenditure
in the reporting period. There were no
settlements made during 2023 (2022:
€15,000).

2023 2022
Detail €000 €'000
Legal Advice 449 533
Legal Fees — 3 93
Legal proceedings
Settlement = 15
Total 452 641
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TRAVEL AND SUBSISTENCE
EXPENDITURE

The Statement of Income & Expenditure
and Retained Revenue Reserves
includes the following travel and
subsistence expenditure which is
categorised as follows:

2023 2022
Detail €000 €000
Domestic — 128 52
Employee
International — 24 14
Employee
Total 152 66

HOSPITALITY AND STAFF
WELFARE EXPENDITURE

The Statement of Income and
Expenditure and Retained Revenue
Reserves includes the following
hospitality expenditure, no client
related hospitality was incurred.

2023 2022
Detail €000 €000
Staff Welfare and 29 28

Hospitality

STATEMENT OF COMPLIANCE

The Board has adopted the Code of
Practice for the Governance of State
Bodies and has put procedures in place
to ensure compliance with the Code.
SEAl was in full compliance with the
Code of Practice for the Governance

of State Bodies for the year ended 31
December 2023.

Signed on behalf of the Board

’D—‘Lr M‘gj— -:'5 DLTR

Dermot Byrne
Chairperson
Sustainable Energy Authority of Ireland

31 May 2024
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Statement on Internal Control

SCOPE OF RESPONSIBILITY

On behalf of the Board of Sustainable
Energy Authority of Ireland (SEA), |
acknowledge the Board's responsibility
for ensuring that an effective system

of internal control is maintained and
operated. This responsibility takes
account of the requirements of the
Code of Practice for the Governance of
State Bodies 2016, (as amended).

PURPOSE OF THE SYSTEM OF
INTERNAL CONTROL

The system of internal control is designed
to manage risk to a tolerable level rather
than to eliminate it. The system can
therefore only provide reasonable and
not absolute assurance that assets are
safeguarded, transactions authorised

and properly recorded, and that

material errors or irregularities are either
prevented or detected in a timely way.

The system of internal control, which
accords with guidance issued by the
Department of Public Expenditure, NPD
Delivery and Reform has been in place
in the Authority for the year ended 31
December 2023 and up to the date of
approval of the financial statements.

CAPACITY TO HANDLE RISK

SEAI has an established Audit and Risk
Committee (ARC) with specific Terms of
Reference approved by the Board. This
Committee comprised of four Board
members and one external member.
During 2023, the ARC reviewed and
addressed a wide range of financial,
internal control, risk management and
governance matters, including, but not
limited to:

Financial Statements for 2022

SEAI Risk Framework, Risk Register
and Risk Appetite

Several Internal Audit Reports
including the implementation of
any recommendations arising

Detailed plans with timelines on
the implementation of audit actions
where appropriate

SEAI Budget, Forecast and financial
performance

Comptroller and Auditor General
review of sustainable energy
programmes

Policies and Procedures

Cyber Security risks

SEAI has established an internal audit
function which is adequately resourced
and conducts a programme of work
agreed with the ARC. The internal

audit work programme is currently
outsourced to Mazars. Internal audit

is satisfied that SEAI's systems in
relation to governance and control
arrangements operated effectively and
considered the additional measures
adopted by SEAl'in the blended
working environment, thereby
providing reasonable assurance in
relation to the sufficiency and operation
of internal controls to mitigate and/or
manage those inherent risks to which
SEAI’s activities are exposed and/or the
achievement of SEAI's objectives.

The organisation has developed a risk
management policy which sets out

its risk appetite, the risk management
processes in place and details the roles
and responsibilities of staff in relation
to risk. The policy has been issued to all
staff who are expected to work within
SEAI's risk management policies, to
alert management on emerging risks
and control weaknesses and assume
responsibility for risks and controls
within their own area of work.

SEAI has procedures in place for
monitoring areas of potential fraud

risk and has comprehensive anti-fraud
policies and procedures in place
including detection and monitoring of
activities, internal audit programmes
and management oversight and
control. SEAI also has systems

and controls in place to monitor
compliances with terms and conditions
of grant payments. Where SEAI identifies
grants/scheme amounts repayable to

it arising from irregularities or breaches
in the grants'terms and conditions,
grant refunds/repayments are pursued
from the relevant recipients. Where
necessary, cases are notified to the
Garda National Economic Crime Bureau.
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RISK AND CONTROL
FRAMEWORK

SEAl has implemented a risk
management system which identifies
and reports key risks and the
management actions being taken

to address and, to the extent possible,
to mitigate those risks.

A risk register is in place which identifies
the key risks facing SEAI and these have
been identified, evaluated, and graded
according to their significance. The
register is reviewed and updated by the
ARC and the Board on a bi-annual basis.
Risk management is a standing item

on the ARC and Board Agendas. The
outcome of the risk assessments is used
to plan the internal audit plan for the
year and allocate resources to ensure
risks are managed to an acceptable
level. The risk register details the
controls and actions needed to mitigate
risks and responsibility for operation of
controls is assigned to specific staff.

| confirm that a control environment
containing the following elements is
in place:

Procedures for all key business
processes have been documented.

Financial responsibilities have been
assigned at management level with
corresponding accountability.

There is an appropriate budgeting
system with an annual budget
which is kept under review by
senior management and the Board.

There are systems aimed at ensuring

the security of the information
and communication technology
systems.

There are systems in place to
safeguard the assets; and

Control procedures over grant
funding to ensure adequate
control over approval of grants and
monitoring and review of grantees
to ensure grant funding has been
applied for the purpose intended.

ONGOING MONITORING
AND REVIEW

Formal procedures have been
established for monitoring control
processes and control deficiencies are
communicated to those responsible
for taking corrective action and to
management and the Board, where
relevant, in a timely way. | confirm that
the following ongoing monitoring
systems are in place:

Key risks and related controls have
been identified and processes have
been put in place to monitor the
operation of those key controls and
report any identified deficiencies.

Reporting arrangements have
been established at all levels
where responsibility for financial
management has been assigned;
and

There are regular reviews by

senior management of periodic and
annual performance and financial
reports which indicate performance
against budgets/forecasts.
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PROCUREMENT

| confirm that SEAI has procedures

in place to ensure compliance with
current procurement rules and
guidelines and that during 2023 SEAI
complied with those procedures.

REVIEW OF EFFECTIVENESS

| confirm that SEAI has procedures to
monitor the effectiveness of its risk
management and control procedures.
SEAI's monitoring and review of the
effectiveness of the system of internal
control is informed by the work of the
internal and external auditors, the Audit
and Risk Committee which oversees
their work, and the senior management
within SEAI responsible for the
development and maintenance of the
internal control framework.

| confirm that the Board conducted

an annual review of the effectiveness
of the internal controls for 2023 and
signed off on this review on 27th March
2024.

INTERNAL CONTROL ISSUES

No weaknesses in internal control were
identified in relation to 2023 that require
disclosure in the financial statements.

Signed on behalf of the Board

rDA.r M‘gj— :—'5 TR

Dermot Byrne
Chairperson
Sustainable Energy Authority of Ireland

31 May 2024
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ANNUAL FINANCIAL STATEMENTS

Ard Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

Report for presentation to the Houses of the Oireachtas
Sustainable Energy Authority of Ireland

OPINION ON THE FINANCIAL
STATEMENTS

have audited the financial statements
of the Sustainable Energy Authority of
Ireland for the year ended 31 December
2023 as required under the provisions of
section 24 of the Sustainable Energy Act
2002. The financial statements comprise

+  the statement of income and
expenditure and retained revenue
reserves

the statement of comprehensive
income

+  the statement of financial position
- the statement of cash flows, and

- therelated notes, including a
summary of significant accounting
policies.

In my opinion, the financial statements
give a true and fair view of the assets,
liabilities and financial position of the
Sustainable Energy Authority of Ireland
at 31 December 2023 and of its income
and expenditure for 2023 in accordance
with Financial Reporting Standard (FRS)
102 — The Financial Reporting Standard
applicable in the UK and the Republic
of Ireland.

BASIS OF OPINION

I conducted my audit of the financial
statements in accordance with the
International Standards on Auditing
(ISAs) as promulgated by the
International Organisation of Supreme
Audit Institutions. My responsibilities
under those standards are described
in the appendix to this report. | am
independent of the Sustainable Energy
Authority of Ireland and have fulfilled
my other ethical responsibilities in
accordance with the standards.

| believe that the audit evidence | have
obtained is sufficient and appropriate to
provide a basis for my opinion.

REPORT ON INFORMATION
OTHERTHAN THE FINANCIAL
STATEMENTS, AND ON OTHER
MATTERS

The Sustainable Energy Authority of
Ireland has presented certain other
information together with the financial
statements. This comprises the annual
report, the governance statement
and Board members'report, and the
statement on internal control. My
responsibilities to report in relation

to such information, and on certain
other matters upon which | report

by exception, are described in the
appendix to this report.

I have nothing to report in that regard.

/3 gy e G»EL\.

Seamus McCarthy
Comptroller and Auditor General

12 June 2024

APPENDIX TO THE REPORT

if, individually or in the aggregate,

they could reasonably be expected

Responsibilities of Board
members

As detailed in the governance
statement and Board members'report,
the Board members are responsible for

- the preparation of annual financial
statements in the form prescribed
under section 24 of the Sustainable
Energy Act 2002 o

-+ ensuring that the financial
statements give a true and fair view
in accordance with FRS 102

- ensuring the regularity of
transactions

- assessing whether the use of the
going concern basis of accounting
is appropriate, and

+  such internal control as they
determine is necessary to enable
the preparation of financial
statements that are free from
material misstatement, whether due
to fraud or error.

Responsibilities of the
Comptroller and Auditor
General

| am required under section 24 of

the Sustainable Energy Act 2002 to
audit the financial statements of the
Sustainable Energy Authority of Ireland
and to report thereon to the Houses of
the Oireachtas.

My objective in carrying out the audit
is to obtain reasonable assurance
about whether the financial statements
as a whole are free from material
misstatement due to fraud or error.
Reasonable assurance is a high level

of assurance, but is not a guarantee
that an audit conducted in accordance
with the ISAs will always detect a
material misstatement when it exists.
Misstatements can arise from fraud

or error and are considered material

to influence the economic decisions
of users taken on the basis of these
financial statements.

As part of an audit in accordance
with the ISAs, | exercise professional
judgment and maintain professional
scepticism throughout the audit. In
doing so,

l identify and assess the risks of
material misstatement of the
financial statements whether due to
fraud or error; design and perform
audit procedures responsive

to those risks; and obtain audit
evidence that is sufficient and
appropriate to provide a basis

for my opinion. The risk of not
detecting a material misstatement
resulting from fraud is higher

than for one resulting from error,
as fraud may involve collusion,
forgery, intentional omissions,
misrepresentations, or the override
of internal control.

| obtain an understanding of
internal control relevant to the
audit in order to design audit
procedures that are appropriate in
the circumstances, but not for the
purpose of expressing an opinion
on the effectiveness of the internal
controls.

| evaluate the appropriateness of
accounting policies used and the
reasonableness of accounting
estimates and related disclosures.
If | conclude that a material
uncertainty exists, | am required to
draw attention in my report to the
related disclosures in the financial
statements or, if such disclosures are
inadequate, to modify my opinion.
My conclusions are based on the
audit evidence obtained up to the
date of my report. However, future
events or conditions may cause
the Sustainable Energy Authority
of Ireland to cease to continue as a
going concern.

- | conclude on the appropriateness
of the use of the going concern
basis of accounting and, based on
the audit evidence obtained, on
whether a material uncertainty
exists related to events or
conditions that may cast significant
doubt on the Sustainable Energy
Authority of Ireland’s ability to
continue as a going concern.

If I conclude that a material
uncertainty exists, | am required to
draw attention in my report to the
related disclosures in the financial
statements or, if such disclosures are
inadequate, to modify my opinion.
My conclusions are based on the
audit evidence obtained up to the
date of my report. However, future
events or conditions may cause
the Sustainable Energy Authority
of Ireland to cease to continue as a
going concern.

+ levaluate the overall presentation,
structure and content of the
financial statements, including
the disclosures, and whether the
financial statements represent the
underlying transactions and events
in a manner that achieves fair
presentation..

| communicate with those charged
with governance regarding, among
other matters, the planned scope and
timing of the audit and significant
audit findings, including any significant
deficiencies in internal control that |
identify during my audit.

| report by exception if, in my opinion,

+ | have not received all the
information and explanations |
required for my audit, or

the accounting records were not
sufficient to permit the financial
statements to be readily and
properly audited, or

- thefinancial statements are not in
agreement with the accounting
records.
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Information other than the
financial statements

My opinion on the financial statements
does not cover the other information
presented with those statements,

and | do not express any form of
assurance conclusion thereon.

In connection with my audit of the
financial statements, | am required
under the ISAs to read the other
information presented and, in doing
so, consider whether the other
information is materially inconsistent
with the financial statements or

with knowledge obtained during
the audit, or if it otherwise appears
to be materially misstated. If, based
on the work | have performed, |
conclude that there is a material
misstatement of this other information,
| am required to report that fact.

Reporting on other matters

My audit is conducted by reference

to the special considerations which
attach to State bodies in relation to
their management and operation.

| report if | identify material matters
relating to the manner in which public
business has been conducted.

| seek to obtain evidence about the
regularity of financial transactions

in the course of audit. | report if |
identify any material instance where
public money has not been applied
for the purposes intended or where
transactions did not conform to

the authorities governing them.
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Statement of Income and Expenditure

and Retained Revenue Reserves

For the Year Ended 31 December 2023

2023 2022
NOTES €'000 €'000
INCOME
State Grants 2 544359 336,190
Building Energy Rating 8 5,255 4,382
EU Contract Income 3 406 211
Other Income 4 812 431
Net Deferred Funding for Pensions for the year 14(c) 3,376 3,786
Pension Contributions Remitted to DECC and DPENDPDR 5.1 (709) (543)
Total Income 553,499 344,457
EXPENDITURE
Administration Expenditure 5 28,043 23,246
Programme Expenditure 6 520,035 317,377
Building Energy Rating 8 3,119 2,301
Total Expenditure 551,197 342,924
Surplus for the Year before appropriations 2,302 1,533
Movement in amounts due to DECC 7 (54) 4
Transfer from Capital Account 12 354 487
Surplus for the Year after appropriations 2,602 1,996
Surplus at 1 January 5,441 3,445
Surplus at 31 December 8,043 5,441

The Statement of Cash Flows and Notes 1 to 20 form part of these financial statements.

DL&— M%_\T_ 5.&9_5‘.‘-“"?‘

Dermot Byrne
Chairperson
Sustainable Energy Authority of Ireland

31 May 2024

il WL

William Walsh
Chief Executive Officer
Sustainable Energy Authority of Ireland

31 May 2024

ANNUAL FINANCIAL STATEMENTS

Statement of Comprehensive Income

For the Year Ended 31 December 2023
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2023 2022
NOTES €'000 €000
STATEMENT OF COMPREHENSIVE INCOME
Surplus for the Year after Appropriations 2,602 1,996
Experience (Loss) on Retirement Benefit Obligations (1,595) (2,535)
Actuarial (Loss)/Gain arising from Changes in Assumptions
underlying the present value of Retirement Benefit Obligations (1,715) 20,822
Actuarial (Loss)/Gain in Year 14 (3,310) 18,287
Adjustment to Deferred Retirement Benefit Funding 14 3,310 (18,287)
Total Comprehensive Income for the Year 2,602 1,996

The Statement of Cash Flows and Notes 1 to 20 form part of these financial statements.

D£r M%:]- 5&‘«1&

Dermot Byrne
Chairperson
Sustainable Energy Authority of Ireland

31 May 2024

il Wi

William Walsh
Chief Executive Officer
Sustainable Energy Authority of Ireland

31 May 2024



56

SEAI Annual Report 2023

Statement of Financial Position

As at 31 December 2023

2023 2022
NOTES €000 €000
ASSETS
Property, Plant and Equipment 9 2,377 2,731
CURRENT ASSETS
Cash and Cash Equivalents 13 27,865 10,371
Receivables & Prepayments 10 2,520 2,387
30,385 12,758
CURRENT LIABILITIES
Payables & Accruals 11 (22,342) (7,317)
Net Current Assets 8,043 5,441
Retirement Benefit Obligation 14 (b) (42,599) (35913)
Deferred Retirement Benefit Funding Asset 14 (b) 42,599 35913
Total Net Assets 10,420 8,172
REPRESENTING
Capital Account 12 2,377 2,731
Retained Revenue Reserves 8,043 5441
10,420 8,172

The Statement of Cash Flows and Notes 1 to 20 form part of these financial statements.

Dy Dogrr WM M

Dermot Byrne William Walsh
Chairperson Chief Executive Officer
Sustainable Energy Authority of Ireland Sustainable Energy Authority of Ireland

31 May 2024 31 May 2024

ANNUAL FINANCIAL STATEMENTS

Statement of Cash Flows

For the Year Ended 31 December 2023
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2023 2022
NOTES €000 €'000
NET CASH FLOWS FROM OPERATING ACTIVITIES
Excess Income over Expenditure 2,602 1,996
Transfer from Capital Account 12 (354) (487)
Bank Interest Paid = 54
Depreciation of Fixed Assets 9 597 643
Increase in Accounts receivable 10 (133) (658)
Increase in Accounts payable 11 15,025 2,508
Net Cash Flow From Operating Activities 17,737 4,056
CASH FLOWS FROM INVESTING ACTIVITIES
Payments to Acquire Property, Plant & Equipment 9 (243) (156)
CASH FLOWS FROM FINANCING ACTIVITIES
Bank Interest Paid = 4
Increase in Cash and Cash Equivalents 17,494 3,846
Net Increase in Cash and Cash Equivalents 17,494 3,846
Cash and Cash Equivalents at 1 January 10,371 6,525
Cash and Cash Equivalents at 31 December 13 27,865 10,371
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Notes to the Financial Statements

1. Accounting Policies

The significant accounting policies applied in the preparation
of these financial statements are set out below. These policies
have been consistently applied throughout the year and for all
the preceding years.

(A) Period of Financial Statements

The financial statements cover the year from 1 January to 31
December 2023.

(B) Statement of Compliance

The financial statements have been prepared on an accruals
basis, except as stated below. They are prepared in compliance
with Financial Reporting Standard 102 “The Financial Reporting
Standard Applicable in the UK and Republic of Ireland” ("FRS
102"), as issued by the Financial Reporting Council. The
Financial Statements have been prepared under the historical
cost convention, and in the format approved by the Minister
for the Environment, Climate and Communications. The unit of
currency in which the financial statements are denominated is
the Euro.

(C) State Grants

State Grants (Note 2) in the Statement of Income and
Expenditure and Retained Revenue Reserves reflect the
amount received in the year.

(D) Grant Expenditure

Grant Commitments are recognised as expenditure in the
Statement of Income and Expenditure and Retained Revenue
Reserves when all conditions pertaining to the grant or a
phased payment thereof, have been complied with. Grant
Commitments will be reduced on payment of a grant or the
expiration of the grant agreement.

All open Grant Commitments are disclosed in Note 15.
(E) Tangible Fixed Assets

Fixed assets are stated at cost less accumulated depreciation.
Depreciation is calculated on a straight-line basis to write off
the cost of fixed assets over their estimated useful lives as
follows:

Building Fitout Costs 10%
Motor Vehicles 20%
IT Equipment & Software 33.33%
Office Equipment 33.33%
Ocean Programme 33.33%

Land is stated at cost. Where there is an indication that the
recoverable amount of an asset is less than it's carrying
value, an impairment review is performed. If the recoverable
amount is less than the carrying amount the asset is reduced
to its recoverable amount resulting in an impairment loss.
Impairment losses are recognised immediately in the
Statement of Income and Expenditure.

Assets with a value of less than €1,000 are fully depreciated in
the year of acquisition. A full year’s depreciation is charged in
the year of acquisition; no depreciation is charged in the year
of disposal.

The gain or loss, being the difference between the sales
proceeds and the carrying amount of the asset, arising

on disposal or retirement of an item of tangible assets is
recognised in the Statement of Income and Expenditure and
Retained Revenue Reserves.

Fully depreciated plant and equipment are retained in the
financial statements until they are no longer in use.

IT Systems Development costs that relate to specific SEAI
programmes are expensed in the year in which they occur.
Management have considered the policy and believe due to
the dynamic and changing nature of the programmes it is
appropriate to expense these costs.

(F) Superannuation

Section 17 of the Sustainable Energy Act 2002 provides for the
establishment of superannuation schemes by the Authority.
The scheme is a defined benefit scheme for the purposes of
the Pensions Act, 1990.

Pension costs reflect pension benefits earned by employees
in the period and are shown net of staff pension contributions
which are refunded to the Department in accordance with
agency financing arrangements. An amount corresponding
to the pension charge is recognised as income to the extent
that it is recoverable from the Department of the Environment,
Climate and Communications and offset by grants received

in the year to discharge pension payments. Actuarial gains

or losses arising on the scheme liabilities are reflected in the
Statement of Income and Expenditure and Retained Reserves
and a corresponding adjustment is recognised in the amount
recoverable from the DECC.

Pension liabilities represent the present value of future pension
payments earned by staff to date. Deferred pension funding
represents the corresponding asset which is to be recovered in
future periods from the DECC.

The Authority also operates the Single Public Service Pension
Scheme (Single Scheme) which is the defined benefit pension
scheme for pensionable public servants appointed on or

after 1 January 2013. Single Scheme member’s contributions
are paid over to the Department of Public Expenditure, NDP
Delivery and Reform. The related liabilities in relation to future
pension payments and corresponding asset are included in
SEAI's financial statements.

(G) Capital Account

The Capital Account represents the unamortised value of
income used to purchase fixed assets.

(H) Leases

Lease Payments under operating leases are recognised as an
expense over the period which SEAI obtains benefit from the
premises.

(I) Energy Performance of Buildings Directive
(EPBD)

EPBD income is generated by the Authority under the Building
Energy Rating (BER) scheme (S.I. No. 243 of 2012 European
Communities (Energy Performance of Buildings) Regulations
2012, previously dealt with under S.I. No. 666 of 2006 European
Communities (Energy Performance of Buildings) Regulations
2006 as amended). Under the legislation a building owner
must provide a BER Certificate and Advisory Report to
prospective buyers or tenants when a building is

constructed, sold or rented.

There are various fees payable in respect of BER including a
fee upon assessor registration and a levy in respect of each
BER assessment submitted in the period to the Authority for
the purposes of issuing a BER Certificate. EPBD Income

is accounted for on an accruals basis.

(J) EU Contract Income

EU contract income is from activities in Energy Efficiency

and Renewable Energy including technology promotion,
information dissemination, research and event co-ordination
and management. Income is recognised in line with the terms
of the contract and is based on the timing and performance
requirements of the contract. Funds are either remitted to
DECC, or retained within SEAI, based on the terms of the
contract.

(K) Other Income

Other income is recognised on an accruals basis in line with
the timing of the performance requirements.

(L) Significant Accounting Judgements
and Estimates

In relation to pension costs, the assumptions underlying the
actuarial valuations for which the amounts recognised in

the financial statements are determined (including discount
rates, rates of increase in future compensation levels, mortality
rates and healthcare cost trend rates) are updated annually
based on current economic conditions, and for any relevant
changes to the terms and conditions of the pension and post-
retirement plans.

The assumptions can be affected by:

(i) the discount rate, changes in the rate of
return on high-quality corporate bonds

(i) future compensation levels, future
labour market conditions

(iii) the rate of inflation
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2. State Grants

Under section 22(1) of the Sustainable Energy Act 2002 the

Minister for the Environment, Climate and Communications
provides funding to the Authority for the performance of its
functions.

Funding is provided through the Department of the Environment,
Climate and Communications (DECC) (Vote 29) and the
Department of Transport (DoT) (Vote 31). In 2022 Data & Insights
was included in B4 funding and received current funding of
€1.090m. In 2023 this programme was transferred into the B7
subhead. The comparative values have been restated to reflect
this change.

2023 2022
As
restated
Subhead €000 €000
SEAI ADMINISTRATION
— Current B3 25170 19,509
— Capital B3 - -
RESIDENTIAL / COMMUNITY
ENERGY EFFICIENCY
— Current B4 6,896 6,769
- Capital B4 324,527 192,426
BUSINESS AND PUBLIC SECTOR
— Current B5 5,754 4,666
- Capital B5 75,632 39,010
ENERGY RESEARCH
PROGRAMMES
- Current B7 2,552 2,392
— Capital B7 14,544 6,689

Total DECC Funding (Vote 29) 455,075 271,461

ELECTRIC VEHICLES PROGRAMME

- Current B3 989 885
- Capital B3 88,295 63,844
Total DoT Funding (Vote 31) 89,284 64,729
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NOTES TO THE FINANCIAL STATEMENTS — CONTINUED

3. EU Contract Income

2023 2022

€'000 €'000

AFLOWT (c) 90 95
OPIN (c) 45 29
RERD&D Era Net (c) 26 87
Ocean Set (c) 91 -
ORE (c) 154 -
406 211

(@) These projects are considered appropriations in aid and
therefore all receipts are remitted to DECC as received.

(b) These projects are in addition to voted funds and
therefore funds received are retained within SEAI

(c) These receipts are paid directly to the relevant
implementation agencies and do not go through the
Votes and are not paid to the Exchequer. The gross (and
net) exchequer contribution is provided for in the Vote.

4. Other Income

2023 2022

€000 €000

Other income 62 31
RERD&D Co-funding income 750 400
812 431

Renewable Energy Research, Development & Deployment
co-funding income is received from other government
agencies to partially fund research grants. Income is
recognised in line with the value of the grant issued and the
percentage of co-funding attributed to each research award.

5. Administration Expenditure

Administration Expenditure is made up of the following items:

2023 2022
€'000 €'000
Salaries & related charges 5.1 15,567 11,694
Pension costs 14(a) 3,015 3,570
Recruitment, Training
& Education 641 457
Advertising and Promotion 412 472
General Consultancy and
Professional fees 52 1,119 352
Rent, Rates and
Service Charges 53 2,809 2,931
Information Technology 54 3,257 2,246
General Administration 55 1,223 1,524
28,043 23,246

5.1 Salaries and Related Charges

2023 2022

€000 €000

Staff short-term benefits 13,146 9,882
Employers PRSI 1,403 1,052
Agency/Contract Staff 952 694
Board Member Emoluments 17 66 66
15,567 11,694

In cases where the work of a particular agency staff member
could be directly attributed to a programme the cost was
recognised as a programme cost.

No termination payments were paid in the year (2022: €Nil).

No overtime payments were incurred by SEAl in the year
(2022: €Nil).

The Authority remitted €211,128 (2022: €192,680) in employee
superannuation contributions to its parent department DECC
in 2023 in respect of the SEAI's superannuation scheme. It also
remitted €498,118 (2022:€349,870) to DPENDPDR in respect
of Single Scheme members. The Authority is not required to
make employer contributions under the schemes.

Additional Superannuation Contribution (ASC)

€346,070 (2022: €273,830) of additional superannuation
contribution (ASC) has been deducted from salaries and
has been paid over to the Department of the Environment,
Climate and Communications during the year.

Chief Executive’s Remuneration

CEO remuneration in 2023 was €175,915 (2022: €163,188)
and expenses were €2,591 (2022: €1,785).

The CEO pension entitlement does not extend beyond the
standard entitlements in the model public sector scheme.
The contract of employment does not include a performance
related award scheme or any benefit-in-kinds/perquisites.

Key Management Remuneration

The total value of the employee benefits for 18 (2022:16)
key management personnel is set out below:

2023 2022
€000 €000
Salaries 2,045,562 1,738,670

The management’s pension entitlements do not extend
beyond the standard entitlements in the model public sector
scheme or the public sector single scheme. Contracts of
Employment do not include a performance related reward
scheme or any benefit-in-kind/perquisites.

Board Fees
Board fees are disclosed in Note 17.
Permanent & Long-Term Contract

The average number of permanent and long-term contract
employees for the period was 200 (2022: 151). The number
of full-time equivalent employees at the end of the period
was 224 (2022:168).
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5.2 General Consultancy and Professional Fees

2023 2022

€'000 €'000

Professional Advice 1,009 281
Secretarial Fees 110 71
1,119 352

5.3 Rent, Rates and Service Charges

2023 2022

€000 €000
Rent 2,074 1,965
Rates 183 185
Service Charges 552 781

2,809 2,931
5.4 Information Technology

2023 2022

€000 €000
IT Licenses & General Expenditure 1,692 1,233
IT Maintenance and Support 1,263 952
IT Systems development 302 61

3,257 2,246
5.5 General Administration

2023 2022

€000 €000
Travel & Subsistence - Staff 12 6
Travel & Subsistence - Board 2 1
Depreciation 597 643
Audit fees — internal 87 73
Audit fees - external 39 35
Insurance and Legal 235 397
Other 251 369

1,223 1,524
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NOTES TO THE FINANCIAL STATEMENTS — CONTINUED

6. Programme Expenditure

Programme expenditure is made up of the following items:

6.1 Better Energy Warmer Homes

2023 2022 2023 2022
€000 €000 €000 €000
RESIDENTIAL & COMMUNITY Energy Upgrades 148,970 86,528
ENERGY EFFICIENCY Technical Services & Inspections 7,861 5872
Better Energy Warmer Homes 6.1 158,255 93,559 Operational Delivery 710 451
Better Energy Warmth Other Operational Costs 176 232
&Wellbeing 6.2 - 2233 T Systems Development
Better Energy Homes 6.3 56,274 38,151 & Maintenance 503 474
One Stop Shop / NHEU Scheme 6.4 28,673 13,672 Travel Costs 5 2
Deep Retrofit Pilot 6.5 720 299
158,225 93,559
Community Energy 6.6 29,540 19,944
Community Renewable Energy The Better Energy Warmer Homes scheme supports upgrading
Support Scheme 6.7 1127 499 the energy efficiency of privately-owned homes experiencing
Solar PV 68 54320 25,634 fuel poverty. Works are carried out by a panel of procured
Energy Efficiency Subjcgntracto(rjs. InhZOZBB, 5,89E8 (202%/:\/4,264) L;'pgrades P\:vere
Obligation Scheme 6.9 872 784 carried out under the ett'er nergy Warmer Homes scheme.
- ) The programme has continued to increase the level of
Bu'ld'hg Energy Rating deeper and more extensive retrofit with the provision of
- Capital Development 6.10 1843 1614 such measures as external wall and heating systems where
BUSINESS AND PUBLIC SECTOR relevant. In line with Government policy, the programme also
Public Sector Energy Efficiency 6,11 72136 36,304 prioritises t.he poorest energy performance with a Building
' Energy Rating of E, F or G and a year of construction of pre-
Industry & Business 1993 in addressing homes most in need of energy retrofits.
Programme 6.12 3,226 2,825
Non-Domestic Microgeneration  6.13 432 137 6.2 Better Energy Warmth & Wellbeing
Energy Show 6.14 167 39 2023 2022
EXEED 6.15 2,346 1,720 €'000 €'000
Schools Programme 6.16 206 227
Market Surveillance 6.17 1,373 1472 Energy Upgrades ) i 4946
Technical Services & Inspections = 287
Support Scheme for Other Operational Cost i i
Renewable Heat 6.18 1413 1,089 eroperational Losts
Non-Domestic Retrofit 6.19 265 - - 5,233
RENEWABLE ENERGY
The Warmth and Wellbeing Scheme was developed as a
Renewable Energy Research, pilot scheme aimed at improving the living conditions of
Development & Deployment 6.20 12610 4672 yulnerable people living with chronic respiratory conditions.
Offshore Energy 6.21 2470 2817 Works are carried out by a panel of procured sub-contractors.
Decarbonised Heat 6.22 468 - The scheme closed to new applicants on 28th February 2022.
Insights from the pilot have informed mainstream delivery and
INNOVATION & INTEGRATION key insights are due to be published by DECC.
Single Point of Contact 6.23 252 -
Strategic & International
Coordination 6.24 659 838
Data & Insights 6.25 1,327 1,052
TRANSPORT
Electric Vehicles 6.26 89,091 64,796
520,035 317,377

Certain comparative figures have been re-classified and
re-presented on the same basis as those for the current year.

6.3 Better Energy Homes
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6.5 Deep Retrofit Pilot

2023 2022 2023 2022

€000 €000 €000 €000

Grants Issued 52,639 34,942 Grants Issued 609 100

Technical Services 1411 1,115 Technical Services & Inspections 99 165

&Inspections Operational Delivery 1 2

Operational Delivery 1,857 1,695 Other Operational Costs 9 32

Other Operational Costs 39 80 Travel Costs 2 -
IT Costs 312 311

Travel Costs 16 8 720 299

56,274 38,151 The Deep Retrofit Pilot programme was created to understand

The Better Energy Homes Programme is a national retrofitting
programme that is available to all homeowners, including
landlords, without means testing. It incentivises homeowners
to make their homes more energy efficient. This is achieved
through the provision of grants for a suite of measures which
can be selected individually, or in combination and on a step
basis to achieve a more comprehensive retrofit over time. In
2023, 17,904 grants were paid on homes (2022: 11,806).

6.4 One Stop Shop service (NHEU scheme)

2023 2022

€000 €000

Grants Issued 26,285 11,091
Technical Services & Inspections 252 108
Operational Delivery 543 746
Other Operational Costs 119 66
IT Costs 516 672
Demand Generation 868 985
Commissioned Research 75 2
Travel Costs 15 2
28,673 13,672

The One Stop Shop service (National Home Energy Upgrade
Scheme) is aimed at engaging and providing capital grant
support to private households, and registered Housing
Associations who wish to improve their homes with energy
upgrade works to at least a BER of B2 or better. The scheme
was launched in February 2022. There are 18 registered
One Stop Shop service providers and there were 1,336
homes upgraded in 2023 (2022: 643). Costs also include
innovative financing initiatives, commissioned research

and demand generation activities aimed at informing

and promoting the broader National Retrofit Strategy.

the challenges and opportunities of deep retrofit. The learning
from these pilots has informed the approach towards large
scale deep retrofit of buildings in Ireland. 12 homes were
completed in 2023 (2022: 3).The pilot scheme has completed
a total of 552 Homes to date since the programme launch

in 2017.The Deep Retrofit Pilot is closed to new applications
since July 2019.

6.6 Community Energy

2023 2022

€000 €000

Grants Issued 27,362 18,059
Technical Services & Inspections 143 77
[T Costs 17 446
Operational Delivery 151 212
Other Operational Costs 104 64
SEC Mentoring Support 1,734 1,074
Travel Costs 29 12
29,540 19,944

Community Grants: The Community Energy Grants (CEG)
scheme is aimed at upgrading the building stock and facilities
to high standards of energy efficiency and renewable energy
usage. The programme supports new approaches to achieving
high quality improvements in energy efficiency within Irish
communities and aggregating by bringing together groups
of buildings under the same retrofit application. There were
601 (2022: 295) homes upgraded to B2 or better energy
performance and over 290 (2022: 461) non-domestic projects
supported. These included community buildings, educational/
schools, community & sports facilities, local businesses, public
sector and not for profit or charity projects.

Community Network: The Sustainable Energy Communities
(SEC) network programme involves building capacity in
communities to enable delivery of large-scale sustainable
energy projects and transitioning to sustainable energy
communities. A national SEC network with 805 (2022: 703)
members has been developed. The SEC Network is supported
by a panel of Regional and County Mentors procured and
managed by SEAI. SEAI also provides support to communities
in the development of a local Energy Masterplan which is a
baseline of energy use in the community and a register of
suitable sustainable energy projects which the community
can consider in the future.
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6.7 Community Renewable

Energy Support Scheme

2023 2022

€000 €000
Grants Issued = 100
Mentoring Support 339 115
Operational Delivery = 80
Other Operational Costs 55 23
IT Costs 728 180
Travel Costs 5 1

1,127 499

The programme supports communities to develop their

own renewable electricity project. The programme supports
communities to develop projects through the Community
Enabling Framework where guides, toolkits and expert
advisory is provided with the aim to bring projects along the
journey to applying for grant support. This is delivered through
the Community Enabling Grant scheme supporting projects
from concept to financial close. The Community Benefit Fund
register was launched in 2023 which is a portal for energy
projects to register their community benefit funds and provide
the data and case studies to the public.

6.8 Solar PV
2023 2022
€000 €000
Grants Issued 52,110 24,453
Technical Services & Inspections 1,022 479
Operational Delivery 655 537
Other Operational Costs 27 14
[T Costs 504 151
Travel Costs 2 -
54,320 25,634

The Solar PV Scheme provides support towards the purchase
and installation of a solar photovoltaic (PV) system for
homeowners. This is a once-off payment to a homeowner
based on the installation of products which meet the
requirements of the scheme. The grant amount payable is
based on the capacities of the solar PV installed. In 2023,
22,214 (2022: 10,017) homes were completed under this
programme.

6.9 Energy Efficiency Obligation Scheme

2023 2022

€000 €000

Programme & Systems Development 367 371
Technical Services & Inspections 114 109
Operational Delivery 320 264
Other Operational Costs 60 35
Travel Costs 11 5
872 784

The Energy Efficiency Obligation Scheme (EEOS) supports

the wider development of the Energy Efficiency Obligation
Scheme pursuant to implementation of Article 7 of the Energy
Efficiency Directive. In 2019 the EU Commission recast the
Energy Efficiency Directive that covers the period from 2021-
2030. SEAI has delegated responsibility from the Minister in
specific areas of Scheme operations and is the administrator
for energy credit management. Following transposition,

this required the development and launch of a new Energy
Efficiency Obligation Scheme from 2023 to 2030. In 2023 SEAI
managed the transition of the incumbent Scheme to the new
Scheme. A further recast of the Energy Efficiency Directive
came into effect in September 2023. This significantly raises
the ambition on energy efficiency. EU countries are required
to achieve cumulative end-use energy savings for the entire
obligation period (running from 2021 to 2030), equivalent

to new annual savings of at least 0.8% of final energy
consumption in 2021-2023, at least 1.3% in 2024-2025, 1.5 %
in 2026-2027 and 1.9 % in 2028-2030.This will be transposed in
2024 with further changes the EEOS.

6.10 Building Energy Rating -
Capital Development

2023 2022
€'000 €'000
Programme & Systems Development 1,843 1,614

The Department of the Environment, Climate and
Communications fund the capital development of the Building
Energy Rating (BER) programme. In 2023, several major
development projects were completed, meeting regulatory
requirements and improving the customer experience. These
included the upgrading of server and database systems and
changes to the primary energy and CO2 emission factors used
in the calculation of energy ratings. The remainder of the
programme costs are self-funded from the revenue generated
and are separately disclosed in note 8.

6.11 Public Sector Energy Efficiency
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6.13 Non-Domestic Microgeneration

2023 2022 2023 2022

€000 €000 €000 €000

Public Sector Capital Grants 68,885 34,571 Grants Issued 199 -
Client Advisory Services 1,634 776 Technical Services & Inspections 18 =
[T Costs 870 712 [T Costs 100 137
Operational Delivery 464 141 Operational Delivery 85 -
Other Operational Costs 259 97 Other Operational Costs 27 =
Travel Costs 24 7 Travel Costs 3 =
72,136 36,304 432 137

The SEAI Partnership programme promotes structured energy
management practices and delivers direct energy efficiency
advice, mentoring, training and specialist technical supports
to public sector organisations. The M&R system (Monitoring &
Reporting) is a comprehensive structure for public bodies to
report and track energy consumption. A new M&R system is

in development with first phase released in 2023.The Public
Sector Pathfinder programme provides support for capital
projects. A focus of the Pathfinder Programme has been on the
capacity building of project delivery within public bodies and
competency to implement solutions at organisational level.
The programme has worked with HSE, Dok, OPW and DEFHRIS
(Higher Education) and extended participation in 2023 to
DFHERIS (Further Education and Training) and across Local
Authorities through the four Climate Action Regional Offices
(CARO). A Pathfinder Programme Review was conducted in
2023 with outcomes to be implemented during 2024.

6.12 Industry and Business Programme

2023 2022
€000 €000
LIEN 484 570
SME Supports 311 287
Promoting Energy Efficiency in Business 138 135
Support Scheme for Energy Audits 2,202 1,746
IT Costs 90 87
Travel Costs 1 -
3,226 2,825

The Industry and Business programme supports efforts across

all business sectors to accelerate adoption of energy efficiency.
This is achieved through capital grant support, networks, training
and services promoting structured energy management to world
class standards, while developing markets for energy efficiency
advice and services. The SEAI Energy Academy was developed to
help business increase energy efficiency and reduce related costs.
The Support Scheme for Energy Audits was launched in late 2021
and provides businesses with a grant to avail of a high-quality
Energy Audit from a registered assessor. The audit provides the
business with details on energy usage, the areas using the most
energy and the actions that the business can take to save energy.

Launched in September 2022, the Non-Domestic
Microgeneration Grant (NDMG) provides financial assistance
to help businesses and other sectors to install solar PV panels
to generate electricity on site. This technology reduces
commercial electricity costs and increases security of supply,
while enhancing a positive sustainability image. Grants were
available for systems up to a maximum 6kWp until July 2023
when the programme was expanded extensively to support
systems up to 1000kWp. There has been significant demand
growth for the scheme in 2023, with support of over €13
million offered to over 700 businesses in H2 2023.

6.14 Energy Show
2023 2022
€000 €000
Revenue (333) (386)
Advertising 62 99
Operational Delivery 437 326
Travel Costs 1 =
167 39

The Energy Show is Ireland’s leading business to business
sustainable energy event including a two-day exhibition,

with more than 100 exhibitors from across the energy services
sector, and a seminar programme. The event attracts more
than 3,000 visitors each year.
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6.15 EXEED 6.17 Market Surveillance

2023 2022 2023 2022

€000 €000 €000 €000
Grants Issued 1,970 1,267 Market Surveillance 730 686
Technical Services and Inspections 7 5 Operational Delivery 235 330
Operational Delivery 348 330 Other Operating Costs 41 106
Other Operating Costs 14 12 [T Costs 353 340
IT Costs 2 104 Travel Costs 14 10
Travel Costs 5 2 1,373 1,472

2,346 1,720

SEAI EXEED Certified is an asset certification scheme
addressing lifetime energy and carbon performance through
Energy Efficiency Design management. EXEED Certified can
be applied in any business within commercial, industrial and
public sectors. EXEED supports energy efficient design (EED)
management through grants for design challenges and
capital investments which require an incentive for investment.
The EXEED grant scheme was enhanced in March 2023 with

a larger maximum grant available and simplified value for
money checks.

6.16 Schools Programme

2023 2022
€'000 €'000
Grants Issued 206 227

SEAI's education programme helps inform the attitudes,
beliefs, and behaviours of primary and post primary school
children with respect to sustainable energy. The programme
comprises a mix of curriculum aligned teaching resources,
interactive pupil workshops, student competitions and teacher
training as well as the creation of relevant publications.

SEAl'is designated the Market Surveillance Authority for
Ecodesign and Energy Labelling of energy-related products.
Market Surveillance includes Ecodesign Requirements for
Energy-Related Products (EU Directive 2009/125/EC), Labelling
and Standard Product Information for Energy-Related Products
(EU Directive 2010/30/EU) and Labelling of Tyres with respect
to Fuel Efficiency and Other Essential Parameters

(EC Regulation 1222/2009). At the end of 2023 SEAI

had 18 Market Surveillance Authority campaigns active.

6.18 Support Scheme for Renewable Heat

2023 2022
€000 €000
Investment/ Operating Aid 1,134 646
Technical Advice 23 20
Operational Delivery 225 370
Other Operational Costs 10 1
IT Costs 19 52
Travel Costs 2 -
1,413 1,089

The Support Scheme for Renewable Heat (SSRH) supports the
switching of fossil fuel heating systems to eligible renewable
energy technologies, including biomass boiler, heat pump
and biofuel (anaerobic digestion) heating systems.

The scheme provides two forms of support mechanisms

- a tariff payment as operating aid for biomass and anaerobic
heating systems and a grant payment as investment aid

for heat pump systems. The scheme opened in 2019 for
applications and was significantly enhanced in March 2023
with wider support for heat pump projects, and expansion

to the Emissions Trading System sector.

6.19 Non-Domestic Retrofit
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6.21 Offshore Energy

2023 2022 2023 2022

€000 €000 €000 €000

Programme Development 63 - Grants Issued 84 193

IT Costs 202 - Sub- Contracted Works 1,787 2,055

265 ) Operational Delivery 517 493

Other Operational Costs 60 39

The Non-Domestic Retrofit Scheme is a scheme under IT Costs = 28

development in 2023 to support retrofit targets in the Travel Costs 22 9
Commercial Building sector. The scheme is expected to be

launched in 2024, with 2023 expenditure related to scheme 2,470 2,817

and IT portal development in preparation for launch.

6.20 Renewable Energy Research,
Development & Deployment

2023 2022

€000 €000

Grants Issued 12,408 4,343
Operational Delivery 130 172
Other Operational Costs 59 52
IT Costs 12 100
Travel Costs 1 5
12,610 4,672

SEAI's National Energy RD&D Funding Programme supports
innovative and targeted actions which assist in the delivery of
policy priorities including those outlined in the Climate Action
Plan, the Programme for Government and the 2030 Climate
and Energy Framework. 2023 spend consists of payments

to 190 multi-annual awards (150 awarded in 2018-2022

and a further 40 awarded in the 2023 call) and to strategic
partnerships.

The overarching objectives of the SEAI National Energy
Research Development and Demonstration (RD&D)
Funding Programme are to accelerate development and
deployment of energy related products in Ireland, enable
technical barriers to be overcome, develop Irelands research
capacity and provide support to policy makers using
outcomes from supported projects.

The Offshore Energy Programme is administered by SEAI to
implement the Government’s policy decision to accelerate the
development of Offshore and Ocean Energy in Ireland, as set
out in the Climate Action Plan and the Offshore Renewable
Energy Development Plan. The programme supports national
and European coordination and research test sites.

6.22 Decarbonised Heat

2023 2022

€000 €000

Operational Delivery 341 -
Commissioned Research 69 -
[T Costs 54 =
Technical Services & Inspections 4 =
468 -

The Decarbonised Heat Programme delivers evidence-
based analysis and research, to support national heat policy
development and implementation. In 2023, the Programme
built on the National Heat Study to support Ireland’s roll out
of district heating, and designed bioenergy sustainability
scheme, Biomass Sustainability Certification Verification, to
satisfy S.I. 350/2022 in transposition of EU Renewable Energy
Directive Il (2018).
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6.23 Single Point of Contact 6.25 Data & Insights 7. Appropriations 8. Building Energy Rating
2023 2022 2023 2022 2023 2022 2023 2022
€000 €000 €000 €000 €000 €000 €000 €000
Operational Delivery 55 - Commissioned Research 599 227 EU Contract Income - - Operational Delivery 1,362 831
Other Operational Costs 41 - Operational Delivery 389 584 Grant Refunds 53 23 Programme Development 124 79
IT Costs 110 = Other Operational Costs 67 124 Other 1 1 Quality Assurance 1,015 935
Commissioned Research 46 = [T Costs 262 113 54 24 [T Support & Maintenance 259 325
252 ) Travel Costs 10 4 IT System Development 343 125
1327 1.052 Non - Exchequer funds received by SEAI are remitted back Travel Costs 16 6
The Single Point of Contact guidance function was delegated to the relevanp funding Departmenti As S.UCh.fundS are 2119 5 301
to SEAI in late 2022 as part of S.. 250/2022 in transposition This programme fulfils SEAIs responsibility for developing rDecogmsed as mlcome, a corre(jp%ndmg liability to thel e ’ ’
i irecti s L : ) ' epartment is also recognised. These receipts are include
of Article 16, EU Renewable Energy Directive Il (2018), maintaining and publishing comprehensive national and s ADDrobriationsin-Aid on the Vote. The above note SEAI has been designated as the Issuing Authority with
and commenced work in 2023. This programme provides sectoral statistics for energy production, transformation and Pl ' ibili o s
i i i P ’ details the movement in the amount due to our fundin responsibility for registering BER assessors, provision of IT
facilitated guidance to end users of the consenting system for end-use. This also includes detailed modelling studies and 9 :
renewable energy projects in Ireland, in the form of a guidance iy analvsi < ; ; Departments during 2023. tools and systems for assessments, logging BER assessments
beite. In 2023, th . ' full q policy analysis to provide an independent evidence base to on the national register and overall scheme management
website. In O 3, the CRMSEMIRE) Syt Wels sl (eipeee, support national policy making, and participation in a range EU Contract income (Note 3) is accrued on an annual and promotion.
and a user-friendly public website was developed to provide of national and international policy discussion and basis and can fluctuate from year to year based on the
guidance to end users. evaluation activities. updated progress of the contract. The BER scheme income for the year was €5,255,249 (2022:
€4,382,220) resulting in a surplus in the year of €2,136,512
(2022: €2,081,069).
6.24 Strategic & International Coordination 6.26 Electric Vehicles
2023 2022 2023 2022
€000 €000 €000 €000
Operational Delivery 269 263 Grants Issued 87,011 62,756
Other Operational Costs 39 45 Operational Delivery 314 763
Commissioned Research 330 502 Other Operational Costs 60 43
IT Costs 20 20 Customer Engagement 1,062 890
Travel Costs 1 8 [T Development & Maintenance 139 343
659 838 Travel Costs 5 1
89,091 64,796

This programme provides independent advice and
information on technical, financial and social issues relating
to sustainable energy development and deployment. This
advice is tailored by SEAI to inform sustainable energy policy
development in Ireland.

This programme is supporting the deployment of electric
vehicle technology and charging infrastructure in the

Irish transport system and provides grant aid towards the
purchase of electric vehicles and home / apartment chargers.
A total of 15,846 (2022: 10,894 ) electric vehicles and 20,461
(2022: 16,299) home chargers were grant aided under this
programme in 2023.
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9. Property, Plant and Equipment

IT
Equipment Ocean Office Building Motor Land &
& Software Programme Equipment Fit out Vehicles Buildings Total
€'000 €'000 €'000 €'000 €'000 €'000 €'000

COST:
Balance at 1 January
2023 1,605 868 498 4,211 59 120 7,361
Disposals - - - - - - -
Additions 243 = = = = = 243
Balance at 31
December 2023 1,848 868 498 4,211 59 120 7,604
ACCUMULATED
DEPRECIATION:
Balance at 1 January
2023 (1,505) (862) (498) (1,706) (59) = (4,630)
Disposals - - - - - - -
Charge for
Current year (180) - - 417) - - (597)
Balance at 31
December 2023 (1,685) (862) (498) (2,123) (59) - (5,227)
NET BOOK VALUE:
Balance at 31
December 2023 163 6 - 2,088 - 120 2,377
Balance at 31
December 2022 100 6 - 2,505 = 120 2,731

10. Receivables & Prepayments

13. Cash and Cash Equivalents

SEAI Annual Report 2023

2023 2022 2023 2022
€'000 €'000 €'000 €'000
RERD&D Co-funding income 245 114 Current Bank Account 1 133 10
EPBD Receivables 398 372 Savings Account 8,150 5,093
Prepayments 1,836 996 EPBD Account 6,893 4,619
Other Receivables 41 905 15176 9722
2,520 2,387 Current Bank Account 2 12,689 649
27,865 10,371
11. Payables & Accruals
2023 2022 The EPBD Account is the designated bank account
€000 €000 for the Buildings Energy Rating programme (see Note 8).
' In 2023, SEAI received pre-funding of €12million in relation
Trade Creditors 770 590 to the Non-Domestic Microgeneration programme from
Accruals 2,103 1,151 DECC. The funds were held together with other pre-funded
VAT & RCT 4,205 2776 income relating to advance payments on EU projects in
PSWT 1,080 866 Current Account 2.
PAYE/PRSI 470 365
Other Payables 219 351
Deferred Income - EU 1,495 1,218
Deferred Income — DECC 12,000 -
22,342 7,317
12. Capital Account
2023 2022
€000 €000
Opening balance 2,731 3,218
Transfer (to)/ from Statement
of Income and Expenditure
and Retained Revenue Reserves:
Amount capitalised in respect
of purchased assets 243 156
Net amount released on disposal - -
Amortisation in line with
asset depreciation (597) (643)
(354) (487)
Balance at end of year 2,377 2,731
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14. Retirement Benefit Costs

Sustainable Energy Authority of Ireland (SEAI) operates unfunded defined benefit superannuation schemes for staff. The results
set out below are based on an actuarial valuation of the pension liabilities in respect of serving and former staff of SEAI as of 31
December 2023. This valuation was carried out by a qualified independent actuary for the purposes of the accounting standard,
Financial Reporting Standard No. 102 (FRS 102).

A. Analysis of Retirement Benefit

Costs Charged to Expenditure

2023 2022

€000 €000
Current Service Costs 2,321 3419
Interest on pension scheme liabilities 1,403 694
Staff Superannuation Deductions (709) (543)
(Note 5.1)
Pension Cost in the period 3,015 3,570
B. Analysis of the movement
in Liability during the year

2023 2022

€000 €000
Scheme liability at 1 January 35913 50414
Current service cost 2,321 3,419
Interest cost 1,403 694
Actuarial loss / (gain) 3,310 (18,287)
Benefits paid in the year (348) (327)
Scheme Liability at 31 December 42,599 35,913

C. Deferred Funding for Pensions

SEAIl recognises these amounts as an asset corresponding

to the unfunded deferred liability for pensions on the basis

of the set of assumptions described below and a number of
past events. SEAI has no evidence that this funding policy will
not continue to meet such sums in accordance with current
practice.

Net Deferred Funding
for Pensions for the Year 2023 2022
€000 €000

Funding recoverable in respect

of current year pension costs 3,724 4113
State Grant applied to pay pensions (348) (327)
3,376 3,786

The deferred funding asset for pensions as at 31 December
2023 amounted to €42,599,000. (2022: €35,913,000).

D. History of experience gains and losses

Experience Gains/

(Losses) on scheme 2023 2022 2021
liabilities €000 €000 €000
Amount (€) (1,595) (2,535) (149)

Percentage of
present value of
the scheme liabilities 3.74% 7.06% 0.3%

Total amount

recognised in

Statement

of Comprehensive

Income (3,310) 18,287 (185)

Percentage of
present value of
the scheme liabilities 7.77% 50.92% 0.4%

The cumulative actuarial loss recognised in the Statement
of Comprehensive Income amounts to €8,609,000 (2022:
€5,299,000).

E. General Description of the Schemes

The SEAI pension scheme is a defined benefit final salary
pension arrangement with benefits and contributions

defined by reference to current ‘model” public sector scheme
regulations. For class D PRSI contributors the scheme provides
a pension (one eightieth per year of service), a gratuity or lump
sum (three eightieths per year of service) and spouse’s and
children’s pensions. For class A PRSI contributors the scheme
provides a pension (one two hundredths per year of service)
up to a threshold of 3 1/3 times the maximum annual rate of
the state contributory pension, a gratuity or lump sum (three
eightieths per year of service) and spouse’s and children’s
pensions. Normal Retirement Age is a member’s 65th birthday,
and pre 2004 members have an entitlement to retire without
actuarial reduction from age 60. Pensions in payment (and
deferment) normally increase in line with general public sector
salary inflation.

The Single Public Service Pension Scheme (Single Scheme) is
the defined benefit pension scheme for pensionable public
servants appointed on or after 1 January 2013 in accordance
with the Public Service Pension (Single Scheme and Other
Provisions) Act 2012. The scheme provides for a pension and
retirement lump sum based on career-average pensionable
remuneration, and spouse’s and children’s pensions. The
minimum pension age is 66 years (rising in line with State
pension age changes). It includes an actuarially reduced early
retirement facility from age 55. Pensions in payment increase
in line with the consumer price index.

The valuation used for FRS102 disclosures has been based on
a full actuarial valuation on 24th January 2024 by a qualified
independent actuary taking account of the requirements

of the FRS in order to assess the scheme liabilities at 31
December 2023.
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The main financial assumptions used were:

At At At
31/12/23 31/12/22 31/12/21

Discount rate 3.50% 3.70% 1.30%
Rate of increase
in salaries 3.70% 3.90% 3.50%
Rate of increase
in pensions* 2.40% 2.60% 2.20%
Inflation 2.40% 2.60% 2.20%

*The rate of pension increase is noted as being 2.40% p.a.
(i.e. equal to inflation). This would apply to Single-Scheme
members only. For final-salary members, pension increases
were assumed at a rate of 3.45% p.a.

Mortality Tables used are as follows:

Pre- Post-
Active & Deferred Retirement Retirement
Male 90% of ILT17 90% of ILT17

Female 90% of ILT17 90% of ILT17

Based on these tables, the future life expectancy at age 65 for
males and females is as follows:

Future pensioner
(in 2042) at age 65

Current pensioner
(in 2023) at age 65

Male 22.3 years 24.6 years
Female 24.5 years 26.4 years
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15. Capital Grant Commitments

[tis estimated that the maximum future payments likely
to arise from commitments entered under various support
schemes will amount to €360m (2022: €263.292m).

Committed Committed Committed
As at During the As at
1Jan 2023 period  De-committed Payments 31 Dec 2023
€000 €000 €000 €000 €000
RESIDENTIAL &
COMMUNITY
ENERGY EFFICIENCY
Better Energy Warmer
Homes 56,431 193,411 = (157,421) 92,421
Better Energy Homes 36,124 64,993 (17,846) (54,225) 29,046
Solar PV 19,153 73,047 (5,004) (53,410) 33,786
Solar PV Medically
Vulnerable - 1,900 = = 1,900
Deep Retrofit 1,965 - (942) (704) 319
Community Energy 38,310 49,335 (14,503) (29,003) 44,139
National Home Retrofit
Scheme 16,508 32,201 (2,651) (26,882) 19,176
RESS Communities 286 1,131 = (1,082) 335
Non-Domestic Microgen 143 13,924 = (259) 13,808
BUSINESS AND
PUBLIC SECTOR
Public Sector Energy
Efficiency 16,455 80,913 = (69,686) 27,682
EXEED 2,371 4,155 (634) (2,009) 3,883
Industry & Business
Programme 1,127 2,647 (50) (2,250) 1,474
RENEWABLE ENERGY
Renewable Energy RD&D 23,604 28,576 (1,747) (12,169) 38,270
Offshore Energy 1,876 1,926 = (1,867) 1,935
Support Scheme for
Renewable Heat 35,731 7,660 (6,155) (1,163) 36,073
Decarbonised Heat = 562 = (399) 163
Single Point of Contact - 110 - (110) -
TRANSPORT
Electric Vehicles 13,208 100,401 (9,724) (88,295) 15,590

263,292 656,892 (59,250) (500,934) 360,000

16. Related Parties Disclosures

The Board adopted procedures in accordance with Section 18
of the Sustainable Energy Act, 2002 and in accordance with
guidelines issued by the Department of Public Expenditure,
NDP Delivery and Reform in relation to the disclosure of
interests by Board Members and these procedures have been
adhered to in the year. During 2023, there were four cases
where individual Board Members did not participate in the
decisions on specific grants and procurements in accordance
with the SEAI Conflict of Interest Policy. SEAI maintain a register
of such cases.

17. Board Members Fees and Expenses

SEAI pays fees and expenses to its Board members in accordance
with Department of Public Expenditure, NDP Delivery and
Reform regulations and circulars. SEAI applied the decision of
the Government of March 2010 in respect of fees for members
of State Bodies. Board member fees are rounded to the nearest
€000. Board member expenses of €4,625 were paid in 2023
(2022: €2,700).

2023 2022
Board Fees €000 €000
Dermot Byrne 12 12
Peter Brennan 8
Sharon O'Connor 8 8
Lisa Ryan = 3
Kate Ruddock - 1
Andrew Ennis 8 8
Ann Markey 8 8
Léan Doody 8 8
Joe O'Carroll 8 8
Justina Corcoran = -
William Walsh - -
Barry McMullin - -
Maria O'Dwyer = =
Robert Wasson 8 4
Ciardn Hayes 5 -
Total 68 68
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18. Operating Leases - Premises

SEAI's head office is located at 3 Park Place, Hatch Street,
Dublin 2 under a 25-year lease. The authority also leases sub
offices located in Cork, Dundalk and Sligo.

The following are the future non- minimum lease payments
under operating leases for each of the listed periods:

2023 2022
As
Restated
€'000 €'000

Operating Leases
Within 1 Year 2,058 2,077
During 2 to 5 Years 8,188 8,199
Over 5 Years 28,584 30,630
Total 38,830 40,906

The operating lease commitment disclosed in the 2022
Financial statements was €40,270,910. One premises was

not included in the total. The 2023 values have been restated
above to reflect this.

Lease payments under operating leases are recognised as an
expense over the period which SEAI obtains benefit from the
premises.

Operating lease payments recognised as expenses in 2023
was €2,074,237 (2022: €1,966,555).
19. Comparative figures

Certain comparative figures for the year have been
re-grouped and re-presented on the same basis as
those for the current year.

20. Approval of Financial Statements

The Board approved the financial statements on
31 May 2024.
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Tuarascail Bhliantdil Udaras Fuinnimh Inmharthana na hEireann 2023

a athas orm Tuarascail Bhliantuil
Udaras Fuinnimh Inmharthana
na hEireann (SEAI) a chur i lathair
i leith na bliana 2023, bliain ina
ndeachaigh an t-athru aerdide
i bhfeidhm go mér ar an-chuid pobal in
Eirinn agus ar fud an domhain.

“Ta deireadh tagtha leis an téamh
domhanda, agus ta an bhruith dhomhanda
tosaithe’, a duirt Ard-Runaf na Naisiun
Aontaithe, Antonio Guterres, tar éis d'eolaithe
a dheimhnit gur décha go mbeadh Itil na
bliana 2023 ar an mi is teo dar taifeadadh
ar domhan. Leagtar béim sa teachtaireacht
ghruama sin ar na dushlain ollmhora ata
romhainn anois. Is bagairt ollmhor é an
t-athrd aerdide ar an bpldinéad agus orainn

féin agus d'fhéadfadh sé deireadh a chur linn.

Ni féidir béim r6-mhor a leagan ar an bprainn
atd i gceist. Ni mor duinn gnfomht go
cinntitheach le chéile chun an timpeallacht a
chaomhnu do na glunta ata le teacht.

Agus muid ag obair lendr gcomhphairtithe
Eorpacha, chuamar i ngleic leis an bhfadhb
anseo in Eirinn tri chreat beartais laidir

a chur i bhfeidhm chun gach gné den
gheilleagar a dhicharbénu. Leagadh sios
spriocanna dushldnacha don bhliain 2030
agus, ina dhiaidh sin, don bhliain 2050.
Ach ni leor an beartas ann féin; caithfear

é a chur i bhfeidhm. Aithnimid an rol
rithdbhachtach ata againne in SEAI maidir
leis an dicharbénu a chur chun cinn. Is é
an rél atd againn cleachtais inbhuanaithe a
chothd, an nudlaiocht a chur chun cinn, agus
tionscnaimh chlaochlaithe a stidradh chun
an t-athru aerdide a mhaolu.

Rinneamar dul chun cinn mor in 2023 maidir
lendr gcldr oibre aeréide a thabhairt chun
cinn i réimsi éagsula. Thacaigh SEA, le cistiu
on Rialtas, leis an lion is airde riamh lionta

ti agus iad ag iarraidh a dtithe a dhéanamh
neodrach ¢ thaobh carbdin de faoi na
scéimeanna um uasghradu fuinnimh baile
atd & bhfeidhmit againne. Feicfear toradh na
hoibre sin ach siul tri aon bhaile, sraidbhaile,
né eastdt tithiochta.

Raiteas on gCathaoirleach

Taimid ag comhoibrit lendr gcomhphdirtithe
san earnail phoibli agus san earndil ghno
chun cur lendr n-acmhainneacht agus chun
dlUs a chur leis an obair a dhéanaimid. Ar an
leibhéal itivil, bimid ag obair le breis agus
800 Pobal Fuinnimh Inmharthana agus iad
ag Foghlaim, ag Pleanail, agus ag Déanamh.
Bionn ionchur againn i gceapadh beartais
stuama, ar bhonn fianaise, trid an taighde
cuimsitheach agus an samhaltd corais
fuinnimh a dhéanaimid, agus trid an obair a
dhéanaimid i gcomhar lendr mathair-roinn
agus le ranna rialtais eile. Bainimid leas as an
gcomhar sin chun athrd fidntach a bhaint
amach agus todhchaf atd neodrach ¢ thaobh
carbdin de ina sprioc againn.

Agus muid ag cur go tapa le méid ar gclar,
tdimid ag obair chun cur leis an bhféil a
bhionn ag lucht Uséide fuinnimh orthu. Is
tdbhachtaf na riamh an rud é rialachas l3idir,
trédhearcach anois, trath a bhfuil scala agus
buiséad SEAl ag méadu. Ina leith sin, tugann
an Bord aird ar leith ar phréisis a bhaineann
leis an rialachas agus le bainistiocht riosca
lena chinntit go gcuirtear i bhfeidhm sa
ghnéathchursa iad ar fud gach leibhéil in
SEAI, agus cuirfimid isteach ar dheimhnit
SWIFT 3000 arfs in 2024. Leanfaimid orainn
ag iarraidh na caighdedin rialachais is airde
a bhaint amach indr ngno go léir, agus béim
mhor & leagan ar an gcustaiméir.

Agus muid ag breathnt chun cinn, té an-
chuid oibre le déanamh againn fés. Ni mor
duinn coinneail leis an méiminteam a bhi go
mor le sonrd in 2023. Leagamar béim ar leith
ar an iarracht dicharbénaithe, agus anois
caithfimid dlus a chur leis an méiminteam
sin agus muid ag tabhairt aghaidh ar gach
teach, gach feirm agus gach gndlacht ina
ceann agus ina ceann.

Is moér ag SEAl an dluthchaidreamh
comhoibrioch leis an Aire Eamon Ryan TD agus
a chuid oifigeach sa Roinn Comhshaoil, Aerdide
agus Cumarsdide agus sa Roinn lompair, agus
leis na hoifigigh sna ranna eile a mbimid ag
obair leo. Taimid buioch as an tacaiocht mhér a
thugann siad ddinn i gcénal maidir le gach rud
a dhéanaimid.

RAITEAS ON gCATHAOIRLEACH

Gabhaim bufochas le mo chomhghleacaithe
ar Bhord SEAI, a thug aghaidh go fonnmhar
ar an sformhéadu atd ag teacht ar SEAl agus
ar na dushlain rialachais a ghabhann le fas
tapa. Léirfonn siad go |éir tiomantas iontach
d'fhis agus luachanna an Udarais.

Mar fhocal scoir, ba mhaith liom buiochas a
ghabhadil leis an bPriomhfheidhmeannach,
William Walsh, agus le foireann uile SEAl as a
nduthracht agus a ndiograis le bliain anuas.
Ba mar gheall orthusan a déirigh go geal leis
an Udards arfs in 2023. Deirim leo go bhfuil
torthaf a gcuid oibre le feicedil.

Is dushlanai na riamh iad na spriocanna a
leagadh sios duinn i gcomhair 2024. Taim

ag tnuth le bheith ag obair leis an mBord,
leis an lucht bainistiochta, agus le foireann
SEAl'agus lendr gcomhphéirtithe agus

lendr bpairtithe leasmhara go Iéir. Agus ar
spriocanna & mbaint amach againn, ta cursaf
fuinnimh in Eirinn & n-athrd ¢ bhonn againn.

FD—LV MW 5&"‘;‘

Dermot Byrne
Cathaoirleach, Bord SEAI
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“Rinneamar dul chun cinn mar in
2023 maidir lenar gclar oibre i leith
na haeraide a thabhairt chun cinn
i réimsi éagsula. Thacaigh SEAI,
le cistid 6n Rialtas, leis an lion is
airde riamh lionta ti agus iad ag
larraidh a n-aiteanna cénaithe
a dhéanamh neodrach 6 thaobh
carbéin de faoinar scéimeanna um
uasghradua fuinnimh baile.”
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Athbhreithnid 6n
bPriomhfheidhmeannach

Agus muid ag tabhairt aghaidh ar
dhuashlan ollmhér chun spriocanna
uaillmhianacha aerdide a bhaint
amach, rinneamar an-dul chun cinn
maidir le clair a chur i bhfeidhm agus
éileamh a chothd. Ar fud na gclar

ar fad, chuidiomar 234,000 tonna
astalochtai CO, a sheachaint. Sin é
an dicharboénu faoi lanseol.

ATHBHREITHNIU ON bPRIOMHFHEIDHMEANNACH

2023, bhi SEAI dirithe ar ar gcuspaéir

a bhaint amach agus ar gclér oibre a

chun i bhfeidhm, rud a leagtar amach

ar bhealach mionsonraithe sa tuarascail

seo. Is é an cuspoir ata againn a bheith ar
an bpriomhudaras a chuireann chun cinn
an t-athra i dtreo fuinneamh inbhuanaithe
in Eirinn. Is é an misean ata againn na an
usaid a bhaintear as breosla iontaise a
laghdu agus fuinneamh eile a Usaid ina
ionad. Is eagraiocht muid ata bunaithe
ar eolas. Bimid ag obair i gcomhar le
saoranaigh, le pobail, le gnélachtai agus
leis an Rialtas. Is comhoibrithe, nualaithe,
lucht cistithe agus oideoiri iontaofa muid.

Chuaigh SEAI 6 neart go neart i ngach réimse
in 2023. Sa chéad bhliain iomlén tar éis COVID,
bhi dushlan mér romhainn i dtaobh na
spriocanna uaillmhianacha a bhaint amach i
leith na haerdide, agus rinneamar an-dul chun
cinn maidir lendr gclar oibre a chur i bhfeidhm
agus le héileamh a chotht. Ar fud na gclér,
chuidiomar 234,000 tonna astaiochtai CO2 a
sheachaint. Sin é an dicharbént faoi lanseol.

Bhiomar ag obair ar bhonn prainne ionas go
mbainfi amach na spriocanna uaillmhianacha
maidir le dicharbonu a leag an Rialtas sios. Ni
mian ta i gceist leis na spriocanna sin. Is cuid

de fhreagairt dhomhanda riachtanach iad

ar an athru aerdide chun féachaint chuige

go dtiocfaimid sldn. Agus an tuarascail seo

a scriobh agam in 2024, caithimid suil siar ar
gheimhreadh sa tir seo arbh é an t-aonu séasur
déag as a chéile é ina raibh an teocht os cionn
an mheain'. | mi Aibrein 2024, i dtuarascail
maidir le Staid na hAerdide san Eoraip 6
Sheirbhis Copernicus um an Athrd Aerdide,
cuireadh teachtaireacht dhuairc in idl agus
luadh gurb  an Eoraip an mhor-roinn is tapa ata
ag téamh agus go bhfuil an teocht ag ardu ar
rata atd thart ar dhd oiread chomh tapa leis an
meénrata domhanda’. Chuireamar tus leis an
mbliain 2023 i gcomhthéacs ar dtuarascéla féin
6 mhi na Nollag 2022, ina sonraitear gur thainig
méadu 54% ar astaiochtai CO2 i réimse an
fhuinnimh in Eirinn in 2021. Bhi na hastafochtaf
ag dul ar ais go dti na leibhéil a bhi ann roimh
COVID agus meastar go mbeidh méadu eile fés
i gceist ar bhonn sonraf tosaigh maidir le 2022.

Is 1éir gur gé aistriu chuig fuinneamh in-
athnuaite agus nios U ola, géis, guail agus
mana a Usaid agus muid ag freastal ar na
riachtanais fuinnimh. T4 Eire tiomanta do
bheith neodrach 6 thaobh na haerdide de
faoin mbliain 2050 agus do laghdti 51%

a bhaint amach i dtaobh astaiochtaf gés
ceaptha teasa faoi 2030. Leagtar amach
na cuspdirf sin, atd ceangailteach de réir
dlIf, san Acht um Ghniomhu Aerdide agus
um Fhorbairt [sealcharbdin (Leasu), 2021.
Is é an rol ata againne an bealach a léiriu

1. https//www.met.ie/climate-statement-for-february-2024
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6 thaobh na smaointeoireachta de agus
clair mhionsonraithe a chur ar fail maidir
le hearndlacha éagsula lena leagtar amach
gniomhartha praiticitla atd bunaithe ar an
mbeartas uaillmhianach.

Ta sé de churam orainn &r staitistici fuinnimh
bliantula agus ar réamh-mheastachain
bhliantula i dtaobh astaiochtal én
fhuinneamh a thiomsu, a anailisit agus

a fhoilsit agus d'fhoilsigh SEAI roinnt
tuarascélacha agus doiciméid |éargais in
2023 maidir leis an bhfuinneamh a idimid,
agus lendr bhfeidhmiocht chomhfhreagrach
i gcomparaid lendr spriocanna fuinnimh.

| dteannta lendr dtaighde, idir thaighde

a dhéanaimid féin agus chistit a thugtar

do dhaoine eile chun teacht ar réitigh

a chuirfidh dlds leis an athrd fuinnimh,
cuireadh Iéargas ar fail i dtaighde SEAl agus
chuidigh sé le cinnti a bhain le ceapadh
beartais in 2023, go hairithe maidir le pleanail
naisiunta i leith an ghniomhaithe ar son na
haerdide agus maidir le ceangaltais aerdide
an Aontais Eorpaigh a chomhlionadh.

In 2023 thacaigh SEAI le huasghradu
fuinnimh i leith 47,900 ait chonaithe, sin
méadu 76% i gcompardid le 2022. | measc
na n-diteanna conaithe a ndearnadh
uasghradu orthu, baineadh Ratail Fuinnimh
Foirgnimh B2 né nios fearr amach i leith
17,600 acu. Aiteanna cénaithe sa chatagdir
bochtaineachta fuinnimh a bhi i gceist

le beagnach 5,900 acu, a ndearnadh
uasghradu saor in aisce orthu, sin méadu
38% i gcomparaid leis an mbliain roimhe
sin. Caiteachas caipitil €319.6 millitin a rinne
SEAI chun diteanna conaithe a uasghradu

in Eirinn, ar bhonn infheistiocht mhor én
Stat. Sin méadu 70% i gcomparaid leis an
mbliain roimhe sin. Is é an t-athrd cultdir ata
ar siul faoi lathair nd an gnfomhti ar son na
haerdide, iarfheisti a dhéanamh ar diteanna
coénaithe agus diteanna conaithe nua a
thogdil ata ar chaighdedin i bhfad nios airde.

Priomhréimse eile den bheartas aerdide is

ea an t-iompar agus bunaitear é sin ar na
prionsabail seo a leanas: Seachain - taisteal,
Aistrigh — chuig modhanna iompair a
laghdaionn astaiochtaf, agus Feabhsaigh - le
feidhmiocht agus teicneolafochtai breosla
nios fearr. Priomhchuspoir de bheartas
iompair an Rialtais go dti 2030 is ea lion na
gciliméadar a thaistealaitear sa charr a laghdu
de 20%. Is éard atd i gceist leis sin na aistriu
chuig seirbhisi iompair phoibli agus taisteal
gniomhach agus a chinntit go mbeidh siad
neodrach ¢ thaobh carboin de amach anseo.
In 2023, b'fheithicli leictreacha iad 20% de

na gluaistedin nua a dioladh. Cuireann SEAI
réimse deontas ar fail chun feithicli leictreacha
a cheannach agus chun pointf luchtaithe

2. httpsy/climate.copernicus.eu/widespread-floods-severe-heatwaves-esotc-2023-puts-europes-climate-focus

3. https.//singlepointofcontact.seai.ie/

a churisteach ag diteanna cénaithe agus
ait a bhfuil gnélachtal, agus ta sé ag tacu le
tuilleadh acu a shuitedil ar fud na tire.

Is mol riarachadin agus rialala é SEAI. Is pointe
teagmhala aonair muid a sholathraionn treoir
faoi cheadunais agus faoi cheadanna i leith
tionscadail maidir le fuinneamh in-athnuaite in
Eirinn®. Ag an am céanna, t4 lonaid llfhreastail
againn ag a geuirtear na seirbhisi go éir ar fail
d'Uinéiri tf chun uasghradd iomlan fuinnimh a
dhéanamh. Ta rél rialdla tAbhachtach ag SEAI
freisin. Is & SEAI an tUdarés Faireachais Margaidh
(UFM) agus déanaimid faireachan ar thairgi ar
mhargadh na hEireann maidir le clof le lipéadu
fuinnimh an Aontais Eorpaigh agus rialachain
éicidhearthdireachta. Faoin Scéim um
Oibleagéid Eifeachtulachta Fuinnimh, ni mér
do sholthraithe agus do dhdileoiri fuinnimh
tacu le tionscadail éifeachtulachta fuinnimh in
diteanna conaithe, i ngnodlachtal agus i bpobail
ar fud na hEireann. Tathar ag suil go mbainfear
amach 60% de sprioc éifeachtulachta
fuinnimh na hEireann i leith 2030 ar bhonn na
ngniomhartha a dhéanfar faoin scéim sin.

In 2023 dhiriomar ar na proisis, na
comhphairtiochtaf agus na daoine a
theastafonn le seirbhisi a chur ar fail go
tapa, ar scéla mor. Ta an chomhphairtiocht
rithdbhachtach maidir lendr n-éifeachtacht
agus bimid ag obair i gcomhar le
Feidhmeannacht na Seirbhise Slainte, leis an
earnail oideachais, le hOifig na nOibreacha
Poibli agus leis na hudarais 4ititla. T4 sé ina
aidhm againn cur go straitéiseach lenar
n-acmhainnf airgeadais agus le lion &r
bhfostaithe. Ni mér duinn cur leis an luas
oibre agus lena scéla ionas go mbainfidh Eire
amach na spriocanna a leagadh sios.

In 2023 mhéadaigh ar lion iomlan fostaithe

go dti 227. Chaitheamar €551 millidn, sin
méadu 61% i gcomparaid leis an mbliain
roimhe sin. Chlofomar leis an gCéd lompair do
Chomhlachtaf Stéit i ngach rud a rinneamar,
agus ba mhor an tionchar a d'imriomar agus
muid ag dul i ngleic leis an athru aerdide.

Taim fiorbhuioch de na daoine a bhfuil sé de
phribhléid agam a bheith i gceannas orthu
in SEAI. Is diongbhailte agus is eolach an
dream iad. T& an-tuiscint acu ar an misean
atd againn, agus is mar gheall ar a ndiograis a
éirionn go geal linn. Gabhaim mo bhuiochas
lendr gCathaoirleach, Dermot Byrne agus
lendr mbord. T4 a gceannaireacht thar a
bheith tdbhachtach chun muid a thabhairt
chun cinn. T4 an clér oibre ar a bhfuilimid i
gceannas rithabhachtach anois don chéad
ghldin eile agus ba é an diogha é nach
n-éireodh leis. Taimid an-bhuioch freisin as
an tacaiocht ar fad én Aire Eamon Ryan TD
agus 6nar mathair-roinn.

il Wi

William Walsh
Priomhoifigeach Feidhmitchain, SEAI
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Athbhreithniu Straitéiseach

Leagtar amach i Raiteas Straitéise SEAI 2022-2025 an fhis atd againn: a bheith indr bpriomhudaras a
stidrann aistriti na hEireann chuig fuinneamh inbhuanaithe ar mhaithe leis an tsochal. Ta sé sin ag
teacht lenar misean, a bheith i gcroilar réabhloid fuinnimh na hEireann, rud a bhainfimid amach trina
spreagadh go n-Usaidfear breoslai malartacha in ionad breosla iontaise; trf dhul i gcomhphairtiocht
le saoranaigh, pobail, gndlachtal, agus an Rialtas; agus tri bheith faoi threoir ag an eolas agus bheith
indr gcomhoibritheoiri, indr nualaithe, indr maoinitheoiri agus indr n-oideoiri iontaofa.

Déantar achoimre ar an gcaoi a ndéanaimid &r misean a chomhlionadh agus ér bhfis a bhaint
amach faoi shé Sprioc Straitéiseacha a bhfuil achoimre orthu thios. Faoi cheannaireacht an
Phriomhfheidhmeannaigh, is bunchloch sheasta é an creat straitéiseach do na hoibriochtai gno
go léir ar fud na heagraiochta ar fad. | rith 2023, leanamar ar aghaidh ag cur straitéis 2022-2025 i
bhfeidhm go seasta, faoi mhaoirseacht an Bhoird.

EACHTAI NA BLIANA 2023

SPRIOC STRAITEISEACH

EACHTAI NA BLIANA 2023

SPRIOC STRAITEISEACH

Cothu acmhainneachta agus forbairt eolais Ta sé beartaithe againn cur lenar bhfoireann agus leis an saineolas ata againn trath a
bhfuil réabhléid fuinnimh ar bun. Bimid ag obair le comhphdirtithe seachtracha chun ar
dtairiscinti a nascadh lena gcuid tairiscintf siud, tri threoirscéimeanna a chur ar bun chun

réimsi sdrmhaitheasa taighde a ghiardil agus samhaltu sonrai a dhéanamh.

Ar spriocanna a bhaint amach Den chéad uair, rinneadh infheistiocht chaipitil de bhreis is leathbhilliin euro in aon

bhliain amhain chun Eire a aistriti chuig fuinneamh glan. Cur chuige i ndail le bonneagar agus cur

i bhfeidhm a oireann do bhaint amach
spriocanna uaillmhianacha SEAI.

Baint amach na spriocanna laghdaithe
carbdin até leagtha amach againn dudinn
féin thar shaolré na straitéise seo.

Shédraiomar an sprioc iomlén a bhi leagtha sios i dtaobh iarfheistit: rinneadh uasghradu
ar bheagnach 48,000 &it chénaithe, fuair thart ar 17,000 acu sin ratail BER B2 agus fuair

direach faoi bhun 6,000 acu an t-airgead go léir i leith na hoibre é SEAI D'earcaiomar 70 ball foirne nua, idir dhaoine chun foltintais nua a lionadh agus daocine
a earcy ina n-ionad siud a fuair ardd céime no a d'fhag SEAI, agus iad ag tarraingt ar an

eolas a fuair siad chun réabhloid fuinnimh na hEireann a chur chun cinn.

Is é SEAI a Iéirfonn an bealach ¢ thaobh

na smaointeoireachta faoin bhfuinneamh
inbhuanaithe in Eirinn agus solathraionn sé
|éargas agus sonrai atd bunaithe ar thaighde
chun bonn eolais a chur faoi bheartas agus faoi
chomhlionadh spriocanna.

locadh beagnach 16,000 deontas i gcomhair feithicli leictreacha, mar aon le ctinamh
deontais i leith nios md na 20,000 luchtaire baile.
2 . Arfud na gcldr go léir a bhi faoi stidir n6 faoi threoir SEAI né ar thacaigh SEAI leo, bionann Chuireamar Plean Straitéiseach Férsa Saothair 2024-2026 faoi bhraid ar mathair-Roinne.
Sainftear sa Phlean conair chun an sainchdram até orainn a chomhlionadh, anois agus
feasta, agus d'fhéadfadh sé, chuige sin, go ndublofai lion fostaithe na heagraiochta sa

tréimhse cuig bliana amach romhainn.

an laghdu iomlan carbdin agus thart ar 234,000 tonna.

Leagamar sios an bonn le haghaidh athruithe ar na ceanglais maidir le tascairf
caillteanais teasa le haghaidh teaschaidéal agus d'ullmhaiomar i gcomhair thabhairt
isteach na scéime iasachta ar chostas iseal le comhphairtithe i gCorpardid Baincéireachta
Straitéiseach na hEireann (CBSB).

Rinneamar trialacha allamuigh agus staidéir iompraiochta chun léargas a fhéil ar
dhearcaf tinéiri ti'i leith an iarfheistithe.

Ar dteachtaireacht a chur in iul Déanaimid &r ndicheall a bheith réamhghniomhach indr gcumarséid, agus bimid ag
stiradh comhrdite rithdbhachtacha, ag Usaid &r gcuid sonrai agus fianaise chun léargas

eolasach a sholdthar, chun daoine a chur ar an eolas agus chun diospdireacht a spreagadh. | |Eﬂ/|

I rith 2023, d'fhoilsiomar ceithre thuarascail maidir le huasghradu fuinnimh baile, inar
sonraiodh an dul chun cinn a rinneamar i dtreo spriocanna larfheistithe Naisiunta.

Is glér aitheanta, iontaofa é SEAl in Eirinn
agus ar an leibhéal idirndisiunta, a théann

i bhfeidhm ar theaghlaigh, ar phobail, ar
ghnolachtaf, ar an earnail phoibli agus ar an
Rialtas chun gniomht ar mhaithe le haistriu
na hEireann chuig fuinneamh inbhuanaithe
a bhrd chun cinn, agus a chuireann ar an
eolas iad ina leith sin

D'fhorbraiomar Iéargas bunaithe ar fhianaise ar dbhair thabhachtacha lena n-airitear ionaid

sonraf, hidrigin agus teaschaidéil chun cloi lendr gcuspair tuairimi saineolacha a chur ar fail. Rannphairtiocht lenar mbaill foire agus

tacaiocht a thabhairt déibh

Pobal foire ardoilte, rannphairteach, a aithnionn linn 2023.

gur obair rithdbhachtach até ar bun acu agus ata Thugamar faoi initichadh cultdir chun 1éargas a fhail ar cé muid féin agus conas a
diograiseach ina leith, a thuigeann an tdbhacht dhéantar rudaf in SEAI. Bhiomar sésta leis an leibhéal ailinithe agus ba dhiol suntais é
a bhaineann léi d'Eirinn agus a bhfuil a fhios acu a mhéid a bhi luachanna na diograise agus an duthrachta le sonru.

go bhfuil meas orthu agus go dtacaitear leo san
obair thabhachtach sin.

Ta ar ndaoine fior-riachtanach chun an sainordd até orainn a chur i gcrich. Rinneamar
Chuireamar roinnt tuarascélacha sonraf agus léargais ar fail maidir leis an dul chun cinn'i dul chun cinn maidir leis an eagraiocht a fhas agus daoine tréitheacha nua a earcu le
ndail le spriocanna lena n-diritear na Réamh-Mheastachdin Fuinnimh Naisitinta, Energy in

% é Ireland, agus tionscadail maidir le dearcadh an phobail i leith an fhuinnimh in-athnuaite.

Taimid ag obair ar bhonn ghniomhartha inar féidir linn feabhsuithe a dhéanamh ar
nos proisis a chuichdirid agus a bheith nios gaire fos do chustaiméird.

Combhoibrit le gniomhaireachtai eile

Is eagraiocht oscailte, nasctha agus
comhoibrioch é SEAI, a leagan béim ar

an teagmhadil le gniomhaireachtaf eile
agus a bhaineann leas as ldidreachtaf an
mhdrchérais ina mbionn sé ag obair chun

Glacann SEAI pdirt i dtascfhérsaf fuinnimh an Rialtais lena n-airitear an Tascfhérsa ar an
Timpeallacht Thégtha, an Tascfhorsa ar Luathd Foinsi In-athnuaite agus an Tascfhorsa ar
Fhuinneamh Gaoithe Amach 6n gCosta.

Neartaiomar ar gclair san earndil phoibli agus thacaiomar le tuilleadh idit fuinnimh a
sheachaint tr sheirbhisi comhairleacha, oilidint agus cistit caipitil. Chuir eagraiochtaf
comhphairtiochta tus le tionscadail nua chun foirgnimh a iarfheistid, ar luach breis is

Cultur eagraiochta a léirionn &r luachanna inar
féidir le gach ball foirne fas, forbairt agus a chion
féin a dhéanamh.

G

Ta comhionannas, éagsulacht agus cuimsiu i gcroilar ar Straitéise Daoine. In 2023,
sheolamar straitéis nua agus choinniomar ar gCreiditinud Airgid d'Infheisteoiri san

Eagsulacht 6 lonad na hEireann don Eagsulacht.

réabhloid fuinnimh na hEireann a chur i €130 millidn, le cistit 50% tri scéim Pathfinders SEAI.

ngniomh. - Chomhoibriomar le priomhphéirtithe leasmhara a bhf i mbun taighde san earnail
fuinnimh, agus & spreagadh, ar mhaithe le beartas agus eolas. | measc na mbabhtaf
comhoibrithe bhi cinn le comhlachtaf naisiinta um shamhaltd aerdide agus fuinnimh,
lucht cistithe agus lucht déanta taighde fuinnimh agus ranna rialtais, agus iad go Iéir
dirithe ar dhlus a chur le dicharbénu na hEireann agus le gnfomhartha a leagtar amach sa
Phlean Gniomhaithe ar son na hAeraide (PGA) 2023.

Faoi Mheamram Tuisceana le ADEME, ar macasamhla sa Fhrainc, td comhphéirtiocht

bunaithe againn trinar féidir linn a fhoghlaim é ghniomhaireachtaf idirnéisiiinta atéd ag
obair ar chursaf aerdide agus fuinnimh. Ina theannta sin, tdimid ag neartu ar gcaidrimh

Creat laidir rialachais Cuirimid an dea-chleachtas i bhfeidhm i gcursai rialachais, agus leagaimid béim ar é a
leabti i gcultdr na heagraiochta. Chuige sin, glacaimid cur chuige gniomhach i dtaobh

Comhlionfaimid na caighdedin is airde rialachais
rioscaf a shainaithint agus a bhainistiu.

chorpardidigh.
Rinne SEAI Comhaontu Maoirseachta nua leis an Roinn Comhshaoil, Aerdide agus
Cumarséide i mbliana, rud a neartaionn na socruithe foirmiudla maidir le tuairiscit agus
maoirseacht ar ghniomhaiochtaf SEAI

Rinne an tArd-Reachtaire Cuntas agus Ciste scrddu ar fheidhmiocht scéimeanna airithe
i ndail le haiteanna conaithe a iarfheisti, lenar dirfodh caibidil inar leagadh amach a
thorthaf sa Tuarascail ar Chuntais na Seirbhisi Poibli 2022, a foilsiodh i Medn Fémhair
2023. Chuir SEAI féilte roimh an léargas agus na moltaf a bhi san athbhreithnit sin.

leis an nGniomhaireacht Idirnaisiiinta Fuinnimh.

L08R
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larfheistiu

astaionn athru cultuir, athra
cérasach, agus diograis
phearsanta chun tabhairt
faoin ngniomhd ar son na
haeraide. Nuair a fheicimid
féin na gniomhartha a chuidionn leis an
dicharbé6ndu, agus nuair a fheicimid an
tairbhe a bhaintear astu, is mé an fonn a
bhionn orainn athruithe cérasacha a lorg,
athruithe a dhéanfaidh difriocht nios mo.
Baineann an-chuid buntaisti le huasghradu
fuinnimh baile, ar an leibhéal pearsanta,
i ndail leis an aistrii fuinnimh ata ar bun
in Eirinn. Bionn tithe uasghradaithe nios
teo, nios compordai, nios slaintiula, agus
coshaionn sé nios lu airgid iad a rith.
Cuirtear le luach an ti freisin.

Bionann an 47,900 uasghradu fuinnimh baile ar
tacafodh leo tri scéimeanna deontais SEAl arna
gcistit ag an Rialtas in 2023 agus méadu 76%
ar lfon na mbabhtai uasghradaithe a rinneadh
in 2022. Ba é an sprioc a leagadh sios do 2023
na 37,000. As measc na n-aiteanna conaithe a
ndearnadh uasghradu orthu, baineadh ratail
B2 nd nios airde amach i leith 17,600 acu

agus ba thithe sa chatagdir bochtaineachta
fuinnimh iad beagnach 5,900 acu, a ndearnadh
uasghradu saor in aisce orthu. Léirfonn sé

sin an fonn ata ar dhaoine anois tabhairt faoi
uasghradu fuinnimh baile, rud a chuireann dlts
leis an athru cultuir, agus lion mér Uinéirf ti mar
a bheadh ambasadoiri ann i measc a gcairde, a
dteaghlaigh agus a gcomharsan chun iadsan a
spreagadh an rud céanna a dhéanamh.

Nuair a tharlafonn sé sin ar fud na gcéadta
mile teach, agus ar fud na n-earnalacha
go léir, is féidir dicharbénd a dhéanamh

ar scala mér. | gcomhthéacs an chuspoéra
fhadtéarmaigh sin, in 2023 phrdisedil SEAI
breis agus 67,400 iarratas ar an scéim
uasghradaithe fuinnimh baile, méadu 35%
bliain ar bhliain. Ta an buiséad is airde riamh
ag SEAIl'in 2024 — nios mé na €430 milliun
— i gcomhair scéimeanna uasghradaithe
fuinnimh baile agus pobail, agus beifear in
ann dlUs eile fés a chur leis an iarracht sin.

Naisiunta

D'éirigh go hiontach le suitedil grianphainéal

ar diteanna cénaithe in 2023: rinneadh 22,214
babhta uasghradaithe, sin nios mé nd dha
oiread an lion a rinneadh in 2022.Ta sé sin
amhlaidh mar gheall ar an raon dreasachtai,

a éasca atd an obair shuitedla, na tairbhi
ldithreacha i dtéarmaf costais laghdaithe
fuinnimh agus an cumas leictreachais in-
athnuaite, inbhuanaithe a ghinitint duit féin. Cé
gur thainig ardu 65% ar lion na dteaschaidéal a
suitedladh in 2023, caithfear cur go mor le dlts
agus scéla na hiarrachta sin. Is é an teaschaidéal
an chéad rogha corais téimh i gcés diteanna
conaithe nuathdgtha agus ta teaschaidéal

& roghnu ag nios mé Uinéiri ti anois le cur in
ionad a gcuid seanchoiri ola agus géis. Thog
SEAI ar a fheachtas margaiochta agus faisnéise
chun an teicneolaiocht sin a chur chun cinn.
Leanamar ag iniUchadh bealai chun an proiseas
a chuichairit d'Uinéiri tf a chuireann isteach ar
an deontas i gcomhair teaschaidéil, agus é i
gceist é sin a chur i bhfeidhm in 2024.

Is scéim ilbhliantuil f an scéim Deontais
Fuinnimh Pobail faoina bhfuiltear ag cothu
pibline éilimh chun tacu le huasghradu
fuinnimh san earnail phobail. Airiodh leis na
tionscadail phobail foirgnimh phobail, ionaid
oideachais/scoileanna, diseanna pobail

agus spairt, gnodlachtaf aitidla, an earnail
phoibli agus tionscadail neamhbhrabuis

né tionscadail charthanachta. Rinneadh
uasghradu ar 601 éitreabh in 2023.

Faoin bPlean Naisiunta larfheistithe
Conaithe, meastar go ndéanfar uasghradu

ar bheagnach 185,000 ait chénaithe faoi
2025, agus go mbainfear ratdil B2 amach le
breis is 83,000 acu, n¢ leibhéal optamach

6 thaobh costais de. Nuair a chuirtear san
direamh an méid carbdin a sheachndfar

de bharr na mbabhtai uasghradaithe lenar
baineadh amach ratalacha eile seachas B2,

is ionann é sin agus 120,000 uasghradu B2
sa tréimhse sin. Ciallaionn sé sin go mbeidh
orainn, ar an medn, thart ar 75,000 uasghradu
baile ar choibhéis B2 a dhéanamh in aghaidh
na bliana 6 2026 go 2030 chun an sprioc
fhoriomlan 500,000 a bhaint amach faoi
2030. Go dti seo ta uasghradu déanta againn
ar 132,721 ait chonaithe, agus bhi 36,115 acu
sin ar ratail BER B2 né nios fearr. Ta fianaise
shoiléir ann go bhfuil borradh faoin éileamh
agus faoin soldthar araon. Beidh an da
bhliain atd romhainn rithdbhachtach chun

Greg Heylin as Tir an Iuir, Baile Atha Cliath
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ar spriocanna a bhaint amach agus chun an
bhunchloch a leagan le haghaidh cur go
mor le luas feidhmithe na gclar go Iéir chun
spriocanna 2030 a bhaint amach.

Is é an chuis is mé nach mbainfi amach
spriocanna 2025 agus 2030 na gan doéthain
oibrithe oilte a bheith ann chun an
t-uasghradu fuinnimh baile a dhéanambh. Is
fior gur laghdaigh leibhéal an bhoilscithe
san earnail foirgniochta in 2023 agus gur
thainig maold ar shrianta sa slabhra solathair.
Mar sin féin, cé go bhfuil an fhail atd ar lucht
saothair chun oibreacha iarfheistithe a chur i
gcrich ar an riosca is mo faoi lathair i dtaobh
uasghradu a dhéanamh, ba cheart aird a
thabhairt freisin ar an ngé até ann éileamh a
chotht i measc an phobail. Is é an dushlan
atd ann nd éileamh a chothu agus freastal air.

67,485

iarratas ar an deontas
fuinnimh baile

47,952

ait chonai uasghradaithe
lena n-airitear 17,599
uasghradu chuig B2

5,897

i

teach sa
chatagoir
bochtaineachta
fuinnimh
uasghradaithe

Teastaionn athrﬁ cultuir,
athru corasach, agus
diograis phearsanta chun
tabhairt fFaoin ngniomhd
ar son na haeraide. u

Thacaiomarle

800.999

4

Inbhuanaithe A

-

Inbhuanaithe

Nios mé na

150,000

BER cénaithe foilsithe

4
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Earnail an

Ghno, an Earnail
Phoibli agus an
Earnail lompair -

imordlusmérachurleis -

andicharbéndarfudna

n-earnalacha gné, poibli agus

iompair chun ar sprioc naisitinta

a bhaint amach maidir le
hastaiochtai gas ceaptha teasa a laghdi 51%
faoi 2030 agus mérspriocanna an Aontais
Eorpaigh don bhliain 2030 a bhaint amach.
Curam dushlanach is ea é ach is iontach an
deis é freisin. Ni mor duinn breathnu aris ar
an gcaoi a gcuirimid seirbhisi poibli ar fail
agus ar an gcaoi a mbimid ag gluaiseacht
agusi mbun gné in Eirinn.

Cabhrafonn Clar Comhphairtiochta Earnala
Poibli SEAl le comhlachtaf poibli airgead

a sparail, an comhshaol a fheabhsu, agus
oibleagaidf naisitinta spardla fuinnimh

a chomhlionadh. T4 go leor de na
moruséideoirf fuinnimh san earnail phoibli ag
obair linn chun a n-éifeachtdlacht fuinnimh

a uasmhéadu. Bimid ag obair le gach cuid
den earndil phoibli, agus faoi lthair t4 47
comhaontu comhphdirtiochta nua sinithe

againn leis na heagraiochtai earnéla poibliis
tiomanta ar fud na tire. Redchtail SEAI seisidin
oiliina don earnail phoibli agus d'fhreastail
3,600 duine orthu in 2023. Ta dea-shampla
léirithe ag na heagraiochtai sin, agus is chun
ar leasa uile an rath a bhionn orthu.

Meastar go bhfuil caiteachas thart ar €2.5
billiin ar fhuinneamh seachanta ¢ bhi 2009
ann. Chuir 345 comhlacht poibli agus 3,015
scoil tuairisc chugainn ar Uséid fuinnimh,
agus feabhas 32.5% ar a n-éifeachtulacht
fuinnimh a baineadh amach i gcomparaid

le bonnline 2009. In 2022, an bhliain iomlan
dheireanach a bhfuil figidiri ar fail ina leith,
bhi astaiochtal gas ceaptha teasa nach 6n
leictreachas iad 3.9% faoin mbonnline (mean
2016-2018), agus bhi iomladn na n-astaiochtaf
gas ceaptha teasa in 2022 17.3% faoin
mbonnline chéanna. Déirigh go maith leis
an earnail phoibli i dtaobh tairbhe nfos moé

a bhaint as an méid céanna fuinnimh, ach nf
mor an tairbhe céanna sin a bhaint as méid
nios U fuinnimh anois.

EARNAIL AN GHNO, AN EARNAIL PHOIBLI AGUS AN EARNAIL IOMPAIR

Is é an cdram ata orainn i gcomhphairtiochtaf
ar fud na hearnala poibli na dlds a chur leis
an dul chun cinn. D'fhreastail breis agus

600 ionadai ¢ ar fud na hearnala poibli ar
Chomhdhail Fuinnimh na hEarnala Poibli de
chuid SEAI, imeacht a bhionn ar siul gach
uile bhliain. In 2023 théinig méadud mor ar
ghniomhaiocht ar fud chlar iarfheistithe
Pathfinder na hearnala poibli. Rinneadh thart
ar €130 milliun a infheistit i ngniomhafochtaf
dicharbonaithe (beagan os cionn 50% de sin
a thainig ¢ SEAI) ar fud scoileanna, ospidéal
agus foirgnimh phoibli, rud a rachaidh chun
tairbhe an phobail ar fad. Ta clér Pathfinder
SEAl ag spreagadh éifeachtulacht fuinnimh
san Earnail Phoiblf trf chistiu caipitil,
comhphairtiochtai agus tacaiocht theicniil.

Mar chuid d'aistriti na hEireann chuig
todhchaf fuinnimh nios inbhuanaithe, ta
feithicli leictreacha tagtha chun cinn mar
phriomhchur chuige chun astaiochtaf
carboin a laghdu san earnail iompair. N mor
tuairim is leath den fhlit gluaistedn ndisitinta
a leictrit chun an sprioc a leagtar sios don
earnail iompair sa Phlean Gniomhaithe ar
son na hAerdide a bhaint amach i dtaobh
astaiochtaf a laghdu 50% faoi 2030. Is 4n
earnail iompair a thagann thart ar 40%
d'astaiochtai fuinnimh na hEireann. Taimid ag
dubailt an mhéadaithe ar lion na bhfeithicli
leictreacha bliain ar bhliain agus taimid ar

an mbathar ceart chun ar sprioc a bhaint
amach i dtaobh 175,000 gluaistean leictreach
a bheith ar an mbodthar faoi 2025. In 2023
feithicli leictreacha ab ea breis is 20% de na
gluaistedin nua a ceannaiodh, an lion is mé
fos, agus chuir SEAI tacaiocht deontais ar fail i
gcombhair beagnach 16,000 feithicil leictreach.
Ag an am céanna, t& béim phrdinneach ar
nios mé pointf luchtaithe poibli a chur ar fail
agus thugamar cinamh deontais i leith nios
ma nd 20,000 luchtaire baile in 2023.

Ta ga le comhoibrit, agus in 2023 d'fhorbair
SEAI comhphairtiochtal dicharbénaithe

leis na moérusaideoiri fuinnimh inar Lionra
Fuinnimh do Mhérthionscail. Cuideachtai a
chaitheann €1 mhilliin né nios maé in aghaidh
na bliana ar fhuinneamh atd péirteach ann.
Bionn SEAI ag obair leis na cuideachtaf sin,

W‘

T

205 dar morusdideoirf, a fhostaionn 144,000
duine agus a Usdideann 18% d'fhuinneamh
na hEireann, chun a bhfeidhmiocht fuinnimh
a fheabhsu agus a n-astaiochtaf iomlana

a laghdu. Ina dhiaidh sin, déanann SEAI a
gcuid lionrai a ghiarail chun dul i bhfeidhm ar
réimse i bhfad nfos mo fiontar i measc a gcuid
custaiméirf agus solathraithe.

Ta tacaiochtai forbartha ag SEAI do
bheagnach 300,000 FBM ar fud na hEireann.
Déanaimid teagmhail leo, cuirimid ar an
eolas iad, tacaimid leo agus spreagaimid
gniomhafocht trindr ndeontais, chun cabhru
leo deiseanna an dicharboénaithe a thapu.

Bunaiodh &r nAcadamh Fuinnimh do
ghnolachtal beaga chun cabhru lena
mbainisteoiri agus lena mbaill foirne teacht
ar thuiscint ar an gcaoi a n-Usdideann siad
fuinneamh agus ar an méid is féidir leo a
dhéanamh chun nios U de a Uséid. Cuireadh
oilitiint ar nios moé na 8,000 duine trid an
Acadamh, agus cuireadh oilitint ar 2,500

as an lion sin in 2023 féin. Ina theannta sin,
chuireamar oilidint maidir le bainistiocht
fuinnimh ar 650 gndlacht. Cuireann SEAI
dearbhan €2,000 ar fail do FBManna freisin
chun inidchadh fuinnimh ardchaighdeain

a fhail déanta ar a ngné agus bhi breis agus
1,000 Dearbhén Initchta Fuinnimh curtha ar
fail faoi dheireadh 2023.

In 2023 leag SEAI sfos bunsraitheanna chun
giardil a dhéanamh ar an athrt i bhfad

nios mé atd le teacht. Toisc gur comhlacht
stdit muid, ta cram nua orainn agus muid
indr rialtoir a leagann sios treoirlinte agus

a thugann dearbhu. Airfonn &r rél freisin
gnoéthai rialdla: is muidne an tUdaras um
Fhaireachas ar an Margadh Fuinnimh agus
riarthéir rialdla na Scéime um Oibleagaidf
Eifeachtulachta Fuinnimh. In 2023 bhi 18
bhfeachtas ghniomhacha ar bun againn 6
thaobh faireachas ar an margadh fuinnimh,
a bhi dirithe ar threalamh sonrach a
Usdideann fuinneamh, agus chaitheamar
cuid mhor de 2023 ag obair lendr mathair-
roinn agus leis na Soldthraithe Fuinnimh faoi
Oibleagaid chun aistriu chuig leibhéal nua
gniomhaiochta éifeachtulachta fuinnimh.

Rinne Bus Eireann athnuachan ar a chomhphéirtiocht le SEAI chun tiomantas do spriocanna 2030 a léirid. Is
eiseamlair é san earndil phoibli maidir le treoirthionscadal busanna leictreacha a chur i bhfeidhm i mBaile
Atha Luain agus ansin é a chur i bhfeidhm ar scala nios mé (i Luimneach).
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9 © Deontais tugtha
i leith beagnach

16,000

feithicil leictreach agus
breis is 20,000 luchtaire t{

| Cistiu
€44m

tacaiocht deontais do
3,900 gndlacht

2,500

eagraiocht eile

cléraithe le hAcadamh
Fuinnimh SEAI agus oilidint
curtha ar 650 gnélacht maidir
le bainistiocht fuinnimh

Earnail Phoibli
4] Sica |
3,600

Rannphairti in imeachtai
oiliina / faisnéise

€130m

Caite ar thionscadail iarfheistithe

Feachtas
gniomhach
ar bunag an
Udards um
Fhaireachas
Margaidh
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Léargas

ar Thaighde
agus Beartas

€20m

chuntacule

Tionscadal
4 1 taighde agus
nualaiochta

D’fhoilsiomar
sonrai fuinnimh
cinntitheacha

na hEireann ar

ar bunaiodh an
tuarascail Energyin
Ireland 2023

Lion na
dteicneolaiochtai
amach 6n gcdsta
artacaiodh leo le
haghaidh tastail
fréamhshambhail ar
shaoraid LIR

Foilsiodh suirbhé
bonnline ar dhearcadh
an phobail i leith
vy tionscadail ghaoithe
.::’ ‘. agus ghréine

Sheolamar an tairseach
Pointi Teagmhala Aonair
do thionscadail fuinnimh
in-athnuaite

Sheolamar préiseas
chun inbhuanaitheacht
bithmhaise a fhiora

LEARGAS AR THAIGHDE AGUS BEARTAS

s Udaras naisiunta é SEAI, rol a bhfuil
freagracht ag gabhail leis. Is lucht
forfheidhmithe agus comhairleoiri
muid araon i ndail leis an mbeartas
naisiunta fuinnimh. Cabhraimid lenar
mathair-roinn, leis an Rialtas go léir, leis
an nGniomhaireacht um Chaomhnu
Combhshaoil agus le saoranaigh agus
pairtithe leasmhara a bhionn ag
comhoibrit linn. T4 sé ina aidhm againn
a bheith inar spreagthéiri agus inar
dtreoraithe san athri socheacnamaioch
is mo on uair a tharla an réabhléid
thionsclaioch. Cuid riachtanach dar
bhfeidhm is ea firici Uidarasacha agus
fianaise udarasach a sholathar, agus sonrai
a usaid chun teacht ar eolas a oireann
d'fheidhmeanna praiticiula.

Is fianaise rithabhachtach iad ar sonrai agus ar
dtaighde do lucht déanta beartas agus don
phobal. Is uainne a thagann na sonrai fuinnimh
cinntitheacha d'Eirinn agus chuir siad bonn
eolais faoin bPlean Gniomhaithe ar son na
hAerdide 2023, ina leagtar amach athruithe
ollmhdéra ar &r mbonneagar fuinnimh agus

ar an gcur chuige a bhionn againn i leith an
fhuinnimh. Cuirfear le scéla an leictreachais
in-athnuaite ionas gur 80% den iomlan a
ghintear a bheidh ann faci 2030. Déanfar
leathmhilliun it chonaithe a uasghradd, rud
a laghdoidh astaiochtai carbéin, agus beidh
gach foirgneamh nua saor 6 astaiochtaf

faoi 2030. Is cuis imni é go leagtar amach i
réamh-mheastachain fuinnimh a rinneamar
le déanaf nach leor an iarracht mhar sin féin
chun dr spriocanna naisitinta a bhaint amach,
bunaithe ar bheartais agus ar an bhfas a
mheastar a thiocfaidh ar an éileamh a bheidh
ar fhuinneamh.

Is é an chéad chéim i dtreo teacht ar réiteach
n& meabhair a bhaint as an dushlan. Nil
maéran ama againn, ach té bearta ann is
féidir linn a dhéanamh chun an scéal a chur
ina cheart. Mar gheall ar chineal carnach éar
spriocanna, td moérghniomh ceartaitheach
riachtanach chun clof leis an dara tréimhse
buiséid carboin, 2026 go 2030. Ach tabhairt

Sheolamar an Rianaire
lompraiochta i réimsi
an Fhuinnimh agus an
lompair
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faoin iarracht até de dhith anois, is féidir
linn a chéile agus na glunta atd le teacht a
choinneéil slan, in Eirinn agus ar domhan.

Cuireadh tus le timthriall samhaltaithe nua

do 2024 i Medn Fémhair 2023 agus cuirfear
réamh-mheastachain nua ar fail go luath in
2024. Breathndfar i dtimthriall 2024 ar bheartais
agus ar bhearta nua ata le tabhairt isteach faoi
Phlean Gniomhaithe ar son na hAeraide 2024,
agus ar ar dtiomantas don Eoraip trindr bPlean
Naisitinta Fuinnimh agus Aerdide.

Teastaionn meastdireacht agus samhaltu
chun athrd a bhaint amach ar fud earndlacha
éagsula, ar scéla nach bhfacthas riamh cheana,
mar aon le tuiscint chriticidil ar iompraiocht
daoine agus ar na nithe a spreagann iad. T4 sé
de chiram ar SEAI tabhairt faoin mbearna a
lionadh idir an it a bhfuilimid agus an ceann
scribe. Déanaimid an bhearna sin a thomhas
agus a mhapail chun tacu le lucht déanta
beartas na cinntf is ga a dhéanamh chun
gniomhartha sonracha a chur i bhfeidhm ar
bhonn forleathan. Is é an leigheas is fearr ar
an eagla nd an dochas, agus is € an rol atd
againne fianaise a sholathar, fianaise lenar
minic a leagtar béim ar an fhirinne lom, ach is
é a bhionn i gceist againn an déchas a bheith
fite fuaite leis an ngniomhafocht.

Maidir le teas, is € até freagrach as 35.6%
d'astaiochtaf fuinnimh na hEireann agus

in 2022 (an measunu bliana iomlaine is
déanaf) ba le breosla iontaise a freastalaiodh
ar 94% de riachtanas teasa na hEireann. As
an riachtanas teasa sin, ba ag an earnail
chonaitheach a bhi 45.3% de. | Staidéar
Naisiinta Teasa SEAI, a foilsiodh in 2022,
leanadh ar aghaidh ag solathar bonn fianaise
cuimsitheach do chinnti an rialtais maidir

le pleananna dicharbonaithe teasa a chur
chun cinn, lena n-dirftear gniomhafochtaf

a thacaionn leis an téamh ceantair chun
foirgnimh a théamh. Ta réitigh éifeachtacha
againn chun dul i ngleic le dushlain ollmhdra.

Is muidne Pointe Teagmhéla Aonair
ainmnithe na hEireann le haghaidh treoir ar
gach gné den cheadunu agus den cheadu

Rinneadh Réamh-
mheastachain
Fuinnimh Naisitnta
2023 a shambhaltu
agus a fhoilsiu

i ndail le tionscadail fuinnimh in-athnuaite.
Déanaimid an proiseas nios éasca trid an
bhfaisnéis go léir a thabhairt le chéile in aon
it amhdin d'fhorbrairi até ag beartu tabhairt
faoi thionscadal fuinnimh in-athnuaite. |

rith na bliana rinne SEAI tuilleadh dul chun
cinn freisin ar fhorbairt Shuiomh Tastala
Fhuinneamh Mara an Atlantaigh, a bheidh ar
cheann de na sufomhanna tastéla in Eirinn

a gcuireann SEAI tacaiocht ar fail déibh. Le
chéile, spreagfaidh siad go mbainfear leas

as acmhainneacht na hEireann i dtaobh
fuinneamh amach én gcosta.

Faoinar gclar um Chistiti Taighde, Forbartha
agus Taispedna, déantar cistiu ar thaighde
chun réitigh a sholathar agus chun fail

réidh le constaici até idir muid féin agus an
réabhléid fuinnimh ghlain. In 2023 ddmhadh
€20 milliun ar bhreis is 40 tionscadal faoin
gcldr, idir an réimse acaduil agus earnail

na tionsclafochta. Faoi thionscadal amhain

a ndearnadh infheistiocht ann, scrudofar
bearta chun éifeachtulacht fuinnimh a
fheabhsu agus todhchaf isealcharbéin a
chinntit do Lucht Sitiil na hEireann, daoine
sa choras Soldthair Dhirigh agus pobail
easaitithe a bhfuil cénaf orthu i dtithe
soghluaiste. Faoi thionscadal eile, cuirfear
teicnici anailise sonraf agus intleachta saorga
i bhfeidhm ar mhaithe le dearadh agus oibrit
optamach chun an céras poibli busiompair
a leictrid. Tacaimid leis an smaointeoireacht
agus lionaimid an bhearna idir taighde agus
beartas. FAgann sé sin go mbionn an deis is
fearr ag Eirinn na cinntf is fearr a dhéanamh.

Fuair tionscadal NIMBUS DENiM cistiti trid an gClar
um Chistit Taighde, Forbartha agus Taispedna.
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Feidhmeanna Rialala

SEAI INA UDARAS UM FHAIREACHAS MARGAIDH

Ag deireadh 2022, bunaiodh SEAI go foirmiuil
mar Udaras na hEireann um Fhaireachas
Margaidh (UFM) i leith na Treorach
Eicidhearthoireachta 6n Aontas Eorpach,
Rialachdin an Aontais maidir le Lipéadu
Fuinnimh, agus an Rialachan én Aontas maidir
le Lipéadu Boinn. Ta UFM SEAI freagrach as
comhlionadh na rialachén sin a chinntiu.

In 2023, thug SEAI faoi ghnfomhaiochtaf
faireachais margaidh i gceithre réimse leathana:

Combhlionadh a chur chun cinn:
feasacht a mhuscailt agus oideachas a
chur ar ghndlachtai faoi na hoibleagaidf
atd orthu faoi rialachdin dbhartha

« Faireachan a dhéanamh ar
chomhlionadh agus é a fhioru: tabhairt
faoi ghniomhaiochtai measunaithe
combhliontacha até pleanailte amhail
inidchtaf ar asraonta miondiola agus
laithredin ghréasain, seicedlacha
ar dhoiciméadacht agus tastail
saotharlainne ar thairgf, a roghnaitear ar
bhonn riosca go hionduiil

« Imscraduithe: déantar go hionduil
iad mar fhreagra ar liomhainti faoi
neamhchomhlionadh a fuarthas ¢ thriu
pairtithe n6 mar fhreagra ar fhaisnéis
a bheith ag SEAI faoi sharuithe a
d'fhéadfadh a bheith tromchuiseach a
bheith 4 ndéanamh ar na rialachdin

« Aghaidh a thabhairt ar
neamhchombhlionadh: is ionduil gurb é
a bhionn i gceist leis sin dul i dteagmhail
le gndlachtai chun féachaint chuige go
mbainfear amach comhlionadh i gcés
tairgi neamhchombhliontacha né go
dtarraingeofar siar n margadh iad.

Cltdaionn gniomhaiocht faireachais
margaidh SEAIl raon leathan tairgf, idir thairgf
tf agus tairgl trachtala, lena n-diritear téamh,
téambh uisce, soilsiu, fearais leictreacha,
caidéil uisce, motair leictreacha, agus boinn.

Mérghniomhaiochtai faireachais
margaidh a rinne SEAI le linn 2023:

Rinne SEAI cigireacht ar 83 asraon
miondiola chun leibhéil chomhliontachta
lena n-oibleagaidi faoin Rialachan

6n Aontas Eorpach maidir le Lipéadu
Fuinnimh a mheas. Taispeanadh lipéid
fuinnimh i gceart i gcas 83% de na
17,247 téirge a ndearnadh cigireacht
orthu, méadu ¢ 72% an bhliain roimhe

sin. Bhi iarrachtal SEAl an comhlionadh
a chur chun cinn ina gcuidid maidir
leis an bhfeabhas sin a thainig ar an
bhfeidhmiocht.

Ina theannta sin, rinne SEAI cigireacht ar
62 laithredn gréasdin miondioltéra agus
ar 34 fégra amhairc chun comhlionadh

na rialachan i dtaobh lipéadaithe a
mheas. Thug SEAI feabhsuithe méra

ar aird, go hairithe i ndail le laithredin
ghréasdin na miondioltdirf mara. Is iondUil
jadsan a bheith comhliontach anois i
gcés fhormhér na dtéirgi até ar diol. Ta
feabhas tagtha ar chursaf tar éis duinn dul
i dteagmhail le miondioltéiri tri mhean
cigireachtai, cruinnithe duine le duine
agus seiminedir ghréasain, agus trf threoir
maidir le comhlionadh a chur ar fail déibh.

Rinne SEAI measuinuithe foirmidla
comhliontachta ar 182 tairge agus tastail
sé 24 tdirge i saotharlanna chun
comhlionadh teicnitil a mheasund. |
gcas ina bhfuarthas amach go raibh tairgf
neamhchomhliontach, chinntigh SEAI go
ndearna na gnolachtai lena mbaineann
beart chun aghaidh a thabhairt ar na
neamhchomhlionadh sin, amhail na
tdirgi a tharraingt siar 6n margadh né
beart a dhéanamh chun féachaint
chuige go mbeidis comhliontach.

D'fhorbair SEAI treoir do mhiondioltoirf
chun cabhrt leo cloi leis na rialachain,
lena n-airitear modul oiliina do bhaill
foirne mhiondiola maidir le comhlionadh
lipéadaithe fuinnimh, agus abhair

chun cabhru leo comhairle a chur ar
thomhaltoiri maidir leis an bhfaisnéis a
bhionn ar lipéid fuinnimh.

D'fhoilsigh SEAI ceithre thuarascail faoi
fheachtais faireachais margaidh chun
cur leis an bhfeasacht ar r gcuid oibre
agus chun tacu le gndlachtaf i dtaobh na
Rialachain a chomhlionadh.

Glacann SEAI pairt i dtri thionscadal
comhghniomhafochta arna gcistiti ag

an Aontas Forpach, agus é ag obair i
gcomhar le UFManna 6 Bhallstéit eile
den Aontas. Eascaionn na tionscadail sin
do chomhroinnt an dea-chleachtais agus
don chomhordu ar fheachtais faireachais
margaidh.

Rinne SEAI athbhreithnit agus beachtu
ar an gcreat rialachais do UFM lena
n-diritear bainistiocht a dhéanamh ar

oifigeach Udaraithe agus coisti Rialdla
agus Athbhreithnithe Casanna a bhund,
lena chinntit go ndéantar maoirseacht
ar chinnteoireacht ar shli atd i gcomhréir
iomlan le Creat Udaréis Tharmligthe.

Choinnigh SEAI leis an rannphdirtiocht
ndisiinta agus Eorpach le pairtithe
leasmhara dbhartha. Rinneamar
cathaoirleacht ar na Gripai Comhair
Riarachéin um Eicidhearthoireacht

agus Lipéadu Fuinnimh ag a dtagann
UFManna 6 ar fud an Aontais le chéile
chun faisnéis a roinnt, caidreamh a
chothu, dulingleic le saincheisteanna
sonracha agus, ar bhonn nios gineardlta,
bealaf a aimsit chun faireachas margaidh
a fheabhsu ar fud an Aontais.

In 2023, chuir SEAI'i bhfeidhm céras
nua bainistiochta cdsanna lena chinntid
go bhfuil bainistiocht éifeachtach a
déanamh ar an gcasobair a dhéanann
sé i gcail UFM. Bhaineamar Usaid freisin
as ransaitheoir gréasain (uirlis intleachta
saorga) le tabhairt faoi chigireachtaf ar
line ar lipéid fuinnimh, rud a chabhraigh
linn déileail le scéla moér an mhargaidh
ar line. Ta SEAI ar thus cadhnaiochta
maidir le forbairt agus Usdid uirlisi TF
den sort sin chun tacu leis an obair a
dhéanaimid ar fhaireachas margaidh,
agus ta ar n-eolas a roinnt againn lenar
gcomhghleacaithe ar fud an Aontais.

FEIDHMEANNA RIALALA
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AN SCEIM UM OIBLEAGAID EIFEACHTULACHTA FUINNIMH

O bhi 2014 ann, nf mér do na mérchuideachtaf
fuinnimh atd ag feidhmid in Eirinn spriocanna
bliantula maidir le héifeachtulacht fuinnimh

a bhaint amach faoin Scéim um Oibleagéid
Eifeachtulachta Fuinnimh (SOEF). Chun na
spriocanna sin a bhaint amach, tacaionn
péirtithe faoi oibleagaid le tithe, le gndlachtaf
agus le heagraiochtai eile infheistiocht a
dhéanamh i mbearta éifeachtulachta fuinnimh
amhail teaschaidéil, inslit agus feithiclf
leictreacha. Os rud é gurb é riarthdir na scéime
é,ta SEAI freagrach as na spriocanna a riomh,
as faireachan a dhéanamh ar an dul chun

cinn, agus as tuairiscit don Aire Comhshaoil,
Aerdide agus Cumarsdide agus do phairtithe
leasmhara eile. T4 an scéim bunaithe ar chéras
laidir bainistiochta céiliochta, lena chinntiu
nach nglacfar ach le catagoirf inchailithe
spardla fuinnimh.

Tugadh faoi chéim nua den scéim ag tus 2023
nuair a tugadh isteach rialachdin nua chun

an scéim a ailinid nios mo le huaillmhianta an
Phlean Gniomhaithe ar son na hAerdide atd ag
Eirinn. | measc na n-athruithe is tébhachtaf a
rinneadh, bhi siad seo a leanas:

« Béim ur ar fheabhas moér a chur ar
an Ratdil Fuinnimh Foirgnimh i gcas
aiteanna conaithe. Faoin bhfo-sprioc
i leith diteanna coénaithe, leagtar sios
nach mor leibhéal fosta feabhais a chur
ar BER aite conaithe, lena gcinnteofar go
seasfaidh an sparail fuinnimh an aimsir
agus go gcuideofar le baint amach
spriocanna aerdide na hEireann.

« lgcas diteanna conaithe ata sa
chatagéir bochtaineachta fuinnimh,
direofar na hiarrachtai ar fheabhas a
chur ar na tithe is deacra a théamh.
Maidir leis an bhfo-sprioc i dtaobh
diteanna conaithe sa chatagdir
bochtaineachta fuinnimh, ni mor tithe
inchailithe a fheabhsu ¢ BER D2 né nios
measa go B2 no nios fearr. Ba cheart

gur feabhas mor a bheadh ansin do na
teaghlaigh a bhaineann leas as an scéim,
agus ba cheart go bhfagfadh sé nios
éasca orthu é foc as a dtithe a théamh.

Athru ar an bhfo-sprioc is mé, le
sainchuram trasearndla nua

San aicme foirgnimh seachas foirgnimh
chénaithe'a bhi sé sin roimhe seo,

agus is amhlaidh anois gur foirgnimh a
thagann faoin bhfo-sprioc seo is ea 85%
doibh sitd a thagann faoi SOEF, agus
clidaitear gach earnail i ndail le sparail
fuinnimh i gcds an Usdideora deiridh. Ta
tionscadail mhorscala sna hearnalacha
tionsclaiochta agus trachtéla fos
inchéilithe, agus bionn sparail fuinnimh
faoi réir tomhais agus fiord ina gcés siud.
Is féidir uasghradu ar diteanna cénaithe
aonair agus feithiclf leictreacha a chur
san aireamh freisin, agus is ar bhonn
measta a chinntear an méid fuinnimh a
spardiltear. Le chéile, t4 an raon iomlan
tionscadal atd inchailithe faoin sprioc
seo ailinithe le tosalochtaf naisiunta
dicharbonaithe.

In 2023, aistriodh chuig ceanglais nua na
scéime, agus fograiodh na bearta deiridh do
sprioc 2022 i mi an Mheithimh. Ar an iomlan,
i rith na bliana féilire 2023, sparaladh thart ar
515 GWh fuinnimh deiridh faci SOEF. Airfodh
leis seo uasghradu fuinnimh ar nios mé na
9,500 &it chdnaithe agus 1,300 &it ghno.

Mar fhreagra ar an Treoir 6n Aontas Eorpach
maidir le hEifeachtulacht Fuinnimh, dearadh
an chéim de SOEF ina bhfuilimid faoi lathair
chun méid fuinnimh a spardil arb ionann é
agus 60% de sprioc éifeachtulachta fuinnimh
na hEireann. Nuair a rinneadh athmhunlu ar
an Treoir i Mean Fémhair 2023, méadaiodh an
sprioc. Mar gheall air sin, déanfar athbhreithniu
ar SOEF in 2024, chun aon leasuithe
riachtanacha a chur i bhfeidhm sula ndéanfar
an Treoir nua a thrasuf i ndli na hEireann.

Uinéiri Ti sasta tar éis dibh a gcuid Uasghraduithe Fuinnimh Baile a fhail déanta.
Natalie Garland Cooke agus Phil Cooke as Méin Choinn, Co. Chill Chainnigh

POINTE TEAGMHALA AONAIR

Faoi .R. 350/2022, ceapadh SEAlina
chomhlacht cur chun feidhme le haghaidh
na gné treorach d'fheidhm an Phointe Aonair
Teagmhala le haghaidh Fuinnimh In-athnuaite,
ceanglas a leagadh amach ar dtus i dTreoir

Il 6n Aontas Eorpach maidir le Fuinneamh
In-athnuaite. Tathar ag suil go mbeidh an
Pointe Teagmhéla Aonair ina sheirbhis
larnach treorach d'aon tairgeoir fuinnimh
in-athnuaite a chaithfidh idirghniomh leis
an gcoras toilithe. Is é an priomhchuspdir ata
ann an praiseas sin a bheith nios inrochtana,
castacht a laghdu, agus an frama ama ¢ thus
go deireadh a laghdy, rud a chuirfidh leis

an luas ar a bhfuil fuinneamh in-athnuaite 4
ghinidint in Eirinn, rud atd rithabhachtach.

In 2023, mhapdil foireann an chldir an céras
toilithe iomlan i dtaobh tairgeadh fuinnimh in-
athnuaite de. Trid an bprdiseas sin, shainaithin
an fhoireann nios mé néd 60 ceadlinas agus
cead éagsuil, arna n-eisidiint ag 22 comhlacht
éagsuil, lena gcludaitear 13 theicneolafocht
fuinnimh in-athnuaite. Tar éis comhairlitichéin
mhionsonraithe leis an raon leathan pairtithe
leasmhara sin, dhear agus d'fhorbair SEAI
ldithredn gréasain chun an fhaisnéis sin a
thaispedint i bhformaid aisidil, inrochtana.
Sannadh aistir Usdideora shonracha do gach
teicneolaiocht in-athnuaite, lenar cuireadh
san direamh cinedlacha éagsula Uséideoir,
e.g, féintomhaltdir baile n6 féintomhaltoir
lasmuigh den earnail chénaithe, eagrafocht
trachtala né phobail, chomh maith le scéla

an tionscadail agus an chéim ag a bhfuil an
tionscadal faoi lathair. Cuidionn na haistir
Usdideora sin leis an Usdideoir deiridh sonraf

a bhaineann go sonrach le tionscadal a chur
isteach, agus ar a mbonn sin gintear liosta
sainoirinaithe de cheadunais agus ceadanna
is décha a bheidh ag teastdil. | gcés gach
ceaduinais n6 ceada, té leathanach faisnéise
mionsonraithe ann ar a luaitear cén it a
bhféadfadh feidhm a bheith aige, chomh
maith le nasc disidil chuig laithredn gréasain
an chomhlachta eisitina. D'fhoilsigh SEAI
lamhleabhair a bhaineann go sonrach le
teicneolaiochtaf aonair freisin, ina bhfuil breac-
chuntas ar na praisis toilithe a bhaineann le
gach teicneolafocht fuinnimh in-athnuaite.

Sheol SEAI an tseirbhis i mi Dheireadh Fémhair
2023 agus cuireadh feachtas poibliochta gearr
ar bun a bhi dirithe ar phéirtithe leasmhara
agus lucht féachana dbhartha. O seoladh an
tseirbhis, mealladh nios mé né 500 Uséideoir
chuig an laithredn gréasain.
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Inbhuanaitheacht

Is é an phriomhsprioc ata ag SEAI

a bheith i gcroilar na réabhloide
fuinnimh in Eirinn. Mar a leagtar
amach in ait eile sa tuarascail, is é an
cuspoir ata againn na priomhphairt a
ghlacadh san aistriu teicnidil agus san
athrua cultdir ata de dhith.

An misean atd againn, ta sé a spreagadh

ag riachtanas prdinneach éiceolafoch

agus, thairis sin, ag an gcuspair a bheith
inar gcatalaioch agus indr gceannaire ar
ghluaiseacht nios leithne daocine ar mian leo
a saol a chaitheamh ar bhealach difridil trf
chur chuige nios fearr a ghlacadh.

Bionn tionchar ag ar gcuspdir ar ghndsanna
laethula na heagrafochta agus ar na bealaf
a gcomhlionaimid ar misean. Cibé rud a
dhéanaimid, déanaimid ar ndicheall dea-
thionchar a bheith againn ar ar ndaoine, ar
an gcomhshaol, ar an margadh agus ar an
bpobal, faoi chuimsiu creat l3idir rialachais
agus curaim custaiméiri. Agus é sin a
dhéanamh againn, Iéiritear inbhuanaitheacht
chorpardideach sa chaoi a ndéanaimid &r
misean a chomhlionadh agus ar bhfis a
bhaint amach.
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Ar bhFoireann

Straitéis Daoine

Is é atd i gceist lendr Straitéis Daoine na an
plean foriomlan até againn chun duine a
mhealladh chuig ar bhférsa saothair, iad

a fhosty, ailidint a chur orthu agus iad a
choinnedil. Go luath in 2023 a seoladh f, le
linn tréimhse ina raibh borradh mér faoi
eagrafocht agus an-chuid athruithe ag tarly,
agus sainitear inti an cur chuige atd againn i
leith an chaidrimh lendr ndaocine ar fud gach
céim den saolré fostaiochta. Leagtar amach
inti clar oibre uaillmhianach don tréimhse cuig
bliana ata amach romhainn maidir le forbairt
agus bainistiocht a dhéanamh ar fhérsa
saothair ina bhfuil dacine oilte spreagtha

a bhfuil na hinnitlachtaf, an cumas agus

an acmhainneacht is ga acu chun cuspdiri
straitéiseacha SEAI a bhaint amach. Leagadh
amach an straitéis i gcomhthéacs Straitéis
Athnuachana na Statseirbhise 2030 agus

ta sf ailinithe, 6 thaobh uaillmhéine agus
gniomhartha de, le Réiteas Straitéise 2022-
2025 SEAL. Mar sin, t& an Straitéis Daoine seo
bunaithe ar bhunchloch ar bhffse, &r misin
agus ar gcreata straitéisigh. Sé cholun ata sa
straitéis, ina bhfuil 60 gniomh a chuideoidh
linn barr ar gcumais a bhaint amach.

Leagtar amach sa straitéis conair tairgf
insoldthartha ar an leibhéal straitéiseach agus
an leibhéal oibridichéin araon. Ceapadh flena
chinntiti go bhfuil an férsa saothair, an t-ionad
oibre agus an cultdr againn chun tacu lenar
ndaoine agus iad ag obair i dtreo &r spriocanna,
rud a chuirfidh athrd ¢ bhonn ar an tsochat.

Aran gcaoi sin, ta sé ina aidhm againn
eispéireas den scoth a sholdthar d'fhostaithe,
chun saineolaithe cumasacha diograiseacha
a mhealladh, a fhostu agus a choinnedil. | rith
na bliana rinneamar initichadh cuimsitheach
cultdir chun féachaint an bhfuilimid faoi réir
don todhchal. Sainaithniodh san inidchadh
cultdir sin réimsi ina bhfuil ar gcultdr an-laidir,
mar shampla an chaoi a bhfuil meon ér
ndaoine ag teacht le misean na heagraiochta,
agus an t-éiteas atd againn i rél eagraiochta
san earndil phoibli, a bhfuil meas againn ar an
rialachas agus ar dhea-phrdisis. Leagadh béim
ann freisin ar réimsf inar féidir linn ar gcultar
a fheabhsu. Ta an-fhonn ar na baill foirne

a bheith nios sofhreagrula, agus ar gcuid
seirbhisi a sholdthar ar bhealach ata dirithe ar
an gcustaiméir agus a mbaineann gné laidir
dhigiteach leis. Ta cultdr & spreagadh againn
a chothafonn gach duine aonair agus gach
ball foirne, ina mbionn daoine ag comhoibriti
agus i mbun nudlaiochta, agus a fhios acu

go bhfuil meas orthu as a gcuid oibre chun

Eire a aistriti i dtreo fuinneamh inbhuanaithe.
Déanaimid é sin le prdisis até éifeachtach
aqus le cultdr até bunaithe ar &r n-éiteas i
dtaobh an chomhionannais, na héagsulachta
agus an chuimsithe.

Le linn 2023 dhirfomar ar &r mbranda
fostora a fheabhsu, thugamar cothrom
le data r laithredn gréasdin gairmeacha,
ar bproiseas i leith iarrthéiri agus ar
mbeartas soghluaisteachta inmheanaf,
agus leanamar ag earcu baill foirne nua.
Agus scéla agus luas an fhais & gcur sa
mhed againn, leagamar béim ar leith ar
fhoghlaim agus ar fhorbairt na foirne
chun cabhrd linn daoine a chomhthathu
sna foirne agus san ionad oibre.

D'ullmhaiomar plean oibre straitéiseach
cuimsitheach 2024-2026 i leith an fhorsa
saothair. Is bloc tégala é an plean sin
chun cabhrd lena chinntid go bhfuil

an lion ceart daoine againn a bhfuil na
scileanna cearta acu, ata san ait cheart,
ag an am ceart, chun ar sainordu a chur
i gcrich.

Rinneamar infheistiocht i bhforbairt
eagraiochtuil, agus bhunafomar na
struchtuir chun oilidint inrochtana,

chui a sholdthar ¢ thaobh forbairt
ceannaireachta, athbhreithnid ar an oilidint
jonduchtichdin agus tacaiocht sheasta
don fhorbairt ghairmidil leandinach agus
doilidint i ndail le scileanna.

Chun folldine &r bhfoirne a spreagadh
agus a chothd, chuireamar roinnt
tionscnaimh aireachais ar bun
d'fhostaithe, agus fuarthas aiseolas an-
dearfach ina leith siud.

Thugamar cothrom le data ar

bproéiseas bainistiochta agus forbartha
feidhmiochta. I rith 2023 chuireamar
breis is 400 |4 oilitina foirne ar fail i ndail
le habhair lena n-airitear: sldinte agus
sabhailteacht, bainistiocht feidhmiochta,
scileanna TF, cibearshlandail, cosaint
sonral, saorail faisnéise, feasacht
fuinnimh, agus oilivint d'agallairf.

Cuireann SEAI Clar Cdnaimh d'Fhostaithe
ar fail, lena gcltidaitear comhairleoireacht
rinda, oilidint tuismitheora agus

oilidint maidir le conair ghairme, fltirse
saineolais, agus tacaiocht folldine ar

Iine dar mbaill foirne dhireacha agus
indireacha agus déa dteaghlaigh.

Leanadh le gniomhaiocht maidir le
Sldinte agus Sdbhailteacht Fostaithe i
dtimpeallacht chianoibre, lena n-dirftear
measunuithe eirgeanamaiochta

agus cainteanna praiticidla ar
shaincheisteanna dbhartha.

Cuirtear Scagthastail Slainte agus
cunamh folldine ar fail do gach fostal.

Tionscnamh atd 4 stidradh ag fostaithe
de chuid SEAl is ea an Gridpa ‘Mnad i
Réimse an Fhuinnimh'’a thacafonn

le rannphdirtiocht na mban san
earndil fuinnimh agus a spreagann an
rannphairtiocht sin.

CULTUR AGUS LUACHANNA
AR bHFEIDHM DAOINE
ACMHAINNI TREITHEACHA
DAONNA AGUS A MHEALLADH
FORBARTHA
EAGRAIOCHTA
A ATHRU O
BHONN
COMHIONANNAS, AR nDAOINE A
EAGSULACHT. CHOINNEAIL
AGUS CUIMSIU AGUS A
SPREAGADH

DAOINE TREITHEACHA
A CHOTHU

AR bHFOIREANN Tuarascail Bhliantuil Udaras Fuinnimh Inmharthana na hEireann 2023

TA AR LUACHANNA INA mBUNCHLOCH AGAINN, AGUS IS ORTHU A BI-!UNAiTEAR AN OBAIRA
DHEANAIMID AGUS AN CHAOI A nDEANAIMID I.

! LN ! o
¥ Ax/e NA
TAIMID TAIMID TAIMID IS SAINEOLAITHE TAIMID TA MUININ AG
DIOGRAISEACH CROGA NUALACH MUID COMHOIBRIOCH DAOINE ASAINN

-
Baineann fiorthabflachtachlenarndaoine
chun &r spriocannaa bhdintafiach=ls-€ =
an cuspoir céanna ata acu-goeléiragus-a
spreagann iad. Tacaimid-leo"chun'abheith
ina gceannrddaithe i ndail'le’hathri 6
bhonn, astu féin agus i gcomhphairtiocht le

heagraiochtai agus pairtithe leasmhara eile.
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FIR AGUS MNA | MEASC FHOSTAITHE SEAI
AR FUD NA nGRAD GO LEIRIN 2019 AGUS 2032

Thainig méadu ar ar bhférsa saothair in
2023, agus té& 227 ball foirne againn anois.
Leis an mborradh a bhi fuinn, d'éirigh an
eagrafocht nios éagsula. Agus tri bheith

nios éagsula, tdimid ag dul i neart. Ta Coiste
Combhionannais, Eagsulachta agus Cuimsithe
(CCEQ) ag SEAV, coiste gniomhach ar a bhfuil
aicmi éagsula dar mbaill foirne, agus ta
ionadaithe air do gach foireann agus gach
grad. Ba chuis bhroid againn é an creidiunu
leibhéil airgid a choinnedil in 2023 ¢ lonad na
hEireann don Eagsulacht.

Agus ar bPlean Gnfomhafochta um
Chomhionannas, Eagstlacht agus Cuimsid
(CEC) 2023-2025 & chur i bhfeidhm againn,
déanaimid faireachdn ar an gcothromaiocht
inscne ar fud &r n-eagrafochta. Cuidionn sé
sin linn a bheith trédhearcach maidir lenar
n-aistear CEC. Ta 4thas orainn go bhfuil an
bhearna pha idir na hinscni cingaithe arfs
in 2023, ¢ 13.03% go 8.46% agus taimid fos
ag dirid ar thionscnaimh a chuideoidh linn
cothromafocht a bhaint amach.

Léiritear sa ghraf lion na bhfostaithe i ngach
ceann de na graid in 2019 agus 2023 araon,
agus déantar miondealu ar fhir agus mna
ina measc. Athréidh cothromaiocht inscne
na bhfostaithe sa ghnathchursa ¢ bhliain go
bliain de réir mar a fhagann roinnt dacine
agus a fhostaftear daoine nua ina n-dit. Le sé
bliana anuas, td an chothromaiocht inscne
athraithe ¢ bhliain go bliain 6 chomhréir
48:52 idir mnd agus fir in 2018 go comhréir
54:46 idir mna agus fir ag deireadh 2023.

b Eifeachtilacht”
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Is é an treocht a bhiodh ann na céatadéan nios airde ban a bheith sna hisealghréid agus
céatadan nios airde fear sna hardghréid. T4 athrd ag teacht air sin, fach, agus td méadu ag
teacht ar lion na mban até fostaithe sna hardghraid. Go héirithe, td athru feicthe againn ag
Grad E (Leibhéal an Bhainisteora Clir) ¢ fhir den chuid is m¢é in 2018, go dtf cothromaiocht
inscne in 2019 agus ansin mna go priomha in 2023. Cé go bhfuil feabhas tagtha ar chursaf i
nGrad F (Ceann Roinne), bhi céatadan nios airde fear fostaithe sa ghrad sin ag deireadh 2023.

|s ar an bhfuinneamh inbhuanaithe
ata ar ngno dirithe. Breathnaimid

ar an bhfuinneamh inbhuanaithe 6
thaobh na husaide fuinnimh a mbionn
tionchar againn uirthi trinar gclair, a
bhfuil cur sios orthu sa tuarascail seo,
agus ar an bhfuinneamh a Usaideann
an eagraiocht seo féin.
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Gniomhaiocht
Fhoireann
Ghlas SEAI

Ta Foireann Ghlas réamhghniomhach

ag SEAI, ar a bhfuil daoine den lucht
bainistiochta agus baill foirne 6 ar fud
na heagraiochta. Faoi chathaoirleacht
feidhmeannaigh shinsearaigh de

chuid SEAI, tugann Bord SEAI, an
Priomhoifigeach Feidhmitchain, an lucht
bainistiochta agus an fhoireann tacaiocht
iomlan do ghniomhaiochtai na Foirne sin.

AN COMHSHAOL AGUS EIFEACHTULACHT FUINNIMH

Ta an Fhoireann Ghlas ag leanuint
Threochldr Gniomhaithe Aerdide 2023 na
heagrafochta, agus f ag diriti go priomha

ar éifeachtulacht fuinnimh. Dirfodh in 2023
ar thuiscint nios fearr a chotht ar conas is
féidir an éifeachtdlacht fuinnimh is fearr a
bhaint amach inar bhfoirgnimh de réir mar

a mhéadaionn leibhéil foirne agus leibhéil
ditfochta. Lean SEAI le sainordd na hEarnéla
Poibli i dtaobh an chlair'Usaid Nios L'a chur
i bhfeidhm. Is tiondnta muid i bhfoirgnimh
ata faoi Uinéireacht ag lucht trachtala, agus
bimid ag obair i ndluthphdirt lendr dtiarnai
taldn agus le tiondntai eile chun dul i
bhfeidhm ar iompraiocht na mball foirne

ar fud na bhfoirgneamh ina bhfuilimid. In
2023 d'aithniomar deiseanna éifeachtulachta
fuinnimh ar fud fhoirgneamh &r gceannoifige,
a bhfuil ratail BER A3 aige. Rinneamar
iniichtal mionsonraithe ar ar bhfoirgnimh
agus lorgafomar sonraf nfos mionsonraithe
faoin bhfuinneamh a iditear iontu ionas

gur fearr a bhféadfai é a thomhas agus a
bhainistiu. Taimid ag déanamh dul chun cinn
tréan i dtreo dheimhnid ISO50001 in 2024.

Mar a léirfodh i dtuarascail éifeachtulachta
fuinnimh SEAI, fii le héitiocht nios airde,
thainig méadu nios It na 1% ar an méid
iomlan fuinnimh a idiodh agus thainig laghdu
12% ar an méid leictreachais a d'idiomar.

Tuarascail Bhliantuil Udaras Fuinnimh Inmharthana na hEireann 2023

Baineadh an laghdu sin amach trid an

gcéras teasa a shocrd ag 19°C sna mionna
ina dtéitear na foirgnimh, an g a bhi le

fuard sa samhradh a laghdy, agus inidchtaf
agus seicedlacha rialta a dhéanamh ar rialu
oibridchdin agus bainistiocht ghniomhach
fuinnimh i ngach suiomh oifige. Téimid

ag diriu faoi lathair ar laghduithe breise ar
leibhéil soilsithe trf Usaid nios cliste a bhaint
as rialuithe. Rinneadh ar n-éifeachtulacht ¢
thaobh idiu leictreachais de a fhrithdireamh
leis an méadu a thainig ar an méid gais
nadurtha a iditear le haghaidh téimh de réir
mar a thainig méadu ar lion na ndaoine sna
hoifigi in 2023 i gcomparaid le 2022. Bhi dthas
orainn laghdu foriomlan 4% bliain ar bhliain a
bhaint amach i ndail le hastaiochtaf CO..

Ghlac baill foirne pdirt i seisivin spriocdhirithe
oilina a d'eagraigh an tAcadamh Fuinnimh
maidir le bainistiocht fuinnimh le linn 2023.

Le linn 2023 leanamar ar aghaidh ag laghdu
ar loirg comhshaoil i réimsf eile, agus ag
laghdd an mhéid fuinnimh a iditear ar bhonn
direach, tri na tionscnaimh seo a leanas:

Ta SEAI tiomanta do phrionsabail na
bainistiochta comhshaoil ina chuid
gniomhaiochtal, agus spreagann sé cur i
bhfeidhm prionsabail inbhuanaitheachta
ina chleachtais solathair. larraimid ar

TREOCHLAR GNiIOMHAITHE AERAIDE SEAI

Ta SEAI faoi réir go leor spriocanna fuinnimh a

leagtar sios i dtreoracha 6n Aontas Eorpach agus
sa reachtaiocht naisiunta. Ina measc siud ta:

in-athnuaite

thairgeoiri gach iarracht réastinach a
dhéanamh chun drochthionchar ar
an gcomhshaol a foslaghdu sa chaoi a
gcuireann siad seirbhisi ar fail agus sna
hédbhair a Usdidtear.

Spreagaimid coincheap an gheilleagair
chiorclaigh, seachnaimid tomhaltas nuair
is féidir, amhail priontdil a laghdu, Uséid
earraf indiUscartha agus plaisteacha

a sheachaint, leabharlann roinnte na
bhfostaithe agus Uséid a bhaint as mélaf
tae inmhirinithe. Sa chds ina ndéantar
earraf a thomhailt agus leas a bhaint as
seirbhisi, ta cleachtais deighilte dramhaiola
i bhfeidhm againn ar fud &r n-oifigf.

D'infheistiomar in oilitiint foirne maidir
le soldthar glas tri fheasacht a mhéadu
agus ullmht do chur i bhfeidhm na
ngniomhartha a leagtar amach i Straitéis
agus Plean Gniomhaiochta Solathair
Phoibli Ghlais 2024-2027 an Rialtais, a
foilsiodh i mi Aibredin 2024.

Leis an Dushlan Céimeanna san lonad
Oibre agus an Dushlan Rothaiochta faoin
tionscnamh ‘Taisteal Nios Cliste] spreagtar
na baill foirne le bheith gniomhach agus
cuirtear soghluaisteacht inbhuanaithe
chun cinn.

Faireachdn agus
tuairiscid
(Blianta 1-8)

Suitealacha Fuinnimh

Faireachan a dhéanamh
ar Usaid fuinnimh agus ar

(Blianta 3-4)
Feabhsuithe 6 thaobh
elfeaqhtUIaCht Aistriti go céras teasa
fuinnimh de teaschaidéil ag 3 Plas na
(Blianta 2-4) Pairce.

An chéim phleanala
(Bliain 1)

Initichadh fuinnimh

a dhéanambh, straitéis
dicharbénaithe a fhorbairt,
agus spriocanna laghdaithe
astaiochtal d'fhoirgnimh a
shainid.

Roghanna oiritinacha a
aimsid chun freastal ar fhas
na heagraiochta.

Plean buiséid caipitil a
fhorbairt agus tacaiocht
a chothu d'iarrachtaf
dicharbonaithe.

Deimhnit i leith ISO50001 a
fhail agus a choinnedil.

Corais soilsithe, rialuithe
agus toisf oibriochtula a
uasghradu.

Feabhas a chur ar

chorais teasa, aerdla agus
aerchoirithe agus rialuithe
oibritichain a fhorbairt chun
cur lena n-éifeachtulacht.

Coigeartuithe a dhéanamh
ar fhoirgnimh chun freastal
ar an méadu ata tagtha ar
SEAI.

Deiseanna a aimsit chun
coras teasa leictreach a
shuitedil i bhfoirgnimh eile.

Staidéir féidearthachta a
dhéanamh maidir le foinsf
fuinnimh in-athnuaite eile

a d'fhéadfadh a bheith ann.
Painéil ghréine a shuiteail
agus cadhnraf ag gabhdil leo
chun fuinneamh a stordil, de
réir mar is-infheidhme.

astalochtal i gcomparadid le
spriocanna laghdaithe agus
an plean a choigeartu de réir
mar is ga.

Measunuithe straitéiseacha
a dhéanamh ar: Astaiochtaf
scoip 3 SEAI, modhanna
foirgniochta fsealcharbdin

a bhaineann leis an gclar,
prionsabail 'Na Déan Dochar
Maor'a chur i bhfeidhm, agus
cinnteoireacht straitéiseach
maidir le glacadh na gclar.

Tionchar a thuairiscid chun
tacu le hiarrachtai SEAl i
dtaobh gniomhu aerdide.

An préiseas bliantuil
Athbhreithniithe
Bainistiochta a leanuint faoi
ISO50001.
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Tuarascail ar Eifeachtulacht Fuinnimh 2023

FEIDHMIOCHT SEAI O THAOBH
FUINNIMH DE

Ta SEAI faoi réir go leor spriocanna fuinnimh
a leagtar sios i dtreoracha 6n Aontas Eorpach
agus sa reachtafocht naisiunta. Ina measc
siud té:
Ar dtdscaire éifeachtilachta fuinnimh a
fheabhsu 50% faoi 2030 i gcompardid le
bonnline 2009.

An méid iomlan fuinnimh a iditear a
laghdu 1.9% in aghaidh na bliana ar
bhonn leantnach.

Léirionn tascaire éifeachtulachta fuinnimh
SEAI do 2023 feabhas 55% 6n mbliain
bhonnline 2009, rud a fhagann go bhfuil a
sprioc 2030 maidir le feidhmiocht fuinnimh
saraithe ag SEAI cheana féin. Go hachomair,
fdgann sé sin go bhfuil laghdu 55% tagtha

ar an méid fuinnimh a idionn SEAI féin, arna
thomhas ar bhonn achair urlair, i gcomparaid
leis an mbliain bhonnline. Bliain ar bhliain,
thainig laghdu 12% ar an méid leictreachais
a fdionn SEAI mar gheall ar thionscnaimh
chun Usaid na soilse a laghdu sna hoifigf,
agus thainig laghdu 4% ar na hastaiochtaf
foriomlana. Ta méadu beag tagtha ar an méid
foriomlan fuinnimh a iditear, 4fach, mar gheall

ar nios mo baill foirne a bheith san oifig ¢
earcafodh tuilleadh daoine in 2023, rud a
d'fhag go raibh éileamh nios mé ar théamh.

Ta an deis ag SEAI a fheidhmiocht fuinnimh a
fheabhsu mar seo a leanas:

An méid fuinnimh a iditear a laghdu trid
an éileamh a laghdu.

Ma bhionn g le spas nios mo, é sina
bhaint amach tri sheirbhisi foirgneamh
nios éifeachtal né Usdid nios éifeachtat.

Nuair a fheabhsaitear éifeachtulacht na
ginitina cumhachta ndisitnta né cion

an fhuinnimh in-athnuaite, tiocfaidh
feabhas da réir ar an bhfachtoir tiontaithe
fuinnimh phriomhuil.

Bhi tionchar ag na tosca sin go Iéir ar

an bhfeabhas mér a théinig ar thascaire
éifeachtulachta fuinnimh SEAI i gcomparaid
leis an mbliain bhonnline. Cuidid mér ina
thaobh sin a bhi ann gur aistrigh SEAI chuig
foirgneamh oifige nua in 2019, foirgneamh a
bhfuil ratail A3 aige.

Cé gur théinig feabhas nios moé néa 50% ar
thascaire éifeachtulachta fuinnimh SEAI nuair
a d‘aistriomar go dtf &r gceanncheathrd nua

i mBaile Atha Cliath, té 4r n-astaiochtai gés

ceaptha teasa méadaithe i gcomparaid leis an
mbonnline (medn 2016-2018). Is é is cuis leis
sin go priomha né go raibh figidiri na bliana
bonnline bunaithe ar an bhfoirgneamh a
bhiodh ina cheanncheathrd againn i mBaile
Atha Cliath, it a raibh spas urlair i bhfad
nios 1U. Ta spas urldir an fhoirgnimh nua

nios mé na dha oiread chomh mor leis sin,
chun freastal ar an ardd moér atd tagtha ar
lion ball foirne SEAI. Thainig méadu freisin

ar phriomhfhachtdir fuinnimh SEAI toisc

go bhfuil an foirgneamh nua & aerail ar shlf
mheicniuil seachas ar shli nddurtha.

Ta SEAI dirithe go hiomlan anois ar ar
gcaiteachas iomlan ar fhuinneamh a laghdu.

Tugadh Treochlar Gniomhaithe Aerdide SEAI
cothrom le data in 2023 agus d'fhaomh Bord
SEAI é.Ta sé le fail ar ar laithredn gréasain.
Cuimsfonn an treochlar go dtf 2030 roinnt
gniomhartha lena n-dirftear breithniu a
dhéanamh ar dhicharbénu iomlan an
chérais téimh amach anseo agus Usaidi

eile, gniomhartha chun an t-éileamh ar
fhuinneamh a laghdu agus athdheimhnit i
leith 1ISO50001.

TA ACHOIMRE SA TABLA THIOS AR AN bHFUINNEAMH A iDIODH SNA CEITHRE FHOIRGNEAMH
OIFIGE ATA AGAINN AGUS | nDAIL LE FEITHICLI CUIDEACHTA.

idia direach fuinnimh 2023* 2022
Leictreachas (kWh TFC) 220,572** 250,730
Soilse, TFC, cumhacht oifige, Aerdil, Téamh agus Aeroiriind, dhd fheithicil leictreacha,

agus tri phointe luchtaithe d'fheithicli leictreacha

Gas nadurtha le haghaidh téimh (kwh TFC) 232,760*** 197,596
LPG le haghaidh Téimh (kWh) 6,885 8,390
Méideanna lomlana i ndail le hidiu Direach 460,217 456,716
Astaiochtai CO2 (kg) 119,686%*** 124,515

* D'fhéadfadh difriocht bheag (thart ar
+/- 3%) a bheith idir na sonraf fuinnimh
sa tuarascail bhliantuil seo agus na sonraf
faireachdin agus tuairiscithe naisiinta lena
n-airftear na fachtoiri ndisidnta tiontaithe
carbdin, rud nach bhfuil ar fail trath an
fhoilsithe.

**Thainig laghdu 12% bliain ar bhliain ar
an méid leictreachais a fdionn SEAI mar
gheall ar thionscnaimh chun Usdid soilse
a laghdu.

% T3 méadu 18% tagtha ar an méid gais
n&durtha a iditear mar gheall ar an
ngeimhreadh a bheith nfos fuaire agus
nios mo daoine a bheith sna foirgnimh.

***T4 laghdu 4% tagtha ar astaiochtaf
foriomlana SEAI 6 bhi 2022 ann.

AN COMHSHAOL AGUS EIFEACHTULACHT FUINNIMH
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An Margadh agus an Pobal

Ta borradh seasta faoi ghné an fhuinnimh
inbhuanaithe. Cludaftear leis sin Uséid
fuinnimh ar féidir linn dul i bhfeidhm

uirthi. Is muidne an t-Udaras naisiinta um
fhuinneamh inbhuanaithe agus spreagann
ar gclair gniomhaiochtafi gné i ndéil le
fuinneamh inbhuanaithe i ngach earnil.
Cabhraimid le forbairt na margai a bhaineann
le dea-chleachtas agus caighdedin i ndail leis
an bhfuinneamh inbhuanaithe.

Cuireann SEAI comhairle agus tacaiocht

ar fail do gach duine agus gach dream a
idionn fuinneamh, bidis mér né beag, chun
cabhru leo nios It breoslaf iontaise a Usaid
agus cur leis an Usdid a bhaineann siad

as foinsf fuinnimh in-athnuaite. Déantar

sin ar fud &r gclér go Iéir, lena gcltdaitear
uasghradu fuinnimh baile, lionrai pobail,
tionscail agus gndlachtaf, an earndil phoibli
agus an earndil iompar. Cumasafonn

ar gclair gnfiomhaliochtaf a chuirtear i
bhfeidhm tri mhérchéras sonraitheoird,

POBAIL
Trindr gcldir in 2023:

Chuireamar seirbhisi meantdireachta
agus comhairle ar fail do lionra ndisitnta
ina bhfuil breis is 800 pobal fuinnimh
inbhuanaithe ar fud na tire, lionra até ag
dul i méid gach uile bhliain.

Thacaiomar go direach le hoibreacha
uasghradaithe ar chinedlacha éagstla
foirgneamh i gcas 40 tionscadal fuinnimh
pobail.

solathraithe, suitedlaithe, comhairleoiri, agus
sainchomhairleoirf, agus cuidionn siadsan go
[éir linn cur leis an tionchar a bhionn againn
ar an tsochal.

Thacaigh clair SEAI le thart ar 9,700 post sa
gheilleagar in 2023.

Agus muid i mbun solathair, is nés linn iarraidh
ar thairgeoirf cleachtais solathair phoibli ghlais
a léiriv, idir na cinn atd i bhfeidhm acu faoi
lathair agus iadsan ata beartaithe. Spreagann
SEAl tairgeoiri chun tionscnaimh ghlasa a
fhorbairt agus faisnéis dbhartha a sholdthar
ina dtairiscinti maidir lena lorg carbdin,
ISO14000 no cruthunais eile ar bheith ag obair
i dtreo timpeallacht nios glaise.

Leagtar béim ar an soldthar inbhuanaithe
freisin nuair a bhionn imeachtai & bpleanail
againn. Bainimid Usaid as seicliosta de
bhearta comhshaoil ¢ ionaid imeachtaf
féideartha agus bealai ar line chun toscairi a
chladrd agus chun cumarséid a dhéanamh.

Rinneamar tuilleadh forbartha ar an
scéim tacaiochta pobail um fhuinneamh
in-athnuaite trf thacaiochtal agus cinamh
breise a sholathar chun tionscadail in-
athnuaite pobail a fhorbairt.

Chuireamar breis agus 680 ceardlann
scoile ar bun ar fud na tire, ar fhreastail
beagnach 19,000 scoldire orthu.

SEAI AG TACU LE GNIOMHU SAN
EARNAIL PHOIBLI

Thacaigh SEAI, i gcomhar le hOifig na
nOibreacha Poiblf agus lenar mathair-roinn,
leis an moérearnail phoibli chun an sainordu
‘Usaid Nios Lu'a chur i bhfeidhm, agus muid
ag cuidiu le feachtais feasachta fuinnimh a
chur i bhfeidhm ar fud na hearnéla poibli.
Cuirimid tacaiocht agus acmhainnf ar fail

ar fud na hearnala poiblf go léir chun baint
amach spriocanna fuinnimh nios leithne

na hearndla poibli a éasci. Chomh maith
leis sin, chuir SEAI Clar Pathway ar siul faoin
rannphairtiocht, chun oilitiint agus tacaiocht
a chur ar féil d'eagrafochtai na hearnala poibli
a chuireann cldir rannphairtiochta leis an
bhfoireann i bhfeidhm i ndail le fuinneamh
san ionad oibre.

Tanya Osborne (ar dheis), SEAI, Feidhmeannach
Clair, Deontais Fuinnimh Pobail; Debbie Kelliher
(ar chlé), Siondrém Down, Corcaigh,
Comhordaitheoir Ctiraim

AISTRIU COIR

Is éard atd i gceist le hAistriti Coir na aistrid
lena bhféachtar chuige go roinntear na
buntdisti méra a bhaineann leis an aistrit
chuig geilleagar glas, agus go dtacaftear leo
siid a bhféadfadh caillitiint gheilleagrach a
bheith i gceist doibh — cibé is tiortha, réigidin,
tionscail, pobail, oibrithe né tomhaltoiri

iad. Sa Phlean um Aistrit Céir ar Chrioch na
hEireann agus sa chlar oibre a ghabhann leis,
glactar cur chuige bunaithe ar limistéir agus
is é is aidhm leis tacu leis na daoine i limistéir
shainithe i Lar na Tire ar mé a ndeachthas

i bhfeidhm orthu nuair a stopadh ag baint
maona le haghaidh tairgeadh fuinnimh.

Diritear sa chlar ar thri thosaiocht,
mar seo a leanas:

fostaiocht a choth trf infheistiocht a
dhéanamh in éagsult an gheilleagair sa
limistéar sin

roghanna soghluaisteachta cliste
inbhuanaithe a sholdthar do phobail ina
mbiti ag tdirgeadh ména roimhe seo

tacu le hathchdirid agus athshlanu na
dtailte ména dighradaithe

Ta rol direach ag SEAI sa chéad agus sa
dara réimse tosaiochta. Ina theannta
sin, td SEAl ina bhall den Choiste um
Fhaireachan ar Thionscadal an Aistrithe
Choir (CFTC).

Ta dhd bhealach ann ina bhfuil tionchar
ag an méadu easpdnantdil ar an
tacaiocht d'iarfheistit diteanna cénaithe
ar éagsulu an gheilleagair. Aran gcéad
dul sfos, cuirtear deiseanna fostaiochta
ar fail do dhaoine i dtaobh tabhairt faoi
ghairmeacha nua. Ar an dara dul sios, &
bhi 2019 ann chabhraigh na deontais

le beagnach 28,000 uinéir ti i gceantar
Lar na Tire chun feidhmfocht fuinnimh a

n-aditeanna conaithe a fheabhsu. | rith na
tréimhse céanna, faoin Scéim um Thithe
Nios Teo, a bhfuil [anchistit ann ina leith,
ta athrd 6 bhonn déanta ar fheidhmiocht
fuinnimh agus ar chompord na dtithe

i gcas nfos moé na 3,600 Uinéir tf
leochaileach sa limistéar sin.

Ar leithligh, faoi chlar Pobal Fuinnimh
Inmharthana SEA, tacaitear le pobail ar
fud na hEireann, lena n-airftear iad sitd i
réigiun an Aistrithe Chair, tri mheantdirf
aititla a chur ar fail chun cabhri leo a
n-uaillmhianta a bhaint amach i dtaobh
an dicharbodnaithe de. Treoraionn

na meantéirf bunu pobail fuinnimh
inbhuanaithe agus forbairt maistirphlean
fuinnimh. Déanann SEAI lanchistid ar an
maistirphlean fuinnimh, lena mbunaitear
bonnline i leith an fhuinnimh a Usaidtear
sa phobal agus facina mbunaitear clar
deiseanna do thionscadail fuinnimh.
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Rialachas

RIALACHAS

Treorafonn an Bord an eagraiocht agus
beartas an rialtais & chur i bhfeidhm aige.
Cuireadh go mor leis na curaimi a bhi
orainn in 2023 de réir mar a mhéadaigh ar
gcaiteachas go €551.2 milliun, ¢ €342.9 millidn
in 2022. Is téama larnach dar gcuram rialachais
é an fhreagracht as tuairisciu, as cuntasaiocht
agus as tacu leis an rialtas maidir le beartas
a chur i bhfeidhm. Baineann an-tabhacht
leis na proisis ar a bhfuil éifeachtacht agus
fontas ar gcuid oibre bunaithe. Teastaionn
corais a sholathrafonn cuntasacht don stét
agus éascaiocht Usaide d'Usaideoirf deiridh
chun acmhainnf daoine agus airgid a eagru,

bre.Ta sé ina aidhm againn
pla a thabhairt agus scoth na

— I rith 2023, bhiomar ag obair lena chinntit go
mbeadh bonn laidir rialachais faoin méadu ar
scoip agus lion na ngniomhaiochtat, ar fud ar
gclar agus ar gcoras go |éir. Ta sonral iomlana
faoin gcaoi a ndéanaimid rialt nios faide ar

aghaidh sa tuarascail seo (féach leathanach 32).

BAINISTIOCHT RIOSCA

Glactar cur chuige iomlanaioch i gCreat
Bainistiochta Riosca SEAI, lena n-diritear
beartais agus ndésanna imeachta sainithe,
mar aon le cultdr bainistiochta riosca a
chothaitear san eagraiocht.

Ta freagracht ar gach ball foirne in SEAI as clof
leis an dea-chleachtas bainistiochta riosca
agus cuidiu le rioscaf, teagmhais ar cuis

riosca iad agus easnaimh rialaithe aitheanta/
féideartha a shainaithint, a bhainistit agus a
thuairiscid. Léirftear Bainistiocht Riosca SEAI
nios faide ar aghaidh sa doiciméad seo (féach
|leathanach 36).

CURAM CUSTAIMEIRI
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Curam Custaimeéiri

Taimid ar ar ndicheall ag dirid
ar aistear an chustaiméara, ar
phréisis a chuichdéirid, agus ar ar

gcumarsaid a shimpliu.

o 7

CURAM CUSTAIMEIRI

In 2023, lean SEAI lendr gclar claochlaithe
‘Project Evolve; clar ilbhliantuil athraithe san
eagraiocht. Faoin gclar sin, cabhraftear le
gach cuid den eagraiocht teacht chun cinn ar
bhealach cuf, inbhuanaithe chun freastal ar an
méadu mor atd ag teacht ar ghnfomhaiocht
agus ar éileamh ar fud na heagraiochta. Gné
larnach is ea eispéireas na gcustaiméirf, agus
tdimid ar ar ndicheall ag diriu ar aistear an
chustaiméara, ar phroisis a chuichairid, agus
ar ar gcumarsaid a shimplid.

[ rith 2023, d'fhreagair ar n-ionad teagmhdla
custaiméiri 300,000 glao, riomhphost agus
babhta comhra ar fud &r bpunann iomlan
scéimeanna tacafochta.

Déanaimid suirbhé leanunach ar shasamh
custaiméirf, agus d'fhreagair nios mé na
7,000 duine an suirbhé sin in 2023. Dha
phriomhthascaire is ea Glanscér Molta agus
Sasamh Custaiméiri.

Is téscaire caighdednach sa tionscal é

an Glanscér Molta, ar scéla ¢ -100 go
+100, lena léiritear cé a mholfadh SEAI
do dhuine né eagraiocht eile, agus
meastar gur scor maith é ceann +50. Ba é
meanscor SEAI na +54.

Isionann an scor Sasaimh Custaiméirf
agus meanchéatadan na bhfreagroiri a
thug ratail 9 n6 10 sé SEAI ar scéla deich
bpointe maidir le sésamh foriomlan.
Scér 72% a fuair SEAL

I rith na bliana chuireamar roinnt athruithe

a bhi dirithe ar chustaiméiri i bhfeidhm ar ar
bproisis san ionad teagmhaéla. Airitear leo iad
seo a leanas:

Chuireamar foirm iarratais ar line ar fail
dar scéim do dhaoine atd sa chatagoir
bochtaineachta fuinnimh, rud a d'fhag
go bhfuil an préiseas i bhfad nios aisitla
anois. Leagadh amach an fhoirm i
gcomhar leis an Roinn Coimirce Séisialaf
jonas go bhféadfaf seicedil ar an bpointe
an raibh iarrataséir inchdilithe faoin
scéim.

Chuireamar oilidint comhairleora
fuinnimh ar fail don fhoireann tusline
go léir, rud a chuir feabhas ar a gcumas
comhrdite nios mionsonraithe a
dhéanamh faoi uasghraduithe fuinnimh
baile, agus a chur le heispéireas an
chustaiméara.

Chuireamar feabhas ar ar dteicneolaiocht
um Aithint Idirghniomhach Gutha,

jonas go raibh féinseirbhis ar fail i gcés
ceisteanna coitianta, foirmeacha iarratais,
agus tuairisc chomhairleach BER.
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Is éard atd sa rialachas na na freagrachtai, cleachtais, beartais agus
ndsanna imeachta lena dtugtar treoir straitéiseach d'eagraiocht.

Cé gurb é an tAcht um Fhuinneamh Inmharthana, 2002 an
phriomhfhoinse rialachais chorparaidigh i gcas SEAI, ceanglaitear ar
an Udarés freisin clof le ceanglais reachtula (N&isiunta agus AE) agus
riarachain eile. Leagtar amach thios forléargas ar bhearta rialachais

agus tuairiscithe in SEAI

CEANGLAIS RIARACHAIN
GHINEARALTA AGUS CEANGLAIS
BHEARTAIS

Ar an leibhéal ndisiinta, bionn SEAI ag obair
i ndluthphairt leis na hoifigigh dbhartha sa
Roinn Comhshaoil, Aerdide agus Cumarsaide,
agus le hoifigigh ¢ Ranna Rialtais eile agus 6
ghniomhaireachtaf stéit. T4 sé sin riachtanach
i gcomhthéacs a chuspoiri a chur chun cinn
agus a chinntid go gcomhliontar ceanglais
reachtula, ceanglais riarachain agus ceanglais
arna leagan sios ag an Aire n6 ag an Rialtas.
Ar an leibhéal ditidil, bionn SEAl ag obair i
ndluthphairt le gnfomhaireachtaf stéit eile
agus le raon leathan eagraiochtaf dititla
agus ionadaithe poibli chun beartas agus
tionscnaimh fuinnimh inbhuanaithe a
fhorbairt ar bhealach réamhghniomhach. Ta
sé sin ina bhonn faoin gcuspdir straitéiseach
naisiunta foriomlan go mbeidh rol ldrnach
ag SEAI maidir le geilleagar isealcharboin

a bhunu tri bhearta agus gniomhaiochtaf

atd dirithe ar an aistrid go dtf cinedlacha
fuinnimh atd nios cliste agus nios
inbhuanaithe. Déantar an obair agus an
idirghniomhafocht sin de réir na dtreoracha
beartais éagsula 6n Aire Comhshaoil, Aerdide
agus Cumarsaide.

AN COD CLEACHTAIS CHUN
COMHLACHTAI STAIT ARIALU

I mi Mhean Fémhair 2016, ghlac Bord

SEAI go foirmilil leis an gCoéd Cleachtais
athbhreithnithe chun Comhlachtaf Stéit a
Rialu, ina leagtar amach an dea-chleachtas
maidir le rialachas corpardideach do
chomhlachtaf Stait. Cuireann SEAI seisidin
eolais ar fail do chomhaltaf an Bhoird
maidir le ceanglais an Chdéid agus ta raon
gniomhartha, nésanna imeachta agus
tionscnamh curtha i bhfeidhm aige chun
féachaint chuige go gcloffear leis an gCod.
Ta a Chdéd Rialachais féin ag SEAI don
eagraiocht, a chuimsionn ceanglais an Choid
Cleachtais chun Comhlachtaf Stait a Rialu.
Déanann Bord SEAI athbhreithnid bliantuil
ar a Chod féin agus ta sé le fail ar laithredn
gréasain SEAl ag www.seai.ie.

Ina fhianaise sin, deimhnionn SEAI go
bhfuiltear ag clof leis na Codanna seo a
leanas den Chod Cleachtais arna eisidint ag
an Aire Airgeadais.

CUID 1: ROL AN BHOIRD

Nimor don Bhord taifid chuntasaiochta
leormhaithe a choimead, ina nochtar a
staid airgeadais trath ar bith le cruinneas
réasunta, agus lena gcuirtear ar a chumas
do a chinntid go gcomhlionann na raitis
airgeadais Alt 24 den Acht um Fhuinneamh
Inmharthana, 2002. Is é an Bord ata freagrach
as sldine na faisnéise airgeadais agus na
faisnéise corpardidf ata ar ldithredn gréasain
SEAl'agus as an bhfaisnéis sin a choinnedil
cothrom le data.

Ta an Bord freagrach as an bplean bliantuil
agus an buiséad bliantuil a fhaomhadh. |

mi Eandir 2024, rinneadh meastéireacht ar
fheidhmiocht SEAI i leith 2023, faoi threoir an
phlean bhliantuil agus an bhuiséid.

Ta an Bord freagrach as a chuid socmhainnf

a chosaint agus, mar sin, as bearta réasunta a
dhéanamh chun calaois agus neamhrialtachtai
eile a chosc. Measann an Bord go dtugtar
léargas fiorcheart i rditis airgeadais SEAI ar
fheidhmiocht airgeadais agus staid airgeadais
SEAlamhail an 31 Nollaig 2023.

Caighdeain Eitice

Ta creat sonrach i gcomhair Chod Rialachais
SEAIl ceaptha ag Bord SEAI, i gcomhairle le
lucht ardbhainistiochta SEAI. Leagtar amach
ann na struchtuir agus na nésanna imeachta
cuf lena chinntid go bhfuil socruithe
rialachais agus cuntasachta laidre agus
éifeachtacha i bhfeidhm ar fud an Udaréis.
Airftear sa Chreat sin Coid lompair Gno do
chomhaltaf an Bhoird agus don fhoireann.
Ceanglaitear ar chombhaltaf Boird agus ar
bhaill foirne ainmnithe freisin an reachtafocht
um Eitic in Oifigf Poibli a chomhlionadh ar
bhonn bliantuil.

Nithe ata le Cinneadh ag an mBord

Ta Sceideal Foirmiuil Nithe faofa ag bord
SEAI até forchoimeddta go sonrach dé féin

i dtaobh cinntf a dhéanamh, lena chinntiu
go mbeidh treoir agus riald an chomhlachta
go daingean faoina stidir. Leagtar amach € i
gCdd Rialachais SEA.

Coinbhleacht Leasa

Ta nésanna imeachta cuimsitheacha
bunaithe ag Bord SEAI chun faireachdn agus
bainistit a dhéanamh ar choinbhleachtaf
leasa a d'fhéadfadh a bheith i gceist i ndail le
lucht bainistiochta agus Comhaltaf Boird.

An tAcht um Nochtadh Cosanta, 2014

Ag a chruinnid ar an 27 Marta 2024,
d'fhaomh Bord SEAI Beartas agus

No6s Imeachta um Nochtadh Cosanta
(Sceithireacht), ina gcuirtear san direamh na
ceanglais nua a eascrafonn as an Acht um
Nochtadh Cosanta (Leasu), 2022. Tuairiscionn
SEAIl ar nochtadh cosanta don Aire sa Roinn
Caiteachais Phoibli, Sheachadadh PFN

agus Athchdéirithe (RCPSPFNA) gach bliain
agus foilsionn sé an tuarascail sin faoin

31 Mérta ar a ldithredn gréasain. In 2023
fuarthas tuairisc amhdain maidir le nochtadh
cosanta féideartha tri chainéal tuairiscithe
inmheanaigh SEAl agus shann Qifig an
Choimisitin um Nochtadh Cosanta tuairisc
jonchasach amhain eile do SEAI. Cuireadh an
tuairisc sin ar aghaidh chuig nés imeachta
eile — ceann nios oiritnaf — in SEAI le
haghaidh imscrudaithe.
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Raiteas Straitéise

Cludaionn Straitéis SEAI, ‘Réabhloid Fuinnimh
na hEireann a Sholathar, an tréimhse ¢ 2022
go 2025 agus sheol an tAire i go foirmiuil

i Meitheamh 2022.Ta sf le fail ar laithrean
gréasain SEAl, www.seai.ie.

CUID 4: EIFEACHTACHT AN BHOIRD
Meastoireacht Sheachtrach

Bhain SEAI deimhnid SWiFT 3000 amach

6n Udards um Chaighdedin Naisiunta na
hEireann (NSAI). Is é atd i gceist leis sin
scridu agus meastéireacht neamhspleédch ar
ndsanna imeachta rialachais chorparaidigh
SEAl agus ar chomhlionadh an Chéid
Cleachtais chun Comhlachtaf Stait a Rialu
(2016). Ba i mf Eanair 2021 a rinne NSAl an
mheastoireacht dheireanach ar SEAl agus
déanfar meastoireacht eile in 2024 i ndail leis
an deimhnidchan.

| mf Dheireadh Fomhair 2023, ar bhonn
préiseas tairisceana, roghnaiodh an Foras
Riarachain chun tabhairt faoi Athbhreithnit
ar Eifeachtulacht an Bhoird, mar a
cheanglaitear faoin gCéd Cleachtais chun
Combhlachtaf Stait a Riald (2016) agus chun
dfograis an Bhoird agus na heagrafochta i
leith an dea-rialachais a Iéirid. Breathnaiodh
ar réil agus ar fhreagrachtaf an Bhoird agus
na gCoistf, dbhar focais an Bhoird, agus
caidreamh agus proisis an Bhoird. Ba idir
Deireadh Fomhair 2023 agus Eanair 2024
a rinneadh an t-athbhreithniu. Cinneadh
sa tuarascail go Iéirfonn an t-aiseolas agus
an méid a bhf le sonrd gur maith mar a
fheidhmionn an Bord agus gur cur chuige
gairmiuil até aige i dtéarmai iompraiochta,
cur chuige agus proisis. Rinneadh roinnt
moltaf sa tuarascdil i dtaobh feabhsuithe
chun tact leis an mBord, agus cuirfear i
bhfeidhm de réir a chéile iad.

CUID 6: TUAIRISCIU GNO
AGUS AIRGEADAIS

Déanann an tArd-Reachtaire Cuntas agus
Ciste iniuchadh bliantuil ar Raitis Airgeadais
SEAl agus cuirtear faoi bhréid an Aire
Combhshaoil, Aerdide agus Cumarsaide iad,
in éineacht le Tuarascail Bhliantuil SEAI, i
gcombhréir leis an Acht um Fhuinneamh
Inmharthana, 2002. Airftear leis sin scradd ar
an Raiteas ar Riall Inmhednach, a ullmhaitear
uair sa bhliain. Cuireann an Cathaoirleach na
tuarascélacha sin ar fail don Aire de réir na
gceanglas a leagtar amach in Alt 1.9 sa chuid
den Chéd Athbhreithnithe ina gcltdaitear
ceanglais ghno agus airgeadais.

CUID 7: BAINISTIOCHT RIOSCA
AGUS RIALU INMHEANACH

Bainistiocht Riosca

Forbraiodh measunu riosca cuimsitheach
agus beartas bainistiochta in SEAl agus ta

an creat bainistiochta riosca foriomlén faofa
ag an mBord. Ta sésraf cui bunaithe ag Bord
SEAl'agus ag an gCoiste Initichdireachta agus
Riosca chun faireachan agus athbhreithnid a
dhéanamh ar a éifeachtulacht.

Athbhreithniu ar Eifeachtacht an
Rialaithe Inmheanaigh

Coinnfonn SEAI ar bun céras éifeachtach
rialaithe inmhednaigh agus cuireann sé

i bhfeidhm é. Déanann na hinidchéirf
inmheanacha seachfhoinsithe athbhreithnit
bliantuil ar an gcdras um rialuithe
inmhednacha airgeadais, agus rinneadh an
t-athbhreithnid sin i leith 2023.

An t-athbhreithnid ar rialuithe inmhednacha
agus an Raiteas ar Rialt Inmhednach

le haghaidh 2023, a ghabhann leis an
athbhreithnid, ta siad faofa ag Coiste
Initchdireachta agus Riosca SEAl agus ag
an mBord. Deimhnitear an t-athbhreithniu
sa litir bhliantdil 6n gCathaoirleach chuig an
Aire Comhshaoil, Aerdide agus Cumarsaide.
Ina theannta sin, ta raiteas an Chathaoirligh
ar rialuithe inmhednacha airgeadais san
direamh sa Tuarascail Bhliantuil (féach
leathanach 50).

Initchéireacht Inmheanach

Ta feidhm Inidchadireachta Inmheénafi

atd comhdhéanta go cuf ag SEAI de réir
na bprionsabal a leagtar amach sa Chod
Cleachtais agus t& Cairt fhoirmiuil aige, ata
faofa ag an mBord.

An Coiste Initchdireachta agus Riosca

Ta Coiste Inidchdireachta agus Riosca
bunaithe ag SEAI a bhfuil téarmai tagartha
sonracha aige, arna bhfaomhadh ag an
mBord, a ndéantar athbhreithnid orthu ar
bhonn bliantuil.

MAOIRSEACHTA
Comhaontu Maoirseachta

Ta Comhaontt Maoirseachta foirmiil

idir an Roinn Comhshaoil, Aerdide agus
Cumarsaide (RCAC) agus SEA|, ina leagtar
amach an morchreat rialachais agus
cuntasachta faoina bhfeidhmionn SEAl agus
ina sainftear na roil, na freagrachtai agus na
hidirghniomhafochtaf is tabhachtaf i ndail
leis an ngaolmhaireacht eatarthu. Siniodh
an comhaontt i mi Dheireadh Fémhair 2023
agus cludaionn sé tréimhse trf bliana go dti
an 30 Deireadh Fémhair 2026.

Noésanna Imeachta Solathair

Ta proiseas cui Solathair Phoibli ag SEAI, ata
bunaithe ar threoirlinte soldthair phoibli na
hOifige um Sholathar Rialtais le haghaidh
earral agus seirbhisi. Féachtar chuige leis
na treoirlinte sin go gcombhliontar cuspoiri
agus priomhphrionsabail na hiomaiochta,
na coéiredla comhionainne agus na
trédhearcachta, ar a bhfuil rialacha naisiunta
agus rialacha AE bunaithe. Faomhann an
Fhoireann Ceannaireachta Feidhmidchain
Plean Soldthair Corpardideach gach bliain.

Comhlionadh 6 thaobh Canach de

Dheimhnigh an Cathaoirleach, sa litir ar leithligh
a cuireadh chuig an Aire Comhshaoil, Aeraide
agus Cumarsaide, gur chomhlion SEAl a
oibleagdidi faoin dli canach.

An Chairt Custaiméiri

Ta Cairt Chustaiméirf foilsithe ag SEAI, ina
leagtar amach a thiomantas d'ardchaighdean
seirbhise a sholathar. Airitear sa Chairt sin

nés imeachta maidir le déiledil le geardin
mas ann ddéibh. In 2023, fuarthas 319 gearan
faoi chuimsiu an Chairt. T4 an Chairt le fail ar
www.seai.ie.

larscribhinn 2020 a ghabhann leis an
gCdd Cleachtais chun Comhlachtai
Stait a Rialu, ar Chothromaiocht Inscne,
Eagsulacht agus Cuimsit

Amhail an 31 Nollaig 2023, cuigear (42%)
ban agus seachtar (58%) fear a bhi i measc
chombhaltai an Bhoird. Mar sin, comhlionann
an tUdards sprioc an Rialtais i dtaobh
ionadaiocht ar a laghad 40% a bheith ag fir
agus mna araon ar na Boird Stait.

Chun tacu le cothromaiocht inscne ar an
mBord seo, beidh dluth-chomhordud agus
comhar idir SEAl agus an tAire Comhshaoil,
Aerdide agus Cumarsédide maidir le
ceapachain chuig an mBord. Is é an tAire

a dhéanann ceapachain chuig an mBord,
nuair a thagann siad i gceist, de réir an Achta
um Fhuinneamh Inmharthana, 2002, arna
leasu leis an Acht Fuinnimh, 2016. Cuirfear
ceanglais larscribhinn 2020 i bhfeidhm
maidir le gach ceapachan chuig an mBord.

Na hAchtanna um Chomhionannas
Fostaiochta, 1998-2015

Ta SEAI tiomanta do bheartas
comhdheiseanna agus leagtar béim san
eagrafocht ar an gcomhionannas, ar an
¢agsulacht agus ar an gcuimsit (CEC). T4
Straitéis fhorasach CEC ag SEAI lena n-iritear
roinnt priomhcholdn arna gcur i bhfeidhm
ag an gCoiste CEC. Airitear le coluin na
straitéise beartais, foghlaim, earcaiocht agus
dul chun cinn, ceilidradh, seirbhisf, agus
faireachan. Leis an gcur chuige sin, cinntitear
go bhfeidhmimid roinnt scéimeanna a
thugann deiseanna d'fhostaithe maidir

RIALACHAS CORPARAIDEACH

lena riachtanais ghairme agus lena gcuid
riachtanas 6 thaobh pearsanra. Ina theannta
sin, éascafonn Prdiseas Bainistiochta agus
Forbartha Feidhmiochta SEAI don fhorbairt
gairme agus don fhorbairt phearsanta. Ta
creidiunu airgid bainte amach ag SEAI 6
lonad na hEireann don Eagsulacht agus
leanfaimid ar aghaidh ag tégail air.

Ar fud SEAI, t& meon failteach, éagsuil agus
cuimsitheach againn san ionad oibre, agus

i leith na seirbhisi a chuirimid ar fail, agus is
nds linn meas ar dhaoine a léiriti agus filintas
eispéireas éagsuil agus dearcthai éagsula a
aithint. Taimid diograiseach ina leith sin ar
mbhaithe le gach duine ata ag obair le SEAI
agus leo siud go |éir a dtacaimid leo trinar
gcuid seirbhisi.

An tAcht um Shabhailteacht, Slainte agus
Leas ag an Obair, 2005

Leis an Acht seo, a thainig in ionad fhoralacha
an Achta um Shabhailteacht, Sldinte agus
Leas ag an Obair, 1989, déantar an dli a
bhiodh i bhfeidhm a chomhdhlutht agus a
thabhairt cothrom le data. Ta feidhm freisin
ag fordlacha na Rialachédn um Shabhailteacht,
Sldinte agus Leas (Feidhm Ghineardlta),
2007-2020. Ta SEAI fés ag déanamh bearta
cuf chun sabhailteacht, sldinte agus leas

na mball foirne direach agus indireach, na
gconraitheoirf agus na gcuairteoirf go léir a
chosaint agus chun feasacht a mhuscailt ina
chuid oifigi agus spasanna oibre baile chun
fordlacha an Achta seo a chomhlionadh.

An tAcht um loc Pras Cuntas, 1997

Tagann SEAI faoi shainchiram an Achta um
loc Pras Cuntas, 1997, a théinig i bhfeidhm
ar an 2 Eanair 1998, agus faoi Rialachain na
gComhphobal Eorpach (locafocht Dhéanach
in Idirbhearta Trachtala), 2002 a thainig i
bhfeidhm ar an 7 Linasa 2002.

Ta sé ina bheartas ag SEAl a chinntit go
n-foctar gach sonrasc go pras. Ta nésanna
imeachta i bhfeidhm, 4fach, lena chinntiti go
n-foctar Us déanach, mas ga.

An tAcht um Eitic in Oifigi Poibli, 1995,
agus an tAcht um Chaighdeain in Oifigi
Poibli, 2001

Faoi na hAchtanna thuasluaite, tugann
Combhaltaf Boird SEAI Réitis Leasa do Runaf
an Bhoird gach bliain de réir fhordlacha na
nAchtanna. Chomh maith leis sin, bionn an
da Acht 4 gcomhlionadh ag baill foirne SEAI
a bhfuil poist shainithe acu.
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An tAcht um Shaorail Faisnéise, 1997, an
tAcht um Shaorail Faisnéise (Leasu), 2003
agus an tAcht um Shaorail Faisnéise, 2014

Is comhlacht forordaithe é SEAI faoi na
hAchtanna um Shaoréil Faisnéise agus
cloionn sé go hiomlan leis na ceanglais a
leagtar amach sna hAchtanna. Ba cheart
iarrataf ar fhaisnéis faoi na hAchtanna a
sheoladh chuig an Oifigeach um Shaorail
Faisnéise ag foi@seai.ie.

Na hAchtanna um Chosaint Sonrai,
1988-2018 agus an Rialachan Ginearalta
maidir le Cosaint Sonrai (RGCS)

Is Rialaitheoir Sonrai é SEAI faoi na
hAchtanna um Chosaint Sonrai. Baineann
cosaint sonraf le ceart bunutisach an duine
chun priobhdideachta a chosaint agus le
smacht a fheidhmiu ar an gcaoi a n-Usdidtear
a fhaisnéis phearsanta. Ta Oifigeach Cosanta
Sonraf (OCS) ceaptha ag SEAl agus is féidir
leis an té sin cabhru le hdbhair sonraf a
gcearta a fheidhmit faoin reachtaiocht um
chosaint sonral. Is féidir iarratai da leithéid a
sheoladh chuig dataprotection@seai.ie.

Na Rialachain um Rochtain ar Fhaisnéis
faoin gComhshaol, 2007-2018

Is Udaras Poibli é SEAI chun criocha
Rialachdin na gComhphobal Eorpach
(Rochtain ar Fhaisnéis faoin gComhshaol),
2007 go 2018 agus comhlionann sé na
hoibleagdidf a leagtar amach futhu. Ba
cheart iarrataf ar fhaisnéis a thagann faoi na
Rialachdin sin a sheoladh chuig aie@seai.ie

Na hAchtanna Ombudsman

Ta SEAI ar cheann de na‘Comhlachtaf

faoi shainchiram an Ombudsman;, liosta
comhlachtaf ar féidir leis an Ombudsman
scridud a dhéanamh ar gheardin futhu. Ta
Oifig an Ombudsman ar fail chomh maith
chun geardin ¢ dhaoine den phobal a
scridu, ma chreideann daoine gur chaith
solathraithe seirbhise poibli dirithe go
michothrom leo. T4 nésanna imeachta
dea-fhorbartha i bhfeidhm ag SEAI maidir le
geardin a ldimhseadil. Ma shainaithnitear aon
fhadhbanna, glacann SEAI bearta cui chun
aghaidh a thabhairt orthu.

An tAcht um Chomhroinnt Sonrai agus
Rialachas, 2019

Is comhlacht poibli é SEAI chun criocha an
Achta um Chomhroinnt Sonraf agus Rialachas,
2019. Leis an Acht sin, rialaitear conas agus
cathain is féidir le comhlachtaf poibli sonraf
pearsanta a roinnt le comhlachtaf poibli eile
agus iad ag solathar seirbhisi poibli, sa chas ina
dtagann an da chomhlacht faoi raon feidhme
an Achta. Breithnionn SEAI a fhreagrachtaf
faoin Acht agus sonrai 4 gcomhroinnt aige

le comhlachtai poibli eile, ach go dtf seo nior
ceanglafodh air Comhaontt Comhroinnte
Sonraf sonrach a chur i bhfeidhm mar a
bhforéiltear d6 san Acht.

Acht na dTeangacha Oifigiula, 2003
agus Acht na dTeangacha Oifigiula
(Leasu), 2021

Tagann SEAI faoi théarmaf Acht na
dTeangacha Qifigiula, 2003, a siniodh ina
dhlfaran 14 [Uil 2003 chun bheith ina chreat
reachtuil maidir le seirbhisi a sholathar tri
mhean na Gaeilge. De réir Alt 10 den Acht, ta
an Tuarascail Bhliantuil seo & foilsid an trath
céanna i nGaeilge agus i mBéarla. Sinfodh
Acht na dTeangacha Qifigila (Leasu), 2021
ina dhlf ar an 22 Nollaig 2022 agus ta sé
beartaithe leis cur go mor le cdiliocht na
seirbhisi i nGaeilge a chuireann comhlachtaf
Stait ar fail don phobal.

Dualgas Earnala Poibli

Ta sé de chdram ar gach comhlacht poiblf
in Eirinn an comhionannas a chur chun
cinn, idirdheald a chosc agus a gcearta
daonna a chosaint i gcas a gcuid fostaithe,
custaiméirf, Usdideoirf seirbhise agus gach
duine a dtéann a gcuid beartas agus
pleananna i bhfeidhm orthu. Tagann sé

sin faoi Dhualgas na hEarnéla Poibli um
Chomhionannas agus um Chearta an
Duine, faoi Alt 42 den Acht fa Choimisiun
na hEireann um Chearta an Duine agus
Comhionannas, 2014. | m{ Eanair 2023, sheol
SEAI a straitéis nua um Chomhionannas,
Eagsulacht agus Cuimsiti (CEC), ata ailinithe
lena straitéisf eagraiochtula agus daoine,
agus ata bunaithe ar an obair a rinneadh
agus é ag gabhail faoi chreididind mar
Infheisteoir Airgid san Eagsulacht a bhaint
amach 6 lonad na hEireann don Eagsulacht.
Té Coiste CEC ag SEAl agus ta an Mheitheal
um Dhualgas na hEarnéla Poibli, um
Chomhionannas agus um Chearta Daonna
ag obair faoi. Tabharfar aghaidh ar go leor
de na cuspairi faoi Dhualgas na hEarnala
Poibli um Chomhionannas agus um Chearta
an Duine trid an meitheal sin. Ag an gcéim
réamh-mheasunaithe atd an obair séin

faoi lathair, agus ta sé beartaithe sraith
ceardlann oilidna a chur ar bun in 2024. T4
téarmai tagartha ag an meitheal i dtaobh
stil chothrom feidhmithe, chun teacht leis
an morchuspoir i dtaobh cearta an duine
agus cursai comhionannais a bhreithniu sa
ghnathchursa ag gach céim dar bprdisis.
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AN CREAT BAINISTIOCHTARIOSCA  PRIOMHRIOSCAI IN 2023 AGUS NiOS FAIDE ANONN

Bainistiocht
Riosca in SEAI

AN CUR CHUIGE MAIDIR LE
BAINISTIOCHT RIOSCA

Cuireann SEAIl an dea-chleachtas i bhfeidhm,
mar a leagtar amach sa Chod Cleachtais
chun Comhlachtaf Stait a Riald, 2016 agus

in 1ISO 31000, maidir le rioscaf a shainaithint,
a mheasunu agus a riald lena chinntiy, a
mhéid is féidir, go laghdaitear iad go dtf
leibhéal ata inghlactha ag an mBord maidir
lena chuspdiri a bhaint amach. Tacaionn
bainistiocht éifeachtach rioscai agus saothru
deiseanna le forbairt agus le cur i bhfeidhm
éifeachtach a dhéanambh ar straitéis SEAI.

Ta freagracht ar gach ball foirne in
SEAI as cloi leis an dea-chleachtas
bainistiochta riosca agus cuidiu le
rioscai, teagmhais ar cuis riosca iad
agus easnaimh rialaithe aitheanta/
féideartha a shainaithint, a
bhainistiu agus a thuairisciu.

Glactar cur chuige iomlanaioch i gCreat
Bainistiochta Riosca SEAI, lena n-dirftear
beartais agus nésanna imeachta sainithe,
mar aon le cultdr bainistiochta riosca a
cothafodh san eagrafocht.

Ta Bord SEAI freagrach as an mbunsraith
bainistiochta riosca a leagan sios ar fud na
heagraiochta tri inghlacthacht rioscaf a chur
in idl go soiléir. Sonraitear le hinghlacthacht
rioscaf an fonn até ar SEAI dul sa seans le
riosca, agus déantar é sin a chur in iul agus

a chainniochtu ar bhealach is féidir a chur
san direamh sna cinntf laethula. Ta lucht
bainistiochta SEAI freagrach as a chinntid go
bhfeidhmionn SEAI i gcomhréir le tuairim

an Bhoird i ndail le hinghlacthacht Riosca.
Comhthéthaitear an bhainistiocht riosca

ar fud gach leibhéil den eagraiocht, ionas

go dtacaionn gach leibhéal le leibhéal eile.
Ta bainistiocht riosca 4 stidradh 6n mbarr
anuas agus bionn sf bunaithe ar struchtuir
agus ar fhreagrachtaf atd sainithe go soiléir.
Ta si fite fuaite i ngnathndsanna oibre agus i
ngniomhaiochtai na heagraiochta, agus ta na
baill foirne ar fad ar an eolas faoi dbharthacht
rioscafl maidir lena gcuspairi a bhaint amach.
Cuirtear Dearbhu Riosca ar féil ar bhonn tri
line chosanta: Glacann feidhmeanna céadline
freagracht as rioscaf agus bainistionn siad iad
mar chuid d& ngnfomhaiochtaf oibriochtula,
déanann feidhmeanna dara line maoirseacht
ar bhainistiocht riosca agus ar chomhlionadh
ar fud na heagraiochta agus soléthraitear
dearbhu neamhspledch triti line trf inidichtai
inmhednacha agus inilchtai seachtracha.

Le linn 2023, bhunaigh SEAIl ardén TF nua
chun tacu tuilleadh le sainaithint agus
measunu rioscal agus gniomhafochtaf
gaolmhara.

[ rith 2023, lean SEAIl & chur féin in oiridint do
na dushldin a bhaineann le géard prainne
maidir le cur le scala na ngnfomhaiochtaf

ar an leibhéal naisiunta i gcomhthéacs

an tionchair a bhi ag coinbhleachtaf
geopholaitiula ar an earnail fuinnimh. T4 an
Creat Bainistiochta Riosca 4 oiriinu agus a
thabhairt cothrom le data ag SEAI go faill,
chun dul'ingleic leis na dushlain agus chun
bonn eolais a chur faoi phriomhchinnti, lena
chinntit go mbainfear amach cothromaiocht
chuf idir deiseanna agus rioscaf. Priomhghné
den Chreat Bainistiochta Riosca is ea
cumarsaid agus teagmhail rialta leis an Roinn
Comhshaoil, Aerdide agus Cumarsaide.

Déantar rioscai SEAl a mheas i gcomhthéacs
spriocanna straitéiseacha mar a |éiritear sa
|éaraid thios.

Sa tébla ar an gcéad leathanach eile, déantar
achoimre ar na priomhrioscaf a bhainistigh
SEAl le linn 2023 agus ata fés & mbainistiu
aige in 2024, i gcomhthéacs a chuspdirf
straitéiseacha:

SPRIOCANNA AGUS CUSPOIRI
STRAITEISEACHA GO DTi 2025

Ar straitéis

Ar spriocanna a
bhaint amach

il

Rannphairtiocht agus
comhoibrid seachtrach

Ar dteachtaireacht
a churiniul

8%6

Comhoibriu le
gniomhaireachtai eile

0Q

SEAl a athru o
bhonn

Cothu acmhainneachta
agus forbairt eolais

I

Rannphairtiocht lenar
mbaill foirne agus

tacaiocht a thabhairt déibh

G

Creat rialachais

Creat laidir rialachais a chur faoinar n-eagraiocht
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Bainistiocht Riosca

REIMSE

RIOSCA

Straitéis

il

% E
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CUR SiOS AR AN RIOSCA

Riosca maidir leis an Straitéis a chur i bhfeidhm

Ta rdl larnach ag SEAI maidir leis an bPlean Gniomhaithe ar son
na hAerdide a chur i bhfeidhm ar son an Rialtais. Leagtar sios
spriocanna agus cuspairf uaillmhianacha sa Phlean, don tréimhse
go dti 2030. D'fhéadfadh rioscai geilleagracha, sochpholaititila,
airgeadais agus oibriichain tionchar a imirt ar chumas SEAI
priomhchlair chaipititla a chur i bhfeidhm agus tairgi inseachadta
straitéiseacha eile a chur ar féil, mar a leagtar amach thios.

Sainordu Straitéiseach - Claochld agus Fas

Ta sainordu SEAl ag méadu agus ag leathnu ¢ thaobh
castachta de chun tacu le gnfomhartha a leagtar amach sa
Phlean Gniomhaithe ar son na hAerdide 2024. Ni mor do SEAI
fas agus claochlu da réir, agus bionn rioscaf oibriochtula ag
gabhail leis sin.

Ta SEAI fos ag obair ar thionscnaimh nua agus ar
thionscnaimh atd i bhfeidhm cheana i gcomhair diteanna
conaithe agus eile chun feasacht a chotht agus éileamh a
spreagadh ionas gur féidir spriocanna dushlanacha a bhaint
amach.

Chun ar gcuspairf agus ar n-uaillmhianta straitéiseacha a
bhaint amach, chun tacu leis an bPlean Gniomhaithe ar son
na hAerdide, agus chun ar gcdraimi breise sa réimse rialala
a chomhlionadh, té SEAI ag cur le scala a chuir oibriochtaf
agus le lion a fhostaithe agus ag aimsit daoine a bhfuil
scileanna agus tallann Ur acu chun gniomhaiochtai nua a
fhorbairt agus a chur chun cinn, agus é ina cheannrédaf sa
tir seo agus ar domhan.

Riosca maidir leis an Slabhra Solathair

Bhi ddshlain fés i gceist sa slabhra solathair linn 2023, mar
gheall ar easpa acmhainne i measc conraitheoirf i réimsf
airithe de bharr ganntanas oibrithe oilte a bheith fés ann.
Té an baol ann nach mbeifear in ann an slabhra soldthair a
mhéadu dothain chun freastal ar an méadu atd ag teacht
ar an éileamh, rud a chuirfeadh srian ar SEAI maidir lena
chuspdiri straitéiseacha a bhaint amach.

Tosca Macra-Eachamaiocha

Ta an baol ann go mbeidh drochthionchar ag tosca
seachtracha ar nés boilscit né cult ar bhaint amach cuspoirf
SEAl, as a n-eascrédh laghdu ar éileamh ar phriomhchlair né
iad a bheith inacmhainne.

Ta faireachan & dnéanamh ag SEAI ar thionchar na ndushlan
sa slabhra solathair agus téann sé i gcomhairle le lucht an
tslabhra soldthair, agus muid ag cur lendr dtuiscint ar dhalaf
margaidh eile agus conas freagairt do na dushlain sin.
Chomhoibrigh SEAI le gniomhaireachtaf seachtracha chun
forbairt scileanna a spreagadh in 2023 agus ag tus 2024.

Déanann SEAI faireachan ar an leas a bhaintear as
tacafochtal agus bionn sé i dteagmhail leis na péirtithe
leasmhara dbhartha go léir chun délai an mhargaidh faoi
lathair a thuiscint agus chun freagairt mar is cui.

R0Q
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Riosca Sochpholaititil - Riosca maidir le hAistriti Fuinnimh

Ta an baol ann go bhféadfadh tosca sochpholaititla
seachtracha drochthionchar a imirt ar bhaint amach chuspairf
SEAI Go sonrach, d'fhag dearcthai agus gnéithe nua maidir

le prdinn an aistrithe fuinnimh gur cothaiodh éiginnteacht

a d'fhéadfadh dul i bhfeidhm ar bhaint amach spriocanna
agus cuspairf le linn 2023, trath a bhfuil fadhbanna fés againn,
amhail costas breoslaf iontaise le haghaidh fuinnimh agus
slandail an tsolathair fuinnimh trath a bhfuil coinbhleachtaf
geo-pholaititla fés ar siul.

I rith 2023, chomhoibrigh SEAl le comhghleacaithe ina
mhéthair-Roinn agus i ngniomhaireachtaf stait eile agus
ghlac sé péirt ghnfomhach san fheachtas‘Usaid Nios L’ agus
sa Ghrupa Eigeandala um Shlandail Fuinnimh, agus beartais
& gcur in oiridint do thosca nua aige nuair ba chuf sin.

Lean SEAI ar aghaidh ag dirit ar chur i bhfeidhm na
bpriomhchlar.

Riosca maidir le Caillteanas Airgeadais / Calaois

I bhfianaise chinedl an ghnd a dhéanann SEA, lena n-iritear
deontais a sholathar, ni mér dé an riosca a bhaineann

le caillteanas airgeadais a bhainistit ar bhonn leantdnach,
agus an riosca calaoise san direamh.

Ta rialuithe agus seicedlacha laidre airgeadais agus eile
curtha i bhfeidhm ag SEAI chun calaois agus earréidi a chosc
agus a bhrath. T4 na rialuithe sin faoi réir athbhreithnit
bliantuil maidir le hoiriinacht agus éifeachtacht.

Riosca Cibearshlandala

An riosca go dtarlédh cibear-ionsaf a chuirfeadh isteach ar
leanunachas gno, lena n-diritear cur as do lionraf, corais nd
sonraf.

Ta Céras Bainistiochta um Shlandail Faisnéise ag SEAI, a
ndéantar athbhreithnid agus feabhsu leantnach air (le
cabhair ¢ shaineolaithe seachtracha nuair is gd), a bhionn ag
faire ar rioscaf cibearshlandéla a thagann chun cinn. Cuirimid
oilidint éigeantach ar na baill foirne agus déanaimid tastail
tred ar na corais.
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Ta tairbhi intomhaiste
geilleagracha agus
fostalochta ag gabhail
leis an éifeachtulacht
fuinnimh
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Raiteas Rialachais agus
Tuarascail © Chomhaltai an Bhoird

Don Bhliain dar Chrioch an 31 Nollaig 2023

Bunafodh Udarés Fuinnimh Inmharthana na hEireann (SEAI) le héifeacht én

1 Bealtaine 2002, de bhun an Achta um Fhuinneamh Inmharthana, 2002 (arna
leasu)). Leagtar amach feidhmeanna an Udardis in Alt 6 d’Acht na bliana 2002
s iad priomhfheidhmeanna SEAI mar a fhorordaitear in Acht na bliana 2002

(arna leasu):

é a chur chun cinn gur ar bhealaf
atd inbhuanaithe agus éifeachtuil

6 thaobh an chomhshaoil de, lena
n-airitear ¢ fhoinsi in-athnuaite, a
dhéanfar fuinneamh a théirgeadh, a
sholathar agus a Usaid, agus cuidiu
leis an sprioc sin a bhaint amach;

laghdu astaiochtai gés ceaptha
teasa agus truaillean aeir a
bhaineann le husaid fuinnimh a
chur chun cinn agus cabhrd leis;

taighde agus forbairt
teicneolaiochtaf a chur chun cinn
agus cabhru leo agus combhairle,
faisnéis agus treoir a sholathar ar
abhair a bhaineann le fuinneamh;

gniomhafochtaf a ordéidh an tAire
6 am go ham a cheadund, a rialail
agus a rialu.

Cloionn SEAI le dlithe agus
rialachdin dbhartha lena rialaitear a
ghniomhaiochtai agus leis an gCéd
Cleachtais chun Comhlachtaf Stéit a
Riald, 2016 (arna leasu) (‘an Cod’).

Leagtar amach sa Tuarascail Rialachais
seo struchtuir rialachais SEAl agus
sonraitear priomhréimsi fécais Bhord
SEAlin 2023.

STRUCHTUR AN BHOIRD

Ta struchtur an Bhoird forordaithe

le reacht. Is é an tAire Comhshaoil,
Aeréide agus Cumarséide (an téire')

a cheapann comhaltai an Bhoird, le
toilid an Aire Airgeadais, de réir an
Achta um Fhuinneamh Inmharthana,
2002, arna leasu leis an Acht Fuinnimh,
2016. Ainmnionn an tAire comhalta
amhain den Bhord (seachas an
Priomhfheidhmeannach) mar
Chathaoirleach ar feadh tréimhse nach
faide na 5 bliana. Ceaptar comhaltaf
Boird ar feadh tréimhsi suas le 5 bliana
agus féadfar iad a athcheapadh ar feadh
suas le tréimhse uasta 8 mbliana de

réir larscribhinn 2020, ar Chomhardu
Inscne, Eagsulacht agus Cuimsid, den
Chod Cleachtais chun Comhlachtaf Stait
a Rialu. Is comhalta boird ex officio é an
Priomhoifigeach Feidhmiuchain.

Ta an Bord cuntasach don Aire. Cuirtear
cuspairi agus tosafochtaf an Aire in idl
don Bhord trf Phleananna Forbartha
Naisiunta, Pleananna Gniomhaithe

ar son na hAerdide agus Comhaontu
Maoirseachta, chomh maith le
Pleananna Seirbhise bliantula. Bionn
plé rialta idir an Cathaoirleach, an
Priomhoifigeach Feidhmidichdin, lucht
bainistiochta SEAl agus an tAire agus a
chuid oifigeach.

Ta Struchtur Coistf bunaithe ag an
mBord chun cabhru leis a fhreagrachtaf
a chombhlionadh.

Is iad an Priomhfheidhmeannach agus
an fhoireann ardbhainistiochta ata
freagrach as SEAI a bhainistiu, a riald
agus a threortd 6 1a go 1a. Leanann

an Priomhfheidhmeannach agus an
Fhoireann Ardbhainistiochta an treoir
leathan straitéiseach arna leagan sios

ag an mBord agus cinntionn siad go
bhfuil tuiscint shoiléir ag gach comhalta
den Bhord ar dbhair a bhaineann

le feidhmiu SEAI, lena n-diritear iad

siud a bhaineann le cur i gcrich a
shainordaithe arna leagan sios ag an
Aire. Bionn an Priomhfheidhmeannach
ina nasc direach idir an Bord agus lucht
bainistiochta SEAI.

ROL AN BHOIRD AGUS
FREAGRACHTAI AN BHOIRD

Leagtar amach rél leathan an Bhoird

in Alt 10 den Acht um Fhuinneamh
Inmharthana, 2002 agus sonraitear
freagrachtaf nios sainitla an Bhoird,

ar leibhéal aonair agus ar leibhéal
corpardideach, i gCéd Rialachais SEAL
Déanann an Bord faomhadh bliantuil
ar an gcéd sin agus sé le féil ar laithrean
gréasain SEAl (www.seai.ie).

Ta an Bord freagrach as mérstraitéis
agus beartais a leagan sios don
eagraiocht. T4 sé freagrach as an

gcéras rialaithe inmhednaigh agus as
préisis agus ndésanna imeachta a chur

i bhfeidhm lena chinntit go bhfuil an
coras éifeachtach. Comhlionann sé na
feidhmeanna sin ar bhonn direach agus
tri fheidhmiu Coisti Boird sonracha i
gcomhréir le Téarmai Tagartha faofa. Is
iad lucht bainistiochta feidhmitchain
SEAI até freagrach as an mbeartas a chur
chun feidhme.

Ta abhair dirithe forchoimedadta go
sonrach ag an mBord do féin le
cinneadh a dhéanamh futhu agus
airftear leis a mireanna seasta a
bhreithnionn an Bord:

Ceanglais maidir le Céram agus
Dearbht Leasa
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Miontuairisci an chruinnithe roimhe
seo a fhiord

Nithe ag éirf as agus Pointi Gnimh
gaolmhara

Tuairisc 6n gCathaoirleach
Tuairisc 6n Priomhfheidhmeannach

Tuairisci Airgeadais, Buiséid agus
Caiteachais

Forbairti Straitéise agus tuairisci
feidhmiochta SEAI

Breithnid ar thograf solathair
agus deontais, de réir an Udarais
tharmligthe arna fhaomhadh

Breithnit ar thuairisci ¢ na Coistf

Athbhreithnit Riosca Corpardideach
/ Bainistiocht Riosca

Rialachas agus nithe forchoimeédta

Faoi Alt 24 (2) den Acht um Fhuinneamh
Inmharthana, 2002, ceanglaitear ar

an Udards gach gnathchuntas cui

ar airgead a fhaigheann sé agus a
chaitheann sé a choinnedil i cibé foirm
a dhéanfaidh an tAire a fhaomhadh,

le toiliti an Aire Caiteachais Phoibli,
Sheachadadh PFN agus Athchairithe.
Agus na raitis airgeadais seo a n-ullmhu,
éilitear ar Bhord SEAI na nithe seo a
dhéanamh:

Beartais chuntasaiochta iomchufi a
roghnt agus iad a chur i bhfeidhm
go comhsheasmhach.

Breitheanna agus meastachain a
dhéanamh ata réasunach agus
stuama.

Na raitis airgeadais a ullmhu ar
bhonn gnéthas leantach ach
amhain mura bhfuil sé cuf glacadh
leis go leanfaidh SEAI de bheith ag
feidhmid; agus

A shonru cé acu ar cloiodh leis

na caighdedin chuntasafochta
infheidhme, agus aon imeacht
dbhartha a nochtadh agus a mhiniu
sna raitis airgeadais.
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Ni mor don Bhord taifid chuntasaiochta
leormhaithe a choimedd, ina nochtar a
staid airgeadais trath ar bith le cruinneas
réasunta, agus lena gcuirtear ar a
chumas dé a chinntit go gcomhlionann
na raitis airgeadais Alt 24 den Acht um
Fhuinneamh Inmharthana, 2002. Is é an
Bord até freagrach as sldine na faisnéise
airgeadais agus na faisnéise corpardidi
atd ar laithredn gréasdin SEAl agus as iad
a choinnedil cothrom le déta.

Ta an Bord freagrach as an bplean
bliantuil agus an buiséad bliantuil a
fhaomhadh. I mi Eanéir 2024, rinneadh
meastdireacht ar fheidhmiocht SEAI

i leith 2023, faoi threoir an phlean
bhliantuil agus an bhuiséid.

Ta an Bord freagrach as a chuid
sécmhainni a chosaint agus, mar sin, as
bearta réasiinta a dhéanamh chun calaois
agus neamhrialtachtaf eile a chosc.

Measann an Bord go dtugtar léargas
florcheart i réitis airgeadais SEAI ar
fheidhmiocht airgeadais agus staid
airgeadais SEAl amhail an 31 Nollaig 2023.

EIFEACHTACHT AN BHOIRD

Ta an Bord freagrach as mérstraitéis
agus beartais a leagan sfos don
eagraiocht. T4 sé freagrach as an
gcéras rialaithe inmhednaigh agus as
prdisis agus nésanna imeachta a chur
i bhfeidhm lena chinntid go bhfuil
an coras éifeachtach. Ta proiseas culi,
cuimsitheach ionduchttchdin agus
forbartha i bhfeidhm do chomhaltaf
an Bhoird. Cuirtear faisnéis fhairsing
ar an ngniomhaireacht agus a cuid
oibriochtaf ar fail do chomhaltai nua
nuair a cheaptar iad.

Bhain SEAI deimhnid SWiFT 3000 amach
6n Udaras um Chaighdedin Naisiunta
na hEireann (NSAI). Is é atd i gceist

leis sin scrudu agus meastdireacht
neamhspledch ar nésanna imeachta
rialachais chorparaidigh SEAI agus ar
chombhlionadh an Choid Chleachtais
chun Comhlachtai Stait a Rialu. Ba

i mi Eanair 2021 a rinne NSAl an
mheastéireacht dheireanach ar SEAI
agus déanfar meastoireacht eile in 2024
i ndail leis an deimhnidchan.

Thiondil an Bord deich gcruinnit le linn
2023. Redchtédladh naoi gcinn de na
cruinnithe sin ag 3 Plas na Péirce agus
ceann amhdin san RDS. | mi Feabhra
2024, i gcomhthéacs athbhreithnid a
dhéanamh ar éifeachtacht fhoriomlan
an Bhoird, rinne an Bord athbhreithniu
cuimsitheach ar a ghniomhaiochtai, a
oibriochtaf agus a thorthai don bhliain
2023. Bhreithnigh an Bord an achoimre
chuimsitheach ar ghniomhaiochtaf
ceannaireachta straitéiseacha, ar chinnti,
ar mhaoirseacht agus ar an bhfaireachan
a dhéanann sé ar chorais agus rialuithe
in SEAI. Ar an iomlan, Iéirigh an anailis
sin go ndearna an Bord gach iarracht

a fhreagrachtai a chomhlionadh, ar
bhealach cui, éifeachtach, de réir na
gceanglas a leagtar amach san Acht um
Fhuinneamh Inmharthana, 2002 agus
sa leagan athbhreithnithe den Chod
Cleachtais chun Comhlachtaf Stéit a Rialu.

Tugadh faoi mheastdireacht
sheachtrach ar éifeachtacht an

Bhoird in 2023 agus bhreithnigh an
Bord é in 2024. 1n 2023, ar bhonn
préiseas tairisceana, roghnaiodh an
Foras Riarachéin chun tabhairt faoi
Athbhreithniu ar Eifeachtacht an
Bhoird, mar a cheanglaitear faoin gCéd
Cleachtais chun Comhlachtaf Stait a
Rialu (2016) agus chun diograis an
Bhoird agus na heagrafochta i leith an
dea-rialachais a Iéirid. Breathnaiodh ar
réil agus ar fhreagrachtaf an Bhoird agus
na gCoisti, dbhar focais an Bhoird, agus
caidreamh agus prdisis an Bhoird. Ba
idir Deireadh Fomhair 2023 agus Eanair
2024 a rinneadh an t-athbhreithnid.
Cinneadh sa tuarascail go léirfonn an
t-aiseolas agus an méid a bhf le sonru
gur maith mar a fheidhmionn an Bord
agus gur cur chuige gairmidil ata aige

i dtéarmai iompraiochta, cur chuige
agus proisis. Rinneadh roinnt moltaf sa
tuarascéil i dtaobh feabhsuithe chun
tacu leis an mBord, agus cuirfear i
bhfeidhm de réir a chéile iad.
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COMHALTAI AN BHOIRD

Dermot Byrne
Cathaoirleach

Ceapadh é ar an
1 Medn Fémhair 2020

Isiréimse na
hinnealtoireachta agus na
bainistiochta féntas a bhiodh
Dermot ag obair. Bhi sé ina
Phriomhfheidhmeannach ar
EirGrid nuair a bunafodh é
agus ina bhlianta fais, 6 2005
go 2012. Roimhe sin bhi sé

i gceannas ar ESB Networks.
O d¢irigh sé as EirGrid,

td Dermot ag fénamh ar
roinnt Bord lena n-diritear
Element Power (cuideachta
forbartha gaoithe), agus
VITA (gniomhaireacht
forbartha Eireannach thar
lear a dhirfonn go tréan

ar phobail tuaithe agus

ar ghniomhu aeraide san
Afraic Thoir). Bhi sé ina
chathaoirleach ar Bhord VITA.
Ta Dermot ina Chombhalta
d'Innealtairi Eireann agus
bhi sé ina uachtaran air

in 2016/17.Thar ceann

na Roinne Cumarsaide,
Fuinnimh agus Acmhainni
Nédurtha (RCAC anois) bhi
sé ina chathaoirleach ar
shainghrdpa a bunaiodh
chun Straitéis Naisiunta
Taighde Fuinnimh a
fhorbairt. Foilsiodh tuarascail
an ghrlpa - Energy
Innovation Ireland — in 2016.
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An Dr Peter Brennan

Ceapadh é ar an 6 Bealtaine
2015, athcheapadh é ar an 9
Bealtaine 2018, agus déirigh
sé as oifig ag deireadh an
téarma ar an 8 Bealtaine 2023

Ta Peter ina Stiurthoir
Bainistiochta ar EPS
Consulting, comhairleacht
taighde beartais phoiblf,
agus ina Chathaoirleach ar
Bid Services, an chuideachta
chomhairleach tairisceana
agus solathair is mé in Eirinn.
Ta suim ar leith aige san athru
aerdide agus san fhuinneamh
agus ta an-chuid saineolais
aige sa réimse sin. Bhi sé ina
chathaoirleach ar Ghripa
Taighde IEA ar an Athru
Aeréide 6 2007 go 2015 agus
bhi sé ina chomhairleoir

do Chomhchoiste an
Oireachtais ar an Athru
Aeréide agus Fuinneambh.
Bhi sé ina léachtair ar Chlar
Maistreachta agus Teastais
Ollscoil Chathair Bhaile Atha
Cliath ar Airgeadas i réimse
an Fhuinnimh Inbhuanaithe.
Ta riomhleabhar scriofa

aige faoi dheiseanna gné

sa gheilleagar glas. Bhi sé

ina Stiurthdir ar Ghndthaf
Eorpacha agus Forbairt
Straitéise le IBEC agus bhi sé
ina Stiurthdir ar Bhidrd Gné
na hEireann sa Bhruiséil
1986 go 2001. Roimhe sin
bhi sé ag obair leis an Roinn
Tionscail agus Fuinnimh
agus leis an Roinn Gnothaf
Eachtracha.

Andrew Ennis

Ceapadh é aran 14 14il 2017,
athcheapadh é ar an
14 1dil 2022

Ta Andrew ina Stitrthoir
Infheistiochtal agus
Struchtuir le Bartra

Capital, a bhionn i mbun
gniomhafochtai forbartha
agus infheistiochta i roinnt
réimsi de mhargadh
bonneagair na hEireann
lena n-diritear tithiocht,
curam sldinte agus maoin
trachtala. Is Cuntasoir Cairte
é agus ta B.Comm agus
M.Acc aige 6 UCD. T4 taithi
os cionn 20 bliain i réimse
an airgeadais chorparaidigh
ag Andrew i margadh
bonneagair na hEireann,

i sainréimsi an fhuinnimh
agus an fhuinnimh in-
athnuaite. Roimhe seo, bhi
Andrew ag obair le hAonad
NewERA i nGniomhaireacht
Bainistiochta an Chistedin
Ndisitinta, a bunaiodh

chun comhairle i réimse an
airgeadais chorparéidigh a
chur ar Rialtas na hEireann
maidir le socmhainni

Stait a bhainistiti agus a
dhitscairt agus infheistiocht
a dhéanamh i mbonneagar
tdbhachtach geilleagrach.
Bhi sé ag obair freisin le
NCB Corporate Finance (ata
in Investec Ireland anois),
agus é ag diriu ar chumaisc
agus éadalacha i réimse an
bhonneagair, luachalacha
agus tiomsu airgid.

Ann Markey

Ceapadh iaran 14 1dil 2017,
athcheapadh far an
14 1dil 2022

Is Comhalta de Chuntasairf
Cairte Eireann { Ann agus ta
an-taithf aici ar bheith ina
ceannaire gno, cathaoirleach
coiste agus stilirthéir
neamhfheidhmitichéin. Ta
taithf fhairsing aici i dtionscal
an leictreachais agus bhi sf
ina hardfheidhmeannach

le ESB agus le Greencoat
Capital, priomhchuideachta
infheistiochta i réimse an
fhuinnimh in-athnuaite.
Bhiodh si ag obair i
ngndlachtai seanbhunaithe
leictreachais agus ag infheistit
i dteicneolaiocht isealcharbdin
agus i gcuideachtaf fuinnimh
in-athnuaite. T4 sf ina
stidrthoir neamhspledch
neamhfheidhmitichéin ar
Foresight Solar Fund Limited,
cuideachta FTSE 250, a
dhéanann infheistiocht i
bhféntais grianphainéal ar
talamh agus i gcadhnraf
stérala sa Riocht Aontaithe,
sa Spainn agus san Astrail.

Is stitirthdir neamhspledch
neamhfheidhmiuchéin f ar an
nGniomhaireacht Forbartha
Taluin CGA agus té siina
Cathaoirleach ar a Coiste
Initichdireachta agus Riosca.
Bhiodh Ann ina stilirthoir
neamhfheidhmitichéin ar
Velocys plc, cuideachta
idirndisiiinta a bhionn ag obair
ar an teicneolaiocht i réimse
na mbreoslai inbhuanaithe,
atd liostaithe ag AIM agus

a bhfuil ceanncheathru

aici sa Riocht Aontaithe. Is
iarchomhalta { freisin de
Choiste Iniichdireachta agus
Riosca FSS.
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Léan Doody

Ceapadh i ar an 31 Deireadh
Fémhair 2018, athcheapadh
faran 31 Deireadh Fémhair
2023

Ta Léan ina Stiurthoir
Cathracha, Pleanala agus
Dearaidh le haghaidh Arup
san Eoraip. Ta taithi ghairmiuil
os cionn 25 bliain aici sa
tionscal lena n-iritear obair
le cliaint éagsula, idir Udaréis
chathrach, rialtais ndisitinta
aqus forbroiri priobhdideacha,
agus ar thionscadail éagsula a
bhfuil obair fhairsing straitéise
agus bheartais i gceist leo i
ndail le teicneolaiochtaf cliste
a chur i bhfeidhm. Airitear leis
an obair thionscadail a rinne
sile déanaf obair straitéise
agus beartais dhigitigh

do rialtais na Danmhairge
agus Shingeapdr, d'Udarés
Mhdrchathair Londan,

do Chombhairle Cathrach
Bhaile Atha Cliath, obair in
Sydney, in Canberra agus

do thionscadail mhéra
mhadistirphleandla i Maidrid,
Singeapdr agus Dubai. Sa
réimse sin ata ag teacht chun
cinn, bhi st ag déanamh obair
ghniomhach le hinstitividi
taighde agus comhlachtaf
tionscail chun caighdedin
idirndisiuinta agus clair

oibre taighde a bhund,

lena n-diritear an British
Standards Institute agus

an tlonad um Bonneagar
Cliste agus Foirgniochta

in Ollscoil Cambridge.

Is Léachtdir Sinsearach
QOinigh 1 gColdiste na
hOllscoile, Londain sa Roinn
Eolaiochta, Teicneolaiochta,
Innealtdireachta agus Beartais
Phoibli agus is scrudaitheoir
seachtrach i ag an Royal
College of Art i Londain.

Joe O’Carroll

Ceapadh é ar an 28 Deireadh
Fémhair 2019, athcheapadh
éaran 31 Deireadh Fémhair
2023

Ta taithi 30 bliain ag Joe in
earnalacha an Fhuinnimh,
na hinbhuanaitheachta,

na Foraoiseachta agus

na dTeicneolaiochtaf
Digiteacha. Chaith sé

seal ag obair in Eirinn, sa
Riocht Aontaithe, sna Stait
Aontaithe, san Afraic agus
sna Balcéin. Is Céimi san
Eolaiocht Talmhaiochta 6
UCD ¢, agus td MBA (UCC)
agus Diopléma i Stidradh
Cuideachtaf (Instititid na
Stiurthairi) aige. Tar éis do a
ghno fuinnimh in-athnuaite
féin a bhuny, a mhéadu agus
a dhiol idir 2008 agus 2017,
bhi poist ardbhainistiochta
aige i réimsi amhail
bainistiocht ghinearalta,
straitéis, trachtaly, diolachain
agus margaiocht agus
tiomsu airgid. Ba Bhainisteoir
Ginearélta é Joe ar shraith
Mol Nudlafochta i Réigitin
an Mhean-Oirthir, lena
n-airitear MERITS — mol do
Ghndlachtai Nuathionscanta
Teicneolaiochta — agus an
Mol Nuélaiochta Eachai ag
Graf Naisitinta na hEireann
62020 go 2022. Is Stitrthoir
Infheistiochta faoi lathair

é le Teach Gresham,
sainbhainisteoir sbcmhainni,
ait a ritheann sé Ciste
Foraoiseachta Straitéiseach
na hEireann. T4 poist bhoird
aige le Treemetrics (gnd SaaS
atd lonnaithe i gCorcaigh),
Fairways and FunDays

(priomhthionscndir Turas Gailf

na hEorpa), agus Lochlann
Enterprises (comhairleacht
theicniuil san earnail
chogaisiochta).
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Justina Corcoran

Ceapadh i aran
7 Bealtaine 2020

Ta Justina ina Ceann
Beartais agus Rialdla
Fuinnimh Miondiola sa
Roinn Comhshaoil, Aerédide
agus Cumarsaide. T4 taithi
ghairmiil os cionn 25 bliain
aici san earnail phoibli, in
an-chuid Ranna éagsula.
Bhiodh si'i gceannas

ar an Inidchoireacht
Inmheanach sa Roinn
agus ta tuiscint agus
diograis mhor aici maidir
lena chinntid go bhfuil
coras laidir, éifeachtach,
fiintach Rialachais agus
Rialaithe Inmheénaigh

ag eagrafochtaf. Bhi roil
cheannaireachta aici
freisin maidir le Tionscadail
Naisitinta amhail Oiriinu
don Athru Aerédide,
Spriocanna Forbartha
Inbhuanaithe, agus an
Coras Néisiuinta Postchod
(‘Eircode).

Sharon O’Connor

Ceapadh i aran
1 Medn Fémhair 2020

Is Comhalta de chuid
Instititiid na Stiurthairf
Sharon agus is Stitrthoir
Cairte i, agus t4 taithi breis
agus cuig bliana is fiche

aici ar an gceannaireacht
shinsearach. Is Comhalta
Cairte i den Institidid um
Fhorbairt Pearsanra i, agus
ta céiliocht ghairmiuil aici
sa Mhargafocht freisin.

I measc na rél a bhi aici
roimhe seo ta Cathaoirleach
an Udarais Oideachais i
dTuaisceart Eireann agus
Priomhfheidhmeannach
Chombhairle Cathrach
Dhoire. Ta suim mhér ag
Sharon sa rialtas aititil agus
d'fhéin siar an gCoimisiun
um Chuntais d'’Albain

agus ar an gCoimisiun
Naisitinta Maoirseachta agus
Inidchodireachta. Is stiurthoir
neamhfheidhmidchain

i Sharon le NI Transport
Holding Co. (Translink) agus
le David MacBrayne Ltd
(CalMac). Idir a cuid oibre
faoi lathair agus roimhe
seo, cuimsitear an earndil
phriobhéideach, an earndil
phoibli agus an earnail
phobail/dheonach, agus
fina hdinéir gnd agus ina
comhairleoir. Ta suim ar
leith aici i bpleandil pobail,
in athbheochan agus i
nualaiocht san earndil
phoibli.
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COMHALTAI AN BHOIRD - AR LEAN

Maria O'Dwyer

Ceapadh i aran
17 Meitheamh 2022

Ta Maria ina Ceann
Bainistiochta S6cmhainni
le hUisce Eireann agus is
innealtoir Cairte  a bhfuil
taithi breis agus 20 bliain aici
san earnail innealtdireachta
agus fontas. Ceannaire
éifeachtach, straitéiseach

is ea f, a bhionn ag dirid go
mor ar sholathar tri dhaoine
a chumasu. Bhi roinnt réil
ardbhainistiochta ag Maria
ina gairm bheatha go dti
seo le Gas Networks Ireland
agus le hUisce Eireann,

ait a raibh sf freagrach as
clair mhora ilghnéitheacha
agus as claochld ar an
leibhéal néisitnta. Ta

céim Mhdistreachta

tri mheén Taighde ag

Maria in Eolaiocht na
hinnealtdireachta, anuas

ar a bunchéim san
Innealtéireacht Leictreonach
(6n gColdiste Ollscoile, Baile
Atha Cliath). T4 Dioplémaf
larchéime ag Maria freisin

i mBainistiocht Slabhraf
Solathair (Coldiste na
hOllscoile, Corcaigh) agus
sa Choitsedil Gno agus
Feidhmitichain (Scoil Ghnd
Smurfit) agus té Diopléma

i Stiuradh Cuideachtaf
(Instititiid na Stidrthairi) aici.
Bhiodh Maria ina Stitrthoéir
ar Bhord Uisce Eireann.

Robert Wasson

Ceapadh i aran
17 Meitheamh 2022

Is i réimse na bhfoinsi
fuinnimh in-athnuaite a
bhiodh Robert ag obair,
chomh maith le bainistiocht
agus rialdil fontais,
bainistiocht sécmhainni
agus combhairlitichan
bainistiochta. O thaobh
fontas de, bhi réil
bhainistiochta éagsula aige
in BSL agus BSL Idirndisiunta,
in Eirinn agus thar lear. Bhi
sé freagrach as Northern
Ireland Electricity a chur

faoi Uinéireacht nua nuair

a cheannaigh BSL é, agus
ansin bhi sé ina Stidrthoir
Feidhmitichain leis an
gcombhlacht sin. I measc na
rél a bhi aige ar bhoird roimh
seo, bhi sé ina stitirthoir
neamhfheidhmitichain le
Calafort Dhroichead Atha,
agus chaith sé dhé théarma
ina Chathaoirleach ar Phairc
Réigilinach an Lagdin i
dTuaisceart Eireann. Maidir
le comhairlitichdn, rinne

sé cleachtas Feabhsuchain
Straitéise agus Feidhmiochta
KPMG a stidradh in Eirinn,
agus bhunaigh sé Watershed
Consulting ina dhiaidh

sin, a thainig chun cinn le
bheith ina shainchomhlacht
comhairliichain agus

ina sholathrai seirbhisi
eatramhacha bainistiochta.
Ta céim MBA ag Robert 6
Scoil Smurfitin UCD agus is
Stidirthoir Cairte é.Ta sé ina
chomhalta d'Instititiid na
Stiurthaoiri, agus d'Instititid
na hinnealtéireachta agus
na Teicneolaiochta sa Riocht
Aontaithe.

Barry McMullin

Ceapadh é ar an
17 Meitheamh 2022

Is Ldn-Ollamh é Barry le
Damh na hinnealtéireachta
agus na Riomhaireachta in
Ollscoil Chathair Bhaile Atha
Cliath. T4 obair déanta aige
agus saothair foilsithe aige

in an-chuid réimsf, agus
dirfonn sé go mér ar churi
bhfeidhm idirdhisciplineach
eolafocht na gcdras casta.
Rinne sé tionscadail taighde
a stidradh le déanaf inar
fiosraiodh an rél a d'fhéadfadh
a bheith ag teicneolaiochtaf
astafochtaf didltacha in Eirinn,
an bhféadfafl buiséid gas
ceaptha teasa ilghdis a churi
bhfeidhm i mbearta naisitiinta
um ghniomhu aerdide,

agus an Uséid a d'fhéadfaf

a bhaint as bogearrai agus
tacair sonraf rochtana

oscailte chun césanna
dicharbonaithe dhomhain a
fhorbairt do chéras fuinnimh
na hEireann. Bhi sé ag obair

i r6il shinsearacha éagsula in
DCU, agus d'thain sé freisin
mar Dhéan Feidhmitichain na
Daimhe, agus mar chomhalta
de Chombhairle Acaduiil,
Grupa Ardbhainistiochta,
agus Coiste Feidhmiuchain
Ollscoil DCU.Té sé ina
chomhalta de Ranndg
Fuinnimh, Comhshaoil

agus Gnfomhaithe Aerdide
Innealtdirf Eireann, agus ba é
a bhiina Cathaoirleach Coiste
sa Ranndg sin sa tréimhse
2021-2023.

Ciaran Hayes

Ceapadh é ar an
9 Bealtaine 2023

Ta Ciardn Hayes ina
Phriomhoifigeach

le Ciardn Hayes
Consultancy Ltd,, seirbhis
sainchomhairleoireachta

a bunaiodh in 2021 chun
comhairle straitéiseach

a chur ar an earnail

phoibli agus an earnail
phriobhdideach. Ta

taithf 21 bliain aige ar an
ardbhainistiocht i gcuig
Udaras Aitidla, agus chaith
sé seal den tréimhse sin ina
Phriomhfheidhmeannach
ar Chomhairle Contae
Shligigh. Fad a bhi sé ina
Phriomhfheidhmeannach,
bhunaigh sé na hOifigf
Réigitinacha um Ghniomhu
ar son na hAeréide agus

an struchtur rialachais

a chuidionn bainistid a
dhéanamh ar dhushlain
agus deiseanna na nUdarés
Alitivil a eascraionn as an
ngeilleagar ciorclach, an
inbhuanaitheacht, agus

an athrd aeréide. Chuir

sé i gcrich Comhaltacht
Shinsearach in Ollscoil
Harvard i mi na Nollag
2022 agus taighde a
dhéanamh aige ar an athru
aerdide, td Céim BA aige sa
Rialtas Aitiil agus ta Ard-
Diopléma aige sa Staidéar
Riomhaireachta. Roimhe sin,
chaith sé tréimhsi ag staidéar
in Harvard, i gColaiste
Bhostuin agus sa Bheilg,

sa Cholaiste Eireannach

sa Lovain. Ceapadh é ina
chomhalta den Choimisitin
Ndisitinta Maoirseachta agus
Iniichodireachta i mi Mhean
Fombhair 2021.

RAITIS AIRGEADAIS BHLIANTULA

William Walsh

Is é William Walsh
Priomhoifigeach
Feidhmilchain SEAI, agus
roimhe seo bhiodh sé

ina Phriomhoifigeach
Oibriochtai agus ina
Phriomhoifigeach Airgeadais
leis an gcomhlacht. Thainig
William ag obair le SEAI

in 2013. Sular thdinig

sé ag obair le SEAI, bhf

sé ag obair le IFli réil
éagsula, Priomhoifigeach
Feidhmitchain Cunta agus
Stiurthdir ina measc. Bhi
poist ardbhainistiochta
aige roimhe sin san earndil
phriobhéideach. Cuntaséir
Cairte is ea William, ta Céim
Baitsiléara sa Staidéar Gnd
aige 6 Ollscoil Chathair
Bhaile Atha Cliath, t&
Diopléma larchéime aige
sa Straitéis, Nualaiocht
agus Athrd 6 UCD agus ta
Diopléma aige sa Stitiradh
Cuideachtai ¢ Instititiid na
Stidrthoir.
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ATHRUITHE AR CHOMHALTAI
AN BHOIRD

D'éirigh an Dr Peter Brennan as oifig ag
deireadh a théarma ar an 8 Bealtaine
2023. Ceapadh Ciaran Hayes ar an 9
Bealtaine 2023.

Athcheapadh Léan Doody agus Joe
O'Carroll don dara téarma ar an 31
Deireadh Fomhair 2023.

COISTi AN BHOIRD

Nuair a bhi daoine ceaptha chuig an
mBord i mi na Bealtaine 2023 agus
athcheaptha chuige i mi Dheireadh
Fémbhair 2023, rinne an Bord
athbhreithnit ar chomhdhéanamh
a Choisti. Ta na Coisti seo a leanas
bunaithe anois:

An Coiste Initichdireachta
agus Riosca

Tacafonn an Coiste seo leis an mBord
maidir lena fhreagrachtaf dlithidla
agus cuntasafochta a chomhlionadh;
déanann sé cumarsaid le hinidchairf
seachtracha agus déanann sé
meastoireacht agus maoirsid ar an
bhfeidhm initchdireachta inmheanar;
déanann sé athbhreithnid ar phleanail
airgeadais, ar an gcoras rialaithe
inmhednaigh, ar an bprdiseas
bainistiochta agus measunaithe riosca,
lena n-airitear Clar Rioscai SEAI, agus
déanann sé maoirsiud ar shocruithe
buiséadaithe agus baincéireachta. Ta an
Coiste neamhspledch ar bhainistiocht
airgeadais na heagrafochta agus
féachann sé chuige go ndéantar
faireachén gnfomhach ar na cérais
rialaithe inmhednacha, agus
gniomhafochtai initchéireachta san
direamh. Tuairiscionn an Coiste don
Bhord tar éis na gcruinnithe go Iéir,
agus tuairiscionn sé ar bhonn foirmidil i
scribhinn gach bliain.

Bhi clar gniomhach oibre ag an gCoiste
le linn 2023 agus thug sé aghaidh ar
abhair i réimsi éagsula: airgeadas, rialu
inmheanach, bainistiocht riosca agus
rialachas. Ar an iomlan, tionéladh seacht
gcruinnid i rith na bliana. Leanann

an Coiste ar aghaidh ag tabhairt

|éargas neamhspleéch, oibiachtuil ar
shaincheisteanna ata lasmuigh de na
struchtuir bainistiochta laethula.

Combhaltai

Ann Markey

Cathaoirleach, ceapadh i ar an

6 Feabhra 2019, athcheapadh i ar an
28 Medn Fémhair 2022

Martina Maher

Combhalta seachtrach, ceapadh i ar
an 31 14il 2019, athcheapadh i ar an
25 Bealtaine 2022

Sharon O'Connor

Ceapadh i ar an 4 Samhain 2020,
athcheapadh i ar an 28 Medn
Fémhair 2022

Joe O’Carroll

Ceapadh é ar an 30 Meitheamh 2021,
athcheapadh é ar an 31 Deireadh
Fémhair 2023

Robert Wasson

Ceapadh é ar an 28 Medn Fémhair 2022

RAITIS AIRGEADAIS BHLIANTULA

An Coiste Bainistiochta
Feidhmiochta agus Luacha
Saothair (CBFLS)

Ta an Coiste seo freagrach as
athbhreithnit a dhéanamh ar théarmaf
agus coinniollacha fostaiochta an
Phriomhfheidhmeannaigh, faoi

na treoirlinte atd bunaithe ag an

Rialtas. Ta sé freagrach freisin as
athbhreithnid agus measunu bliantuil

a dhéanamh ar fheidhmiocht an
Phriomhfheidhmeannaigh i gcomhthéacs
spriocanna agus cuspoiri comhaontaithe
agus an Chomhaontaithe Maoirseachta
idir SEAl agus an Roinn Comhshaoil,
Aerdide agus Cumarsdide. Ina theannta
sin, déanann an Coiste faomhadh ar
Phlean Gniomhaithe an Udarais maidir
le haon Chomhaontuithe Earnala Poibli,
nuair is infheidhme. Thionéil an Coiste
dha chruinnid in 2023.

Coiste na hEarnala Gnoé agus na
hEarnala Poibli (CEGEP)

Ta an Coiste freagrach as maoirseacht agus
faireachéan cuf a chinntid ar fhorbairti/
aschuir i ndail le Clar na hEarndla Gné
agus na hEarnala Poibli in SEAl agus i

ndail leis an Scéim Tacafochta i dtaobh
Teas In-Athnuaite. T4 rél ag an gCoiste seo
maidir le comhairle a thabhairt faoi chursaf
a bhaineann le cistiu tionscal/gnd. Thiondil
an Coiste cuig chruinnid in 2023.

Comhaltai

Andrew Ennis

Cathaoirleach, ceapadh é ar an

30 Meitheamh 2021, athcheapadh é ar
an 28 Medn Fémhair 2022

Ann Markey

Ceapadh i ar an 30 Meitheamh 2021,
athcheapadh i ar an 28 Medn
Fémhair 2022

Joe O'Carroll

Ceapadh é ar an 30 Meitheamh 2021,
athcheapadh é ar an 31 Deireadh
Fémhair 2023

Combhaltai

Rinneadh na comhaltai go Iéir a
chéadcheapadh ar an 4 Samhain 2020
agus athcheapadh iad ar an 28 Mean
Fémhair 2022

Dermot Byrne
Cathaoirleach an Bhoird
Justina Corcoran

Barry McMullin
Ceapadh é ar an 28 Medn Fémhair 2022

Sharon O’Connor
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An Comhlacht Naisiunta
larfheistithe (CNI)

Té an Coiste seo freagrach as maoirsiu
agus faireachan a dhéanamh ar fhorbairtf,
ar an leibhéal straitéiseach, maidir le
bunu agus feidhmit an Chomhlachta
Naisiinta larfheistithe in SEAI Airitear leis
sin faomhadh Phlean Forfheidhmithe

an chomhlachta sin. Ta sé freagrach
freisin as faireachan agus athbhreithniu

a dhéanamh ar aschuir én gComhlacht
Naisitinta larfheistithe i gcomhthéacs
Phleananna Gno bliantula SEAI. Thiondil an
Coiste sé chruinnit in 2023.

Combhaltai

Peter Brennan

Cathaoirleach, ceapadh é ar an

30 Meitheamh 2021, athcheapadh é ar
an 28 Medn Fémhair 2022, d'éirigh sé as
oifig ar an 8 Bealtaine 2023

Dermot Byrne

Cathaoirleach Eatramhach 6n

9 Bealtaine go dtf an 27 Meitheamh
2023

Maria O’'Dwyer

Ceapadh i ar an 28 Mean Fémbhair 2022,
ceapadh ina Cathaoirleach i ar an 28
Meitheamh 2023

Léan Doody

Ceapadh ar an 30 Meitheamh 2021,
athcheapadh i aran 31 Deireadh
Fémhair 2023

Robert Wasson

Ceapadh é ar an 28 Medn Fémhair 2022
Ciaran Hayes

Ceapadh é ar an 28 Meitheamh 2023

An Coiste um Beartas Taighde
agus um Léargas (CBTL)

Té an Coiste freagrach as faireachan a
dhéanamh ar chumarséid straitéiseach
agus ar bhearta chun cur le tionchar SEAI
6 thaobh sonraf agus léargas a scaipeadh
ar fud an mhérchérais fuinnimh. Déanann
sé maoirsiu freisin ar an léargas agus ar an
gcomhairle straitéiseach maidir le beartas
fuinnimh a sholathraitear don Roinn
Comhshaoil, Aerdide agus Cumarséide
agus do Ranna Rialtais eile agus ar
chomhlionadh fheidhmeanna reachtula
SEAI maidir le Staidreamh i réimse an
Fhuinnimh, Samhaltd Fuinnimh, agus

leis an gCreat Naisitinta um Shamhaltu
Fuinnimh. Thiondil an Coiste ceithre
chruinnid in 2023.

Combhaltai

Justina Corcoran

Ceapadh f ar an 30 Meitheamh 2021,
ceapadh ina Cathaoirleach f ar an

28 Meén Fémhair 2022

Peter Brennan

Ceapadh é ar an 30 Meitheamh 2021,
athcheapadh é ar an 28 Mean Fomhair 2022,
d@irigh sé as oifig ar an 8 Bealtaine 2023

Barry McMullin

Ceapadh é ar an 28 Mean Fémhair 2022
Maria O’'Dwyer

Ceapadh far an 28 Mean Fémhair 2022
Ciaran Hayes

Ceapadh é ar an 28 Meitheamh 2023
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BORD SEAI 2023 - AR LEAN

TINREAMH NA GCOMHALTAI BOIRD AGUS NA GCOMHALTAI COISTE AG CRUINNITHE

Thiondil an Bord deich gcruinnit le linn 2023. Redchtéladh naoi gcinn de na cruinnithe sin ag 3 Plas na Pairce agus ceann amhain

san RDS.
Tailli Boird
Comhalta An Bord CIR(z CBFLS CNI CEGEP CBTL 2023
Boird (10 gcruinnit) gcruinnit) (2 chruinnit) (6 chruinnit) (5 chruinnit) (4 chruinnid) (€)
Dermot Byrne 10 1 2 2 2 2 11,970
Peter Brennan (a) 3 = - 2 = - 2,730
Sharon O'Connor 9 7 2 = = - 7,695
Andrew Ennis 9 - - - 5 - 7,695
Ann Markey 10 7 = - 3 - 7,695
Léan Doody (c) 10 = = 5 = = 7,695
Joe O'Carroll (c) 9 5 = - 4 - 7,695
Justina Corcoran 8 = 2 - = 4 -
William Walsh 10 - = - = = -
Barry McMullin 10 - = = 5 4 =
Maria O'Dwyer 10 = = 6 = 4 =
Robert Wasson 10 7 - 6 - - 7,695
Ciaran Hayes (b) 6 - - 3 - 2 4,965
lomlan 65,835
a) D'éirigh sé as oifig ar an 8 Bealtaine 2023 ag deireadh an téarma
b) Ceapadh é ar an 9 Bealtaine 2023
Q) Athcheapadh é/i ar an 31 Deireadh Fémhair, 2023

Bhi ceathrar Comhaltaf Boird ann, Justina Corcoran, William Walsh (an Priomhfheidhmeannach), Barry McMullin agus Maria
O'Dwyer, nach bhfuair téilli Boird faoin bprionsabal gur tuarastal amhéin a foctar le gach duine.

locadh speansais arbh fhiti €4,625 iad le Comhaltai Boird in 2023.

RAITIS AIRGEADAIS BHLIANTULA

CEANGLAIS TUAIRISCITHE
FAOIN GCOD CLEACHTAIS
MAIDIR LE COMHLACHTAI
STAIT ARIALU

Ta an Bord freagrach as a chinntit go
bhfuil struchtuir agus cérais bunaithe
ag SEAI chun clof le ceanglais an Chéid
Chleachtais chun Comhlachtaf Stéit a
Rialu. Ceanglaftear na nochtuithe seo a
leanas a dhéanamh de réir an Chéid.

SOCHAIRGHEARRTHEARMACHA
FOSTAITHE

Déantar sochair ghearrthéarmacha
fostaithe os cionn €60,000 a chur ina
gcatagoirf sna bandafi seo a leanas:

Banda Lion Lion

Sochair € Fostaithe Fostaithe
2023 2022

60,000 — 22 20

69,999

70,000 — 29 19

79,999

80,000 - 9 9

89,999

90,000 — 20 13

99,999

100,000 — 4 4

109,999

110,000 - 5 3

119,999

120,000 — 1 3

129,999

130,000 — 3 1

139,999

140,000 — 1 0

149,999

150,000 — 0 0

159,999

160,000 — 0 1

169,999

170,000 — 1 0

179,999

Maidir leis an nochtadh faisnéise seo,
diritear le sochair ghearrthéarmacha
fostaithe a bhaineann le seirbhisi a tugadh
le linn na tréimhse tuairiscithe tuarastal,
aqus liuntais eile nuair is infheidhme, ach
nil ASPC fostéra san direamh.

Tharla an ghluaiseacht i lion na mball
foirne sna catagoiri tuarastail toisc gur
filleadh ar ratai pa a bhiodh i bhfeidhm
roimhe seo faoi na Bearta Airgeadais
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Eigeandéla ar mhaithe le Leas an
Phobail, toisc gur earcaiodh baill foirne
bhreise de réir mar a ceadaiodh cur lena
lion, agus toisc gur cuireadh i bhfeidhm
an Plean um an bhForsa Oibre.

COSTAIS
SAINCHOMHAIRLEOIREACHTA

Airftear leis na costais
sainchomhairleoireachta an costas a
bhaineann le comhairle a chuireann
daoine seachtracha ar an lucht
bainistiochta agus ni dirftear leo
feidhmeanna seachfhoinsithe an
ghnathghné.

2023 2022
Sonra €000 €000
Combhairle Ghairmiuil 452 641
Acmhainni Daonna 196 74

Feabhsu Clar/ 827 273
Eagraiochta

Forbairt Scéime 2451 1,784
lomlan 3926 2,772
Costais

Chombhairleachta
arna gcaipitlid = =

Costais 3926 2772
chomhairleachta a

cuireadh de mhuirear

an Raitis loncaim

agus Caiteachais

agus Culchistf

loncaim Choinnithe

lomlan 3926 2,772

COSTAIS DLi AGUS
SOCRAIOCHTAI DLI

Tugtar miondealU sa tébla thios

ar mhéideanna a aithniodh mar
chaiteachas sa tréimhse tuairiscithe
maidir le costais dhlithitla. Ni
dhearnadh aon socrafochtai le linn 2023
(2022: €15,000).

2023 2022
Sonra €000 €000
Combhairle DIf 449 533
Tailli DIi - 3 93
Imeachtaf dIf
Socraiocht - 15
lomlan 452 641

CAITEACHAS TAISTIL AGUS
COTHAITHE

Airfonn an Réiteas faoi loncam agus
Caiteachas agus Culchisti loncaim
Choinnithe an caiteachas taistil agus
cothabhdla seo a leanas, sna catagairf seo:

2023 2022

Sonra €000 €000

Intire — Fostafl 128 52

Idirndisiuinta — Fostaf 24 14

lomlan 152 66
CAITEACHAS AR
FHAILTEACHAS AGUS LEAS
FOIRNE

Airionn an Raiteas faoi loncam agus
Caiteachas agus Culchistf loncaim
Choinnithe an caiteachas seo a leanas
ar fhailteachas. Nior tabhaiodh aon
chostas failteachais a bhain le cliaint.

2023 2022
Sonra €000 €000
Leas agus Failteachas 29 28

Foirne

RAITEAS COMHLIONTACHTA

Ghlac an Bord an Céd Cleachtais chun
Combhlachtaf Stdit a Riald agus ta
noésanna imeachta curtha i bhfeidhm
aige lena chinntit go gcloffear leis an
gCod. Chloigh SEAI go hiomlén leis an
gCdd Cleachtais chun Comhlachtaf Stéit
a Rialu don bhliain dar chrioch an 31
Nollaig 2023.

Sinithe thar cheann an Bhoird
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Dermot Byrne

Cathaoirleach

Udardas Fuinnimh Inmharthana na
hEireann

31 Bealtaine 2024
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Raiteas maidir le Riald Inmhednach

REIM FREAGRACHTA

Thar ceann Bhord Udarés Fuinnimh
Inmharthana na hEireann (SEAI),
admhaimid freagracht an Bhoird maidir
lena chinntit go gcoimeadtar agus

go bhfeidhmitear céras éifeachtach
rialaithe inmhednaigh san eagrafocht.
Ta na ceanglais a leagtar sios sa Chéd
Cleachtais chun Comhlachtaf Stait a
Riald (2016) (arna leasu) san aireamh leis
an bhfreagracht sin.

CUSPOIR AN CHORAIS
RIALAITHE INMHEANAIGH

Dearadh an coras rialaithe inmhednaigh
chun riosca a bhainistiu ar leibhéal
inghlactha seachas fail réidh leis

ar fad. Ni féidir leis an gcéras ach
dearbhu réasunta, nach dearbhu
iomlén é, a thabhairt go ndéantar
socmhainni a chosaint, go ndéantar
idirbhearta a Udarud agus a thaifeadadh
i gceart, agus go ndéantar earraidi n6
neamhrialtachtal dbhartha a chosc né a
bhrath go trathuil.

Ta an céras rialaithe inmhednaigh,

a thagann leis an treoir én Roinn
Caiteachais Phoibli, Sheachadadh PFN
agus Athchdirithe, curtha i bhfeidhm
in SEAI i leith na bliana dar chrioch an
31 Nollaig 2023 agus go dti an data ar
faomhadh na rditis airgeadais.

CUMAS DEILEAIL LE RIOSCA

Ta Coiste Iniuchdireachta agus

Riosca bunaithe ag SEAI a bhfuil
téarmal tagartha sonracha aige, arna
bhfaomhadh ag an mBord. Ceathrar
comhaltai Boird agus comhalta
seachtrach amhdin a bhf ar an gCoiste
sin. Le linn 2023, thug CIR aghaidh

ar raon leathan dbhar i réimse an
airgeadais, an rialaithe inmheénaigh, na
bainistiochta riosca agus an rialachais,
agus iad seo a leanas ina measc:

Raitis Airgeadais i leith 2022

Creat Riosca, Clar Rioscai agus
Réiteas Inghlacthachta Riosca SEAI

Roinnt Tuarascélacha Initichta
Inmhednaigh lena n-diritear cur i
bhfeidhm aon mholtaf a rinneadh

Pleananna mionsonraithe le
hamlinte maidir le cur i bhfeidhm
gniomhafochtaf inidchta nuair is
jomchui

Buiséad, Réamhaisnéis agus
feidhmiocht airgeadais SEAI

Athbhreithnid an Ard-Reachtaire
Cuntas agus Ciste ar chlair fuinnimh
inbhuanaithe

Beartais agus Nésanna Imeachta
Rioscai Cibearshlandala

Ta feidhm initichdireachta inmheanai
bunaithe ag SEAI a solathraitear
acmhainniimleora di agus lena
gcuirtear clar oibre chun feidhme
arna chomhaontd le CIR. Déantar an
clar oibre inidchoéireachta inmheanaf
a sheachfhoinsit chuig Mazars faoi
lathair. Ta an fheidhm inidchéireachta
inmhednai deimhin de go raibh
corais SEAI maidir le rialachas agus
socruithe rialaithe éifeachtach agus
bhreithnigh si na bearta breise a ghlac

SEAI sa timpeallacht oibre cumaisc,

rud a thug rathafocht réasunta i ndail
le leordhdéthanacht agus feidhmid
rialuithe inmheanacha chun maolu
agus/nd bainistit a dhéanamh ar na
rioscaf sin a bhfuil gniomhafochtai SEAI
nochta doéibh agus/né baint amach
chuspoiri SEAI.

D'fhorbair CIR beartas bainistiochta
riosca, lena leagtar amach a inghlactha
atd rioscai, dar leis, agus na praisis
bainistiochta riosca ata i bhfeidhm agus
lena sonraitear réil agus freagrachtaf
ball foirne maidir le rioscat. Eisiodh an
beartas don fhoireann uile a bhionn
faoi réir bheartais bainistiochta riosca
SEAI, chun an lucht bainistiochta a chur
san airdeall maidir le rioscai agus laigf
rialaithe a thagann chun cinn agus chun
freagracht a ghlacadh as rioscaf agus
rialuithe laistigh da réimse oibre féin.

Ta nésanna imeachta i bhfeidhm ag
SEAI chun faireachan a dhéanamh ar
réimsi ina bhféadfadh baol calaocise a
bheith i gceist agus ta beartais agus
nésanna imeachta cuimsitheacha
frithchalaoise i bhfeidhm aige lena
n-airitear gniomhafochtaf a bhrath
agus faireachan a dhéanamh orthu,
clir inidchdireachta inmhednai agus
maoirseacht agus riall a dhéanann
an lucht bainistiochta. Ta cérais

agus rialuithe i bhfeidhm ag SEAI
freisin chun faireachan a dhéanamh
ar chomhlionadh téarmai agus
coinniollacha maidir le hioc deontas. |
gcas ina n-aithnfonn SEAI méideanna
deontais/scéime ata inaisfoctha leis,

a eascraionn as neamhrialtachtafl né
saruithe ar théarmaf agus coinniollacha
na ndeontas, lorgaitear aisfocaiochtaf
deontais ¢ na faighteoirf dbhartha. Nuair
is ga, cuirtear casanna in iul do Bhiuré
Naisiinta an Gharda Sfochdna um
Choireacht Eacnamafoch.

RAITIS AIRGEADAIS BHLIANTULA

CREAT RIOSCA AGUS
RIALAITHE

Ta céras bainistiochta riosca curtha

i bhfeidhm ag SEAI lena ndéantar
na priomhrioscai a shainaithint agus
a thuairiscit mar aon leis na bearta
bainistiochta atd & nglacadh chun
tabhairt futhu agus, a mhéid is féidir,
chun na rioscaf sin a mhaolu.

Ta clar rioscafi i bhfeidhm lena
sainaithnitear na priomhrioscaf a
gcaithfidh SEAl aghaidh a thabhairt
orthu agus rinneadh na rioscai sin a
shainaithint, a mheasunu agus a ghradu
de réir a dtdbhachta. Déanann CIR agus
an Bord athbhreithnit ar an gclér dha
uair sa bhliain agus tugtar cothrom le
data é. Is mir bhuan { an bhainistiocht
riosca ar Chlair CIR agus ar Chlair

an Bhoird. Baintear Usaid as toradh

na measunuithe riosca chun plean
iniichdireachta inmhednai na bliana a
ullmht agus acmhainni a dhaileadh lena
chinntid go ndéantar rioscaf a bhainistiu
jonas gur ar leibhéal inghlactha a bheidh
siad. Ta sonraf sa chlar rioscaf i dtaobh
na rialuithe agus na mbeart is ga chun
rioscafl a mhaolU, agus ta freagracht as
feidhmiu na rialuithe sannta do bhaill
foirne faoi leith.

Deimhnim go bhfuil timpeallacht
rialaithe i bhfeidhm, ina bhfuil na
gnéithe seo a leanas:

Rinneadh nésanna imeachta maidir
le gach priomhphrdiseas gné a
dhoiciméadu.

Sannadh freagrachtaf airgeadais

ar leibhéal an lucht bainistiochta

le leibhéal comhfhreagrach
cuntasachta.

Ta céras buiséadaithe iomchui ann
agus buiséad bliantuil a ndéanann
an lucht ardbhainistiochta agus an
Bord athbhreithnit leandnach air.

Ta cérais ann ata dirithe ar shlandail
na gcoéras TFC a chinntiu.
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Ta corais i bhfeidhm chun na
sdbcmhainni a choinnedil slan; agus

Tri nésanna imeachta rialaithe
maidir le cistit deontais, cinntitear
riald imleor ar fhaomhadh deontas
agus faireachdn agus athbhreithnid
ar dheontaithe lena chinntit gur
cuireadh deontais i bhfeidhm chun
na criche a bhi beartaithe.

FAIREACHAN AGUS
ATHBHREITHNIU LEANUNACH

Ta ndésanna imeachta foirmidla i
bhfeidhm chun faireachan a dhéanamh
ar phraisis rialaithe agus cuirtear
easnaimh 6 thaobh riald de in itl go
trathuil déibh siud até freagrach as
bearta ceartaitheacha a dhéanamh,
don lucht bainistiochta agus don Bhord,
nuair is iomchui. Deimhnim go bhfuil
na corais faireachain seo a leanas i
bhfeidhm:

Sainaithniodh priomhrioscaf

agus na rialuithe gaolmhara

agus cuireadh proisis i bhfeidhm
chun faireachén a dhéanamh ar
fheidhmiud na bpriomhrialuithe sin
agus aon easnaimh arna sainaithint
a thuairiscid.

Ta socruithe tuairiscithe curtha ar
bun ar gach leibhéal dar sannadh
freagracht as bainistiocht airgeadais;
agus

Déanann an lucht ardbhainistiochta
athbhreithnithe trathrialta ar
thuarascéalacha feidhmiochta
tréimhsidla agus bliantula agus

ar thuarascalacha airgeadais ina
|éiritear feidhmiocht i gcoinne
buiséad/réamhaisnéisi.

SOLATHAR

Deimhnim go bhfuil nésanna imeachta
i bhfeidhm ag SEAI lena chinntiu

go gcomhlionfar rialacha agus
treoirlinte solathair ata i bhfeidhm faoi
lathair agus gur chomhlion SEAI na
ndsanna imeachta sin le linn 2023.

ATHBHREITHNIU AR
EIFEACHTACHT

Deimhnim go bhfuil nésanna imeachta
i bhfeidhm ag SEAI chun faireachén a
dhéanamh ar éifeachtacht a ndésanna
imeachta bainistiochta riosca agus a
nésanna imeachta rialaithe. Bionn an
faireachan agus an t-athbhreithnit

a dhéanann SEAI ar éifeachtacht

an chorais rialaithe inmhednaigh

faoi threoir ag an obair a dhéanann
an t-inidchoir inmhednach agus

an t-inidchair seachtrach, ag an
gCoiste Iniichodireachta agus Riosca a
mhaoirsionn a gcuid oibre sitd agus
ag an lucht ardbhainistiochta in SEAI
atd freagrach as an gcreat rialaithe
inmheanaigh a fhorbairt agus a
choinnedil ar bun.

Deimhnim go ndearna an Bord
athbhreithnid bliantuil ar éifeachtacht
na rialuithe inmhednacha i leith na
bliana 2023 agus gur fhaomh sé an
t-athbhreithnit sin ar an 27 Méarta 2024.

SAINCHEISTEANNA MAIDIR LE
RIALU INMHEANACH

Nior aithnfodh aon laigi sa rialu
inmhednach i leith na bliana 2023 a
gceanglaitear iad a nochtadh sna rditis
airgeadais.

Sinithe thar cheann an Bhoird
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Dermot Byrne

Cathaoirleach
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31 Bealtaine 2024

51



Tuarascail Bhliantdil Udaras Fuinnimh Inmharthana na hEireann 2023

An tArd-Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

Tuarascail lena cur faoi bhraid Thithe an Oireachtais
Udaras Fuinnimh Inmharthana na hEireann

TUAIRIM AR NA RAITIS
AIRGEADAIS

Ta iniichadh déanta agam ar

réitis airgeadais Udaras Fuinnimh
Inmharthana na hEireann don bhliain
dar chrioch an 31 Nollaig 2023 de réir
mar a cheanglaftear faoi fhoralacha
mhir 24 den Acht um Fhuinneamh

Inmharthana, 2002. Cuimsitear sna raitis

airgeadais

an réiteas faoi ioncam agus
caiteachas agus culchistf ioncaim
choinnithe

an rditeas ar ioncam cuimsitheach
an raiteas ar staid an airgeadais

an raiteas faoi shreabhadh airgid,
agus

na notai gaolmhara, lena n-diritear
achoimre ar bheartais shuntasacha
chuntasafochta.

Is € mo thuairim é go dtugtar léargas
florcheart sna réitis airgeadais

ar shécmhainn, dliteanais agus

staid airgeadais Udaras Fuinnimh
Inmharthana na hEireann amhail an
31 Nollaig 2023 agus ar a ioncam
agus a chaiteachas don bhliain 2023
i gcomhréir le Caighdean Tuairiscithe
Airgeadais FRS 102, an caighdedn
tuairiscithe airgeadais is infheidhme sa
Riocht Aontaithe agus i bPoblacht na
hEireann.

BUNUS LEIS AN TUAIRIM

Rinne mé m'inidchadh ar na raitis
airgeadais de réir na gCaighdean
Idirndisiinta um Inidchoireacht arna
bhfégairt ag Eagraiocht Idirnaisiiinta na

ninstitididi Inidchodireachta Uachtaracha.

Ta cur sios ar na freagrachtai atd orm
faoi na caighdeéin sin san aguisin a
ghabhann leis an tuarascail seo. Ta mé
neamhspleéach ar Udards Fuinnimh
Inmharthana na hEireann agus
chomhlion mé mo chuid freagrachtai
eitice eile de réir na gcaighdean.

Creidim gur leordhéthanach agus gur
cuf f an fhianaise iniuchdireachta atd
faighte agam chun bunus a chur faoin
tuairim uaim.

TUAIRISC AR FHAISNEIS
SEACHAS NA RAITIS
AIRGEADAIS, AGUS AR
CHURSAI EILE

Ta faisnéis dirithe eile curtha i lathair leis
na réitis airgeadais ag Udarés Fuinnimh
Inmharthana na hEireann. Cuimsftear
leis an bhfaisnéis sin an tuarascail
bhliantuil, an raiteas rialachais agus
tuarascéil na gComhaltai Boird agus an
raiteas maidir le riald inmheanach. San
aguisin a ghabhann leis an tuarascail
seo, déantar cur sios ar na freagrachtaf
atd orm i leith tuairisc a thabhairt maidir
le faisnéis den sort sin, agus ar chursaf
airithe eile a dtuairiscim orthu ar bhonn
eisceachta.

Nil aon nf le tuairiscit againn i ndail leis
sin.

/3 gy e G»EL\.

Seamus McCarthy
An tArd-Reachtaire Cuntas agus Ciste

12 Meitheamh 2024

AGUISIN LEIS AN TUARASCAIL

Freagrachtai na gComhaltai Boird

Mar a shonraitear sa réiteas rialachais
agus sa tuarascail 6 na Combhaltaf Boird,
td na Comhaltai Boird freagrach as

ullmhu na raiteas airgeadais bliantuil
san fhoirm a fhorordaitear faoi

mhir 24 den Acht um Fhuinneamh
Inmharthana, 2002

a airithiu go dtugtar léargas
fiorcheart sna réitis airgeadais de réir
FRS 102

rialtacht na n-idirbheart a airithit

a mheas an bhfuil sé cuf leas a
bhaint as bonn cuntasaiochta an
ghnothais leantaigh, agus

Cibé rialt inmhednach a chinnfidh
siad is ga ionas go bhféadfaf réitis
airgeadais a ullmhu até saor 6
mhirditeas dbhartha, cibé acu mar
gheall ar chalaois né ar earraid.

Freagrachtai an Ard-Reachtaire
Cuntas agus Ciste

Faoi alt 24 den Chéad Sceideal den
Acht um Fhuinneamh Inmharthana,
2002, ceanglaftear orm inidchadh a
dhéanambh ar raitis airgeadais Udards
Fuinnimh Inmharthana na hEireann
agus tuarascail ina leith a chur faoi
bhraid Thithe an Qireachtais.

Ta sé ina chuspoir agam leis an
iniichadh sin dearbhu réasunta a fhéil
maidir le cibé an bhfuil né nach bhfuil
na raitis airgeadais ina n-iomléine saor
6 mhiréiteas dbhartha, cibé acu de
bharr calaoise né earréide. Is ardleibhéal
dearbhaithe é dearbhu réasunta, ach ni
thugtar rathaiocht leis go n-aimseofar

i gcoénalininiichadh a dhéantar de

réir na gCaighdean Idirndisitinta um
Inidchdéireacht mirditeas abhartha més
ann dé. Is féidir go n-eascrédh mirditis
as calaois no earrdid agus meastar iad

a bheith dbhartha mas rud é, astu féin
no le chéile, go bhféadfai a bheith

RAITIS AIRGEADAIS BHLIANTULA

ag suil go réasuinach leis go mbeadh
tionchar acu ar chinntf geilleagracha na
n-Usdideoiri arna nglacadh ar bhonn na
rditeas airgeadais seo.

Mar chuid d'initchadh de réir

na gCaighdedn Idiraisidnta um
Inidchdireacht, déanaim breithidnas
gairmidil a fheidhmid agus sceipteachas
gairmidil a chotht ar feadh an initichta.
Agus an méid sin &8 dhéanamh agam,

Déanaim na rioscaf i dtaobh
mirditeas abhartha sna raitis
airgeadais, cibé acu de bharr
calaoise né earraide, a shainaithint
agus a mheasunu; déanaim
ndsanna imeachta inidchdireachta
a cheapadh agus a fheidhmit lena
dtugtar freagra ar na rioscaf sin; agus
faighim fianaise initchta is leor agus
is cui chun bunus a thabhairt don
tuairim uainn. Is airde an baol nach
ndéanfar mirditeas dbhartha de
bharr calaoise a bhrath nd miraiteas
adbhartha de bharr earréide, toisc

go bhféadfadh claonphdirteachas,
brionny, easnamh d'aon turas,
mifhaisnéis, nd saru an rialaithe
inmheanaigh a bheith i gceist le
calaois.

Tagaim ar thuiscint ar an rialu
inmhednach a bhaineann leis an
iniichadh chun ndésanna imeachta
iniichdireachta a dhearadh a
oireann do na himthosca, ach nf
chun criocha tuairim a chur inidl ar
a éifeachtai atd an rialé inmhedanach.

Déanaim measunu ar a oiriinaf ata
na beartais chuntasaiochta a d'Usaid
na comhaltai agus ar réasinacht na
meastachan cuntasaiochta agus an
nochta ghaolmhair. Ma chinnim go
bhfuil neamhchinnteacht dbhartha i
gceist, ceanglaitear orm aird a dhiriu
sa tuarascail uaim ar an nochtadh
gaolmhar sna raitis airgeadais no,
mura leor an nochtadh sin, an
tuairim uaim a mhodhnu. Ta mo
chuid concluidi bunaithe ar an
bhfianaise inilichta a fuarthas go

dti ddta mo thuarascala. Mar sin
féin, d'fhéadfadh teagmhais n6
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dalaf sa todhchaf a bheith ina gcuis
leis go scoirfidh Udaras Fuinnimh
Inmharthana na hEireann de bheith
ina ghndthas leantach.

Tugaim breith ar a oiriunaf is a bhi sé
leas a bhaint as bonn cuntasafochta
an ghnéthais leantaigh agus,
bunaithe ar an bhfianaise

inilichta a fuarthas, ar cibé acu

an bhfuil né nach bhfuil dbhar
neamhchinnteachta dbhartha ann
a bhaineann le teagmhais né dalaf
a d'fhéadfadh amhras suntasach

a chaitheamh ar an gcumas ata

ag Udaréas Fuinnimh Inmharthana
na hEireann leandint ar aghaidh

ag feidhmid mar ghndthas
leanunach. Ma chinnim go bhfuil
neamhchinnteacht dbhartha i
gceist, ceanglaitear orm aird a dhiriu
sa tuarascail uaim ar an nochtadh
gaolmhar sna raitis airgeadais no,
mura leor an nochtadh sin, an
tuairim uaim a mhodhnu. Ta mo
chuid concluidi bunaithe ar an
bhfianaise initichta a fuarthas go
dti data mo thuarascala. Mar sin
féin, d'fhéadfadh teagmhais n6
dalaf sa todhchaf a bheith ina gcuis
leis go scoirfidh Udaras Fuinnimh
Inmharthana na hEireann de bheith
ina ghndthas leantach.

Déanaim meastdireacht ar chur

i lathair, struchtdr agus dbhar
foriomldn na rditeas airgeadais,
lena n-diritear an nochtadh, agus
cibé an léiritear né nach léiritear
go cothrom sna raitis airgeadais
na hidirbhearta agus na teagmhais
bhuntsacha.

Déanaim cumarsaid leo siud a bhfuil
curam an rialachais orthu maidir le
raon feidhme agus uainiu beartaithe
an inilchta agus torthaf suntasacha

an inilchta, i measc abhair eile, lena
n-airitear aon easnaimh shuntasacha sa
riald inmheénach a shainaithnim le linn
m'inidchta.

Tugaim tuairisc ar bhonn eisceachta
freisin mas rud €, dar liomsa,

nach bhfuair mé an fhaisnéis agus
na minithe go |éir a theastaigh uaim
i gcomhair m'inidchta, n6

nach raibh taifid chuntasaiochta na
cuideachta leordhéthanach ionas

go bhféadfai iniichadh furasta cui a
dhéanamh ar na raitis airgeadais, n6

nach bhfuil na rditis airgeadais ag
teacht leis na taifid chuntasaiochta.

Faisnéis seachas na raitis
airgeadais

Ni chuimsitear sa tuairim uaim ar
na raitis airgeadais an thaisnéis eile
a cuireadh i lathair leis na raitis sin,
agus ni chuirim in il aon chinedl
concluide dearbhaithe ina taobh.

Maidir le m'inidchadh ar na raitis
airgeadais, ceanglaitear orm faoi

na Caighdedin Idirndisiinta um
Initichdireacht an fhaisnéis eile a
|éamh agus, 4 dhéanamh sin dom, a
bhreithnit an bhfuil an fhaisnéis eile ar
neamhréir go habhartha leis na raitis
airgeadais no leis an eolas a fuarthas le
linn an inidchta, né an ndealraionn sé
go ndearnadh mirditeas dbhartha ina
taobh ar shli eile. Mas rud é, ar bhonn
na hoibre a rinne mé, go gcinnim

go ndearnadh mirditeas dbhartha i
leith na faisnéise eile sin, ceanglaitear
orm an méid sin a thuairisciu.

Tuairisciu ar abhair eile

Déantar m'inidchadh tri thagairt do na
léirbhreithnithe ar leith a bhaineann le
comhlachtaf Stit maidir lena mbainistiu
agus lena bhfeidhmid. Tugaim tuairisc
ina dtaobh mas rud é go n-aimsim
nithe dbhartha a bhaineann leis an

tsli inar cuireadh gné poibli i gerich.

Déanaim iarracht le linn an initchta
teacht ar fhianaise maidir le rialtacht
na n-idirbheart airgeadais. Tuairiscim
ma aithnim aon chés dbhartha nuair
nar cuireadh airgead poibli i bhfeidhm
le haghaidh na criche beartaithe n6
nuair nar chlofgh na hidirbhearta

leis na hudardis a rialaionn iad.
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Raiteas faoi loncam agus Caiteachas agus Raiteas ar loncam Cuimsitheach
CO'C}’“S-UI |Onca|m ChO|nn|the Don Bhliain dar Chrioch an 31 Nollaig 2023

Don Bhliain dar Chrioch an 31 Nollaig 2023

2023 2022 2023 2022

NOTAI €000 €000 NOTAI €000 €000
IONCAM RAITEAS AR IONCAM CUIMSITHEACH
Deontais Stait 2 544,359 336,190 Barrachas don Bhliain tar éis Leithreasaf 2,602 1,996
Ratail Fuinnimh Foirgnimh 8 5,255 4,382 (Caillteanas) 6 thaithi ar Oibleagaidi Sochair Scoir (1,595) (2,535)

) . (Caillteanas)/Gnoéthachan Achtuireach a eascraionn as
bomezim =01 et el AE 3 e 2l Athru ar na Boinn Tuisceana i ndail le luach l&ithreach na nOibleagaidi Sochair Scoir (1,715) 20,822
loncam eile & sz 2l (Caillteanas)/Gnothachan Achtuireach larbhir i leith na Bliana 14 (3,310) 18,287
Glanchistit larchurtha i ndail le Pinsin i leith na bliana 14(c) 3,376 3,786 Coigeartu ar an gCistit larchurtha um Shochar Scoir 14 3,310 (18,287)
Ranniocaiochtaf Pinsin a Tarchuireadh chuig RCAC agus RCPSPFNA 5.1 (709) (543) loncam Cuimsitheach lomlan don Bhliain 2,602 1,996
fere i ek S ot Is cuid de na rditis airgeadais seo iad an Raiteas faoi Shreabhadh Airgid agus Néta 1 go 20.
CAITEACHAS
Caiteachas Riarachain 5 28,043 23,246
Caiteachas na gClar 6 520,035 317,377 M
1 . :I 1 '_‘) LR, m
Ratail Fuinnimh Foirgnimh 8 3,119 2,301 B‘L e &g— W
. ) Dermot Byrne William Walsh
Caiteachas lomlan 551,197 342,924 Cathaoirleach Priomhoifigeach Feidhmitichain
Udarés Fuinnimh Inmharthana na Udarés Fuinnimh Inmharthana na

Barrachas don Bhliain roimh leithreasai 2,302 1,533 hEireann hEireann
Gluaiseacht sna méideanna ata dlite do RCAC 7 (54) 04) 31 Bealtaine 2024 31 Bealtaine 2024
Aistrii 6n gCuntas Caipitil 12 354 487
Barrachas don Bhliain tar éis leithreasai 2,602 1,996
Barrachas amhail ar an 1 Eanair 5,441 3,445
Barrachas amhail ar an 31 Nollaig 8,043 5,441

Is cuid de na réitis airgeadais seo iad an Raiteas faoi Shreabhadh Airgid agus Néta 1 go 20.

Dermot Byrne William Walsh

Cathaoirleach Priomhoifigeach Feidhmiuchain
Udards Fuinnimh Inmharthana na Udards Fuinnimh Inmharthana na
hEireann hEireann

31 Bealtaine 2024 31 Bealtaine 2024
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Raiteas ar Staid an Airgeadais Raiteas faoi Shreabhadh Airgid

Ambhail an 31 Nollaig 2023 Don Bhliain dar Chrioch an 31 Nollaig 2023
2023 2022 2023 2022
NOTAI €000 €000 NOTAI €000 €000
SOCMHAINNI SREABHADH AIRGID O GHNIOMHAIOCHTAI OIBRIUCHAIN
Maoin, Gléasra agus Trealamh 9 2,377 2,731 Barrachas an loncaim thar an gCaiteachas 2,602 1,996
Aistrit 6n gCuntas Caipitil 12 (354) (487)
SOCMHAINNI REATHA Us Bainc a locadh ) 4
Airgead Tirim agus Coibhéisi Airgid Thirim 13 27,865 10,371 Dimheas Sécmhainni Seasta 9 597 643
Méideanna Infhéla agus Réamhiocaiochtaf 10 2,520 2,387 Méadt ar Mhéideanna Infhala 10 (133) 659)
30,385 12,758 Méadu ar Mhéideanna Infoctha 11 15,025 2,508
DLITEANAIS REATHA Glan-Sreabhadh Airgid 6 Ghniomhaiochtai Oibriuchain 17,737 4,056
Méideanna Inioctha agus Méideanna Fabhraithe 11 (22,342) (7,317) SREABHADH AIRGID © GHNIOMHAIOCHTAI INFHEISTIOCHTA
locaiochtai chun Maoin, Gléasra agus Trealamh a Cheannach 9 (243) (156)
Glansécmhainni Reatha 8,043 5,441 SREABHADH AIRGID O GHNIOMHAIOCHTAI MAOINITHE
Us Bainc a focadh - (54
Oibleagaid Sochair Scoir 14 (b) (42,599) (35913)
Méadu ar Ai d Tiri Coibhéisi Airgid Thiri 17,494 3,846
Séecmhainn Chistithe larchurtha um Shochar Scoir 14 (b) 42,599 35,913 caduarAirgead Tirim agus Cofbheisi Alrgl rim ' '
e el Ll Glanmhéadu ar Airgead Tirim agus Coibhéisi Airgid Thirim 17,494 3,846
. Airgead Tirim agus Coibhéisi Airgid Thirim amhail an 1 Eanair 10,371 6,525
LENA LEIRITEAR
Cuntas Caipitil 12 2,377 2,731 Airgead agus Coibhéisi Airgid amhail an 31 Nollaig 13 27,865 10,371
Culchisti loncaim Choinnithe 8,043 5441
10,420 8,172

Is cuid de na rditis airgeadais seo iad an Raiteas faoi Shreabhadh Airgid agus Néta 1 go 20.

Dy Dogrr WM M

Dermot Byrne William Walsh

Cathaoirleach Priomhoifigeach Feidhmitchain
Udaras Fuinnimh Inmharthana na Udaras Fuinnimh Inmharthana na
hEireann hEireann

31 Bealtaine 2024 31 Bealtaine 2024



Tuarascéil Bhliantdil Udaras Fuinnimh Inmharthana na hEireann 2023

Notai a ghabhann leis na Raitis Airgeadais

1. Beartais Chuntasaiochta

Leagtar amach thios na beartais shuntasacha chuntasaiochta
a cuireadh i bhfeidhm agus na rditis airgeadais seo & n-ullmhui.
Cuireadh na beartais seo i bhfeidhm go comhsheasmhach i
rith na bliana agus sna blianta uile roimhe sin.

(A) Tréimhse na Raiteas Airgeadais

Cludaionn na rditis airgeadais an bhliain én 1 Eandir go dti an
31 Nollaig 2023.

(B) Raiteas Comhliontachta

Is ar bhonn fabhraithe a ullmhaiodh na raitis airgeadais, ach
amhain mar até luaite thios. Ullmhaiodh na réitis airgeadais seo
de réir Chaighdedn Tuairiscithe Airgeadais 102, An Caighdedn
Tuairiscithe Airgeadais is infheidhme sa Riocht Aontaithe

agus i bPoblacht na hEireann ('FRS102'), arna eisidint ag an
gCombhairle Tuairiscithe Airgeadais. Ullmhaiodh na Réitis
Airgeadais faoi choinbhinsiin an chostais stairiil, agus san
fhorméid atd faofa ag an Aire Comhshaoil, Aerdide agus
Cumarsaide. Is é an euro an t-aonad airgeadra ina bhfuil na
raitis airgeadais ainmnithe.

(C) Deontais Stait

Léirionn Deontais Stait (Nota 2) sa Raiteas faoi loncam agus
Caiteachas agus Culchistf loncaim Choinnithe an méid a
fuarthas sa bhliain.

(D) Caiteachas Deontais

Aithnitear Ceangaltais Deontais mar chaiteachas sa Réiteas faoi
loncam agus Caiteachas agus Culchisti loncaim Choinnithe
nuair a chomhliontar na coinniollacha go Iéir a bhaineann

leis an deontas no le hiocafocht chéimnithe de. Laghdofar
Ceangaltais Deontais nuair a focfar deontas né ar dhul in éag
don chomhaontu deontais.

Nochtar gach Ceangaltas Deontais oscailte i Nota 15.
(E) S6cmhainni Seasta Inlaimhsithe

Sonraitear sbcmhainni seasta ar a gcostas lUide dimheas
carnach. Riomhtar dimheas ar bhonn line dhireach chun
costas na sécmhainni seasta a dhiscriobh thar a saolré ionchais
mar seo a leanas:

Costas i ndail le Feistiu Foirgneamh 10%
Métarfheithiclf 20%
Trealamh agus Bogearrai TF 33.33%
Trealamh Oifige 3333%
An Clar Aigéin 33.33%

Luaitear talamh ar a chostas. Nuair a thugtar le fios go

bhfuil méid in-aisghabhéla sécmhainne nios 14 na a suim
ghlanluacha, déantar athbhreithnid bearndchain. Ma ta an méid
in-aisghabhala nios It nad an suim ghlanluacha, laghdaitear

an tsbcmhainn go dti a méid in-aisghabhala agus bionn
caillteanas bearnuchain ina thoradh air sin. Aithnitear caillteanais
bhearnuchdin laithreach sa Réiteas faoi loncam agus Caiteachas.

Déantar sécmhainnf dar luach nfos It na €1,000 a dhimheas go
hiomlan sa bhliain ina bhfuarthas iad. Gearrtar dimheas bliana
jomlaine i mbliain na fala; ni ghearrtar aon dimheas sa bhliain
ditscartha.

Aithnitear an gnéthachan né an caillteanas, arb ionann é agus
an difriocht idir faltais an diolachdin agus suim ghlanluacha
na sbcmhainne, a eascraionn as didscairt nd cur as Uséid
socmhainne inldimhsithe, sa Réiteas faoi loncam agus
Caiteachas agus Culchisti loncaim Choinnithe.

Coimeddtar gléasra agus trealamh arna ndimheas ina
n-iomlaine sna raitis airgeadais go dti nach mbeidh siad in
Usaid a thuilleadh.

| gcés chostais forbartha na gCoras TF a bhaineann le clair
shainiula de chuid SEAI, cuirtear de mhuirear na gcuntas iad
sa bhliain ina dtabhaitear iad. Ta an beartas breithnithe ag an
lucht bainistiochta agus creideann siad, mar gheall gur clair
dhinimicidla, athraitheacha ta i gceist, gur iomchuf an cur
chuige é sin.

(F) Aoislitintas

Fordiltear in Alt 17 den Acht um Fhuinneamh Inmharthana, 2002
go mbunoddh an tUdarés scéimeanna aoisliintais. Scéim sochair
shainithe atd sa scéim chun criocha Acht na bPinsean, 1990.

Léirfonn na costais phinsin sochair phinsin a thuill fostaithe
sa tréimhse agus cuirtear i lathair iad glan ar ranniocaiochtaf
pinsin na mball foirne, ranniocaiochtai a aisioctar leis an
Roinn i gcomhréir le socruithe maoinithe gniomhaireachta.
Is mar ioncam a aithnitear méid arb ionann é agus an
muirear pinsin sa mhéid agus go bhfuil sé in-aisghabhdla

6n Roinn Comhshaoil, Aerdide agus Cumarsaide agus go
bhfuil sé & fhrithaireamh ag deontais a fuarthas sa bhliain
d'fhonn focaiochtaf pinsin a dhéanamh. Ta gndthachain agus
caillteanais achtuireacha a d'éirigh as dliteanais na scéime
|éirithe sa Raiteas faoi loncam agus Caiteachas agus Culchistf
loncaim Choinnithe, agus ta coigearti comhfhreagrach
aitheanta sa tsuim atd inghnodthaithe 6 RCAC.

Seasann dliteanais phinsin do luach laithreach na n-iocaiochtaf
pinsin a thuill baill foirne go dtf seo. Léirionn cistiu pinsin
jiarchurtha an tsécmhainn chomhfhreagrach a bheidh le
haisghabhdil i dtréimhsi amach anseo 6 RCAC.

Ina theannta sin, feidhmionn an tUdaras an Scéim Pinsean
Seirbhise Poibli Aonair (an Scéim Aonair), ar scéim pinsin le
sochar sainithe i do statseirbhisigh inphinsin arna gceapadh
aran 1 Eandir 2013 n6 ina dhiaidh sin. loctar ranniocaiochtaf
bhaill na Scéime Aonair leis an Roinn Caiteachais Phoibli,
Sheachadadh PFN agus Athchairithe. Airftear na dliteanais
ghaolmhara maidir le hiocafochtaf pinsin sa todhchai agus
sdcmhainn chomhfhreagrach i réitis airgeadais SEAI

(G) Cuntas Caipitil

Léirfonn an Cuntas Caipitil luach neamh-amuchtha an ioncaim
a Usdidtear chun sécmhainni seasta a cheannach.
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(H) Léasanna

Aithnitear locafochtaf Léasa faoi éasanna oibritichain mar
chostas ar feadh na tréimhse ina mbaineann SEAI leas as an
aitreabh.

(I) An Treoir maidir le Feidhmiocht Fuinnimh
Foirgneamh (FFF)

Gineann an tUdarés ioncam faoin Treoir maidir le FFF faoin
scéim Ratéla Fuinnimh Foirgnimh (BER) (I.R. Uimh. 243 de
2012 Rialachdin na gComhphobal Eorpach (Feidhmiocht
Fuinnimh Foirgneamh), 2012, ar déiledladh leo roimhe seo faoi
|.R. Uimh. 666 de 2006 Rialachdin na gComhphobal Eorpach
(Feidhmiocht Fuinnimh Foirgneamh), 2006, arna leasu). Faoin
reachtaiocht, ni mér d'tinéir foirgnimh Deimhniu BER agus
Tuarascail Chomhairleach a sholdthar do cheannaitheoiri nd
do thionéntaf ionchasacha nuair a dhéantar foirgneamh a
thégdil, a dhiol, né a ligean ar cios.

Ta tailli éagsula infoctha maidir le BER lena n-diritear taille ar
chlard le measundir agus tobhach maidir le gach measunu
BER a chuirtear faoi bhraid an Udaréis sa tréimhse chun criocha
Deimhnit BER a eisitint. Is ar bhonn fabhraithe a choinnitear
cuntas ar ioncam faoin Treoir maidir le FFF.

(J) loncam Conartha AE

Tagann ioncam conartha AE ¢ ghnfomhafochtal maidir le
hEifeachtdlacht Fuinnimh agus Fuinneamh In-athnuaite

lena n-diritear cur chun cinn teicneolaiochta, scaipeadh
faisnéise, taighde agus comhordu agus bainistiocht imeachtai.
Aithnitear ioncam de réir théarmai an chonartha agus ta

sé bunaithe ar uainiu agus riachtanais feidhmfochta an
chonartha. loctar na cisti le RCAC, né coinnitear iad in SEAI, ag
brath ar théarmai an chonartha.

(K) loncam Eile

Aithnitear ioncam eile ar bhonn fabhraithe ag teacht le huainiu
na riachtanas feidhmiochta.

(L) Breithiunais agus Meastachain Ri-thabhachtacha
i leith na Cuntasaiochta

O thaobh costais pinsean de, maidir leis na boinn tuisceana ar
a mbunaitear na luachélacha achtuireacha lena gcinntear na
méideanna até aitheanta sna réitis airgeadais (lena n-airitear
rataf lascaine, méadaithe sna ratal maidir le leibhéil chuitimh
sa todhchai, rdtai badsmhaireachta agus treochtaf sna rataf i
leith costas curaim sldinte), déantar iad a thabhairt cothrom le
déta gach bliain bunaithe ar na délaf geilleagracha reatha agus
aon athruithe dbhartha ar théarmai agus ar choinniollacha na
bpleananna pinsin agus iarscoir.

Is féidir leis na nithe seo a leanas tionchar a bheith acu ar na
boinn tuisceana sin:

(i) an rata lascaine, athruithe ar an rata faltais ar bhannaf
corpardideacha ardchailiochta

(i) leibhéil chuitimh amach anseo, dalai sa mhargadh saothair
amach anseo

(iii) an rata boilscithe

Tuarascail Bhliantuil Udaras Fuinnimh Inmharthana na hEireann 2023

2. Deontais Stait

Faoi alt 22(1) den Acht um Fhuinneamh Inmharthana, 2002
cuireann an tAire Comhshaoil, Aerdide agus Cumarsaide cistiu
ar fail don Udards chun a fheidhmeanna a chomhlionadh.

Cuirtear an cistiu ar fail trid an Roinn Comhshaoil, Aeréide agus
Cumarsdide (RCAC) (Vota 29) agus an Roinn lompair (RI) (Véta
31).In 2022, cuireadh Sonraf agus Léargas san direamh i gcistiu
B4 agus fuarthas cistit reatha €1.090m. In 2023 aistriodh an
clar sin chuig fo-mhircheann B7. Athshonraiodh na luachanna
compardideacha chun an t-athrd sin a |éiriu.

2023 2022
Arna
n-athshonru
Fo-cheannteideal €000 €000
RIARACHAN SEAI
— Reatha B3 25,170 19,509

- Caipiteal B3 - -

EIFEACHTULACHT FUINNIMH SAN EARNAIL
CHONAITHE / PHOBAIL

— Reatha B4 6,896 6,769
- Caipiteal B4 324,527 192,426
EARNAIL AN GHNO AGUS AN EARNAIL PHOIBLI

— Reatha B5 5,754 4,666
- Caipiteal B5 75,632 39,010
CLAIR TAIGHDE FUINNIMH

— Reatha B7 2,552 2,392
— Caipiteal B7 14,544 6,689
Cistit lomlan 6 RCAC (Véta 29) 455,075 271,461

CLAR NA BHFEITHICLI LEICTREACHA

- Reatha B3 989 885
- Caipiteal B3 88,295 63,844
Cistit lomlan 6n 89,284 64,729

Roinn lompair (Vota 31)

59
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NOTAI A GHABHANN LEIS NA RAITIS AIRGEADAIS - AR LEAN

3. loncam faoi Chonarthai AE

2023 2022

€000 €000

AFLOWT (c) 90 95
OPIN (0) 45 29
TFFFI Era Net () 26 87
An Clar Aigéin (c) 91 =
ORE () 154 -
406 211

(@) Is mar leithreasaf i gcabhair a chaitear leis na tionscadail
agus mar sin foctar gach méid airgid le RCAC de réir mar a
fhaightear é.

(b) Ta na tionscadail sin sa bhreis ar chistf votdilte agus mar sin
is in SEAl a choinnitear cisti a fhaightear.

(© floctar na méideanna arna bhféil direach leis na
gniomhaireachtai feidhmithe dbhartha agus ni théann
siad tri na Votal na ni foctar leis an Statchiste iad. Déantar
fordil sa Véta don oll-ranniocaiocht (agus do ghlan-
ranniocaiocht) on Statchiste.

4. loncam eile

2023 2022

€000 €000

loncam eile 62 31
loncam comhchistitichain TFFFI 750 400
812 431

Faightear ioncam comhchistitichéin i leith Taighde,

Forbairt agus Feidhmit Fuinnimh In-athnuaite (TFFFI) 6
ghniomhaireachtaf eile rialtais chun péirtchistii a dhéanamh ar
dheontais taighde. Aithnitear ioncam de réir luach an deontais
arna eisivint agus céatadan an chomhchistidichdin a shanntar
do gach démhachtain taighde.

5. Caiteachas Riarachain

Ta an Caiteachas Riarachdin comhdhéanta de na mireanna seo
a leanas:

2023 2022
€000 €000
Tuarastail agus taillf gaolmhara 5.1 15,567 11,694
Costais phinsin 14(a) 3,015 3,570
Earcaiocht, Qilidint 641 457
agus Oideachas
Foégraiocht agus Margaiocht 412 472
Tailli Ginearalta Comhairleachta 5.2 1,119 352
agus Tailli Gairmiula
Cios, Rataf agus Téillf Seirbhise 5.3 2,809 2,931
Teicneolaiocht Faisnéise 54 3,257 2,246
Riarachan Ginearalta 55 1,223 1,524
28,043 23,246

5.1 Tuarastail agus Muirir Ghaolmhara

2023 2022
€000 €000
Sochair ghearrthéarmacha 13,146 9,882
na mball foirne
ASPC an Fhostora 1,403 1,052
Baill Foirne Ghniomhaireachta/ar Conradh 952 694
Luach Saothair na 17 66 66
gCombhaltai Boird
15,567 11,694

I gcdsanna ina bhféadfai obair baill foirne gnfomhaireachta ar
leith a shannadh do chlér, aithniodh an costas mar chostas clair.

Ni dhearnadh aon iocaiochtai foirceanta i leith na bliana
(2022: €Nialas).

Nior thabhaigh SEAI aon focaiochtai ragoibre i leith na bliana
(2022: €Nialas).

D'ioc an tUdaras rannfocafochtaf aoislitintais fostaithe dar
luach €211,128 (2022: €192,680) le RCAC, a mhathair-roinn, in
2023 i leith scéim aoislitintais SEAI. Ina theannta sin, d'foc sé
€498,118 (2022: €349,870) le RCPSPFNA i leith bhaill na Scéime
Aonair. Ni cheanglaftear ar an Udards ranniocaiochtaf fostéra a
dhéanamh faoi na scéimeanna.
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Ranniocaiocht Bhreise Aoislitintais

Asbhaineadh ranniocaiocht bhreise aoisliintais €346,070
(2022:€273,830) 6 thuarastail agus focadh an méid sin leis an
Roinn Comhshaoil, Aeraide agus Cumarsaide i rith na bliana.

Luach Saothair an Phriomhfheidhmeannaigh

Ba é luach saothair an Phriomhfheidhmeannaigh in 2023 na
€175,915 (2022: €163,188) agus speansais €2,591 (2022: €1,785)
a bhii gceist.

Ni chuimsftear le teidliocht phinsin an Phriomhfheidhmeannaigh
ach na teidliochtaf caighdednacha a leagtar amach i
samhailscéim aoisliuntais na hearnala poibli. Ni chuimsionn an
conradh fostaiochta focaiocht ar bhonn feidhmiochta nd aon
sochar comhchinedil/pheorcaisi.

Luach Saothair Priomhdhaoine den Lucht
Bainistiochta

Leagtar amach thios luach iomlan na sochar fostaithe i gcés
18 (2022: 16) bpriomhdhuine den lucht bainistiochta:

2023 2022
€000 €000
Tuarastail 2,045,562 1,738,670

Ni chuimsitear le teidliocht phinsin an lucht bainistiochta ach
na teidliochtaf caighdednacha a leagtar amach i samhailscéim
aoisliiintais na hearnéla poibli N sa scéim pinsean seirbhise
poibli aonair. Ni chuimsionn na conarthaf fostaiochta iocaiocht
ar bhonn feidhmiochta nd aon sochar comhchineéil/
pheorcaisi.

Tailli an Bhoird
Nochtar tailli an Bhoird i Néta 17.
Conradh Buan, Fadtéarmach

Ba € meanlion na bhfostaithe ar conradh buan, fadtéarmach
don tréimhse nd 200 (2022: 151). Ba é lion na bhfostaithe
coibhéiseach lanaimseartha ag deireadh na tréimhse na 224
(2022: 168).
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5.2 Tailli Ginearalta Comhairleachta
agus Tailli Gairmiula

2023 2022

€000 €000
Combhairle Ghairmiuil 1,009 281
Taillf Rtinafochta 110 71

1,119 352
5.3 Cios, Ratai agus Muirir Sheirbhise

2023 2022

€000 €000
Cios 2,074 1,965
Rataf 183 185
Muirir Sheirbhise 552 781

2,809 2,931
5.4 Teicneolaiocht Faisnéise

2023 2022

€000 €000
Ceadunais TF agus Caiteachas Ginearalta 1,692 1,233
Cothabhdil agus Tacaiocht TF 1,263 952
Forbairt Coras TF 302 61

3,257 2,246
5.5 Riarachan Ginearalta

2023 2022

€000 €000
Taisteal agus Cothu - Baill Foirne 12 6
Taisteal agus Cothu - Baill Foirne 2 1
Dimheas 597 643
Taillf inidichdireachta — inmheédnach 87 73
Tailli initichoireachta — seachtrach 39 35
Arachas agus DI 235 397
Eile 251 369

1,223 1,524
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6. Caiteachas na gClar

Ta an caiteachas ar chlair comhdhéanta de na mireanna
seo a leanas:

6.1 Fuinneamh Nios Fearr, Tithe Nios Teo

2023 2022 2023 2022

€000 €000 €000 €000
EIFEACHTULACHT FUINNIMH Uasghraduithe Fuinnimh 148,970 86,528
SAN EARNAIL CHONAITHE / PHOBAIL Seirbhisf Teicniula agus Cigireachtaf 7,861 5872
Fuinneamh Nios Fearr, Feidhmiu Oibriochtaf 710 451
Tithe Nios Teo 6.1 158,255 93,559 Costais Oibritichain Eile 176 232
Fuinneamh ,\Illf’c?s Fearr, Forbairt agus Cothabhail Coras TF 503 474
Teas agus Folldine 6.2 = 57233 Costais Taistil c 5
Tithe le Fuinneamh Nios Fearr 6.3 56,274 38,151
Scéim llfhreastail / Scéim um 158,225 93,559

Uasghradu Fuinnimh Baile 6.4 28,673 13,672
larfheistii Domhain (Treoirscéim) 6.5 720 299
Fuinneamh Pobail 6.6 29,540 19,944
Scéim Tacaiochta um

Fhuinneamh In-athnuaite Pobail 6.7 1,127 499
Grianphainéil 6.8 54,320 25,634
An Scéim um Oibleagaid

Eifeachtulachta Fuinnimh 6.9 872 784
Ratail Fuinnimh Foirgnimh

— Forbairt Caipitil 6.10 1,843 1,614

EARNAIL AN GHNO AGUS AN EARNAIL PHOIBLI
Eifeachtulacht Fuinnimh

na hEarnala Poibli 6.11 72,136 36,304
Clar Tionscail agus Gné 6.12 3,226 2,825
Micreaghinidint san

Earndil Neamhchodnaithe 6.13 432 137
Sed Fuinnimh 6.14 167 39
EXEED 6.15 2,346 1,720
Cléar na Scoileanna 6.16 206 227
Faireachas ar an Margadh 6.17 1,373 1,472
Scéim Tacalochta i dtaobh

Teas In-athnuaite 6.18 1,413 1,089
larfheistit san

Earndil Neamhchdnaithe 6.19 265 -

FUINNEAMH IN-ATHNUAITE
Taighde, Forbairt agus Feidhmiu

- Fuinneamh In-athnuaite 6.20 12,610 4,672
Fuinneamh Amach én gCésta 6.21 2,470 2,817
Teas Dicharbonaithe 6.22 468 -
NUALAIOCHT AGUS COMHTHATHU

Pointe Teagmhala Aonair 6.23 252 =
Comhordu Straitéiseach

agus Idirndisiunta 6.24 659 838
Sonraf agus Léargas 6.25 1,327 1,052
IOMPAR

Feithicli Leictreacha 6.26 89,091 64,796

520,035 317,377

Rinneadh figitirf comparaideacha éirithe a athghrupéil agus a
athchur i lathair aran mbonn céanna leis na cinn don bhliain reatha.

Faoin scéim ‘Fuinneamh Nios Fearr, Tithe Nios Teo'tacaitear
le huasghradu a dhéanamh ar éifeachtulacht fuinnimh tithe
priobhaideacha até sa chatagdir bochtaineachta fuinnimh.
Painéal fochonraitheoiri a dhéanann na hoibreacha. In
2023 rinneadh 5,898 (2022: 4,264) uasghradu faoin scéim
um Fhuinneamh Nios Fearr, Tithe Nios Teo. Coinniodh

ag cur le hiarfheistit nios doimhne agus nios forleithne
faoin gclar, le bearta mar insliti ballaf seachtracha agus
corais téimh nuair is cul. Ag teacht le beartas an Rialtais,
tugtar tus aite faoin gclér don fheidhmiocht fuinnimh

is measa — Ratail Fuinnimh Foirgnimh E, F n6 G i gcés
foirgnimh a tégadh roimh 1993 - chun aghaidh a thabhairt
ar na tithe inar mo a bhfuil ga le hiarfheistit fuinnimh.

6.2 Fuinneamh Nios Fearr, Teas agus Follaine

2023 2022

€000 €000

Uasghraduithe Fuinnimh - 4,946
Seirbhisi Teicnitla agus Cigireachtaf - 287
Costais Oibritchain Eile = =
- 5,233

Forbraiodh an Scéim Teasa agus Folldine mar threoirscéim
chun feabhas a chur ar dhélai maireachtéla dacine
leochaileacha a bhfuil riochtaf ainsealacha riospréide orthu.
Painéal fochonraitheoiri a dhéanann na hoibreacha. Dunadh
an scéim d'iarrataséiri nua ar an 28 Feabhra 2022. Chuir an
méid a foghlaimiodh 6n treoirchlar bonn eolais faoi chur

i bhfeidhm an phriomhchlair agus foilseoidh RCAC na
ceachtanna is tdbhachtai a foghlaimiodh.
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6.3 Tithe le Fuinneamh Nios Fearr

Tuarascail Bhliantuil Udaras Fuinnimh Inmharthana na hEireann 2023

6.5 An Treoirscéim um larfheistit Domhain

2023 2022 2023 2022
€'000 €000 €000 €000
Deontais arna nEisidint 52,639 34,942 Deontais arna nEisivint 609 100
Seirbhisi Teicniula agus Cigireachtaf 1,411 1,115 Seirbhisi Teicnitla agus Cigireachtaf 99 165
Feidhmiu Oibriochtaf 1,857 1,695 Feidhmit Qibriochtafl 1 2
Costais Qibritichain Eile 39 80 Costais Qibritichain Eile 9 32
Costais TF 312 311 Costais Taistil 2 -
Costais Taistil 16 8 720 299
56,274 38,151

Is clar néisiunta iarfheistithe é an Clar Tithe le Fuinneamh Nios
Fearr’ até ar fail do gach uinéir ti, tiarnaf talin san aireamh, gan
tastail acmhainne. Is bealach é chun Uinéiri ti a spreagadh a
n-diteanna cénaithe a dhéanamh nios tiosaf ar fhuinneamh.
Déantar sin tri dheontais a sholathar i leith sraith beart ar
féidir a roghnu ina n-aonar, né i dteannta a chéile né de réir a
chéile chun iarfheistiti nios cuimsithi a dhéanamh le himeacht
ama. In 2023 focadh 17,904 deontas (2022: 11,806) i ndail le
haiteanna cénaithe.

6.4 Scéim llfhreastail (Scéim um Uasghradu
Fuinnimh Baile)

2023 2022

€000 €000

Deontais arna nEisidint 26,285 11,091
Seirbhisi Teicniula agus Cigireachtaf 252 108
Feidhmiu Oibriochtaf 543 746
Costais Oibritchdin Eile 119 66
Costais TF 516 672
Spreagadh Eilimh 868 985
Taighde a Coimisitnaiodh 75 2
Costais Taistil 15 2
28,673 13,672

Ta an tSeirbhis lifhreastail (Scéim Naisiinta um Uasghradu
Fuinnimh Baile) dirithe ar dheontais chaipitil a sholdthar do
theaghlaigh phriobhaideacha, agus do Chumainn Tithiochta
claraithe ar mian leo a n-diteanna cénaithe a fheabhsu, tri
oibreacha uasghradaithe fuinnimh, go ratail BER B2 n6 nios
fearr ar a laghad. Seoladh an scéim i mi Feabhra 2022.T4 an
tseirbhis sin le fail 6 18 soldthraf chldraithe agus uasghradaiodh
1,336 it chonaithe in 2023 (2022: 643). Is féidir a direamh
sna costais freisin tionscnaimh nuélacha maoinitchain,
taighde coimisitinaithe agus gniomhaiochtai chun éileamh
a choth, até dirithe ar bhonn eolais a chur facin Mér-
Straitéis Néisitinta larfheistithe agus i a chur chun cinn.

Bunaiodh an Treoirchlar um larfheistii Domhain chun teacht
ar thuiscint ar na dushldin agus na deiseanna a bhaineann leis
an iarfheistii domhain. Chuir na treoirthionscadail bonn eolais
faoin gcur chuige a ghlacfar maidir le hiarfheisti domhain

ar mhorscala a dhéanamh ar fhoirgnimh in Eirinn. Rinneadh
iarfheistii domhain ar 12 it chonaithe in 2023 (2022: 3). T4 552
it chénaithe san iomlan iarfheistithe faoin treoirthionscadal

6 seoladh an clarin 2017.Ta an Treoirchlar um larfheistid
Domhain dunta d'iarratais nua & mhi lGil 2019.

6.6 Fuinneamh Pobail

2023 2022
€000 €000
Deontais arna nEisitint 27,362 18,059
Seirbhisi Teicniula agus Cigireachtaf 143 77
Costais TF 17 446
Feidhmiu Oibriochtaf 151 212
Costais Oibritichain Eile 104 64
Tacaiocht Mheantdireachta do
Phobail Fuinnimh Inbhuanaithe 1,734 1,074
Costais Taistil 29 12
29,540 19,944

Deontais Phobail: T4 scéim na nDeontas Fuinnimh Pobail (DFP)
dirithe ar an soléthar foirgneamh agus na héiseanna a uasghradu
ionas go mbeidh siad ar ardchaighdean éifeachtulachta
fuinnimh agus go n-Uséidfear fuinneamh in-athnuaite iontu.
Tacaionn an clar le cineédlacha cur chuige nua chun feabhsuithe
ardchaighdedin a bhaint amach i dtaobh éifeachtulacht fuinnimh
i bpobail Eireannacha agus comhiomland a dhéanambh trf
ghrupai foirgneamh a thabhairt le chéile faoi aon iarratas amhdin
ar iarfheistid. Rinneadh 601 &it chdnaithe (2022: 295) a uasghradu
go ratail B2 né feidhmiocht fuinnimh nios fearr agus tacaiodh le
breis is 290 tionscadal san earnail neamhchonaithe (2022: 461).
Airfodh leo sin foirgnimh phobail, ionaid oideachais/scoileanna,
diseanna pobail agus spdirt, gndlachtaf ditidla, an earnail phoiblf
agus tionscadail neamhbhrabuis né tionscadail charthanachta.

Lionra Pobail: Is éard atd i gceist le clér lionra na bPobal Fuinnimh
Inmharthana (PFI) cumas a chothti i measc pobal i dtaobh
morthionscadail fuinnimh inbhuanaithe a chur ar bun agus a
bheith ina bpobail fuinnimh inbhuanaithe. Ta lionra ndisiunta ina
bhfuil 805 PFI (2022: 703) curtha ar bun. Faigheann an Lionra PFl
tacafocht ¢ phainéal Meantoiri Réigitinacha agus Contae, arna
n-earcy agus arna mbainistid ag SEAI. Cuireann SEAI tacafocht

ar fail freisin do phobail maidir le Maistirphlean Fuinnimh aitidil

a fhorbairt atd ina bhonnline i dtaobh Usdid fuinnimh sa phobal,
chomh maith le clér tionscadal oiritinach fuinnimh inbhuanaithe
a bhféadfadh an pobal tabhairt futhu amach anseo.
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6.7 An Scéim Tacaiochta um
Fhuinneamh In-athnuaite Pobail

6.9 An Scéim um Oibleagaid
Eifeachtulachta Fuinnimh

2023 2022 2023 2022

€000 €000 €000 €000
Deontais arna nEisitint = 100 Forbairt Clar agus Coras 367 371
Tacalocht Mheantoireachta 339 115 Seirbhisf Teicniula
Feidhmit Oibriochta - go  agus Cigireachtal 114 109
Costais Oibritichain Eile 55 23 Feidhmiu Oibriochtai 320 264
Costais TF 728 180  Costais Oibritichain Eile 60 35
Costais Taistil 5 1 Costais Taistil 11 5

1,127 499 872 784

Tacaionn an clar le pobail atd ag iarraidh a dtionscadal
leictreachais in-athnuaite féin a fhorbairt. Tacaionn an clér le
pobail chun tionscadail a fhorbairt trid an gCreat Cumasaithe
Pobail, faoina gcuirtear treoracha, uirlisi agus sainchomhairle ar
fail ionas gur féidir iarratas a dhéanamh ar thacaiocht deontais
i leith tionscadal. Cuirtear i bhfeidhm é tri scéim na nDeontas
Cumasaithe Pobail, faoina dtacaitear le tionscadail 6 chéim

an choincheapa go dti go nduintar na cuntais airgeadais.
Seoladh clér an Chiste Tairbhe Pobail in 2023. Is tairseach é do
thionscadail fuinnimh chun a gcisti leasa pobail a chlard agus
na sonrai agus na cés-staidéir a chur ar fail don phobal.

6.8 Grianphainéil
2023 2022
€000 €000
Deontais arna nEisivint 52,110 24,453
Seirbhisf Teicniula agus Cigireachtaf 1,022 479
Feidhmit Qibriochtaf 655 537
Costais Qibritichain Eile 27 14
Costais TF 504 151
Costais Taistil 2 -
54,320 25,634

Faoi Scéim na nGrianphainéal, soldthraftear tacafocht d'Ginéirf
ti chun céras fétavoltach gréine (PV) a cheannach agus a
shuitedil. Déantar focafocht aonuaire le huinéir ti, bunaithe

ar shuitedil tirgi a chomhlionann ceanglais na scéime. Ta
méid an deontais a foctar bunaithe ar acmhainneacht na
ngrianphainéal a shuitedltar. In 2023 suitedladh grianphainéil
do 22,214 (2022: 10,017) ait chénaithe faoin gclar sin.

Faoin Scéim um Oibleagéid Eifeachtulachta Fuinnimh (SOEF),
tacaitear le forbairt a dhéanamh ar an Scéim um Oibleagaid
Eifeachtulachta Fuinnimh a bhi ann roimhe seo, de bhun chur
chun feidhme Airteagal 7 den Treoir maidir le hEifeachtulacht
Fuinnimh. In 2019 rinne an Coimisiun Eorpach athmhunld ar
an Treoir maidir le hEifeachtdlacht Fuinnimh, a chludaionn an
tréimhse ¢ 2021-2030. T4 freagracht tarmligthe ag an Aire do
SEAIi réimsi sonracha d'oibriochtaf na Scéime agus is é SEAI
an riarthéir maidir le creidmheasanna fuinnimh a bhainistiu.
Nuair a bhi an reachtafocht trasuite, béigean Scéim nua

um Oibleagéid Eifeachtulachta Fuinnimh a fhorbairt agus a
sheoladh, lena gcluddfai an tréimhse idir 2023 go 2030. In
2023 rinne SEAI bainistiu ar an aistrit 6n Scéim a bhiodh i
bhfeidhm go dtf an Scéim nua. Théinig leagan athmhunlaithe
eile den Treoir um Eifeachtdlacht Fuinnimh i bhfeidhm i Meén
Fombhair 2023. Cuireadh go mor sa leagan sin leis an uaillmhian
maidir le héifeachtulacht fuinnimh. Ceanglaitear ar Bhallstait
an Aontais méid carnach fuinnimh Uséide deiridh a sheachaint
ar feadh thréimhse iomlan na hoibleagdide (6 2021 go 2030),
atd comhionann le 0.8 % ar a laghad den mhéid fuinnimh a
d'idigh Uséideoirf deiridh in 2021-2023 a sheachaint, 1.3% ar a
laghad in 2024-2025, 1.5 % in 2026-2027 agus 1.9 % in 2028-
2030. Déanfar an Treoir athmhunlaithe sin a thrasui in 2024
agus déanfar tuilleadh athruithe ar an SOEF.

6.10 Ratail Fuinnimh Foirgnimh

- Forbairt Caipitil
2023 2022
€000 €000
Forbairt Clar agus Coras 1,843 1614

Déanann an Roinn Comhshaoil, Aerdide agus Cumarsaide
cistit ar fhorbairt chaipitil an chlair Ratala Fuinnimh Foirgnimh
(BER). In 2023, cuireadh i gcrich roinnt mérthionscadail
forbartha, ag comhlionadh na gceanglas rialdla agus ag
feabhsu eispéireas an chustaiméara. Airiodh orthu sin
uasghradu a dhéanamh ar chorais freastalaithe agus bunachar
sonrai agus athruithe ar na fachtoirf astaiochta fuinnimh
phriomha agus CO:z a Usaidtear chun ratalacha fuinnimh a
rfomh.Ta an chuid eile de chostais an chlair cludaithe ag an
ioncam a ghintear faoi, agus nochtar iad ar leithligh i néta 8.
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6.11 Eifeachtulacht Fuinnimh na

hEarnala Poibli
2023 2022
€000 €000
Deontais Chaipitil na hEarnala Poibli 68,885 34,571
Seirbhisi Comhairleacha do Chliaint 1,634 776
Costais TF 870 712
Feidhmit Oibriochtafl 464 141
Costais Oibritichain Eile 259 97
Costais Taistil 24 7
72,136 36,304

Cuireann clar Comhphairtiochta SEAI cleachtais struchturtha
bainistiochta fuinnimh chun cinn agus cuireann sé comhairle
dhireach ar eagrafochtaf san earnail phoibli maidir le
héifeachtulacht fuinnimh, meantdireacht, oilidint agus
saintacafochtaf teicnidla. Is struchtdr cuimsitheach é an céras
F&T (Faireachan agus Tuairiscit) do chomhlachtai poiblf

chun idid fuinnimh a thuairiscid agus a riant. Ta céras nua
F&T & fhorbairt agus tugadh faoin gcéad chéim in 2023.
Solathraionn clar Pathfinder na hEarnéla Poibli tacaiocht do
thionscadail chaipitil. Diriodh sa Chlér Pathfinder ar fhorbairt
acmhainneachta i ndail le feidhmiu tionscadal i gcomhlachtai
poibli, agus ar innidlacht chun réitigh a chur i bhfeidhm ar
leibhéal na heagraiochta. Faoin gclar sin, bhiothas ag obair

le FSS, an Roinn Oideachais, Oifig na nOibreacha Poibli

agus an Roinn Breisoideachais agus Ardoideachais, Taighde,
Nualafochta agus Folaiochta (an Rannég Ardoideachais), agus
in 2023 tosafodh ag obair freisin leis an Ranndg Breisoideachas
agus Oilitina sa Roinn agus leis na hUdaréis Aitidil trf na ceithre
Oifig Réigitinacha um Ghniomhu ar son na hAeraide (CARO).
Rinneadh Athbhreithniu ar an gClar Pathfinder in 2023 agus
cuirfear na torthaf i bhfeidhm in 2024.

6.12 Clar Tionscail agus Gné

2023 2022
€'000 €'000
LIEN 484 570
Tacalochtai do FBManna 311 287
Eifeachtulacht Fuinnimh
a Chur Chun Cinn sa Ghnd 138 135
Scéim Tacaiochta i gcomhair
Initichtai Fuinnimh 2,202 1,746
Costais TF 90 87
Costais Taistil 1 -
3,226 2,825

Faoin gclér Tionscail agus Gno, tacaitear le hiarrachtaf ar fud

na n-earnalacha gné go Iéir chun dlus a chur faoi iarrachtaf
éifeachtulacht fuinnimh a bhaint amach. Déantar sin tri dheontais
chaipitil, lionraf, ailidiint agus seirbhisf lena gcuirtear chun cinn
bainistiocht struchturtha fuinnimh ar ardchaighdean, agus margaf
& bhforbairt le haghaidh comhairle agus seirbhisi éifeachtulachta
fuinnimh. Forbraiodh Acadamh Fuinnimh SEAI chun cabhru

le gndlachtai cur lena n-éifeachtdlacht fuinnimh agus costais
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a laghdu sa réimse sin. Ba amach in 2021 a seoladh an Scéim
Tacaiochta i gcomhair Initichtaf Fuinnimh, faoina solathraitear
deontas do ghndlachtai chun leas a bhaint as Inidchadh Fuinnimh
ardchaighdedin a dhéanann measundir clraithe. Tugann an
t-initichadh sonraf don ghndlacht faoi Uséid fuinnimh, na réimsf
ina n-Usaidtear an méid is mé fuinnimh agus na bearta is féidir leis
an ngnd a dhéanamh chun fuinneamh a sparail.

6.13 Micreaghiniuint san
Earnail Neamhchdnaithe

2023 2022

€000 €000

Deontais arna nEisivint 199 -
Seirbhisi Teicniula agus Cigireachtaf 18 =
Costais TF 100 137
Feidhmiu Oibriochtaf 85 -
Costais Qibritichain Eile 27 -
Costais Taistil 3 -
432 137

I Medn Fémhair 2022 a bunafodh an Deontas Micreaghiniina
don Earnéil Neamhchonaithe (DMEN), faoina gcuirtear cinamh
airgeadais ar fail chun cabhru le gnélachtai agus le hearnalacha
eile grianphainéil a shuitedil chun leictreachas a ghinitint

ar an lathair. A bhuf leis an teicneolaiocht sin, laghdaitear
costais leictreachais trachtéla agus cuirtear le cinnteacht an
tsolathair, agus feabhsaitear iomha an ghndlachta i dtaobh na
hinbhuanaitheachta de. Bhi deontais ar féil do chérais suas le
6kWp ar a mhéad go dti mi il 2023, trath a ndearnadh leathnu
mar ar an gcldr chun tacd le cérais suas le 1000kWp. Bhi
borradh mor faoin éileamh ar an scéim in 2023, agus cuireadh
tacafocht dar luach breis agus €13 mhilliun ar fail do nios mé na
700 gndlacht sa dara leath de 2023.

6.14 Se6 Fuinnimh

2023 2022

€000 €000

loncam (333) (386)
Fégraiocht 62 99
Feidhmit Qibriochtaf 437 326
Costais Taistil 1 -
167 39

Is é an Sed Fuinnimh an priomhimeacht fuinnimh
inbhuanaithe idir-ghndlachtaf in Eirinn. Eagraitear taispeantas
dha 1& mar chuid de, ag a mbionn nios mé na 100 taispedntdir
6 ar fud na hearndla seirbhisi fuinnimh, agus bionn clar
seiminedr ar bun freisin. Meallann an t-imeacht os cionn 3,000
cuairteoir gach bliain.
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6.15 EXEED 6.17 Faireachas ar an Margadh

2023 2022 2023 2022

€000 €000 €000 €000
Deontais arna nEisitint 1,970 1,267 Faireachas ar an Margadh 730 686
Seirbhisi Teicnitla agus Cigireachtaf 7 5 Feidhmiu Oibriochtaf 235 330
Feidhmiu Oibriochtaf 348 330 Costais Oibritdchain Eile 41 106
Costais Oibriichain Eile 14 12 Costais TF 353 340
Costais TF 2 104 Costais Taistil 14 10
Costais Taistil 5 2 1,373 1,472

2,346 1,720

Is scéim deimhnithe socmhainni é SEAI EXEED Certified

lena dtugtar aghaidh ar fhuinneamh agus feidhmiocht
charbain ar feadh an tsaolré tri Bhainistiocht Dearaidh ata
Tiosach ar Fhuinneamh. Is féidir EXEED Certified a chur i
bhfeidhm i ngndlacht ar bith, san earnail trachtala, in earndil
na tionsclaiochta agus san earndil phoibli. Tacaionn EXEED le
bainistiocht dearaidh até tiosach ar fhuinneamh tri dheontais
le haghaidh dushléin dearaidh agus infheistiochtaf caipitil a
dteastaionn dreasacht infheistiochta ina leith. Feabhsaiodh
scéim deontas EXEED i mfan Mhdrta 2023 nuair a cuireadh le
luach an deontais uasta agus nuair a rinneadh simplid ar na
seicedlacha i dtaobh luach ar airgead.

6.16 Clar na Scoileanna

2023 2022
€000 €000
Deontais arna nEisidint 206 227

Cuidionn clar oideachais SEAI le bonn eolais a chur faoi
dhearcai, tuairimi agus iomprafocht péisti bunscoile agus
iar-bhunscoile maidir le fuinneamh inbhuanaithe. Cuimsitear
sa char acmhainni teagaisc ata ailinithe leis an gcuraclam,
ceardlanna idirghniomhacha agus comértais do dhaltai, agus
oilidint muinteoiri chomh maith le foilseachdin dbhartha.

Ta SEAl ainmnithe mar an tUdaras um Fhaireachas Margaidh

i ndail le hEicidhearthdireacht agus Lipéadu Fuinnimh i

qgcés tairgi a bhaineann le fuinneamh. Airitear le Faireachas
Margaidh Ceanglais Eicidhearthéireachta do Théirgi a
Bhaineann le Fuinneamh (Treoir AE 2009/125/CE), Lipéadu
agus Faisnéis Chaighdednach do Thairgi a Bhaineann le
Fuinneamh (Treoir AE 2010/30/AE) agus Lipéadu Boinn maidir
le hEifeachtulacht Breosla agus Paraiméadair Riachtanacha Eile
(Rialachan CE 1222/2009). Ag deireadh 2023 bhi 18 bhfeachtas
de chuid an Udaréis Faireachais Margaidh ar siul ag SEAV.

6.18 An Scéim Tacaiochta i dtaobh Teas In-
athnuaite

2023 2022
€000 €000
Infheistiocht / Cinamh Oibritichain 1,134 646
Combhairle Theicniuil 23 20
Feidhmiu Oibriochtaf 225 370
Costais Qibritchain Eile 10 1
Costais TF 19 52
Costais Taistil 2 -
1,413 1,089

Faoin Scéim Tacaiochta um Theas In-athnuaite (STTI), tacaitear
leis an aistrit ¢ chorais téimh a ritheann ar bhreosla iontaise
go teicneolaiochtal inchdilithe fuinnimh in-athnuaite, lena
n-airitear coire bithmbhaise, teaschaidéal agus cérais téimh a
ritheann ar bhithbhreosla (diled anaerdbach).

Dhé chinedl tacaiochta até ar fail faoin scéim — iocaiocht taraife
mar chiinamh oibritchain i ndail le cérais téimh a ritheann ar
bhithmhais agus cinn anaerébacha, agus deontas i gcomhair
corais teaschaidéil.

Osclaiodh an scéim in 2019 agus feabhsafodh go mér {i

mi an Mharta 2023 nuair a cuireadh leis an tacafocht chun
teaschaidéal a shuitedil, agus nuair a leathnafodh f chuig
earndil an Chorais Tradala Astaiochtal.

RAITIS AIRGEADAIS BHLIANTULA

6.19 larfheistiu san Earnail Neamhchonaithe
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6.21 Fuinneamh Amach é6n gCésta

2023 2022 2023 2022

€'000 €000 €000 €000

Forbairt Clar 63 - Deontais arna nEisidint 84 193

Costais TF 202 - Oibreacha ar Fochonradh 1,787 2,055

265 ) Feidhmit Qibriochtafl 517 493

Costais Qibritichain Eile 60 39

Is scéim i an Scéim larfheistithe Neamhchdnaithe a bhi 4 Costais TF - 28

forbairt in 2023 chun spriocanna iarfheistithe a bhaint amach Costais Taistil 22 9
i ndail le Foirgnimh Thrachtala. Beartaitear go seolfar an scéim

in 2024, agus bhain an caiteachas in 2023 le forbairt na scéime 2,470 2,817

agus na tairsi TF mar ullmhichan don seoladh.

6.20 Taighde, Forbairt agus Feidhmiu i réimse
an Fhuinnimh In-athnuaite

2023 2022

€000 €000

Deontais arna nEisidint 12,408 4,343
Feidhmiu Oibriochtaf 130 172
Costais Qibritichéin Eile 59 52
Costais TF 12 100
Costais Taistil 1 5
12,610 4,672

Faoi Chldr Cistitichdin Taighde, Forbartha agus Taispedna SEA,
tacaitear le bearta nuélacha, spriocdhirithe a chuidionn linn
tosaiochtaf beartais a bhaint amach, lena n-dirftear iad siud

a leagtar amach sa Phlean Gniomhaithe ar son na hAeréide,
sa Chlar don Rialtas agus sa Chreat Aerdide agus Fuinnimh
2030. Is éard a chuimsitear i gcaiteachas 2023 né iocaiochtai

i leith 190 dédmhachtain ilbhliantuil (150 a ddmhadh in 2018-
2022 agus 40 eile a ddmhadh i nglaoch na bliana 2023) agus
iocaiochtaf le comhphdirtiochtaf straitéiseacha.

Is iad cuspoiri uileghabhalacha an chlair sin dlds a chur le
forbairt agus déantusaiocht tairgi a bhaineann le fuinneamh in
Eirinn, bacainni teicniula a shard, cumas taighde na hEireann a
fhorbairt agus tacaiocht a sholathar do lucht déanta beartas ar
bhonn torthai ¢ tionscadail ar thacaiomar leo.

Ta an Clar Fuinnimh Amach 6n gCésta 4 riar ag SEAI chun
cinneadh beartais an Rialtais a chur i bhfeidhm i dtaobh dlus a
chur le forbairt Fuinnimh Amach 6n gCosta agus Fuinneamh
Aigéin in Eirinn, mar a leagtar amach sa Phlean Gniomhaithe ar
son na hAerdide agus sa Phlean Forbartha um Fhuinneamh In-
athnuaite Amach én gCosta. Tacaionn an clar le sufomhanna
tastala comhordaithe agus taighde, ar an leibhéal ndisiunta
agus an leibhéal idirnaisiunta.

6.22 Teas Dicharbonaithe

2023 2022

€'000 €000

Feidhmiu Oibriochtaf 341 =
Taighde a Coimisitnaiodh 69 -
Costais TF 54 -
Seirbhisi Teicniula agus Cigireachtaf 4 -
468 -

Faoin gClar um Theas Dicharbonaithe, déantar anailis agus
taighde ata bunaithe ar fhianaise, chun tacu le forbairt agus
cur i bhfeidhm an bheartais naisitnta teasa. In 2023, ar bhonn
an Staidéir Naisiunta Teasa, tacaiodh le feidhmiu téimh ceantair
in Eirinn, agus dearadh scéim inbhuanaithe bithfhuinnimh,
Fiord Deimhnithe Inbhuanaitheachta Bithmhaise, chun clof

le 1.R. 350/2022, faoina ndearnadh Treoir I én Aontas Eorpach
maidir le Fuinneamh In-athnuaite (2018) a thrasui.
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6.23 Pointe Teagmhala Aonair

6.25 Sonrai agus Léargas

2023 2022 2023 2022

€000 €000 €000 €000

Feidhmiu Oibriochtaf 55 = Taighde a Coimisitinaiodh 599 227
Costais Oibritichéin Eile 41 - Feidhmiu Oibriochtaf 389 584
Costais TF 110 - Costais QOibritchain Eile 67 124
Taighde a Coimisitinaiodh 46 - Costais TF 262 113
252 ) Costais Taistil 10 4

1,327 1,052

Tarmligeadh feidhm threorach an Phointe Aonair Teagmhala
chuig SEAl amach sa bhliain 2022 faoi I.R. 250/2022, facina
ndearnadh Airteagal 16 de Threoir Il én Aontas Eorpach maidir
le Fuinneamh In-athnuaite (2018) a thrasui, agus tosaiodh ar an
obair sin in 2023. Facin gcldr sin, soldthraitear treoir d'dsdideoirf
deiridh an choérais toilithe i ndail le tionscadail fuinnimh in-
athnuaite in Eirinn, i bhfoirm laithredn gréaséin treorach. In
2023, rinneadh an coéras toilithe a mhapdil go hiomlan, agus
forbraiodh laithredn gréasdin disitil don phobal chun treoir a
chur ar fail d'Gsaideoiri deiridh.

6.24 Comhordu Straitéiseach agus Comhordu
Idirnaisitunta

2023 2022

€000 €000

Feidhmit Oibriochtaf 269 263
Costais Oibritichéin Eile 39 45
Taighde a Coimisitnafodh 330 502
Costais TF 20 20
Costais Taistil 1 8
659 838

Faoin gclar seo, solathraitear comhairle agus faisnéis
neamhspleédch ar shaincheisteanna teicniula, airgeadais agus
soisialta a bhaineann le forbairt agus feidhmid fuinnimh
inbhuanaithe. Ar an gcaoi sin, cuireann SEAI bonn eolais faoi
fhorbairt beartais fuinnimh inbhuanaithe in Eirinn.

Leis an gclar seo, comhlionann SEAI an fhreagracht até air as
staitistici cuimsitheacha naisitinta agus earnala a fhorbairt, a
choinnedil cothrom le déta agus a fhoilsit maidir le tairgeadh,
claochlu agus Usaid deiridh fuinnimh. Airftear leis sin freisin
staidéir mhionsonraithe shamhaltaithe agus anailis bheartais
chun bonn fianaise neamhspleach a chur faoin gceapadh
beartais ar an leibhéal ndisilinta, agus rannphdirtiocht sa phlé
agus i ngniomhaiochtai measunaithe beartais ar an leibhéal
naisiunta agus idirndisiunta.

6.26 Feithicli Leictreacha

2023 2022

€000 €000

Deontais arna nEisidint 87,011 62,756
Feidhmiu Oibriochtaf 814 763
Costais Qibritichain Eile 60 43
Rannphdirteachas leis na Custaiméiri 1,062 890
Forbairt agus Cothabhdil TF 139 343
Costais Taistil 5 1
89,091 64,796

Leis an gcldr seo, tacaftear le leas a bhaint as teicneolaiocht
na bhfeithicli leictreacha agus bonneagar luchtaithe i gcéras
iompair na hEireann agus cuirtear cinamh deontais ar fail faoi
chun feithicli leictreacha agus luchtairf ti/araséin a cheannach.
Tugadh deontas i leith 15,846 feithicil leictreach (2022: 10,894)
agus 20,461 luchtaire ti (2022: 16,299) faoin gclér in 2023.

RAITIS AIRGEADAIS BHLIANTULA

7. Leithreasai
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8. Ratail Fuinnimh Foirgnimh

2023 2022 2023 2022

€'000 €000 €000 €000

loncam faoi Chonarthai AE - - Feidhmit Oibriochtafl 1,362 831

Aisiocaiochtai Deontais 53 23 Forbairt Clar 124 79

Eile 1 1 Dearbhu Céiliochta 1,015 935

54 24 Tacafocht agus Cothabhdil TF 259 325

Forbairt Céras TF 343 125

| gcés cisti nach on Stétchiste iad a fhaigheann SEA, seoltar Costais Taistil 16 6
ar ais iad chuig an Roinn éna bhfuarthas iad. Toisc gur mar

3,119 2,301

ioncam a aithnitear cisti da leithéid, aithnitear dliteanas
comhfhreagrach don Roinn freisin. Airftear na faltais sin mar
Leithreasai i gCabhair ar an Vota.

Sonraitear sa néta thuas an ghluaiseacht sa mhéid ata dlite do
na Ranna 6na bhfaighimid cistid le linn 2023.

Fabhraitear ioncam faoi Chonarthai AE (Néta 3) ar bhonn
bliantuil agus féadann méideanna éagstla a bheith i gceist 6
bhliain go bliain ar brath ar an dul chun cinn atd 4 dhéanamh
faoin gconradh.

Té SEAl ainmnithe mar an tUdards Eisitina le freagracht as
measunadiri BER a chlard, uirlisi agus cérais TF a sholathar le
haghaidh measunuithe, measunuithe BER a logail ar an gclar
ndisiinta agus an scéim ina hiomlaine a bhainistit agus a chur
chun cinn.

Ba € an t-ioncam 6n scéim BER don bhliain né €5,255,249
(2022:€4,382,220), rud a d'fhag gur barrachas €2,136,512 (2022:
€2,081,069) a bhi ann.
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9. Maoin, Gléasra agus Trealamh

Trealamh
agus Talamh
Bogearrai AnClar Trealamh Feistiu agus
TF Aigéin Oifige Foirgneamh Métarfheithicli Foirgnimh lomlan

€000 €000 €000 €000 €000 €000 €000
COSTAS:
larmhéid amhail an
1 Eandir 2023 1,605 868 498 4211 59 120 7,361
Dilscairtf - - - - - - -
Breiseanna 243 - - - - - 243
larmhéid amhail an
31 Nollaig 2023 1,848 868 498 4,211 59 120 7,604
DIMHEAS
CARNTHA:
larmhéid amhail an
1 Eandir 2023 (1,505) (862) (498) (1,706) (59) - (4,630)
Diuscairtf - - - - - - -
Muirear don bhliain
reatha (180) - - 417) - - (597)
larmhéid amhail an
31 Nollaig 2023 (1,685) (862) (498) (2,123) (59) - (5,227)
GLANLUACH DE
REIR NA LEABHAR:
larmhéid amhail an
31 Nollaig 2023 163 6 - 2,088 - 120 2,377
larmhéid amhail an
31 Nollaig 2022 100 6 - 2,505 - 120 2,731

RAITIS AIRGEADAIS BHLIANTULA

10. Méideanna Infhala agus Réamhiocaiochtai
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13. Airgead Tirim agus Coibhéisi Airgid Thirim

2023 2022 2023 2022
€000 €000 €000 €000
loncam comhchistitichéin TFFF 245 114 Cuntas Reatha Bainc 1 133 10
Méideanna infhéla faoin Cuntas Coigiltis 8,150 5,093
Treoir maidir le FFF 398 372 Cuntas na Treorach maidir le FFF 6,893 4619
Réamhiocalochtaf 1,836 996
Méideanna Infhala Eile 41 905 517 Sz
Cuntas Reatha Bainc 2 12,689 649
2,520 2,387
27,865 10,371
11. Me'_deanna Inioctha agus Méideanna Is é Cuntas na Treorach maidir le FFF an cuntas bainc
Fabhraithe ainmnithe don chlar Ratéla Fuinnimh Foirgneamh
2023 2022 (féach Nota 8).
€000 €000 In 2023, fuair SEAI réamhchistit €12 mhillidn 6 RCAC i ndail leis
an gclar Micreaghinitina san Earndil Neamhchoénaithe.
Creidiunaithe Tradala 770 590 Coinniodh an t-airgead sin, mar aon le hioncam
Méideanna Fabhraithe 2103 1,151 réamhchistithe eile a bhaineann le réamhiocaiochtai ar
el e Ed 4205 2776 thionscadail AE, i gCuntas Reatha 2.
CISG 1,080 866
[MAT/ASPC 470 365
Méideanna Inioctha Eile 219 351
loncam larchurtha — AE 1,495 1,218
loncam larchurtha - RCAC 12,000 -
22,342 7,317
12. Cuntas Caipitil
2023 2022
€000 €000
larmhéid tosaigh 2,731 3218
Aistria (chuig)/on Raiteas faoi
loncam agus Caiteachas agus
Culchisti loncaim Choinnithe:
Méideanna arna gcaipitli maidir le
sécmhainni ceannaithe 243 156
Glanmhéid a scaoileadh ar dhitscairtf - -
Amduchadh i gcomhréir le
dimheas sécmhainni (597) (643)
(354) (487)
larmhéid ag deireadh na bliana 2,377 2,731
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14. Costais Sochair Scoir

Feidhmionn Udaras Fuinnimh Inmharthana na hEireann (SEAI) scéimeanna aoisliintais neamhchistithe le sochar sainithe do na
baill foirne. Ta na torthai a leagtar amach thios bunaithe ar luachail achtuireach a rinneadh ar na dliteanais i leith bhaill foirne
agus iar-bhaill foirne SEAl amhail an 31 Nollaig 2023. Rinne achtuire neamhspledch cailithe an luachéil chun criocha Chaighdean

Tuairiscithe Airgeadais Uimh 102 (FRS 102).

A. Anailis ar Chostais Sochar Scoir

arna gcur de mhuirear an Chuntais Caiteachais

2023 2022
€000 €000
Costais Seirbhise Reatha 2,321 3,419
Us ar dhliteanais na scéime pinsin 1,403 694
Asbhaintf i dtaobh Aoisliuintas
na mBall Foirne (Néta 5.1) (709) (543)
Costas Pinsean sa tréimhse 3,015 3,570
B. Anailis ar an ngluaiseacht
i nDliteanas i rith na bliana
2023 2022
€000 €000
Glandliteanas na scéime ambhail
an 1 Eanair 35913 50414
Costas seirbhise reatha 2,321 3419
Costas Uis 1,403 694
Caillteanas / (gnéthachan) achtuireach 3,310 (18,287)
Sochair a focadh i rith na bliana (348) (327)
Dliteanas na Scéime amhail an
31 Eanair 42,599 35,913

C. Cistiu larchurtha i ndail le Pinsin

Aithnionn SEAI na méideanna sin mar shécmhainn a
chomhfhreagraionn don dliteanas iarchurtha neamhchistithe
le haghaidh pinsean bunaithe ar na boinn tuisceana a bhfuil
tuairisc orthu thios agus ar roinnt teagmhas roimhe seo. Nil
aon fhianaise ag SEAI nach leanfar ag foc na méideanna sin
faoin mbeartas cistitichdin sin de réir an chleachtais reatha.

Glanchistiu larchurtha
i ndail le Pinsin i leith na Bliana 2023 2022
€000 €000

Cistit inghnothaithe i leith

chostais phinsin na bliana reatha 3,724 4,113

Deontas 6n Stét a cuireadh i

bhfeidhm chun pinsin a ioc (348) (327)
3,376 3,786

Ba é €42,599,000 an tsdcmhainn chistithe iarchurtha do
phinsin amhail an 31 Nollaig 2023 (2022: €35,913,000).

D. Stair na ngnéthachan agus na gcaillteanas 6
thaithi

Gnothachain/

(Caillteanais)

o thaithi ar an scéim 2023 2022 2021
dliteanais €000 €000 €000
Suim (€) (1,595) (2,535) (149)

Céatadan de
luach laithreach

dhliteanais na scéime 3.74% 7.06% 0.3%
Méid iomlan

atd aitheanta sa

Raiteas ar

loncam Cuimsitheach  (3,310) 18,287 (185)

Céatadéan de
luach laithreach
dhliteanais na scéime 7.77% 50.92% 0.4%

Is é an caillteanas carnach achtuireach a aithnitear sa Raiteas ar
loncam Cuimsitheach na €8,609,000 (2022: €5,299,000).

RAITIS AIRGEADAIS BHLIANTULA

E. Cur Sios Ginearalta ar na Scéimeanna

Is éard atd i scéim pinsin SEAI nd socrud pinsin le sochar sainithe
atd bunaithe ar an tuarastal deiridh agus ina ndéantar sochair
agus ranniocafochtai a shainit trf thagairt do rialachdin ‘scéim
eiseamldireach’reatha na hearnala poibli. | gcas ranniocairf
ASPC in aicme D, solathraitear pinsean (aon ochtédu in
aghaidh na bliana seirbhise), aisce né cnapshuim (trf ochtédu
in aghaidh na bliana seirbhise) faoin scéim, agus pinsin do
chéili agus do leanal. | gcas ranniocoiri ASPC in aicme A,
solathraitear pinsean (a haon os cionn dha chéad in aghaidh
na bliana seirbhise) suas le 3 1/3 oiread rata uasta bliantuil an
phinsin rannfocaigh stait, aisce N6 cnapshuim (tri ochtédu in
aghaidh na bliana seirbhise) facin scéim, agus pinsin do chéili
agus do leanai. Is é an 14 ar a sldndidh an ball 65 bliana d'aois
an ghnathaois scoir, agus ta daoine ar baill iad 6 roimh an
mbliain 2004 i dteideal dul ar scor gan laghdu achtuireach 6n
uair a shlanoidh siad 60 bliain d'aois. Téann pinsin ata & n-ioc
(agus atd & n-iarchur) i méid de ghnath i gcomhréir le boilsciu
gineardlta na dtuarastal san earnail phoibli.

Is { Scéim Pinsin Aonair na Seirbhise Poiblf (‘an Scéim Aonair')
an scéim pinsean le sochar sainithe do stéatseirbhisigh
inphinsin a ceapadh ar an 1 Eanair 2013 né ina dhiaidh sin
de réir an Achta um Pinsin na Seirbhise Poiblf (Scéim Aonair
agus Forélacha Eile), 2012. Leis an scéim sin, déantar forail
do phinsean agus cnapshuim scoir bunaithe ar mheanluach
saothair inphinsin na gairmré chomh maith le pinsin do chéil
agus do leanai. Is é 66 bliain an aois fosta i leith pinsin (agus
fag ardu i gcomhréir le hathruithe ar aois an phinsin Stait).
Nuair a bhionn an ball 55 bliain d'acis, bionn an rogha ann
dul ar luathscor le pinsean laghdaithe, arna riomh ar bhonn
achtuireach. Méadaftear na pinsin arna n-foc i gcomhréir leis
an bpraghasinnéacs tomhaltdiri.

Bunaiodh an luachail a Usdideadh le haghaidh nochtadh
FRS102 ar luachdil achtuireach iomlan a rinne achtuire
neamhspleédch cdilithe ar an 24 Eandir 2024, agus aird ar
cheanglais FRS d'fhonn dliteanais na scéime amhail an 31
Nollaig 2023 a mheasunu.
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Ba iad na priomhbhoinn tuisceana i dtaobh cursaf airgeadais a
Usdideadh na:

Ambhail Ambhail Ambhail
31/12/23 31/12/22 31/12/21

Rata lascaine 3.50% 3.70% 1.30%
Rata méadaithe
na dtuarastal 3.70% 3.90% 3.50%
Rata méadaithe
na bpinsean* 2.40% 2.60% 2.20%
Boilscit 2.40% 2.60% 2.20%

*|s ionann rata méadaithe na pinsean agus 2.40% in aghaidh
na bliana. (i.e. comhionann leis an rata boilscithe). Ni bheadh
feidhm aige seo ach i gcés baill den Scéim Aonair. Maidir le
baill a foctar pinsean leo ar bhonn tuarastal deiridh, glacadh
leis go méadddh pinsin ag rata 3.45% in aghaidh na bliana.

Is iad seo a leanas na Tablai Bdsmhaireachta a Usaideadh:

Réamh- lar-
Gniomhach agus larchurtha Scoir Scoir
Fir 90% de ILT17 90% de ILT17
Mna 90% de ILT17 90% de ILT17

Ar bhonn na dtablaf sin, is é seo a leanas an t-ionchas saoil
d'fhir agus do mhna in aois 65:

Duine ata ar Duine a bheidh
phinsean anois ar phinsean
(in 2023) in aois 65 (in 2042) in aois 65

Fir 22.3 bliain 24.6 bliain
Mna 24.5 bliain 26.4 bliain
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15. Gealltanais i dtaobh Deontais Chaipitil

Meastar gurb é €360m (2022: €263.292m) na hiocaiochtaf uasta sa todhchai is docha a eascréidh as gealltanais a rinneadh faoi
scéimeanna tacaiochta éagsula.

Geallta Geallta Geallta
Ambhail an Le linn na Ambhail an
1 Eanair 2023 tréimhse Digheallta focaiochtai 31 Nollaig 2023
€000 €000 €000 €000 €000
EIFEACHTULACHT
FUINNIMH SAN EARNAIL
CHONAITHE / PHOBAIL
Fuinneamh Nios Fearr,
Tithe Nios Teo 56,431 193,411 - (157,421) 92,421
Tithe le Fuinneamh Nios Fearr 36,124 64,993 (17,846) (54,225) 29,046
Grianphainéil 19,153 73,047 (5,004) (53,410) 33,786
Grianphainéil — Leochaileach
6 thaobh Leighis de = 1,900 - = 1,900
larfheistitt Domhain 1,965 - (942) (704) 319
Fuinneamh Pobail 38,310 49,335 (14,503) (29,003) 44,139
An Scéim Naisiinta um
larfheistia Ti 16,508 32,201 (2,651) (26,882) 19,176
Pobail — An Scéim Tacafochta
um Leictreachas In-Athnuaite 286 1,131 - (1,082) 335
Micreaghinidint san Earnail
Neamhchonaithe 143 13,924 - (259) 13,808
EARNAIL AN GHNO AGUS
AN EARNAIL PHOIBLI
Eifeachtulacht Fuinnimh na
hEarnéla Poiblf 16,455 80,913 - (69,686) 27,682
EXEED 2,371 4,155 (634) (2,009) 3,883
Clér Tionscail agus Gnd 1,127 2,647 (50) (2,250) 1474
FUINNEAMH
IN-ATHNUAITE
Fuinneamh In-athnuaite
—Taighde, Forbairt agus
Taispedint 23,604 28,576 (1,741) (12,169) 38,270
Fuinneamh Amach én gCésta 1,876 1,926 - (1,867) 1,935
Scéim Tacalochta i dtaobh
Teas In-athnuaite 35,731 7,660 (6,155) (1,163) 36,073
Teas Dicharbodnaithe - 562 - (399) 163
Pointe Teagmhdla Aonair = 110 = (110) =
IOMPAR
Feithicli Leictreacha 13,208 100,401 (9,724) (88,295) 15,590

263,292 656,892 (59,250) (500,934) 360,000
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16. Nochtadh Pairtithe Gaolmhara

Ghlac an Bord nésanna imeachta de réir Alt 18 den Acht um
Fhuinneamh Inmharthana, 2002 agus de réir treoirlinte arna
n-eisidint ag an Roinn Caiteachais Phoibli, Sheachadadh

PFN agus Athchairithe, maidir le nochtadh leasanna i gcas
Combhaltaf Boird, agus clofodh leis na nésanna imeachta sin

i rith na bliana. | rith 2023, bhi ceithre chds ann nér ghlac
Combhaltaf Boird aonair pdirt sna cinnti maidir le deontais agus
solathairtf sonracha de réir Bheartas Coinbhleachta Leasa SEAI.
Ta clar ag SEAI ar a gcoinnitear taifead ar chdsanna den sort sin.

17. Tailli agus Speansais na gComhaltai Boird

focann SEAI tillf agus speansais lena Chomhaltaf Boird de réir
rialachain agus ciorcldin a eisionn an Roinn Caiteachais Phoibli,
Sheachadadh PFN agus Athchéirithe. Chuir SEAIT bhfeidhm
cinneadh an Rialtais, a rinneadh i mi an Mharta 2010, maidir le
taillf do chomhaltal Comhlachtaf Stait. Ta tailll na gComhaltaf Boird
slanaithe go dtf an €000 is gaire. locadh speansais €4,625 leis na
Combhaltaf Boird in 2023 (2022: €2,700).

2023 2022
Tailli an Bhoird €000 €000
Dermot Byrne 12 12
Peter Brennan 8
Sharon O'Connor 8 8
Lisa Ryan = 3
Kate Ruddock - 1
Andrew Ennis 8 8
Ann Markey 8 8
Léan Doody 8 8
Joe O'Carroll 8 8
Justina Corcoran - -
William Walsh = =
Barry McMullin - -
Maria O'Dwyer = =
Robert Wasson 8 4
Ciardn Hayes 5 =
lomlan 68 68
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18. Léasanna Oibrituchain - Aitreabh

Té ceannoifig SEAl ag 3 Plas na Pairce, Sraid Haiste, Baile Atha
Cliath 2 faoi léas 25 bliain. Ta fo-oifigf ar léas aige i gCorcaigh, i
nDuUn Dealgan agus i Sligeach.

Seo a leanas na hiocafochtaf léasa amach anseo, nach cinn
fosta iad, faoi [éasanna oibritichdin do gach ceann de na
tréimhsi liostaithe:

2023 2022
Arna
Athshonru
€000 €000

Léasanna Oibritichain
Laistigh de 1 Bhliain Amhain 2,058 2,077
Idir 2 Bhliain agus 5 Bliana 8,188 8,199
Os cionn 5 Bliana 28,584 30,630
lomlan 38,830 40,906

Ba é an ceangaltas i leith 1éas oibritichdin a nochtadh i Raitis
Airgeadais 2022 n& €40,270,910. Bhi ditreabh amhain nach
raibh san direamh san iomlan. Athshonraiodh luachanna 2023
thuas chun é sin a Iéirit.

Aithnitear iocafochtaf léasa faoi Iéasanna oibritichain mar
chostas ar feadh na tréimhse ina mbaineann SEAI leas as an
aitreabh.

Luach €2,074,237 (2022: €1,966,555) a bhi i gceist leis na
hiocafochtaf ar Iéasanna oibritichain a aithniodh mar chostas
in 2023.

19. Figitiri comparaideacha

Rinneadh figitiri compardideacha éirithe a athghruipail agus a
chur i lathair aris ar an mbonn céanna leis na cinn don bhliain
reatha.

20. Faomhadh na Raiteas Airgeadais

D'fhaomh an Bord na Réitis Airgeadais ar an 31 Bealtaine 2024.
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